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INTRODUCTION 1

"BEach officer will consult the enclosed list of books
and choose one to read each month. This effort will
not only contribute to the officer’s profession2!
development, but it will also provide us the
opportunity to share ideas and phllosophies at our
weekly officer calls. In pursuit of thls goal, each
company grade officer wlll coordlnate wlith the
executive offlicer to schedule each month at any one of
our officer calls a book about which he or she would
like to lead the discussion.”

We have all seen or lIssued instructions of this sort.
They are common because we all know that a knowledge of
military history, blended with an understanding of the
profession of arms, I3 key to the fulfillment of our
obllgations as officers. While the alm lIs admirable, the
execution Is often faulty. Thlis breakdown is most often
caused not by the failure of the offlcers to read the books,
but by the lack of guldance the offlicers recelve about what
is key In each of the books. The result |Is poor discussions.
It is one thing to tell an offlcer to read a book, but qulte
another thing for that offlicer, iIn most cases a company
grade officer of limited practical experlence, to gragp some
of the important concepts of these books and be able to
determine what I3 In them that might spark those noble
discussions of military phllosophy we seek. The offlcer who
publ ishes these instructlions seldom has the time to provide
such guidance to each and every offlicer. It is the attempt
of this gulde to relieve some of that shortfall.

Please understand that I have no distinguished llterary
or historical credentials nor the intellectual Insights that
many of my peers enjoy. I am just a soldler who has been
disappointed by sessions in whlch junior offlicers dutlifully
recite the plot or general tenor of a book and then conclude
with the sophomorlc phase, "I recommend that you all read
this book." I have thought at these times that I wished 1
had had the time to sit down with each officer as he or she
chose his or her book and point out key ltems which they
should glean from the book to use to eliclt discussion among
the officers.

That time is now. Contalned hereln are pleces on
gselected books. Highlighted In each pliece are lessons to be
learned and dlscussion points whlch are key to the basic
understanding of our profession of arms and of the
philosophy of command basic to all units. As such, these
polnts are certalnly worthy of discussion among any group of
offlcers. The oplinions expressed are certalinly not espoused
as the view, but only gone view, and In themselves should
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provide a starting point for discussions. 1 also offer
questions which should garner the interest, enthusiasm, and
reflection of professional soldiers. In this format, the
guide iIs intended as a primer or lesson plan for
professional development sessions based on notable literary
works.,

The result of this approach Is that this gulde |s more
of a reference document with a plece on each book than a
paper to be read at a sitting. Since it Is more a reference
document, there is no attempt to make any one toplic or its
discussion points and questlions unique to an Indlvidual
piece. Some toplics (l.e., a leader’s relatlionship with
subordinates) and their dlscussion points appear ln more
than one plece simply because they are of conslderable
interest and importance and appear in more than one book.

The books were selected based on my personal experlence,
the recommendatlions of peers and mentors, and a review of
professional military reading lists. These books are
reknowned as military, literary, or leadership classics, In
large part for their ability to lmpart the principles ot our
profession and influence the professional development of
leaders. Coincidentally, they are readable and enjoyable.
Many notable books are excluded simply because of the limits
of time and space.

My deepest appreciation to Colonel Mike Byrnes (USA) for
his help and counsel in the structure of thls gulde and for
his patience as an offlce-mate during our fellowshlip vear;
to Colonel Steve Staley (USAF), a member of the Naval War
College faculty, for his devotion to the art of writing and
the English language and his endless patience in helping me
to translate my Texan Into something coherent; and to
Lieutenant Colonel (P> Dennis 0’Keefe for Interrupting his
studles during hls War College yvear to conduct a flnal
sanity check of this guide.

Take advantage of this gulde as best you can. Good
reading and good soidiering!

S. DAN JOHNSTON
COL, USA

Naval War College
June, 1991
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ALL QUIET ON THE WESTERN FRONT. Remarque, Erich Marla. New
York, New York: Ballantline Books (Fawcett Crest), 1958
(first published in U.S. by Llttle, Brown, and Company,
Boston, 1929).

This is a gripping, moving, brutally real depiction of
life In the German trenches in France in World War 1. And
because it is so realistic, it inevitably paints clear
legssgsons for soldiers that follow its legacy in the
profession of arms; lessons in leadership, comradeship, and

training - soldiering at 1ts most basic level. Remarque
wrote this book in 1929, yet it survives the passage of time
as a timeless masterpiece. Learn from it, make your unit

better because of it, and pray that we never have to repeat
it.

(NOTE: Other books In thls gulde that deal with World War I
are The Geperal (Forester), Generalshlp (Fuller], QOnce an

Eaale [(Myrer], The Face of Battle (Keeganl], Mask of Command
[Keeganl, and A Short History of World War I [Stckesburyl.)

* - Battle Buddjes.

p. 15. "But how can a man look after anyone In the

fleld!"

- Is this not the concept of "Ranger buddies" and
the purpose of "battle buddlies*? There may be Inevitable
confuslon amid the hysterlia and din In the fog of war, but
the asslgnment of palrs of soldlers to watch over one
another remalins sound Its purpose: to ensure that some
comfort of brotherhood exists and that each soldier has
another pair of eyes and another heart watching out for him
or her. Does your unit have a formal "battle buddy" system?
Are there other strengths or any weaknesses in that system?
Is It practiced, especlally In live fire slituations? Does
it logically follow the chain of command and structure of
the unit?

¥ - Communication <of migsion).

p. 207. "The natlonal feeling of the tommy resolves
itself !nto this - here he 1s. But that iIs the end of it;
everything else he critlclzes from hls own practical polnt
of view."

- The irrelevance to the soldier of anything beyond
the immediate (time and place) is difficult to dispell.
Wrhile the Importance of the cause may be relevant to thelr
presence in a battie zone, [t has little to do with their
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day~-to~-day survival, so they do not esgpeclally care about
it. But [t [s stil]l the leaders’ responsiblllity to keep It
in perspective for them (see a related |tem under the same
topic in Webb).

* Comradeshlp.

pp. 26-27. "But by far the most important result was
that (the tough training) awakened in us a strong, practical
sensgse of egprit de corps, which In the fleld developed into
the flnest thing that arose out of the war - comradeship."

p. 94. "We slt opposite one another, Kat and 1, two
soldiers In shabby coats, cooklng a goose In the middle of
the night. We don’t talk much, but I belleve we have a more
complete communion with one another than even lovers
have...formerly we should not have had a single thought i{n
common - now we sSit with a goose between us and feel In
unison, are so intlmate that we do not even speak."

p. 201. "I could almost weep. I can hardly control
myself any longer. But it will soon be all right again back
here with Kat and Albert. This |Is where I belong."

p. 212. "They are more tc me than life, these voices,
they are more than motherliness and more than fear; they are
the strongest, most comforting thing there is anywhere: they
are the voices of my comrades."

p. 272. "It iIs a great brotherhood, which adds
something of the good-fellowshlp of the folk-scng, of the
feellng of solldarlity of convicts, and of the desperate
loyalty to one another of men condemned to death, to a
condlition of life arising out of the midst of danger, out of
the tension and forlorness of death..."

- Comradeshlp and milltary service are inseparable
entities; consequently, expressions of comradeship as those
In these excerpts are common In llterature and are found In
many of the books in this guide. That prevalence |is
demonstrated by the number of llistings for "Comradeship" In
the gulde’s Index of Toplics. The observations and
discussion points below are used for all of them.

Comradeship Is a sense of brotherhood, unlity, and
cohesion among soldlers of a unilt. It Is sought by almost
every unlt, but comradeship cannot be decreed or listed as a
training objective on the unlt training schedule. It Is
largely developed after the soldiers share experiences
together (the tougher the experience, the deeper the sense
of comradeship) and develop a respect for each other’s
professional performance. Friendshlp, on the other hand, is
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an amicable relatlonshlp developed among acquaintances who
are fond of each other and enjoy each other’s company. Is
comradeship or friendshlip more Important In a unit? What
comes flrst in a relationship among soldiers, friendship or
comradeship? Were you flirst a comrade with your best frliend
or best friends from the start? How do athletics and clvlc
actlon projects fit Intu the development of comradeshlp in a
unlt? Why Is |t necessary for leaders to feel comradeshlp
with their subordinates (and vice versa’>? Or is it
necessary? Are there "discipline problems”" in your unit
that may be expressions of comradeship that need to be
better channeled?

* - Death (randompess).

p. 10. "It might easlily have happened that we should
not be slitting here on our boxes to-day; It came damn near
to that."

p. 101. "The front I8 a cage in which we must awalt
fearfully whatever may happen. We lle under the network of
arching shells and live In a suspense of uncertalinty. Over
usg, Chance hovers. If a shot comes, we can duck, that is
all; we neither know nor can determne where 1t will
fall...No soldier outlives a thousand chances. But every
gsoldier believes in Chance and trusts his luck."

p. 222. "The dead man might have had thirty more years
of life If only I had iImpressed the way back to our trench
more sharply on my memory. If only he had run two yards
farther to the left, he might now be sitting In the trench
over there and writing a fresh letter to higs wife."

- Many veterans will say, "When it’s your time to
go, It’s your time to go." That may seem to be fltting In
gsome cases, bu’ ig it in all "random" cases? How can

training and discipline affect the apparent randomness? How
do exhaustion, hunger, and physical discomfort affect
"randomness" ?

Notice from the Index of Toplics that this "random death”
phenomenon is common to several of the books in thls guide;
the observations and discussion points above apply to most
of them.

* - Feedback.

p. 90. "‘Why didn’t someone report the matter, then?’
asks Bertlnk. We are sllent: he must know himself how much
use It iIs In reporting such things. It isn’t usual to make
complaints In the army."
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- A unit is near death if the leaders close
themselves off from feedback from the soldiers. Feedback on
unit operations and administration from subordinates is
usually more Important to the health of an organization than
feedback from higher headauarters on these very same
matters. What have you establlished to ensure that
subordinates are comfortable in providing you this critical
feedback?

* - [hg E[j;z[];.
pp. 54-56. "It I8 the front, the consclousness of the
front, that makes this coantact (in our bloodl...It often

seem3 to me as though iu were the vibrating, shuddering alr
that with a nolseless leap 8springs upon us; or as though the
front itself emitted an electric current which awakened
unknown nerve-centres...We march up, moody or good-tempered
soldiers - we reach the zone where the front begins and
become on the Instant human animals.®

p. 129. "Although we need reinforcement, the recruits
glve us almost more trouble than they are worth. They are
helpless In thls grim flghtlng area, they fall like flles."

- The tenor of these excerpts is consistent with
that of an excerpt from the World War I] narrative of Sajer,
and the observations which follow here are the same.

It takes only one introduction to "the front" for a
soldler’s instincts to be as refined as described in this
excerpt. But unless a leader has so dutifully and expertly
trained soldiers to achieve a keen awareness of "the front,"
those soldiers may not survive the initial introduction.
This lack of awareness is part of the reason why "cherries"
were such outcasts during their first few days at "the
front" in Vietnam; their inexperience made them vulnerable
to the hazards and a risk to themselves and their fellow
soldlers. If your tralnlng is not yet achleving In soldlers
this critical awareness of how "the front" is different from
their normal experience, how can it be improved to
accomplish this?

# - Leaders (courage).

p. 106, “We must watch (the recrults), (shell-shock i8>
catching, already some |ips begin to quiver."

p. 107. "Our Company Commander scrambles In and reports
that two dug-c'its are gone. The recrults calm themse!ves
when they see him."
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p. 132. "Anothei wave of our attack had just come up.
A lieutenant is with them. He sees us and yells: ‘Forward,
forward, joln in, follow.” And the word of command does
what all my bangling could not. Himmelstoss hears the order,
looks round him as |If awakened, and follows on."

- The testimony of these excerpts i< conmmon since a
leader’s courage (or lack of it) i1s evident in all times of
stres.,. The prevalence of interest i1, this trait is
reflected in the number o0f excerpts noted in the Index of
Topics of this guide; the observations and discussion points
below are similar In all of them.

These excerpts show why a leader must seem visib.y
courageous to subordinates in times of stress. Courage wi'l

affect all who witness it, and its effect will multiply many
times over. The physical and moral courage of a leader can
imbue in subordinates a spirit and a will which can be

imparted by no other means. Do you agree? How else can a
leader Imbue this splrit and will? What is the greatest
example of physical courage In a leader you can remember and
how did it affect subordinates? How about an act of moral
courage? How often must a leader exhiblt courage to
subordinates?

But beyond the mere aspect of courace, it is the insight
of the leader to recognize where and when to be present to
demonstrate this courage, to exercise the "personal” factor
of command, that is critical. It is said that battles and
events are turned by a leader "being at the right place at
the right time." This is applicable equally in battles, in
training exercises, and ln command inspections by higher
headguarters, for [t 18 easy for commanders to hide and let
things run thelr due course In all these cases. How .Jdoes a
ieader determine when and where to best exert this
courageous "personal factor"? Have you set up a means of
communication In your unit to help you determine this point
in time and place where you as a leader can exert the
crucial leadership factor and create success? How much does
study ahead of the situation affect a leader‘s ability to
make this key choice?

®* - Leaders (relatjonship wjith subordinates).
p. 6. "“The lleutenant looked at us. He knew what we

were thinking. And he knew many other things too, because
he came to the company as a noncom and was promoted from the
ranks."

- Offlcers who first serve as enlisted soldlers do
enjoy a certain advantage ot having lived the "experliences
of the led." Even though officers who receive thelr
commission by other means are offered in their
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pre-commissioning training experiences likened to those of
enl isted soldiers, these do not measure up to the real
thing. Since it Is commonly held that a good leader must
fully appreciate the led, what can you do as a leader to
ensure empathy with your subordinates? How can you ensure
that you have an open line of comunication with your
subordinates so that no dlsruptive barrack rumors interfere
with the accomplishment of your missions?

pp. 21-22. "At first astonished, then embittered, and
finally indifferent, we recognized that what matters is not
the mind but the boot brush, not intellligence but the
gsystem, not freedom but drill. We became soldiers with
eagerness and enthuslasm, but they have done everything to
knock that out of us...We had fancied our task would be
different, only to find we were to be tralned for hercism as
though we were clircus-ponies. But we soon accustomed
ourselves to It. We learned in fact that some of{ these
things were necessary, but the rest merely show. Soldlers
have a fine nose for such dlistinctions.”

- This is a too-often heard comment from our
soldiers today. They enlist for the challenge, to serve
under great leaders, and to mature into solid citizens; they
are disappointed by boredom, by compromising, weak-kneed
“leaders," and by unfulfilled expectations. Leaders must be
strong enough to accept the mantle of leadership that
soldiers want them to wear. And leaders must be perceptive
enough to hear the concerns of their subordinates; to
separate the legitimate concerns trom the whining of the
faint of heart; to set a course which aims to travel the
high road rather than the lower road which the vocal whiners
prefer but of which the good soldiers despair; and to
express their guidance and orders in such a way as to invoke
in their subordinates the confidence and motivation to
succeed. How well do leaders of your unit measure up to
this task? How about you?

p. 138. "Thus momentarlly we have the two things a
soldler needs for contentment: good food and rest.’

- It Is sald that a good leader does not let the
sun set on hungry or unpald soldiers. Thelr wants and needs
are pretty basic, and It I3 the leaders’ obllgation to care
for those needs.

* - Leaders (stature).

pp. 44-45. "/ (The power of authority) goes to the heads
of C(all leaders), you see. And the more Insignificant a man
has been in clvil]l life the worse It takes him.""
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- A leader must be cautious to use authority
Jjudiciously, to be seen as competent, fair, and reasonably
demanding. Subordinates are quick to detect the
dishoncrable abuse of power; the leader judged to do so is
doomed to failure because those to be led will refuse to
follow. Leaders must also be cautious of the latter
observatlon In this excerpt, especlally In regards to
subordinate leaders who may emerge from achievements of a
stature unknown to them before with an inflated sense of ego
(graduates from Ranger School are infamous for this type of
response). Is it possible for leaders to establlish among
their peers a "power abuse" watch to counsel each other in
this regard? What Is a recent example ¢f the abuse of power
by a leader that you have observed? And the results?

* - Leave.

p. 179. "What is leave? - A pause that only makes
everything after It sco much worse.'

p. 185. "I ought never to have come on leave."

p. 200. "’‘What was it like on leave?’ he asks, ’‘pretty
good, eh?’ “‘In parts,’” ] say. “Yes,” he slghs, ‘yes, If a
man didn’‘t have to come away again. The second half is
always rather messed up by that.’"

p. 210. "I try to pull myself together. It Is not my
first patrol and not a particularly risky one. But it is
the first since my leave..."

- Some soldiers returned to the U.S. for leave
during their tours in Vietnam. Several of these expressed
the same regret described in these excerpts. Once a soldier
has "seen the elephant" and is adapted to the situation, it
is often best to see it through.

* - Lifer.

p. 207. "To make matters worse, we have to return
almost all the new things and take back our old rags agaln.
The good ones were merely for the inspection.”

- Though the term "lifer" was not used in World War
1, it could have been in situations like this one where
gelfish motives for career purposes dominated over care for
the soldiers. See a related item under this topic in Webb
for an amazingly similar situation: soldiers issued new gear
for an ingspection and then, despite its value to the
soldiers and their survival, the equipment is returned to
supply house shelves. What is a recent example in your
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experience of a senior soldier more Interested In form than
substance?

* - Mercy Killing.

p. 72. "“Shouldn‘t we just take a revolver and put an
end to t?/"

- Is the situation depicted here, given the medical
exigencies of the day, one in which a "mercy killing" is
Justifiable? Under what clrcumstances Is mercy kllling
Justifiable on the battlefield? What guldance do you offer
your subordinates on the subject? Or do you just leave it
up to thelir indlividual preferences and consclence? Note a
similar situation in Sajer.

¥ - Staffs.

p. 5. "No one felt kindly toward him, for it was hlis
fault that the food often came up to us in the line too late
and cold. Under shellfire he wouldn“t bring his kitchen up
near enough, so that our soup-tarriers had to go much
farther than those of the other companles."

- Support staffs are oblilgated to provide the
support for which they were constituted. It is the leader’s
regponsibility to ensure that that is accomplished. The
example here preclisely describes the lmportance that such
support holds for the soldier. As a leader, do you
personally check on the support services your soldiers
receive? If not, have you delegated that responsibllity to
a trusted subordinate? How would you improve the support
gservices your soldiers receive?

¥ - Training.

p. 26. "We became hard, suspiclous, pltiless, viclous,
tough - and that was good; for these attribures were Jjust
what we lacked. Had we gone into the trenches without this
period of training most of us would certainly have gone mad.
Only thus were we prepared for what awalted us."

- The best training is the hardest training.
Though it is a challenge to leaders to plan and conduct and
sometlmes a misery on both leaders and soldlers to undergo,
that training is what is valued highest and reaps the
greatest benefits. Consider only the rigors and resultant
benefits of Ranger School and Airborne School and the
tralning at the Combat Training Centers, and the argument is
self-evident. General Patton stated, "Sweat more In peace
and bleed less In war." Can you look at your unlt and
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confidently state that you and your soldiers are ready to go
to war? How would you improve the training in your unit to
attain the benefits of this wisdom?

p. 45. "Everyone knew that dril]l ceases only In the
front-line and begins agaln a few miles behlind, with all
absurdities of saluting and parade. It is an Iron law that
the soldler must be employed under every circumstance."

- A soldler’s training is never done. It Is for
the good of the soldier and the good of the unit, even in a
war zone. The challenge for leaders is tc make the trainling
meaningful and make the scoldlers understand [ts necessity.
It was a mystery to some of us during the Vietnam war when,
after two weeks on patrol in the field, we were subjected to
training periods during our three-day "stand-downs" "in the
rear". The fault in our perceptlion of that tralning being a
mysterjous waste of time lay partlally In our selfish
nalvety, but mostly Iln a "drill-by-the-numbers" hierarchy
who were not successful in translating to us the very real
need for us to remain sharp in our field skills. The other
side of the ledger is the very real need of soldiers for
rest and recreation. That must also be provided to every
extent possible and in balance with the required training.
Do your soldiers complain about some of the "concurrent"
training they receive in the field? Do these complaints
originate from the pitiful nature of the training or from
your failure to deplct the real need for the training? How
can you make it better?

S - Staffs. 6 - Leaders (relatlonshlp with subordinates).
10 - Death (randomness). 15 - Battle Buddies.

21 - Leaders (relationship with subordinates).

26 - Comradeship. 26 - Training.

44 - Leaders (stature). 45 - Training.

54 - Front. 72 - Mercy Killing.

90 - Feedback. 94 - Comradeship.

101 - Death (randomness). 106,107 - Leaders (courage).
129 - Front. 132 - Leaders (couragce).

138 - Leaderz (relationship wlth subordlnates).
179,185,200 - Leave. 201 - Comradeship.

207 - Communication (of mlssion> 207 - Lifer.

210 - Leave. 212 - Comradeship.

222 - Death (randomness). 272 - Comradeship.




BATTLE CRY OF FREEDOM 12

BATTLE CRY OF FREEDOM. McPherson, James M. New York, New
York: Ballatine books, 1989 (first published by Oxford
University Press, Inc., London, 1988).

More a story than a history book, this depiction of the
Civil War is probably the best one-volume portrayal of that
eplc American struggle, an emotlon-strained event framed by
the Union view that the "Confederacy was built on the twin
pillars of stavery and treason" and the Confederate view
that "it Is our sacred duty to rebel." Given thls range of
emotions, It is understandably difficult to present an
impartial account which examines the political, economic,
diplomatic, and milltary factors of the Civil War, but this
is what McPherson achieves. That the book is exceedingly
readable is a wonderfully enjovyable bonus. Presented in
this plece are questions keyed to the decisive factors and
impacts of the war and discussion points which will
contribute to a better understanding of the conflict.

(NOTE: Books In this guide that cover the Clvil War include

The Killer Angels [Shaaral, The Mask of Command [Keeganl,
and The Red Badge of Courage [Cranel.>

* - What causged the Civil War?

- Slavery? States rights or the perception of state
soverelgnty? Economic differences or pressures? Impact of
Manifest Destiny? Inbalance among political parties?

- Was conflict and/or war really inevitable between two
"sides"” which had go much in common (language, heritage, the
Constitution, legal system, and republican institutlons)?

- Did President Lincoln have any optlons short of war
which could have brought the seceeding states back?

+ Propose a Constitutional amendment concerning
slavery in the territorles and in the South?

+ Withdraw Union forces from the South,
particularly Fort Sumter?

+ Do nothing?

* - How would a neutral observer have agsessed the prospects
of the opponents in 18617 Compare these factors, as a
minimum, In maklng an assessment of both the Unlon and the
Confederacy:
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- GEOGRAPHY (relatlve slze of territory; natural
obstacles; network of rivers; number, location, and
vulnerability of urban centers; vulnerability of coastline).

- POPULATION (manpower avallable for war service; Impact
of immigration; impact of slaves on Southern manpower base).

- INDUSTRY (manufacturing capabllity, especlally of
steel, clothing, shoes, flrearms, munlitions, ships and
locomotives; location of manufacturing centers; access to
raw matertals).

- TRANSPORTATION (nature and quallty of hlghway, canal,
and railroad systems; in regards to railroads, number and
location of hub gstations, compatibillity of double- and
single-tracked lines, and geographlc orlentation of 1lnes;
ability to move war materiel from manufacturers to the
soldiers).

- FINANCE C(amount of gold to back currency; trade with
foreign nations [war materiel, King Cotton, King Cornl;
legal basis and precedent to finance war [taxation,
legislationl).

- DIPLOMACY (forelgn assistance and support for the war
effort).

- MORALE (elan and esprit; security of the "rear area";
Internal anti-war sentiment; moral "high ground").

- LEADERSHIP (central direction; cooperation of
constituents with central direction; Lincoln and Davis,
their indlvidual character and their cabinets).

- MILITARY (relatlve strengths of the armles and navies;
relative merits of the offense by the Union and the defense
by the Confederacy; source of offlcers; methods of
recruitment of service members; age and experience of
leadership; sgstatus of the national staff and thejir plans for
operations and mobilization; training of units and
individuals for battle; lmpact of changing technologies on
Napoleonic tactics of the day).

(NOTE: As this assessment is made, keep in mind that
almost as important as the assets themselves is the ability
to bring the assets to bear in the conflict.)>

¥ - Why wa ) ian e tate iti 1
importance to both the Union and the Confederacy?
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- Conslider Iin thls question an assessment of the
securlity of Washington, D.C.,; the industrial, population,
and livestock base of the regions; and the transgportatlion
network of the reglons, especlally rallroads and rivers.

- How did President Lincoln approach thesgse four key
border regions (Maryland, western Virginia, Kentucky, and
Missouri) in four different ways to achieve successful
alignment for the Union?

* - " s
lL_JjiﬁL_ﬁL5Q_5HEiﬁ§§_iﬂ_LDﬁ_NQLLDL__Hﬁﬂ_&hﬁ_QLiun
Justified? What effect did this claim have on the war?
Consider in this assessment the lmpact of these factors for
both sides:

Inflation.

!

Exemption from the draft.

Substitute pollicy In the draft.

Shortage of stables, especlally corn and salt.

~ Impressment of food.

forever? Consider In this assessment these [tems:
~ Legal Tender Act.
- Internal Revenue Act.
~ Homestead Act.
-~ Pacific Rallroad Act.

- National Bankling Act.

- Morrill Act.
* - What were the declaratlong and effects of the
Emancipation Proclamation? Addregss these items:

- Refinement of Unlon war objectives.

- Isolation of the Confederacy.
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- Strength of the Republlican Party.

- Strength of the Confederate ecomomic and manpower
infrastructure.

* - What were major turning points in the North‘’s favor?
Consider significant military events in the Summer of “62,
Fall of 62, Summer of ‘63, and Summer of ‘64 and their
impact on and relationship to the following:

Operational momentum of elther side.

f

Natlonal morale of both sldes.

Elections In the North.

European recogriition of the Confederacy.

Alleglance of the border states to elther side.

- Will and ability of either foe to invade the territory
of the other.

- Political support for the war for both sides.

- National and military leadership and their
interrelationship on both sides.

*» - How did the Union and the Confederacy flpnance the war
gng_uhﬁé_muumi_mgﬂiuw_ugh_m%ﬁé_gg?%ﬁﬂm
followling:

- Taxation.

- Borrowing.

- Flat money.

- Martial law.

- Conscription.

- Recruiting.

- Habeas corpus.

* - What were the economic consequences of the Civil War?
Conslider for both the Union and Confederacy these jtems:

- Per capita income and relative national wealth.
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Agricultural and lIndustrlal capaclty and productivity.

Transportation networks.

Caplital assets.

Avallablllty of raw materlals and preclious mlnerals.

* - What were the politjcal congequences of the Civijl War?

Consider changes in these areas:

- Legislation authored by Congress (especially
Constitutional Amendments).

- Political power.

- Supreme Court membership and rullngs.

* - While there were certainly external factors which
affected the oytcome of tne war, what factors interpal to
the South were determinants of Confederate demise? Consider

these factors:

- Relatlionshlp of Jefferson Davis with Confederate state
governors.

- Support of the war by non-slaveholders.

- Reactlon of the populace to conscription and the
suspension of habeag corpus.

- Relative commitment to the war by all sectors of the
Confederacy.

- Relative loyalty of the slaves.

- Strength of the Confederate belief in the justice of
the institution of slavery.

- Lack of a formal political (party) structure.

* - What were pogsible means the South could have used %o
win? Consider:

- Better trade space for time (thereby attackling
Northern will through the extenslion of the war).

- Commitment of the central strategy to an unlimlted
war.

-~ Strenthening of the Confederate government.
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- Conduct of an offensive Into the northwest United
States.

- Weakening of the Unlon blockade.

* - W
war sooner? Consider these possibllities:

- McClellan’s Penisular Campaign.
- McClellan’s actlions after Antietam.

Aggressive foreign diplomacy concerning Confederate
auest for forelgn recognition.

- Assaults on Confederate bases of supplles (i.e.,
Wilmington).

(NOTE: The caution here is to remember that a
Confederacy defeated earlier and not So decisively would not
be the same Confederacy later readmitted to the Union sure
to never break away again.)
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THE CHALLENGE OF COMMAND; Reading for Military Excellence.
Nye, Roger H. Wayne, New Jersey: Avery Publishing Group,
1986.

Colonel Nye’s work serves as the flagshlip for thils
guide. It explains why officers should read professionaily
related books, when this study should be undertaken, and
which books are best read by what officers. It further
outlines the vital characteristics which officers must
possess and which literature expounds and enlightens -
characteristics such as judgment, initiative, honor,
loyalty, and service. This guide assumes an interest In
sel f-development on the part of offlcers and seeks to assist
in that effort by providing the basis for the fraternal
discussion of key principles of our profession of arms.
Colonel Nye goes one step farther by obligating officers to
undertake such study and by giving wonderful examples of
literary sources for these key principles. He best
summarizes it all on p. 128: “The duty of seif-development
for commandeers seems to call for three study objectlves.
First is the acquisition of knowledge and skills assoclated
with the several roles of the commander - leader, manager,
tacticlan, warrior, strateglist, and moral standard bearer.
Second is the acquisition of knowledge, insights, and values
associated with the virtuous human being, perhaps best
stated In Plato’s ldeal of the man of wlsdom, courage,
temperance, and justice. Third iIs the acquisition of
insights gained from thought about onegself and the personal
style that Is suited best to a commander’s role in the
twentleth century Army environment." That Is our challenge;
good reading!

¥ - Communication (of mlssiond.

p. 73. "More important Is the strong bellef that a
battlefleld populated with commanders who are creatling thelr
own doctrine and organizatlion is a battlefield of total
chaos."

- The Army’s tralnlng programs and well documented
doctrine establish a strong, solid foundation which is a
start toward eliminating this chaos. Then, the communi-
cation of the commander’s intent to the lowest possible
echelon (two echelons below, as a minimum)> should squelch
most of the rest of the preventable chaos reflected by this
excerpt. When leaders are aware of how they and their unit
fit into this Intent and vattlefield developments subse-
quently cast the original plan Into a dust bin 80 deep that
addenda to the orders cannot be passed, those leaders should
feel comfortable using their initiative to produce the
victory anticipated by the original orders. Chaos will
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ex1st on any battlefleld, but It should not exist In the
mind of leaders concerning thelr role in the mission. How
routinely and effectively is the commander‘s intent commun-
icated in your organization? How is this intent integrated
into your plans? How do you communicate your intent to
subordinates? How do you check to confirm that these sub-
ordinates received your intent, understand it, and plan to
execute j(t?

¥ - Discipline.

p. 43. '"If soldiers are to glve the unit that neces-
sary part of themselves that will provide such cohesion,
they must feel that they will galn, In return, something
very important to them, such as comradeship, trust, secur-
ity, and a certain pride of accomplishment."”

- And the sSource of all these important gains is
the discipline existent within the organization. Some of it
goes back to the old adage that "sometlmes the besgst thing
you can do for a good soldier lIs get rid of a bad soldier."
Of couse, the quallfier here is that all other courses of
rehabllitation for the bad soldier have been exhausted. But
at the bottom llne |s the very real fact that good soldlers
will cease to be good soldiers if they are not recognlzed
for their work or |f bad soldiers get away with being bad
soldiers. Lowerlng standards toc meet the performance of the
lowest denomlnator of the bad soldler s a sure formula for
failure. It takes courage to discipliine, but the benefits
of exercising this courage surely do outweigh the costs of
inaction. Would your senior support an action on your part
to eliminate a bad soldier? What would you have to do to
convince your senjior that it is time to take such a step?
What measures must you accomplish before elimination of such
a soldier could be accomplished?

p. 84. "...the best guarantee of the warrior spirit, of
courage in combat, is the discipline imposed on soldlers”
minds by a tight military organization, where orders are
glven and obeyed in a crisp fashion and the habit of
carrying out tasks and functions is ingrained through
constant practice."

- This harks back to General Patton’s caution that

"1f you cannot get a soldier to salute or wear his uniform
properly, how can you get him to die in combat?" And it
reaffirms the importance of the warning to leaders in the
old adage that "If you walk by a deflclency, you’ve auto-
matically set a new standard, a lower one." Establishing
sollid disclipline flrst entalls setting and communlicating
standards and then exercising the courage to constantly
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enforce them. How do you communicate stindards in your
unit? How do you know that all soldiers, especially newly
assigned soldiers, know and understand these standards? Who
enforces the standards?

* — Duty.

p. 119. Listed on this page are eiaght "varietles of the
soldler’s duty." All of them are worthy of conslderaticn
for inclusion in a leader’s philosophy of command. With
which do you find exception? Why? Which would be your "top
3"? Why? Which are violated most fregquently in your
present unit and in your past military experience? How can
you as leader prevent yourself from being placed in a
position to violate any of thesge?

* - E;QHQQKIQ[] gmlll;a(yz.
pp. 2-3. "’The focus of ljeutepant learning is properly

on what an officer doegs. But, more needs to be said about
what an officer jg and ghould be. Very few junior offlcers
have any clear sense of themselves as military men with
responsibllities and opportunitles that are unique |n
American llfe. They seem to plod along day to day, working
hard and developing the essentlal skills of thelr
profession. But many - if not most - miss a critical step:
that of developing a sense of how their growing confidence
and competence relate to the essence of what a soldier is
meant to be. I don‘t believe lt’s naive or unrealistic to
expect Jjunlor officers to read. It wouldin’t take all that
much time or effort, and doing so would help them gain a
much richer and fuller image of themselves as soldiers.
What they need is a templiate, a guide, a vision of what
being a soldier today is all about, and what it may come to
be In the future.’"

- This quotation from General Dawkins encapsulates
the importance of professional military reading programs in
units; and it highlights the principal aim of this guide, to
make these reacing efforts more productive. Who in your
unit is in charge of the professional development program?
How would you lmprove [t7

# - Fltness.

p. 84. "We also knc.. that soldiers In good physical
condition can more easily fight off the fatigue that breeds
fear and defeatism."

- Physical fitness is often emphasized tfor the
value it provides in withstanding the physical trials of the
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battiefleld, but here is nmentloned its value .n combatt!ng
the psychologlcal hazards of the confllct. How do vyou
develop mental and psychological toughness in your
subordlinates?

* - Goals.

pp. 29-30. Listed here are five criteria for success in
command. That they resemble what are often stated as goals
for an organization is no coincidence. The reader will
recognize that in unit objective statements and on officer
efficlency report forms often appear statements similar to
these five criteria. Are there better criterla to judge
success? If so, what are they? Which of these flve
criteria is the most lmportant for vyou to accomplish iIn the
eyes of your senior? Should jt be the most important? If
not, which one should be and why?

* - Leaders (intelllaence).

p. 9. "(General Patton observed) that a man’s military
life |Is lived for about three minutes, parcelled out in bits
and pleces of decision making that he alone can make
correctly, because of hls unique experlence and learnling."

- This assessment should cause the reader to
conslider how well he/she is belng prepared or s preparing
himgel f/herself to meet these critical "*hree minutes."

Will you have ingested enough of the experiences and
thoughts of others to make insightful uecisions when the
time comes? Will you be able to take advantage of the

lesssons learned by cthers and not make mistakes which have
already been made by ot'iers in like circumstances? Are you
prepared to do the next jobs you will be assigned in the
future?

# - Leaders (gstature).

pp. 9-10. "...Welllington would open his cfficers’ calls
with the statement that he expected them to be gentlemen and
officers, “and in that order.” He would then point out that
gentlemen do not accept bribes from Indlian prlinces, nor do
they falsify reports, nor indulge in whatever practices he
felt oblliged to condemn on that particular day."

pp. 22-23. "Overall, (ther Lleutenant Col-nel VWes)
Clark measured battlion commanders on their ability to
achieve high standards of wartime readiness, wvhile sustain-
ing moral standards In their daily acts ancd statements."
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- We are all, it is said, offlcers and gentlemen,
by definition. These excerpts cut to the heart of that
gsentiment. Among an offlcer’s first obligations is to act
in all his/her dealings in a completely honorable way, to
never say or do anything which could not be willingly made
public. How do you stand on this evaluation criteria? Wwhat
obligation do you have to your calling as an officer to
police the ranks of those who are "less than honorable," to
report the dishonest acts of officers?

p. 102. "...the milltary problem ls one of coaxlng
people of good character to act in accordance with their
bellefs when operatling in sltuatlions of great pressure and
very little moral support."

p. 108. "The commander also demonstrates his feellings
toward honesty by taking actions that are visible to his
people. It is not enough for a commander to be qulietly
honest. His beliefs must be overt, so that others can
follow hls example."

- The commander of a unit or leader of an
organization fras tremendous, perhaps the ultimate, influence
on the moral climate of the unit or organziation. Simply
living and performing duties in view of the soldiers in
compliance with the ideals espoused in the philosophy of
command and promptly and Jjustly dealling with noncompliance
by others will set the high moral tone to which we all
agspire. Deviation from the straight and narrow, however,
gsets the opposite example and duplicity, dishonesty, and
moral collapse are sgsure to follow. This chapter presents
some excellent case studies with moral implications for
leaders. Choose a couple for discussion. Or discuss
examples where you have witnessed the effect a commander”’s
high or low moral standing had on the unit. How hav. you
communicated your standards to your subordinates? For what
does your senior stand and what will he/she not permit?

p. 106. "“...a deceptive act may bring some good to the
unit and troops, but the perpetrator falls to calculate the
long-range lmpact on the trust of the troops, who are quick
to observe, ‘If he lies to them, when will he start lylng to
me? raull

- This excerpt presents the questlion which
subordinates are bound to ask should they observe a senlior
commit a dlshonest act. And under pgo circumstances can any
leader place even a gseed of doubt In the mind of
subordinates about his/her moral standing. A leader cannot
expect subordinates to maintain high standards if they are
presented an example to the contrary. A subordinate’s
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trust in seniors must be Inviolate. There can be no such
thing as sltuatlional ethics, that s, It Is okay to lle,
cheat, or steal sometimes with some people. Do your
subordinates trust you? Do you trust your senior? If that
trust is violated, how can it be recovered? How do you
check to see |f your subordinates are truthful with you?
wWhen are "midnight requisitions" from a neighboring unit’s
motor pool permissible?

* - il h f C

pp. 39-40. "By the late seventies, the company
commander was involved in such directives as where, when,
and how to train, maintalin, supply, pay, feed, and lead his
force according to the general’s wishes. His Jjob was to
lead the troops In prescribed directions, with standards and
condltions esiablished by superiors rather than him. The
power to command was retained at battallon and above, for it
wasg in thogse realms that creatlve decision maklng was
located, along with the power to establish the moral climate
that would prevail."

- This excerpt reflects a restrictive phllosophy of
command imposed on company commanders. Is it your opinion
that such impositions still exist on company commanders?
Should such an environment exist (perhaps because not all
company commanders could handle the freedom the alternative
Implies)>? Or should more freedom to command be granted
company commanders? A 1lke question could be asked for any
echelon in any organijization. How much freedom to command do
you enjoy? How should the level of freedom be altered? How
should a leader decide how much freedom to grant subordinate
leaders”?

p. 130. "Command is so unlque a blend of personality
and task that no two commanders should mirror each other.
To the extent that they share common qualitlies, it is In
thelr common search for courage, truth, duty, and justice."”

- And this excerpt eloquently illustrates why it is
important for a commander’s philosophy to be written not
only to expressly define where he/she stands on critical
Issues, but also to define why this stand makes this
commander command in a way that only he.she can and will.

* - tics.

p. 72. "All these reading objectives remain secondary
to that of achieving the special vision that marks the
master tacticians, that ‘acute sense of the possible’ which
strikes them when they seek to make a decision. Napoleon
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referred to this as ‘coup d’oell,” that glance of the eye
across a plece of terraln - that glance that brings into
focus all the tactician’s knowledge and experlience, and sets
1n motlon a series of qulck declslons concerning how and
where to deploy forces."

- This excerpt perfectly descrlibes John Buford’s
actions on the first day of the Battle of Gettysburg when he
seized and held the high ground along Seminary Ridge long
enough for the Union forces to occupy decisive Cemetery
Ridge on the opposite side of the valley above Gettysburg
and gseal the fate of the offensive-minded Confederate forces
(see Shaara and McPherson). How are you preparing yourself
to possess this talent?

N ical I E with toples:

2 ~ Education (milltary). 9 - Leaders (intellligence).
9,22 - Leaders (stature). 29 - Goals.

39 - Philosophy of Command. 43 - Discipline.

72 - Tactics. 73 - Communication (of mission>.
84 - Discipline. 84 - Fitness.

102,106,108 - Leaders (stature). 119 - Duty.
130 - Philosophy of Command.
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CLAUSEWITZ. Howard, Michael. Oxford, New York: Oxford
University Press, 1983.

Karl von Clausewitz’ Qn War is the unexcelled study of
the military art of war. It was written in the early 19th
century as instruction for fellow professional Prussian
officers on how best to wage the next inevitable war,
probably against France. 1t Is the principal source & much
of our fighting doctrine and should be studied at some point
in time by all officers. But the book by Michael Howard on
Claugsewitz is a better place to start that study. Howard
places Clausewltz Into context., aeveloplng his blographical
sketch, explaining some of his most basic and widely held
thoughts, and preparing the reader to tackle OQn War. How do
these tenets of Clausewitz apply to us today?

¥ - Center of Gravity.

p. 39. "...’one must keep the dominant characteristics
of both belligerents in mind. Out of those characteristics
a certain (center? of gravity develops, the hub of all power
and movement, on which everything depends. That is the
point at which all our energlies should be directed...If the
enemy is thrown off balance, he must not be given time to
recover. Blow after blow must be struck In the same
directlon; the victor, In other words, must strike wlth all
his strength, and not just against a fraction of the
enemy’s. Not by taking things the easy way - using superior
strength to filch some province, preferring the security of
the minor conquest to a major success - but by constantly
gseeklng out hls (center) of power, by daring all to win all,
will one really defeat the enemy.’"

- Clausewltz writes here of centers of gravity as
belng an enemy’s leadership, his army, his capital, and/or
higs allies. What turned out to be the center of gravity for
the U.S. in the Vietnam war? Does the center of gravity
principle exist only at the levels of operational art or
strategy? Does not a squad with the objective of taking out
a bunker consider the enemy’s center of gravity? In making
your operational plans, are there any more important
considerations than the enemy’s center of gravity?

# - Citizen Soldiers.
p. 7. "The success of the French armies...was closely

connected with the transformation of the soclety that lay
behind them, with the emergence of the idea of a French
Nation."
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- The armles of Napoleon were closer to citizen
armles than the largely mercenary or lmpressed forces used
by the other European powers of the 18th and 19th centuries.
Those French soldiers who were volunteers were actually
fightinog for an idea and a principle, a factor which wove
into the fabric of the French army indomitable strength. s
ours an army of soldiers of such strong belief in the
principles of our nation? How well does our recruiting
strategy ensure that soldiers of such high ideals and
principles enlist? How can a draft system ensure that such
soldiers are drafted? Or do we even need to care about the
principles of our soldiers so long as they are smart, fit,
and can do their jobs?

* - Culminating Polnt.

p. 55. "...(the) assallant, whose supply problems grew
greater, his forces weaker and the environment more hostile
the further he advanced. Eventually the balance of
advantage would tip, when the attacker had touched his
lowest polnt of weakness and the defender had amassed hlis
optimum strength. This moment Clausewitz described as the
“culminationg point’ when the flashling sword of vengeance
should be drawn and the counterattack unieashed. The skill
of the strategist lay in discerning when the right moment
had come."

- How can a leader determine when the foe has
reached his culmlinating polnt? What tactlcs can you use at
your Jlevel to accelerate the arrival of this decisive point?
Or does this concept even exist at your level?

# - Education (mjlitary).

p. 30. "One could only learn how to conduct war...by
learning, and learning from, what had already been done; by
studying war not In the abstract but in the reality."

~ The premise behind most professonal reading
programs and, in turn, the importance of this guide rest on
this belief. The best way to learn about war Is to
experience it. In the absence of that opportunlity, reading
of fiction drawn from mllitary experiences and study of
military history and the biographies of military leaders are
critical to understanding the profession of arms and the
conduct of war. How do you relate this to your
subordinates? Is it important for officers and NCO's to
combine thelr efforts and learn together, sharing
perspectlives? How would you sStructure such study In your
unjt?
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* - Friction.

pp. 25-26. "If war was the realm of uncertalnty and
chance, even more was it the realm of suffering, confusion,
exhaustion and fear. All these factors combined to create
the element that Clausewitz termed “frictiun’; ine
environment ln which all milltary action took place...It was
this friction...that ‘distingulshes real war from war on
paper’, and an understandlng of iIts Ilmportance had to be the
gstarting point for any theorist.”

- Veterans of battles and flrefights recount |In
assorted fashion the chaos and confusion of the experience,
statling the effect In dlfferent terms, but all describlng
the friction of war. Reallstlic training exercises create
this phenomenon as well. Recount the most significant
experlence you have had with the negative effects of
friction. How did you deal with it to accomplish your
mission? How can a leader prepare to overcome friction?
How can a leader impose the negative effects of friction on
the enemy?

* - ]Jnsurgency.

p. 57. “...(guerrilla warfare) could be reallstically
conslidered only “within the framework of a war conducted by
the regular army, and coordinated In one all-encompassing
plan.’"

- How did the unconventional tactics of the Viet
Cong fit into the overall plan of North Vietnam In the
Vietnam war? Was their employment consistent with this
statement? Are there cases in history where unconventional
tactics alone succeeded, or do conflicts which begin as
guerrilla wars always culminate in conventional battlies, as
suggested by Mao?

*» - Mapeuver.

p. 16. "Mlilitary maneuver (is) polintless unless it (is)
designed to culminate In battle; and battle (is) pointless
unless it (is) designed to serve the ultimate purpose of the
war."

- Does this mean gl] milltary maneuver? What about
that maneuver associated with deception operations or that
maneuver required to demonstrate a show of force, as in the
early stages of Operation Desert Shield?

* - Mass.
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p. 40. "...”the best gstrategy iIs always to be very
gstrong; first In general, and then at the decisive poilnt.” "

p. 41. "...’the forces avallable must be deployed with
such skill that even In the absence of an absolute

superiority, a relative superiority ls attained at the
decisive point.”"

- It Is important to realize that a leader’s

presence and exertion of his/her moral will at the decisive
point is also critical to success. How can a leader
determine where this declsive polnt will be so he/she does

not miss that critical time and place? (related topic in
other pleces under Leaders [couragel)

* - Mora] Forces.

p. 26. "...’war is a trial of moral and physlcal forces
by means of the latter.’"

- Among these moral forces are the military virtues
and gpirit of the army and the jintuition and determination
of the army’s leaders. It Is argued that moral factors are
the ultimate determinants of war and that the synchronized
chemistry of these factors is critical for success. Do you
agree? Can a superior leader overcome the dlsadvantages of
a spiritiess army? Can a sgspirited army win despite a leader
of little moral strength? How do you nurture a unit to
create the spirit described here? Can a leader traln to
become determined or intuitive, or are these precious
natural attributes?

* - Reglqnation.

p. 9. '...in the spring of 1812 the King whose unliform
(Clausewitz) wore and whose claims on his loyalty he had
never questioned concluded an alliance with the French enemy
Clausewitz so detested. 1t was too much. In company with
gsome thirty other offlcers Clausewltz resigned hils
commigsion..."

- Resignation has long been held as the ultimate
form of protest by a professional military officer, the
ultimate moral statement. Recent cases of such resignations
incliude those by offlcers during the Vietnam war in protest
over the strategy and conduct of the war. It is important
to note that it Is resignation, not retirement, which offers
the most dramatlc moral effect. When is an officer
Justified in resigning? Give an example ot a justifiable
case in today’s context. Can an officer disobey a direct
order and still stay In the service in good conscience?
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Does it serve a better purpose to resign or to stay In and
try to make the situation better, more closely akin to the
percelved "right way to do things"?

* - Strateqgy.

p. 54. "...although (the defense’s) object (is)
negative, it (is) a gtronger form of war than the attack...a
defense (is)...an active shield, one ‘made up of
well-directed blows.’"

- Clausewltz hereby argues his bellef In the
defense being the stronger form of war. It Is a defense
characterlzed by what we know today as spolllng attacks,
counterreconnaissance and deceptlon operatlons, and the use
of all other combat multipllers avallable. But the bottom
line In most cases remalns that destructlon of the enemy’s
force precedes victory. Do you agree? Does your unit
*prefer" defense to the attack, or vice versa? In which are
you the most comfortable or competent?

*» - Tralning.

pp. 31-32. "...the further one descended the hlerarchy
of command, the more limited the range of factors became and
the less scope there was for the intrusion of the
contingent, the unpredictable; untll at the level of minor
tactics it really did become possible to prescribe specific
routines to deal with gpecific gsituations, to produce
manuals and drills which, 1f scrupulously folowed by
obedient and unimaginative subordinates, had a very high
probability of success."

- Teams and squads and platoons practice drills
continually to prepare them for executlon of the most 1lkely
courses of action in various situations. Are these drills
similar to Clausewitz’ thinking here? Do these drills
destroy or suppress the initiative of junior leaders (as we
often claim happens under similar circumstances to Soviet
leaders)>? Or, 1f they do, Is the rellability of predicted
actlon In a time of crisis so comforting to a senior leader
as to outweligh the loss of Inltiatlve at the lowest echelons
(as the Soviets argue is a stength of their system)?

* - War.

p. 34. "...’war (1s) nothing but the contlnuation of
policy with other means’..."
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p. 36. "Tactlics was concerned wlth engagements, thelr
plannlng and executlon; strategy was the coordlnation of
these engagements to attain the object of the war."

p. 37. "The most splendid of victorlies was thus nothing
In itself unless [t was also the means to the attainment of
a political end; whether that end was the total destructilon
of the enemy state or the laying down of whatever peace
terms pollcy might require."

p. 49. "The object in war is to impose your will on the
enemy..."

- These excerpts describe Clausewitz’ view of the
battlefield, from tactics through operational art to
strategy and the ultimate political aim of the war. A
warrior may not have to be a politician, but a warrior
should understand that the war Is ailmed at a politi-al goal
of the nation. And it [s imperative that both the statesman
and the soldier understand that the war should be waged to
achjeve a popularly supported set of national objectives
which can be achieved by no other economic or diplomatic
means. How does this polltical relatlonship affect you In
the execution of your wartime tasks? How about in the areas
of rules of engagement, host nation support, or civil-
military operations? How do these factors and your dealings
in these areas affect the political nature of the conflict?
How does the nature of the conflict (low, medium, or high
Intenslity> affect the nature of the concern about these
factors?

Numerical order ¢of pages with topics:

7 - Citizen Soldiers. 9 - Resignation.

16 - Maneuver. 25 - Friction.

26 - Moral Forces. 30 - Education (military).
31 - Training. 34,36,37 - War.

39 - Center of Gravity. 40,41 - Mass.

49 - War. 54 - Strategy.

S5 - Culminating Point. 57 - Insurgency.
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DARKNESS AT NOON. Koestler, Arthur. New York, New York:
Bantam Books, Inc., 1966 (first printed by The Macmillan
Company, 1941).

Our future wars will place soldiers In conflict with
totalitarian regimes, regimes reknown for psychological and
physical torture of prisoners. The soldiers taken prisoner
in those conflicts with those regimes must understand the
tcial which they will face in captivity. Darkness at Noon
portrays the experiences of one prisoner under the thumb of
totalitarian captors. It depicts not only the aspects of
Interrogations, but also discusses the characteristics of a
totalitarian regime and why perhaps prisoners are treated
the way they are. Given the recent experiences of our
prisoners in Iraq, in Vietnam, and in Korea after the USS
Pueblo affair, the reader would do well to read this book
carefully, heed its counsel, and pay special attention
during unit survival, escape, resistance, and evasion
training and ccde of conduct discussions.

Note: Assisgstance in the formulation of this piece was
provided by Captain Wendell R. (Ray’ Alcorn, United States
Navy, who, after being shot down over North Vietnam in an
A-4 aircraft, spent seven years as a prisoner of war.

Considerations: There are five important themes outlined
below to which the reader should be attentive in the study
of this book. These themes are related to the prisoner of
war situation; they are common to almost any political
prisoner experience; and they could serve as important
departure points for discussion of the prisoner condition to
which all military personnel are vulnerable In a time of
hostility. This piece cltes no particular excerpts from the
book as discussion points, but instead emphasizes that the
reader’s appreciation of the general incidents in the book
in relation to the major themes identified below should
stimulate the professional learning experience and dis-
cussion desired. And, as is the case with all pieces in
this guide, the comments here are not to be considered
sacred; disagreement with any is encouraged as a catalyst
for discussion.

- Personal code and standards. God, country, family,
and fellows are most often mentioned as the sources of
strength for prisoners. Some argue that institutions (God,
country) provide the most consistent, stable foundation
because of the assurance that they will also serve as
anchors during the rehabjlitation period after release;
psychological trauma has been experienced by those prisoners
whose "hope" and "foundation" during captivity was not there
for them upon release (for example, those whose wife was
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their primary foundatlion and she was "gone"). Regardless of
the choice of which entity will be the source of strength,
that choice should be designed to help the prisoner maintain
a positive outlook, a sense of humor, and a firm belief that
it is a worthwhile endeavor to prevail over all hardships in
the prison experlence.

+ God. The adage that "there are no atheists in
the foxhole" could be extended to " there are no atheists In
a POW camp, either." The oldest and most reliable source of
strength, religious faith is most often credited as being a
factor responsible for the survival of prisoners.

+ Country. The Uniformed Services Code of Conduct,
revised after the return of the Vietnam POW’'s, serves as a
reliable and widely recognized guide to honorable service as
a prisoner of war.

+ Family. As mentloned earller, choice of famlly
as the mental anchor ls characterlzed by the risk that
death of or desertlon by loved ones may severely complicate
the rehabiltitation process; but significant success is still
recorded In the family’s value ags a survival cornerstone.

+ Fellows. Falth In fellow POW's 13 certainly a
regquirement while In captivity. This faith should endure =0
long as actlons by particular POW’s contrary to the welfare
of the prisoner population do not cause reason to withdraw
it.

~ Personal habits.
+ Mental exercige. The most critical of the

personal habits, mental exercise helps fight off the
"prisoner syndrome" of self-pity and drive off the harsh
reality of the prison environment.

+ Physical exercise. Caloric intake determines the
level of physical exertion possible, but a regular exercise
regimen of some level is required to maintain the physical
strength and health required to maintain a healthy body and
endure interrogation sessions. Exercise also contributes to
sounder and more effective sleep, a conditioner of the body
and another real means by which to escape the prison
reality.

+ Sanjtation. In the most primitive situatlons
where sanltary condltions and the gquallity of medical
attentlion are poor and the indlividual’s immunity is low,
even the slightest scratch can Induce a tatal Infection;
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consequently, the prisoners must exerclise great care to
protect themselves.

- Relatlonship with Interrogators.

+ Attitude. Because the interrogator 1s the most
direct adversary, the best attitude when in contact with
him/her is one of strict businesgsslike formality. Establish-
ing rapport should not be attempted, and the prisoner should
attempt to recognize and thwart the Interrogatlion approaches
the interrogator adopts.

+ Cover.

* Since prisoners captured In groups of more
than one are vulnerable to having interrogators "play one
off the other," it should be pollicy in units entering
hostilities (especially special operations forces and
aviators operating deep behind enemy lines and thereby more
vulnerable to capture) to establish benign cover stories for
the unlt a= a part of operatlions orders; the storles will
enable prisoners to conslistently thwart interrogators’
attempts to galn timely Information immedliately after
capture.

# Cover storles should also be used to protect
prisoner "operatlions" (such as the collectlon of materials
to construct special purpose (tems, such as a radio).

- Relationship with gquards. As opposed to the formal
attitude recommended with interrcgators, rapport should be

established with the guards. These guards may be "less than
elite" soldiers and vulnerable to offers or favors.

- Communlcation. This Is the key to the organization of
the prisoner population and to the chain of command for
leadership of the prisoners. It is most difficult with
isolated indlividuals, but is even more critical in their
case to help ensure thelr sanlty and survival.

+ Bepnefjts. Once identified, the senior prisoner
uses the communlication network to:

# Establish standards.
* Plan courses of aclion.

# Offer encouragement to maintaln good morale.
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¥ Mentally prepare prisoners for lnterro-
gation, especially by communicating enemy interrogation
strategies.

* Establish cover stories.

* Maintain contact with all priscners to aid
eventual friendly debrief of the prison population (in case
not all known prlsoners are released).

- Tap code. First mentloned on page 19, this
gystem is the most common form of internal prison communi-
catjon. It is designed 2~ l..dlcated below:

1 2 3 4 S

1 A B C D E

2 F G H i J (K>

3 L M N 0 P

4 Q R S T 0]

) v W X Y Z

Reading down and then to the right, two taps
followed by three taps is the letter "H." In this
structure, the "optional letter" is “K." In Darkness at

Noon, the "optional letter" is "Q@."
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THE DEFENC® OF DUFFER’S DRIFT. Swinton, E.D. Wayne, New
Jersey: Avery Publishing Group, Inc., 1986,

The Defence of Duffer’s Drift is a classic study in
sma | unit leadership and application of tactics. Set in
the Boer War at the turn of the century, the story tells of
Licatenant Backsight Forethought ("BF") facing a problem
familiar to us all: accomplishk the mission with 1imited
resour~es. Through a series of dreams, BF eindures failure
after failure, but magically accrues knowledge and
experience. It is that knowledge and experience, applied
wise!y, whlch earns eventuai success. It is a simple tale,
but one of tremendous wor h to sola.ers of 2ll]l ages. 22
lessons .re highllghted: most are related %“o unit tactics.
Addressed lierein w:ll be lessons and discussion polnts
separate from wtnese.

# - Deception.

pp. 12-13. The interchange between BF ard the Boer farm
family is a clear example that deception plans do not have
to be complex and far-reaching to work. They only have to
appeal to the preferences of the intended audience. It is
true that BF’s gullibllity is profound, but, without prudent
caution, we can find ourselves [n gimllarly comforting, yet
hazardous predicaments.

¥ - Duty.

p. 58. "True, we were not captured, and had very few
losses, and had severely mauled the eneny, but they had
crossed the drift...I had faliled in my duty.*

- This is the classic case of winning the battile,
but losing the war. Leaders must bec-me talented in
achieving results and not be diverted by excursions in the
process. The hours spent painting the vehicles matter
little when the alert is sounded and they do not start. The
hours spent engaging stat.onary targets mean little when all
the enemy vehicles firing at you are moving. How well does
your unit prioritize meaningful tasks and duties? 1Is the
M:asion Essential Task List used to prioriti-e unit efforts
and duties or is it completed just because higher
hecdquarters requires it?

# - bducetion (mi! tary).

p. 10. *Now, if they had given me a job like fighting
the battle of Waterloo, or Sedan, or Bull Run, 1 knew all
about that, as I had crammed it up and been examined In it
too. 1 aiso knew how to take up a position for a division,
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or even an army corps, but the stupid little subaltern’s
game of the defence of a drift with a small detachment was,
curliously enough, most perplexing."”

- Here is a case of an officer ill-trained to
handle what would appear to be a most logical task for an
officer of his grade and position. But he felt better
prepared to accomplish the tasks of officers in grades much
higher than his. He had memorized classic battles, not
learned "how to think" in a new situation - how to
prioritize the important problems assaulting him in the
field and then solve them. Were you prepared to handle the
duties and tasks assligned to you at your flrst duty station?
If not, what did you do about it? If the military school
system has some weaknesses, it is our obligation "in the
field" to critique their effort and help make }t better.

p. 12. "The north, then, being my front, the east and
west were my flanks, where there mmight possibly be enemles,
and the south was my rear, where naturally there were none.*

- The officer here was so lndoctrinated on llnear
warfare that he saw no other interpretation of the situation
as applicable. How successful were our conventional tactics
in Vietnam? What tactics will be used on our next
battlefield?

* - Feedback.

p. 45. "This “ere trench should have been wiggled about
a bit..."

- A wige leader listens to the ideas of
subordinates. No leader holds a monopoly on good ideas or
the right solutions. The besgt plan or idea may exist in the
mind of a subordinate. What means do you employ to ensure
honest feedback from subordinates? How are your
subordinates encouraged to submit ideas to improve the unit?
How well do your NCO’s contribute ideas and solutions?

*» - Misslon (versus CYA>.

p. 29. “No one could tell whether some ’‘brass hat’
might not come round and [nspect us next day, so It was as
well to be prepared for anything."

- Is it more important to dig the trench in a
stralght line to satisfy the "book" or meet your perception
of a senlor officer’s whim or to dlg It to fit the terrain
to properly protect the soldiers? It is well to alm to
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satlisfy senlor offlcers, but It Is a higher good to satlsty
the requirements of the sltuation as your Jjudament sees |t.

* - Prlsopers.

pp. 28-29. '"Detalnees" are used here to dlg the
trenches for BF’s men. Would today’s laws of iand warfare
permit the use of prisoners and/or detainees in the
constructlion of military emplacements? Rules of engagement
apply equally to mlllitary personnel and civillans.

Numerical order of pages with topics:

10 - Education (military). 12 - Deception.
12 - Education (military). 28 - Prisoners.
29 - Mission (versus CYA). 45 - Feedback.
S8 - Duty.
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EUROPEAN DIPLOMATIC HISTORY (1789-1815); France Against
Eurupe. Ross, Steven T. ialabar, Florida: Robert E.
Krieger Publishing Company, Inc., 1969.

Dr. Ross describes the attempt by France, or more
properly, Napoleon, to establish continental hegemony in
Europe in the early nineteenth century. In that the French
effort was consistent with earlier efforts by most every
major European nation, this reading is valuable because |t
places the European crucible into focus. It is in this
cruclible that the United States is tested in the next
century in two world wars. In that the British are seen to
use seapower to help thwart French aims, this reading is
valuable because it imparts the vislon held by Britain that
she must maintain mastery of the seas to survive, first,

and, second, impose her will on others; the United States
will later benefit from Britain’s seapower in crushing
another European zealot. In that Napoleon’s fallure in

Russia is seen to result as much from geographical immensity
as from the Russian will, this reading is valuable because
those same factors will help Russia, an ally of the United
States, battle Germany in World War II. In that a lasting
peace could not be achieved by selfish European powers more
concerned with thelr private alms than the welfare of the
continent, this reading is valuable because these same
factors will doom Europe to a mere truce, rather than a
lasting peace, after World War I. And in that Napoleon’s
tactics are depicted as one major reason for his success,
this reading is valuable because it gives the reader insight
into why these tactics predominated nineteenth century
warfare and were a dominant factor in forming the character
of American Civi)l War battlefields. So read this book with
eyes wide open - these are just a few sxamples of what can
be gleaned from its pages.

(NOTE: Books in this guide which also cover the events of
this period include Rifleman Dodd [(Forester], The Face of
Battle [Keeganl), and The Mask of Command (Keeganl.)

¥ - What were the characteristjcs of pre-Napoleonic French
forces (and most other European forces, for that matter)”?
Address these items:

- Length of service for soldiers.

- Officers (source of commission, character,
aspirations).

- Enlisted soldiers (source of enlistment, character,
aspirations).
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- Discipline (how imposed, morale, desertion rate).

- Tactics (formations, nature of battlefield, casualty
rates).

- Slze of the army and avallablllty of reserves,

- Weapons characteristics (volume of flre, effectlive
ranges, woundling/kllling effects).

government and jts military? Address these jtems:

- Manpower mobilization (service by men, women,
children, and the elderly).

- Economic mobilization (economic control, war
production).

- Officer corps (character of the generals and lower
grade officers).

Military tactlics and organization (assault columns,

light infantry, artillery integration, battaiion-sized
units, morale).

~ Address these options and why they were not chosen:

+ Attacks against Brlitish interests In the
Americas.

+ Attacks in support of Irish revolutionarijes.
~ Why was the Indjian option chosen and what impact did
Nelson’s victory at the Battle of Abouklr have on its

execution?

- What was the aftermath of thlis aborted French
strategy, in regards to the following items?

+ French prestige and influence in Europe and
elsewhere.

+ Status of British rule in Indla.

+ Impact of Napoleon In the Middle East.
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* - How dld Napoleogn gecure his nhold on the French nation
after selzina control in 1799? Address these topics:

- Fortuitous timing in relation to French battlefield
fortunes.

- Diplomacy (relations with enemies; overtures of
peace).

- Politics (dispostion of rivals).

- Military (nature of campaignhs undertaken).

# - What were the fundamental elements behind the French
succesges of 1793-18017 Address these items:

- "Total war" concept (entire population motivated in
support; economy welded to war».

- Napoleon’s singleminded leadership after 1799.

- Democratic nature of the army and its revolutlonary
zeal.

- Imaginative logistics.

- Aggressive operational doctrine (frequent attacks;
flexibility; exploltation of decisgive victories).

- Lack of unlty of purpose among her enemles.

- Young, tactically proficient generals and their use of
tactical organizations.

- Exploitation of the revolutionary spirit in the lands
opposed to them.

* - What drove Napoleon to adopt economic warfare against
Engliand in 1803 and what were the characteristics and
strategy of the Continepntal System?
- Consider alternatives to economic warfare such as:
+ Invasion of England.
+ Naval warfare against England.

+ Negotiations with England.

+ Attack on or selzure of Engllish colionles.
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+ Advantages provided Russia by the resplite In
combat.

+ Effects of deteriorating situation In Spain on
French morale in Paris.

+ Relative need for Napoleon to secure victory.
- Continue on to attack St. Petersburg. Consider:

+ Would Russian nobility and Alexander also have
left there as they had Moscow?

+ Would Napoleon have made [t that far?
* - t £ 1 lack
imij ("] wou W t woul e
a _dead end.") and ecause of that defect efeated himself.
Consider:
- The results of the Italian campaign:
+ France saddled with Italy.

+ Falled to galin the Rhineland.

+ Galned 1ilttle more than a truce because of
Austria‘’s thirst for revenge.

- The failure to capitulate to the allies after the
Battle of Lelpzig (Battle of Nations).

- The drive on Moscow wlthout a real plan.

- Unacceptance of the inevitable in 1813 (refusal of
Metternich’s settlement) and 1815 (Waterloo).

- Underestimation of enemies (British, Spanish,
Russians).

- Victim of his own legend (belief of Invinclbility).

- Failure to recognize that enemies were changling
tactics on the battlefield in reaction to his revolutionary
tactics.

- Fallure to recognize the need to recruit allies.

- Failure to "bring up" generals and statesmen capable
of helping him and eventually replacing him.
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- Assess these agpects of the Continental System:
+ Participating members.
+ Goals and objectlves.
+ Measures (confiscation, trade restrictions).

+ Overall effect on both England and the
participants.

* - What were the reasons for Napoleon’s fallure ln Rugssla
in 18127 Consider these ltems:

- Nature and sufficiency of assistance provided to the
U.S. in Its War of 1812 with Britain (could more aid to the
Unlted States have diverted English attention from Spaln and
elimlnated the two-front war?>.

- The impact of a two-front war in Spain and Russia (the
best French troops remained deployed in Spain).

- Motivation and quality of and control over foreign
troops in Napoleon’s army.

- Size of the army (the impact of Napoleon’s training
(or lack of training, o/ his subordinate generals).

- The use of political warfare in Russia to win support
of a populace largely discontent with its lot.

- Napcoleon’s assessment of the fighting quallty of the
Russian army and the will of Alexander.

- Napoleon’s assessment of the lmpact of great distances
on the French logistics system.

- Contlngency plans [In case of fallure (especially
important with the failure in the objective to defeat the
Russian army along the border).

- Definition of the political objectives of the
campaign.

* - Agsegs the two most commonly araued alterpnatlves to
retreat from Russja that Napoleon might have adopted in
1812.

- Winter in Smolensk. Consider:
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* - What contributed to the success of the Fifth (and final>
Coalition? Consider these items:

- Number of powers present in relation to the number of
countries who chose neutrality.

- Defined, non-conflicting objectijves.
- Unlty of members.

- Resilience of members to initial setbacks at the hands
of the French.

* - What were the giqgnificant elements of Britaln’s success
between 1793 and 18157 Conslder these toplcs:

- Industrialization and forelgn trade (especially In
regards to the effects of the continental system).

~ Insular geographic location.
- Welllngton’s campalgn ln Spaln.
~ Political and social flexibility.

- Example of resilience to the rest of Europe
(consistent member of the anti-French coalitions).

- Sophlsticated flnanclal system.

- British navy (seamanship, gunnery, professionalism and
zest of commanders, loglstics support, use of convoys to
protect shipping).

* - What impact did the role of seapower, specifically
ritain‘’g dominanc have jn Napoleon’s defeat? Consider
these items:

- Destruction of the French overseas empire.

- Isolation of France from overseas trade.

- Forcing France into the doomed Continental System.

- Destruction of the French fleet.

- Allowance of Britlsh strategic mobility.
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THE FACE OF BATTLE. Keegan, John. London, England: Penquin
Books, 1978 (first published in the United States by The
Viking Press, New York, 1976).

As John Keegan puts it, this Insightful work is an
"attempt to catch a glimpse of the face of battle...to
demonstrate, as exactly as possible, what warfare...was (and
is) like, and to suggest how and why the men who have had
(and do have) to face weapons control their fears, staunch
their wounds, go to thelr deaths" ( p. 77). He chooses as
his laboratory for this study battlefields of a simitlar
geographic zone (Agincourt, 1415; Waterloo, 1815; The Somme,

1916 - all in northwestern Europe) and as subjects
combatants of similar ethnic backgrounds (white Europeans)
and value systems (Western Christianity). The book opens

with pertinent and interesting discussions of the value of
military history to any offlcer corps, of what makes good
(and bad) history writing, and of how the writing of
military history has evolved. It concludes with a thought-
provokling discussion of the future of battle. In between
are masterfully created the deafening sounds and confusion
of man and beast in iife and death struggle; the relentless
pace of battle and Its effect on soldier and leader; the
awesome collision of the chemistry of weapons, the geometry
of formations, and the geography of the battlefield; and the
Juxtaposition of the omnipresent moral forces and physical
circumstances which combline to determine the outcome of any
and every battle. This book is an unsurpassed primer for
any warrlor.

Consjderations: Beyond the gpeciflc excerpts and dlscusslion
points highlighted in this piece, there are common threads
woven through this book to which the reader should pay
particular attention. These themes, outlined below, are

common to each battle and will probably be common to any
future battlefield. Because of this universality, readers
will flnd them of Importance and value for discusslion.

+ The evolution of battle (the personal relationship
between opposing combatants; the size of the battlefield;
the length of the battlie; the physical danger to the
individual soldier at any one place on the battlefleld; the
individual skills of combatants; the function and duties of
offlcers; the relative cruelty of weapons).

+ The means of communication on the battlefield and the
exercise of the personal factor of command by leaders (the
commander’s ability to see through the fog of war on the
battiefield and affect the battle’s ocutcome).
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+ The impact of comradeship and loyalty to the cause, to
leaders, and to fellow scldiers.

+ The physical, mental, and spiritual condition of the
soldiers (the positive effect of rest, nourishment, comfort,
and spiritual foundation and the negative effect of
exhaustion, hunger, cold, heat, panic, alcohol, and moral
turpitude).

+ The effects of fire (artillery and small arms,
egpecially machineguns).

+ The nature of battle between types of combatants.

+ The effects of technology (i.e., the machine gun and
barbed wire at The Somme).

+ The fate of the wounded.
* - Comradeship.

p. 51. "...ordinary soldiers do not think of
themselves, In life-and-death situatlions, as subordlinate
members of whatever formal military organizatlion it is to
which authority has assigned them, but as equals within a
very tiny group - perhaps no more than six or sSeven
men....it will not be because of...leadership that the group
members will begin to fight and continue to fight. It will
be, on the one hand, for personal survival, which
individuals will recognize to be bound up with group
survival, and, on the other, for fear of incurring by
cowardly conduct the group’s contempt."®

pp. 71-72. "’‘When a soldier is...known to the men who
are around him, he...has reason to fear losing the one thing
he is likely to value more highly than life - his reputation
as a man among other men.”’"

p. 186. "But even when a square was under fire, and men
falling fast, those untouched seem to have drawn strength to
stand from the proximity of their comrades..."

- Comradeship and military service are inseparable
entities; consequently, expressions of comradeship as those
in these excerpts are common in literature and are found in
many of the books in this guide. That prevalence is
demonstrated by the number of listings for “Comradeship" in
the guide’s Index of Topics. The observatlons and
discussion points below are used for all of them.

Comradeship ls a sense of brotherhood, unlity, and
cohesion among soldiers of a unit. It |Is sought by almost
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every unit, but comradeship cannot be decreed or listed as a
training objective on the unit training schedule. It is

largely developed after the soldlers share experliences
together (the tougher the experience, the deeper the sense
of comradeship) and develop a respect for each other’s
professional performance. Friendship, on the other hand, is
an amicable relationshlip developed among acquaintances who
are fond of each other and enjoy each other’s company. Is
comradeship or friendship more important in a unit? What
comes first in a relationship among solidiers, friendship or
comradeship? Were you first a comrade with your best friend
or best friends from the start? How do athletics and civic
action projects fit into the development of comradeship in a
unit? Why is it necessary for leaders to feel comradeship
with their subordinates (and vice versa)? Or is it
necessary? Are there "discipline problems" in your unit
that may be expressions of comradeshlp that need to be
better channeled?

* - Death.

p. 330. "Mlght the modern conscript not well think, at
first acquaintance with the weapons the gstate foists on him,
that its humanitarian code is evidence elther of a
nauseat iong hypocrisy or of a psychotic inablility to connect
actions with their results?"

- Thls question reveals a dllemma probably more
prevalent than ls commonly anticipated. How did you react
on that first day of training when witnessing the effects of
the M16 round bursting the water cannister or the claymore
mine or "beehlve" round obliterating sand bags? If some
uneasiness arose, then is it possible that some of your
subordinates have had or do have some difficulty accepting
that "reality of combat on the modern battlefielid"? 1Is it a
topic you need to prepare yourself to address with a
troubled soldler? Or is it a toplic no "real soldier" is
concerned with because a "real soldier" casts all
psychological reflection aside and routinely goes about the
business of "neutralizing the opposition"?

¥ - Discipline.

p. 175. "Insgslde every army is a crowd struggling to get
out, and the strongest fear with which every commander lives
- stronger than his fear of defeat or even of mutiny - is

that of his army reverting to a crowd through some error of
his making. For a crowd is the antithesis of an army, a
human assembly animated not by discipliine but by mood, by
the play of inconstant and potentially infectious emotion
which, if it spreads, is fatal to an army’s subordination."
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- Some argue that thls excerpt reflects the

ultimate challenge of leadership: by force of will, personal
example, and hard, realistic training to instill discipline
in soldiers of a unit so that they will respond to orders

and accomplish the assigned mission in the cruelest
battlefield conditions. What other challenge to leadership
ls so paramount as the inculcation of discipline? How would
you rate the discipline of your unit? Ready, willlng, and
fit to fight?

p. 70. "...soldlers die in largest numbers when they
run, because it is when they turn their backs to the enemy
that they are least able to defend themselves. It is thelr
rational acceptance of the dangers of running that makes
civilized soldiers so formidable, (DuPlicq) says, that and
the digcipline which has them in its bonds. And by
discipline he does not mean the operation of an abstract
principle but the example and sanctions exercised by the
officers of an organized force. Men fight, he says in
short, from fear: fear of the consequences first of not
flghtlng ¢ i1.e., punlshment), then of not fighting well
(l.e., slaughter>."

- So from DuPicqg |Is drawn the conclusion that
discipline partly overcomes the attraction of flight and
drives the fighting spirit of a unit; that it Is the leaders
of the unit who instill that discipline; and that the
failure to instill that discipline invites destruction on
the aggressor as well as on the victim (pp. 150-151. "(With
the French retreating in disarray before them, the British
Scots Greys Brigadel...carried away by success and
inexperience, rode right across the valley separating the
two armies...”’Every officer within hearing exerted
themselves to the utmost to reform the men; but the
helplessness of the [French] offered too great a temptation
to the [British] Dragoons, and our efforts were abortive.

It was evident that (the French)] reserves of Cavalry would
soon take advantage of our disorder...({The French
counterattacked and] it was In this part of the transaction
that almost the whole of the loss of the [Scots Greys]
Brigade took place.’"). But from S.L.A. Marshall is drawn
the conciusion that it is more comradeship and peer pressure
that provide the sort of discipline that overcomes fear and
provides the fighting spirit (p. 71. “.,..an army should
foster the closest acquaintance among its soldiers... it
should seek to create groups of friends, centred if possible
on someone ldentified as a patural fighter, since it Is
thelr mutual acauaintanceshlp which will ensure no one
flinches or shirks."). Which vlew do you favor? Or does |t
take both leader-inculcated disclipline and also the bonds of
comradeship to overcome fear in battle? How does your unit
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"stand" In regards to these critical criteria? 1[f there are
shortcomings, how would you address them?

p. 282. "...’(The stragglers) are damned If they are
going to stay (to fight)...A young sprinting subaltern heads
them off. They push by him. He draws his revolver...They
take no notlce. He fires. Down drops a British soldier at
his feet. The effect is instantaneous. They turn back (to
the fight> ..."

- Compare thls Incldent with "fragging," the
elimination of incompetrnt leaders in Vietnam by thelr
subordinates (see "fraggling" in Webb and West). Under what
conditlons Is such flelcd discipline warranted? Would you
shoot a subordinate under these circumstances? If so, do
your subordinates know this? Or do they i.iecd to know it?
Why might this sort of discipline be "justified" while
General Patton was "unjustlifled" for "merely" striklng a
soldier in World War I1?

p. 26. "For modern naval warfare 1s...one in which the
common sailor cannot, as the common soldier can, by running
away or sgitting tight, easily confound hls commander’s
wishes."

- This interesting observation can be said another
way: the ground commeacder’s leadership challenge is more
daunting because when an air force bomber pilot dives into
action or the naval ship cantain orders right full rudder,
their crews have no alternative but to follow. This
cnallenge drives the ground forces to develop a lasting
discipline among subordinates. Since there are so many
other complicating factors in battlie, factors which no
commander can accurately foresee, it is in the best interest
of commanders to ensure that subordinates are disciplined to
the conditions of the battliefield and prepared to follow
under any circumstances.

¥ - Duty.

p. 163. "...’he and I, and every Englishman on the
field must die on the spot we now occupy.’"

- Our duty as sgservicemembers |s to preserve the
peace and, |f necessary, flght our nation’s wars. In the
fulfiliment of either obligation, the time may come when we
must demonstrate the resolve reflected in this excerpt. It
means "divino onto the grenade" and "holding at all costs.”
Are you realiv nrepared to die for your country and your
comrades? Are your subordinates? Have you ever talked
about the depth of your conviction to flag and comrades with
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peers? With subordinates? If so, what dld you learn? If
not, why not?

* - Leaderg (couraqgey.

p. 114. "...the presence on the fleld of hls
own...annolnted king, visible to all and ostentatiously
risking his life In the heart of the melee, must have
greatly strengthened (the soldier’s) resolve."

p. 133. "...(Wellington) always managed to be present
where the fighting was hottest..."

p. 188. *...lt was upon the offlcers’ behaviour that
the men’s (behavior) depended."'

- The testimony of these excerpts is common since a
leader’s courage (or lack of it) Is evicent in all times of
stress. The prevalence of interest in this trait is
reflected in the number of excerpts noted in the Index of
Topics of this guide; the observations and discussion points
below ave similar in all of them.

These excerp.s show why a leader must seem visibly
courageous to subordinatec in times of stress. Courage will

affect all who witness it, and its effect will mulitiply many
times over. The physical and moral courage of a leader can
imbue In subordlinates a spirlt and a will which can be

imparted by no other means. Do you agree? How else can a
leader Imbue this spirit and will? What ls the greatest
example of physical courage in a leader you can remember and
how did it affect subordinates? How about an act of moral
courage? How often must a leader exhibit courage to
subordinates?

But beyond the mere aspect of courage, it is the Insight
of the leader to recognize where and when to be present to
demonstrate this courage, to exercise the "personal" factor

of cummand, that is critical. It is said that battles and
events are turned by a leader "being at the right place at
the right time." This is applicable equally in battles, in

training exercises, and in command inspections by higher
headquarters, for it is easy for commanders to hide and let
things run their due course in all these cases. How does a
leader determine when and where to best exert this
courageous "personal factor"? Have you set up a means of
communication in your unit to help you determine this point
in time and place where you as a leader can exert the
crucial leacership factor and create success? How much does
study ahead of the situation affect a leader’s ability to
make this key choice?

* - Leaders C(intelllgence).
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p. 33. ",..an element compounded of affection for the
soldiers he knows, a perceptlon of the hostllitles as well
as the loyalties which animate a socliety founded on
comradeship, some appreclation of the limits of leadership
and obedience, a glimpse of the far shores of courage, a
recognition of the principle of self-preservation ever
present in even the best soldier’s nature..."

- While this excerpt describes a multi-faceted
element Keegan believes every historian must infuse into his
writing, does it not also encapsulate many of the inherent
traits of the intelligent leader? What does it take in your
view for a leader to be "intelllgent"? What leaders In your
experlence have been "Intelllgent," and why would you so
characterize them?

p. 151. "...(The Brlgade Commander>) lost his llife
because of a false economy. He had left his best charger,
worth far more than the government compensation fund would
pay if it were killed, behind the lines and chosen to ride
instead an Inferlor hack. The French Lancers caught hlm
struggling to safety over heavy ground, easlly rode him
down, and speared him to death."

- This circumstance is somewhat comparable to
situations in Webb and Remarque wherein soldiers are
deprived of quality equipment so as to keep supply house
shelves well stocked and the inventories in order.
Intelligent leaders realize that "false economy" violates a
common truth of warfare: "he who hits the hardest with the
most stuff usually wins." Recognizing that there is
commonly a need for some assets to be kept In reserve, how
well does your unit "maximize" its resources?

* - ( t i ip_ W D).

p. 51. "...ordinary soldliers do not think of
themselves, in life-and-death situations, as subordinate
members of whatever formal military organization It is to
which authority has assigned them, but as equais within a
very tiny group - perhaps no more than slx or seven men.
They are not exact equals, of course, because at least one
of them will hold junior military rank and he - through
perhaps another, naturally stronger character - will be
looked to for leadership."

- The polint to be addressed from thls excerpt
concerns "informal leaders." Every small unit has a soldier
who, because of the strength of personaltiy or admirable
gocial traits, becomes a leader outside of the actual chain
of command. It is best that this "informal lecder" be
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identified by unit leaders and exploited to the unit’s
advantage. The commander’s concern should be that these
"informal leaders" are posltive motlvators and not peddlers
of the "dark side." The positive "leaders" should be
nurtured, the negative "leaders" neutrallzed or transferred.
Who are the "informal leaders" in your unit? How do they
positively or negatively influence other soldiers?

p. 265. "...the cloud of unknowing which descended on a
First World War battlefield at zero hour was accepted as one
of its hazards by contemporary generals. Since the mlddle
of the nineteenth century, the width of battlefields had
been extending so rapidly that no general could hope to be
present, as Wellington had made himself, at each successive
point of crisis; since the end of the century the range and
volume of small-arms fire had been increasing to such an
extent that no general could hope to survey, as Welllngton
had done, the line of battle from the front rank. The main
work of the general, it had been accepted, had now to be
done in his office, before the battle began...'

- The tenor of this excerpt is shared in the
critique of World War I generalship by Fuller and the
depiction of General Curzon’s actions by Forester (see
discussions under this same topic under both authors); and
it reflects a dilemma which must be solved by leaders today.
The battlefield has gotten even more complex and lethal. In
that environment, how do you as a leader determine where to
go to influence the action, to be an "active leader"? How
well will your means of communication with subordlnates
survive the chaos of the battlefleld? What have you told
your subordinates to do when they cannot communicate with
you?

» - Miljtary Service.

p. 220. "’I would rather bury you than see you in a red
coat’ were the words hls mother wrote to Wlllliam Robertson,
a ranker who became a field-marshal, on hearing of his
enlistment, and they tell us all we need to know about what
a resgspectable Victorian working-class family felt at a son
Joining the army. Almost any other sort of employment was
thought preferable..."

- Compare this excerpt with the passages from Myrer
and Heinlein which depicts that American public opinion
about military service In the interwar years was of equal
disdain. With such precedent in both our distant heritage
and our recent history, it is easy to understand how, even
today, military service is held in low regard by parts of
our population. How do you respond to the question commonly
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asked of active service members, "When are you going to get
out and make something of yourself?" Why are you in the
service and why do you plan to stay when college or high
school friends are doing "more meaningful" things in
business, science, or academia? Why is the service a more
attractive alternative to a “"regular civilian job"?

# - Safety.

p. 318. "...young men are regarded by insurance
companies as the worst class of risk, and wars put thousands
of young men In charge of powerful vehicles on unsupervised
roads fraught with hazards...during quiet weeks in the
Vietnam campaign, traffic accidents often killed more
American soldiers than did the Viet Cong."

- Though this excerpt makes accidental death appear
to be lnevitable, leaders can affect this "lnevitabllity."
How aggressively do leaders of your unit pursue safety?
Would a profile of accidents confirm the vulnerability of
the young soldier perceived here or some dlfferent
phenomenon? How can the philosophy of safety be Improved in
your unit?

*» - Doldiers in War (psyche).

p. 47. "’Battle’, for the otdlinary soldler, 1s a very
small-scale situation which will throw up its own leaders
and will be fought by its own rules - alas, often by its own
ethics."

- This excerpt and the passage on the page before
it aptly describe the "soldier In battle." It Is such a
"close" experience for each individual soldier or small
group of soldiers that often leaders have no great impact on
the course of individual events at any distance away from
themselves. This point emphasizes the critical need to
indelibly implant in soldiers in training before the battle
the skills and confidence necessary for those soldiers to
succeed in their isolated, individual wars on the
battlefield.

p. 219. "...(the British army) was a trusting army. It
believed in the reassurances proffered by the staff who, to
be fair, belleved them also. It belleved in the superiority
of its own equipment over the Germans. It beljeved in the
dedlication and fearlessness of Its battallon officers - and
was right g0 to belleve. But It belleved above all In
[tsel f."
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- This excerpt also accurately describes the
attitude and attributes of General Curzon of Forester’s The
General. Such attitudes and attributes, when taken with a
dash of reason and a glimpse at the realities of the
situation, are to be readily admired. But it was the
absolute certalinty of convictlion in these attitudes and
attributes In the face of the traglcally evolving events of
World War 1 that caused the Allied focces so much heartache
and which are the target for the satire presented in The
General.

* - Sports.

p. 194. "/(Waterloo) was won on the playlng flelds of
Eton’...(Welllngton) was proposing...that the French had
been beaten not by wiser generalship or better tactics or
superior patriotism but by the coolness and endurance, the
pursuit of excellence and of intangible objectives for their
own sake which are learnt in game-playing - that
game-playing which was already becoming the most important
actlvity of the English gentleman’s 1ife."

- This excerpt argues in favor of the benefits
gained from unit athletic activities. Most commanders
believe in the value of a solid athletic and sports program
for units. And General MacArthur’s opinion of the va ue of
the "fields of friendly strife" certainly canonized this
belief. Does your unit sports program encourage comraderie?
Does it encourage the officers to work with the soldiers and
thereby increase their bonds of trust and fellowship? Or
can a sports program really do any of these things in the
first place? 1Is it actually Just a waste of time?

* - Synchronjzation.

p. 162. "When artillery of either side found the
opportunity to ‘cooperate’ with other arms, that is, make
Its attack simultaneous with infantry or cavalry actlon
against the same enemy formation...the effect of its fire
was magniflied."

- Even In earliier tlmes, thls principal tenet of
modern battle was seen as critical to success. Especially
in times of restrained resources, synchronization of combat
multipliers and combat forces will most probably determine
the victor. How well do your leaders and staff synchronize
their assets? Is it a deliberate, orchestrated effort or
one that is given to chance? How would you improve the
process”?

* - Tactijcs.
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p. 163. "It was thelr extreme sklill In skirmlshing that
had enabled the French, in the early battles of the twenty
years’ war, to inflict heavy loss on infantry without
sending their own to close quarters. Eventually their
enemies had grasped the need to oppose skirmishers with
gskirmishers...*

- This Is an exampie of the development of tactics
in response to an opponent’s battlefield success. The
French success with skirmishers was noted by her enemies and
was eventually met with a countermeasure which foiled it.
Such evolution of the art of warfare is continuous. A
recent example witnessed in the training environment at the
National Training Center evolved from the aggressive use of
reconnaissance forces by the Opposing Force (0OPFOR) to
determine the deployments of Blue forces. In early years at
the center, this successful OPFCR reconnaissance effort led
to successful exploitation of Blue forces weaknesses and
almost routine OPFOR dominance on that battlefield. In
natural response to this dominance, Blue force units
developed today’s increasingly effectlive
counterreconnalssance doctrline, and that OPFOR advantage
decreased significantly. What other examples of this
phenomenon have you witnessed? Is there a tactical problem
which faces your unit today which has thus far defied
solution? What are you doing about [t?

* - Tralnlng.

p. 313. "Perhaps only In the British army,
traditionally a gulld of sharpshooters, and in Northern
Ireland in the nineteen-seventies embrolled in a campalign
which requires its soldiers to fire back at terrorist gunmen
without touching the bystanders whom the gunmen use as
cover, 1s markmanship still Jlauded and taught.”

- Most unit commanders In today’s U.S. Army would
certainly dispute this statement. While there are occasions
when the employment of massive flrepower is more critical
than precise accuracy, there are significant enough other
occasions where accurate fire is required to necessijitate
extensive markmanship training. How well does your unit
accomplish this training? Which is better, first-line
leaders or principal unit instructors conducting this
training? Why? How do the soldlers view the markmanship
skills of the officers? How does this view affect the
attitude of officers towards markmanship?

pp. 19-20. "Offlcer-training indeed makes use of
simulatlon technliques to a far greater extent than that for
any other profession; and the justification...is that it is
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thus only that an army can be sure - hopeful would be more
accurate - of its machinery operating smoothly under extreme
stress...For by teaching the young officer to organize his
intake of sensations...one is helping him to avert the onset
of fear or, worse, of panic and to percelve a face of battle
which, if not familiar, and certainly not friendly, need
not, in the event, prove wholly petrifyling."

- Forwarded here is the argument that leaders
should try to anticipate every contingent situation on the
battlefleld and then train scldlers, especially the leaders,
to satisfy the needs of these sgituations under the harsh,
confusing, terrifying conditions of the battiefield. That
process requires imaginative, tough-minded, and durable
leaders who believe in General Patton’s exhortation, "Sweat
more in peace arnd bleed less in war." Can you look at your
unit and confidently state that you and your soldiers are
ready to go to war? Is your unit Mission Essential Task
List (METL) realistic and used as the basis for unit and
individual training? How would you improve the training in
your unit to attain the benefits of the wisdom expressed in
this excerpt?

p. 341. "Allied military psychiatrists had learnt by
the end of the Second World War that the very first hours of
combat disable ten per cent of a fighting force. A major
intensification of the strains which broke those men (such
as that imposed by several days of “contlnuous operations’)
suggests inat it might break the majority..."

- It is commonly held that hard, tough training is
best because it Is that which best prepares soldlers for the
battlefleld. But this excerpt implies that even the
hardest, toughest training may not be sufficient to prepare
many soldlers for the intensity of modern warfare. Whether
you believe |t or not, it should at least cause you to
conslder your unit’s training regimen (especially those
non-combat unit leaders who argue, "We do not need to train
our soldiers to be as tough as Rangers."). Is it hard and
tough enough?

p. 229. "In almost no battalion among those earmarked
to attack on 1 July, therefore, had more than a quarter of
the men, of whatever rank, memories of peacetime
soldiering."

- Almost all of the excerpts on training drawn from
this and other books in this guide emphasize the absolute
need for tough, realistic training under battlefield
conditions to temper a unit for combat. The testimony of
this excerpt concerning the unpreparedness of the British
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soldiers foreshadows the disaster which befell them at the
Somme and Speaks volumes in support of the need for such
training.

* - War.

p. 163. "...infantry was (and is) the only force with
which ground could (and can’> be held (physlical occupatlon
being ten points of the law in war, and infantry the
bailiff‘s men>..."

- This argument cuts against the grain of the Air
Force and Navy, but it is still the predominant case: wars
are generally concluded by the ground gaining arm seizing
and holding territory. There may certainly be exceptions
(including the conclusion of the Pacific campaign in the
Pacific after the atomic bombs), but they are few.

p. 342. "...The suspicion grows that battle has already
abol ished ltgelf."

- Is this true? Are you in a profession for which
there is no more use or calling? 1Is the spectrum of
conflict now extinct?

* - War (crimes).
pp. 49-50. "...the army seeks to instil in its leaders

the attitudes it does because experience has taught it that
its mechanigms of command and control can only be kept
functlioning under stress if offlicers will scrupuliously obey
the rules of procedure. Those rules allot fixed values to
all Individuals and groups on the battlefield - “friend’,
‘enemy’, “prisoner’, ‘casualty’ - and [impose strict limits
upon which can be offered violence, and in what
circumstances."

- Explalned here is the military approach to
elimination of the type of "war crimes" described in
passages on the preceeding two pages of the book. But given
the frustration, exhaustion, and rage prevalent on the
battliefield, are war crimes inevitable? Are there other
ways by which you as a leader can affect this inevitability?
Are rules of engagement effective in this regard? Are there
even such things as war crimes In the first place?

p. 329. "It must be counted one of the particular
cruelties of modern warfare that, by Inducing even In the
fit and willing soldier a sense of his unimportance (by the
overwhelming impersonal nature of the modern battlefleld),
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it encouraged his treating the lives of disarmed or
demoral ized opponents as equally unimportant."

- This argues that war crimes are inevitable
because of war’s increasingly impersonal nature and the loss
of esteem by the individual combatants. How can you combat
this as a leader? Or is it better to not combat it,
preferring rather to generate among soldiers a sense that
demonstrating hostility agalnst all things on the
battlefield foreign to "our side" is the only way to
survive? Does the nature of warfare (i.e., conventional
versus counterinsurgency) make a difference in the approach
you take as a leader?

p. 283. "...reserves in the front line were firing at
prisoners whom some of his wounded were escorting from the
far slide. At hls command, they stopped, but reluctantly
...(saying> “they are only Germans.’ "

- Referring to the enemy as "slopes" or "gooks" In
other wars in other times was similar in fashion.
Depersonallzing the enemy, when a soldler iIs already
exhausted, frustrated, and filled with a thirst for revenge,
makes easler the commltment of such atoclitles. How can
leaders atffect the apparent lnevitablillty of such acts? How
can you personally prevent yourself from being caught up in
[t?

Numerical order of pages with topics:

19 - Training. 26 - Discipline.

33 - Leaders 7 intelligence)., 47 - Soldiers in War (psyche).
49 - War (crimes). 51 - Comradeshlp.

51 - Leaders (relationship with subordinates).

70,71 - Discipline. 71 - Comradeship.

114,133 - Leaders (courage). 150 - Discipline.

151 - Leaders (intelligence).162 - Synchronization.

163 - Duty. 163 - Tactics.

163 - War. 175 - Discipline.

186 - Comradeship. 188 - Leaders (courage).

194 - Sports. 219 - Soldiers in War (psyche).
220 - Military Service. 229 - Training.

265 - Leaders (relationship with subordinates).

282 - Discipline. 283 - War (crimes).

313 - Training. 318 - Safety.

329 - War (crimes). 330 - Death.

341 - Trainlng. 342 - War.




FIELDS OF FIRE 58

FIELDS OF FIRE. Webb, James. New York, New York: Bantam
Books, 1979.

Having served as a platoon commander in the U.S. Marine
Corps during the Vietnam war, Webb writes of the experiences
of a Marine platoon near An Hoa in the late 1960’s. He
realistically recreates the brutal conditions of that most
controversial of America’s wars, depicting both the tragedy
and the nobility of human conflict. Cleverly using
characters from all walks of American life, Webb transmits
powerful messages concerning leadership, ethics, and the
objectives of war, particuiariy as they exlsted in Vietnam
at the small unit level. This novel Is rich in topics
worthy of discussion.

(NOTE: The other books in this guide which cover the Vietnam
period are The Village (West]l and Once an Eaale [Myrerl.)

* - Awards.

p. 152. VLT Kersey and the regimental commander submit
themselves for Silver Stars in an attack on the fire base
during which they never left a bunker.

- Soldiers quickly lose respect for leaders
involved in such shenanigans, awards lose their positive
impact, and the sgsystem also suffers a loss of effectiveness.
How effectively does the system in your unit award the
soldiers?

p. 381. "‘Tell Division I’'m...cancellling an award
recommendation I just started on the murderer.’" And Snake
thereby loses an award earned prior to his death.

- What effect should improper deeds executed after
valorous acts or meritorious achievement have on the
presentation of awards? Consider this scenarlio: soldier
earns award - award Is approved by the proper authorlity and
prepared for presentation - soldier misbehaves. Should the
soldier receive the award? Do not clutter the contemplation
of this question with a 1ot of extenuating or mitigating
factors. The discussion of the question In Its pure form
will reveal the bare-bone phllosophy regardlng the
relationship of punlshment and awards in the unit and in
your own mind.

* -~ Citjzen Soldiers.

The draft of the Vietnam era created an Army of slightly
different character than one would have hoped. While an
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equltable draft would have created In the gservices a true
cross sectlion of Amerlica, such was not the case.

p. 209. "“Johnson made a blgger draft, filled [t with
loopholes, and went after certaln groups of klids, "

p. 1. "“And who are the young men we are asklng to go
into action against such solid odds? You’ve met them. You
know. They are the best we have. But they are not
McNamara‘s sons, or Bundy‘s. I doubt they’re yours. And
they know they’re at the end of the pipeline. That no one
cares. They know.”"

When the Reserves were not unlversally activated,
another opportunity to broaden the base of participation
vanished.

pp. 209-210. "’You’d hardly know there’s a war on...It
isn‘t touching anybody except us.”"

As a result, the fightling men of Vietnam were largely
the poor, uneducated, inner city or rural youth;

p. 19. "There was a recrulting stction at the
wasteland’s edge. It fed on creatures from the rundown
roadhouses. They were vital sustenance."

p. 20. "(Snake) had always fought, and now it was right
to fight. He had never been coddled, and now it was
weakness to have been coddled...He came with no false
prides, no sensitivitlies that a drlill Instructor’s words
could damage. The trivialities of boot camp rolled off
him."

p. 154. ",..the only way to...glve (Phony) a fresh
gtart, was for him to go into the service and come out with
a clean record."’

p. 242. "’1 (Phony) never had a home in my life till 1
came out here.’"

Or those there by mistake;
- Goodrich (enllsted for the Marine Band).
- Bagger (enlisted with the entire football team).

Or those there because of values inculcated by the
rear ing process.
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p. 25. "’Man’s noblest moment s the one spent on the
fields of fire. I(Hodges) belleve that...]l fight because we
have always fought. It doesn’t matter who.’*

p. 31. "It was a continuum, a litany. Pride. Courage.
Fear. An lnherited right to violence."

p. 33. "It was the fight that mattered, not the cause."
p. 351. "Bred to It, like a bird dog."

- How different are today’s all-volunteer force
soldiers from these? How and when does a leader adjust his
leadership style to accommodate soldiers of different
backgrounds? How do leaders successfully break down
barriers between soldiers caused by class differences?

* - unjcat ¢ jssion).

A soldier’s understanding of the mission and how he fits
into [ts successful accomplishment iIs key to his hearty
involvement In lts execution. Communicatlon of that mssion
was not always effective in Vietnam.

p. 219. "(Warner) was the only member of the platoon
who spoke consistently of national objectives, communism, or
winning a war. But even he had recently ceased such
gpeculationg: in the bush, they were irrelevant."

p. 155. "Back in the villes agaln. Somebody saild it
was an operation with a name, but [t had 1ts own name:
Dangling the Balt...Invitlng an enemy attack much as a worm
seeks to a attract a fish: mindlessly, at someone else’s
urgling, for someone else’s reason.”

p. 259. "’‘We’ll troll across the flelds |lke bait
because no one knows what else to do with us. We won‘t find
any Phu Thuan. We’ll just find trouble.’"

- How do you determine just how much the soldiers
need to know? Is it important for all soldiers to know
every aspect of how and why they are to do what you tell
them to do? What is the best form of communication used by
leaders in your unit? Is this form applicable at all
echelons, or must the form vary from echelon to echelon? Is
communication tougher or easier at higher echelons? Why?

Do you agree that the commander’s intent on operations
should be communicated to two echelons below? Why or why
not?

% - Comradeship.
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Comradeship and mllitary service are |nseparable
entlitles; consequently, expressions of comradeshlp as those
In these excerpts are common in literature and are found In
many of the books in this gqulde. That prevalence Is
demonstrated by the number of listings for "Comradeship" in
the gulde’s Index of Toplcs. The observations and
discussion points below are used for all of them.

Comradeship Is a sense of brotherhood, unity, and
cohesion which every unit should seek. But comradeship
cannot be decreed or llsted as a tralnlng objective on the
unit training schedule. [t s largely developed after the
soldiers share experiences together (the tougher the
experience, the deeper the sense of comradeship) and develop
a respect for each other’s professional performance.

pp. 295-297. "(Hodges) missed the people in the bush,
more than he had ever missed any group of people in his
life...’A person’s past was irrelevant...There was a common
goal, and a mutual enemy...I hate [t. It’s terrible. 1It’s
destructive. Nobody gives a rat’s ass whether any of us
live or die...It’s so stupid any more I can‘t belleve it...I
hate it. But I miss it.’"

Comradeshlp is reflected in the actlons of the soldlers;

p. 368. Snake dies saving Goodrich, his leadership
burden throughout.

In the common bond of language (the vernacular) of the
soidlers;

p. Bi. "Groovy. Wow. Number One. Number Ten. There
it is man. A bust for your dust. What a bummer. It don’t
mean nothing."

In the way soldiers recall shared actions by event
rather than date;

p. 236. "...’you remember that gold tooth I took out of
that gook’s head? The day Squeaky lost his eye?”"

And in the badges of recognition the soldiers adopt.

pp. 190-191. "For those brief moments they enjoyed
thelr dirtiness, the patches of gook sores that ate into
their skin, their filthy month-old clothes, even theilr
relative gauntness. These minor evidences set them off from
the rear pogues..."'
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p. 51. "(Hodges’) new boots were embarrassingly
unscuffed. His flak jacket was too bright a shade of green,
undul led by the dust of the Basin..."

p. 118. "(The Chaplain had) fresh clothes, unscuffed
boots...’Well, what the hell does he know about it?”"

- Is comradeship or friendship more important in a
unit? What comes first in a relationship among soldlers,
friendship or comradeship? Were you first a comrade with
vyour best friend or best friends from the start? How do
athletics and civic action projects fit Into the development
of comradeshin in = unit? Why is [t necessary for leaders
to feel comradeship with their subordinates (and vice
versal)? Or is it necessary? Are there "discipline
problems" in your unit that may be expressions of
comradeship that need to be better channeled?

* - Death <(randcmpess).

p. 252. "The two booby traps had shaken (Goodrich).
The victims were selected so randomly...’There’s not a
g thing you can do about it, either,” mused Goodrich.
It enforced his sense of the complete randomness of [t atl.*”

- Many veterans wll] say, "When it’s your time to
go, It’s your time to go." That may seem to be fitting in
some cases, but is it in all "random" cases? How can
training and discipline affect the apparent randomness? How
do exhaustion, hunger, and physical discomfort affect
"randomness"? Can a leader affect the mertal state of J
unit affected by "random casualties" with a strong sense of
moral values (established by either instruction or exampie)?

Notice from the Index of Topics that this "random death"
phenomenon is common to several of the bcoks in this guide;
the observations and discussion points above apply to most
of them.

* - Draft Dodgajng.

pp. 105-106. Webb gives a wonderful portraval of the
draft dodgers of the Vietnam era.

- Are there Jjustifiable grounds for dratt dodging?
Does living in a society and enjoying its benefits require
submission to its requirements, even though they may be
disagreeable (considerable the case of Anne Frank)? When |s
civil disobedience appropriate? Should the draft dodagers of
the Vietnam era have been granted amnes-y”?

¥ - Education (military?>.
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p. 133. Snake asks, "What do they teach at Amphiblous
Warfare School?"
Hodges replies, "Korea."

- Our military institutions are often accused of
studylng the wrong war. In recent vears, we have been
criticlzed for worrylng too much about the European
battliefields. What war was covered most carefully in your
last military school? Was that the proper war? For what
battle‘ield are you preparing yourself? Are the tralning
centers providing proper focus to the units training there?

* - The Enemy (gooks).

p. 57. "No effect. (The psywar) speaker continued.
‘Sounds funny,’ thought Snake. “Stupid gooks.”’"

p. 285. "’What can six people---,’ he considered Dan
(the Vietnamese soldier who woula be with them on patrol),
/---five people and a g gook - what can they do?”"

p. 314. "“’G gooks...they act like they own the
place.”"

p. 345. "‘Now, let’s count some meat, all right?’"

p. 346. "’Some days you count the meat. Some days the

meat counts you.’"

Reflected here is an interesting contrast. The VC
and NVA were capable fighters and even feared as enemies,
but the soldiers trivialized them by name ("gook") &nd
expression. AsS a leader, Is this a tendency you woula
allow? Condone? Encourage? What actions do you take to
enforce your position (with the soldiers; with outsiders
such as your seniors, peers, and the media’>?

* - Fraqgqging.

p. 80. "(Hodges) understood immediately why an
Individual would want to wound an lncompetent officer with a
grenade. ‘It’s not vindlctiveness,’” he reasoned. “It’s
gel f-preservation.’'

- The "fragging" of officers and NCO’s in lower
echelon units was common enough to be a well-known

occurrence. In fact, there were some who argued that the
“lifers" were a greater enemy than the VC. Compare thils
with a similar incident In West. Under what c¢lrcumstances

would you condone such "field discipline"? How different is
it from an NCO taking an insubordinate enlisted soldier
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behind the barrack for some "physical counselling"? Or an
officer shooting a soldier who disobeys an order in battle
and becomes a danger to the unit and to mission

accompl ishment?

% - The Front.

p. 75. "He surveyed the squalid, ramshackle city of
Jerry-rigged poncho hootches that was the perimeter.
Scavenged sticks and strands of bootlace supported makeshift
poncho homes. ‘Incredible,’” he thought. ‘That the
alr-conditloned, stewardess-patrolled fllght, that all the
starch and salutes of Da Nang, that the huge tents and
bunkers of An Hoa’s regimental rear would boll down to
thls‘lll

- Webb accurately describes the progression of
primitiveness from the "rear" to the "front" in Vietnam.

- And how, once in the "bush," contact with the
"outside world" was infrequent and the sense of abandonment
almost total.

p. 233. "Then the bird was gone, the moment of brief,
flerce communication with the Other World had passed, and
they were agaln abandoned."

p. 249. "Snake watched the medevac helicopter ascend.
It was a high and distant deus ex machina that now left them
agalin abandoned In the wilderness."

- And then, how small, trivial items like ice (pp.
213-214)> and the relatively few comforts of the "rear" can
be of Immense importance.

p. 114. "The Liberty Bridge compound...he (Hodges) had
listened to his platoon members chatter about its desirable
quallities for a week...Hot chow. Few dangerous patrols.
Daily baths in the river. Tents and cots. Slt-down
crappers. Skate cility."

- Jn one hand, it is important to give soldiers in
the field comfort items that will benefit their morale and
keep the system equitable (field soldiers receiving only
Shasta grape and Fresca soda is hardly equitable).
Simultaneously, the "luxuries" in the rear must also be kept
at a reasonable level so as to not alienate the soldiers at
the "front." Is an officers’ mess or sleeping area
appropriate in the fleld? Under what condlitions and with
what trapplngs? How can a leader affect the cllimate of




FIELDS OF FIRE 65

comradeship between the soldlers of the "front" and the
"rear"?

* - lnsuragency.

- The Vietnam war was rich In lessons that were
never learned.

p. 115. "Government ‘officlials” (were in) faraway Da
Nang, sometimes venturing into An Hoa for brief, daylight
vigslts...If they had wandered on the other slde of An Hoa’s
wire...they wouldn‘t have lasted five minutes...The coal
mine was clogged with booby traps. The brick factory sat
under clouds of claydust. The (destroyed? 0Old Brlidge loomed
as the symbol of the Basin’s lsolation.”

- The attempts to Industrialize falled ln a
predominately agricultural society, a socliety anchored in
Its roots and more falthful to the neverchanglng land than
to any transitory government of man.

p. 189. "“Governments are not real. Rice i8 real.”"
(Dan>
p. 176. "‘War I3 as natural as the ralns. There are

years when there |3 no war and there are sSeasons wlthout
raln. But always war and raln return. It Is the nature of
things.’" (Dan)

p. 182. "The villagers viewed the rounds as one would
view a ralnstorm. Some nights there were artlllery rounds.
Some nights there were no artillery rounds. 11t did no good
to question it. Questions would not change it anymore than
they would change the pattern of rainstorms.”

p. 184. "Her family had been In the village for five
hundred years...She was terrifled of Duc Duc. [t was only
four miles away, but It would be fllled with strange
faceg..."

p. 376. "(The Vietnamese) never questioned why the
Marines left. It was the nature of things that they would
leave. Always the forelgner leaves. This was not their
home . "

- The fallure to comprehend these complex tactors
resulted in ineffective tactics, sometimes even tactics at
odds with one another.

p. 121. "‘1 figure old Rock Man and his animals done
made a lot more VC than they ever end up killing. " (Snake)
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p. 269. (Babycakes) "‘That’s the game out here. That’s
what we‘re here for. To kill gooks.”’
(Goodrich) “Funny. 1 thought there was more to it.~”"

p. 347. "Operatlon Rlice Denlal. If We Kil] Off All The
Rice, the loglc ran, There Won’t Be Any To Give To The
Enemy. 1If The Enemy Doesn’t Have Rice, It Will Have To Quit
Fighting. Hodges shock his head, watching the helicopter
(drop gasoline on a rice paddy)...But, meanwhlile, the
villagers will starve...Underneath the hovering monster a
mamasan stood, squarely in the middle of her (rice)
gseedbed...(in> the gasoline rain...The helicopter did not
hear her. Nor did [t see.”

~ Tactically, we failed to comprehensively apply
lessons of the French experience in Vietnam (pp. 190-191)
and used techniques that placed soldiers in great jeopardy.

p. 375. "The air strikes were like a magnet...They know
what we are going to do. They will wait for the right time
and mass on the road and destroy us. It is so stupid.”

- The lessons here are plain. Know yourself, your
equipment, your people, and your tactics. Know your enemy.
Know the terrain. Know the land and its people. Know
history. It Is lmportant to resolve both the similarities
and the differences of the current situation to those of the
past and their lessons. Leaders must think out logically
the cause and effect of operations all the way from tactics
through strategy to political objectives. Be cautious of
fixating exclusively on the enemy or on military solutions
only.

p. 367. "...there was no great effort for anythling
anymore, only thousnads, no, millions, of iIsolated wars...If
They Die It’s Not My Problem. They’re Yours."

p. 259. "Point platoon was dying up the trail. (The
platoon) lay and sat on the trall, facing high grass walls,
listening to the personal battle, someone else’s was at the
head of the column."

p. 171. "Then (Hodges)> 1it Snake’s smoke, and they
watched the rest of Someone Else’s War a mile away."

p. 263. "’(8tars and Stripes) says there weren‘’t any,
you know, big battles all last week.’"

- The lack of a "front," the absence of major
defin..ig battles, and the sporadic nature of enemy contacts
cast a strange sense over a counterinsurgency conflict. At
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the individual level, it is an extremely personal war with
small-unit ambush and booby traps placing the emphasis on
individual casualties. But simultaneously, at the unit
level, it Is extremely impersonal since so few large unilt
actions occur. How can a leader influence a unjt’s sense of
cohesion in such an atmosphere? Or is it even important to
try?

* - Leaders (relationship with subordinates).

p. 80. "It occurred to (Hodges)...that he really did
have the power of llfe and death over them."

p. 373. "A Private is not listened to. And It was so
logical. A Prlivate knows Intrinsically what a general must
learn through experience. That |1s because a Private thinks
with caution since he will be killed. A General can be
daring when only the Private will die for his mistakes."

pp. 111-114. SSG Austin’s approach to the platoon upon
first meeting them - "We’re gonna square you all away."
Hodges’” reaction, "Austln would learn In time, he hoped.*
Phony’s reactlon, "You can’t do that. You shouldn’t have
done that."

- These three passages relate basic relationships
between leaders and subordinates. The first twe reflect the
literal life and death impact that a leader’s competence and
Judgment have on subordinates. A phrase from World War I
comes to mind, "It takes thousands of deaths to train a
major general." The last passage portrays the method one
leader may use to assume authority over subordinates. It is
definitely not the "I“}1]1 wait to see how things go before I
make any changes" approach. What is your approach to
assuming command? Are there circumstances more appropriate
for one than the other?

% - Leaders (reputation).

p. 119. "‘What does (the Colonel) know about (dying)>?”’
“(The Colonel) fought in World War 11, maybe Korea.~’
Burgie grunted, unconvinced. "‘What’s he done lately?’"

- Soldiers look for "continuous" leaders, not
leaders who rest on their laurels. The 90-day competency
and memory curve that drives the training cycles for basic
skills applies also to the demonstration of a leader’s
caring, competent leadership. How does personnel turnover
in a unit affect this perception? Are new soldlers willlng
to accept a leader based on what they hear was done in the
past?
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p. 238, "‘He’s (Hodges) one of them...Leaders of
m.lll

- Leaders seek this type of respect from thelr
subordinates, but it is difficult to earn. Which is more
important to you: To be liked? To be feared? To be
respected? Which relationshlip Is best in peace time? In
war? How is it possible to be liked and respected
simul taneousliy?

¥ - Leaderg (stature).

pp. 310-311. "Down South his men were on patrol, or
digging new perimeters, or dying, and he was nothing if he
did not share that misery.*

- The stature of a leader Is bullt on the loyalty
for subordinates reflected here.

p. 151. "“Don’t let it get to you, Lieutenant. If yoy
start crylng, we’re in the hurt locker.’"

p. 161. "(Hodges) wanted to cry. (The platoon) would
watch him and then wonder what kind of an officer he was,
how he could give orders to them when he couldn’t take it.
He couldn‘t cry."

- But once established, ls the stature of a leader
cracked by the "sign of weakness" of crying or strengthened
by the "gslgn of compassion" of crying? If one of your
subordinate leaders cries in a tough situation, how would
you feel about 1t? What 1f It were one of your senior
leaders? Are there situations where crying may be okay and
not others? How about the display of others in the range of
emotions: Anger? Laughter? Sullenness? Depression?

* ~ Lifer.

p. 129. "...sour-faced, humorless men who actually
believed that mere rank made a person more intelligent,
compensated for personal deficiencies.'

~ This Is one definition of a "lifer." "Lifers"
were also characterized as being more fearful of the
consequences of an action on their career than on the
correctness of the act itself,

p. 340. "“If it ever hit the press that this event
occurred, and we let it go by without investigating it, the
s -would-hit-the-fan. "
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p. 381. "(The company commander?)...thought of what the
newspapers would say if they found out about the
incident...It might ruin, and would certainly affect, his
career."

- And "lifers" were more interested in form than
substance.

p. 324. After new equlipment was issued just for a
general ‘s visit, these instructions followed to the platoon,
"/You got till noon to get over to Supply and turn those
(new) flak jackets and (helmet) covers back in. Anybody 1
gsee after that with green on better have a reason.’"

- Unfortunately, those soldlers who wanted others
to condone their improper or illegal actions often tied the
rules of war and military regutations to "liferism" as
Justification enough for doing what they wanted to do.

pp. 100-101. <(Snake) "“I ain’t having any new
lieutenant or somebody run me in because you want a palr of
shorts (that belong to that old man)>.’"
(Bagger> "“My man Snake is gonna be a llfer.”"

- While "lifer" and "careerlst" were often
synonymous In the minds of soldlers, two careerists In the
book, platoon sergeants Gilllland and Sadler, were not
considered to be "lifers"; whereas two others, platoon
sergeant Austin and the regimental sergeant major were.
What was the difference? Are feelings of subordinates
toward their leaders important, or does it not matter if
leaders are thought to be or even called "lifers"? Do you
seek to attain the title of "lifer" from your subordinates?
wWhy or why not? Do you encourage or discourage the use of
the term?

* - Medija.

p. 133. "’F reporters. G leeches, sucking
off other people’s blood. Sit like buzzards, watch us dle
for a f news story, then go back to Saigon and

celebrate their story with a whore.’"

- Animosity between the media and the military was

pervasive during the Vietnam war. Great mistrust between
the two, conceived In the jungle anc the brieflng rooms,
exists still today. One outgrowth of this relatlionship is

today’s media pool concept. What are the obligations of the
media in reporting from the battlefleld? What
responsibillities do leaders have to help the media fulfill
their obligations? Is the media pool a satisfactory
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solution? Should it be contlinued? Or discontinued in favor
of what? What rules of engagement with the media would you
establish for your subordinates? Or perhaps even more basic
questions need resolution. What is the importance of the
free press to the survival of democracy? How "free” can
free press be in relation to military operations?

* - Nlght (operations).

p. 283. "The god of night pulled his shade across the
sky, unleashing all hls demons as the gray set In. The
platoon moved qulickly down the sawgrass trail, racing him,
hurrying to beat the black. The black belonged to those
others, the nlght god’s chlldren, who frollcked, even
muredered under the romance of starbright. Nlight for the
platoon was hiding time, time to dlg deep holes and wait In
fear for the loneliest of deaths, the impersonal 6 shattering
projectile that would just as soon kill tree or alr as man.”

- This passage accurately reflects the condition of
night operations for most units in Vietnam. U.S. technology
has made major strides in cbtaining advantages for us in
night operations, but it remains the leader’s responsibility
to imbue in subordinates through training a confidence in
night operations that overcomes the natural psyche of fear.

# - Racial Tensjons.
pp. 194-198. Webb’s description of the "Black Shack™

and the "war within the war" is sadly accurate of the racial
tension existent in many units during the war. The
frustrations of the civil rights movement of the 1960’s and

an unprepared military leadership were mixed in that
crucilble of Vietnam, resulting in problems which distracted
from the war effort.

p. 277. "But 1t wasn‘t the Army. It was the
Revolution. Group reactions to discipline. Group hates.
Group concesslons. Be a Brother or face the risk of beilng
alone, rejected by both groups."

p. 271. "’The (black) man thinks Ah’m tryln’ to be
white because Ah aln’t chasin’ after Booby Seale or
somebody .’" (Cannonball)

p. 344. "‘People ain’‘’t never goan’ forget you‘re a
nigger. People aln‘’t never goan’ think nlggers an’ honkles
are the same. Only thing you can do Is be so g good
that It doan’ matter.”” (Sadler?
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- And too often, black malcontents were treated
with kid gloves (as with Rap Jones, p. 326) and not
disciplined properly. Thlis gave rise to negative backlashes
from the good soldiers. Actual discriminatlion of even the
perception of discrimination were (and are) a cancer eating
at the central core of many units. It is Incumbent on
leaders to recognize the lessons here and apply unflinching
equity and consistency to their command actions to ensure
that no perception of discrimination is even suggested.

* - Shirking.

p. 158. "(Hodges) dlidn‘t want to do It. He thought
again about bagging it. But if he did it to the Sklpper,
some of his men would do It to him. Shirking danger was an
Infection that spread more quickly the plaque."

- A leader’s obligation to his/her resgponsibilities

is continuous, on duty and off. All it takes is one soldier
observing a leader one time doing less than should te done
ard the seed is planted that will invariably later sow

mission failure.
# - Soldlers in War ¢(descriptlon of life).

p. 1; p. 50; pp.68B-69; and p.206. Webb realistically
portrays the soldiers” living conditions in war. It
emphatically casts doubt on the concept of war as a romantic
endeavor.

¥ - Soldlers in War (psyche).

p. 91 and p. 350. Related here are the "stream of
consciousness" ramblings of a terrified soldier, a natural
result of the conditions of the war, but still something
that must be overcome so that soldiers can concentrate on
the task at hand. Combat is characterized as being long
periods of boredom interrupted by moments of sheer terror.
To combat the psyche of the terrorized soldier, leaders can
encourage confidence in self, comrades, and unit leadership
and provide solid tralning, knowledge of the misslon and
situation, and comraderie.

¥ - War (crimes).

p. 250. "The flames rose anonymously, but it was the
platoon’s collective act of passion, a substitute for ot
being able to fight the enemy that had ravaged them."

p. 293. "He bent papasan nearer and nearer, untl] the
man‘’s bleeding face was only Inches above Ogre’s corpse.
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“Yeah. Take a qgood look, gook. You think we should let you
go after that?’"

-~ These passages and the "stream of consciousness”
passages on p. 407 and pp. 162-163 realistically reflect the
frustration and tension that lead to war crimes. Some argue
that war crimes are inevitable, but how can you as a leader
affect this inevitability? Are rules of engagement
effective in this regard? Are there even sSuch things as war
crimes in the first place?

* - War <noblllty).

p. 333. "(Snake) sensed that It was all here,
everything, and there was none of It (in the “World’). All
of life’s compellling throbs, condensed and honed each time a
bullet flew: the pain, the brother-love, the sacrifice.
Noblillty discovered by those who’d never even contemplated
sacrlfice, never felt an emotlon worth their own blood on
someone else’s altar. The heart-rending deaths. The
guccegsed. All here...He’da died for me. And I killed ‘“em
back for him."

- War is often described in literature as man’s
most noble and tragic undertaking. Veterans often express
sentiments such as those in this passage. It does not make
war any more attractive, but it does perhaps partially
explain why, "So long as there as there is mankind, there

will be war" (Jomini, The Art of War>.
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NM["Q[ ls;a' Qr ;IQ[ ng pageg HI!‘[) ;gzglggs:

1 - Citlzen Soldlers.

1 - Scoldlers In War (descriptlion of life),
19,20,25,31,33 - Citizen Soldlers.

50 - Soldiers In War (descriptlon of 1lfe).

51 - Comradeshlip 57 - Enemy (gooks).

€8 - Soldiers in War (description of life).

75 - Front. 80 - Fragging.

80 - Leaders (relationship with subordinates).

81 - Comradeship. 91 - Soldiers in War (psyche).
100 - Lifer. 105 - Draft Dodging.

111 - Leaders (relationship with subordinates).

114 - Front. 115 - Insurgency.

118 - Comradeship. 119 - Leaders (reputation>.
129 - Lifer. 133 - Educatlon (military).
133 - Media. 151 - Leaders (stature).
152 - Awards. 154 - Citizen Soldiers.

155 - Communication (of mission). 158 - Shirking.

161 - Leaders (stature). 171,176,182,184,189 - Insurgency.
190 - Comradeship. 194 - Racial Tension.

206 - Soldiers in War (description of life).

209 - Citizen Soldlers. 213 - Front.

219 - Communication (of mission>. 233 - Front.

236 - Comradeship. 238 - Leaders (reputation).
242 - Cltizen Soldlers. 249 - Front.

250 - War Crimes. 252 - Death (randomness).
259,263,269 - Insurgency. 277 - Racial Tension.

283 - Night (operations). 285 - Enemy (gooks).

293 - War (crimes). 295 - Comradeship.

310 - Leaders (stature). 314 - Enemy {(gooks).

324 - Lifer. 333 - War (nobility).

340 - Lifer. 344 - Racial Tension.
345,346 - Enemy (gooks). 347 - Insurgency.

350 -~ Soldiers in War (psyche). 351 - Citizen Soldiers.
367 - Insurgency. 368 - Comradeship.

373 - Leaders (relationship with subordinates).

375,376 - Insurgency. 381 - Awards.

381 - Lifer.




THE FORGOTTEN SOLDIER 74

THE FORGOTTEN SOLDIER. Sajer, Guy. Maclean, Virglnla:
Brassey’s (U.S.)>, Inc., 1990 (flrst English translation

publ Ished by Harper and Row, Publlshers, Inc., New York, New
York, 1971).

The Foraotten Soldier s to World War I1 what Al]l Quiet
on the Western Fropnt is to World War I: a stark, emotional,
gut-wrenchling portralt of soldiers In war for the duratlion,
under scarcely believable condltlons. The ultimate purpose
of our profession of arms Is warfare; this book relates the
psychologlcal and physlical condlitlons of warfare for which
leaders of today need to prepare thelr unlts and their
soldiers. Although some excerpts are lsolated in the
following pages, the most pertinent aspect of this book is
its ruthlessly stark description of the terror, the cold,
the atrocitijes, the hardened hearts of war’s victims, and
the indomitable human will and spirit. Read this book with
your eyes and your heart wide open - it will take courage
for you to apply the lessons learned here.

(NOTE: Books in this guide which also cover World War II

Include The Mask of Command [Keeganl], Men Against Flre

[Marshalll, Once an Eagle [Myrerl, and The Second World War
{Keeganl.)

* - Comradeship.

pp. 240-241. "(The German soldiers and thelir Russian
enemies) all grinned at each other without distinction, like
players from two teams in the showers after a match. There
was no longer any feellng of hatred or vengeance, only a
sense of life preserved and overwhelming
exhaustion...Although hardly anyone understood more than a
few words of the other language, we were all laughlng and
trading cligarettes...We were able to forget the hate which
divided us, as our stupefled senses reawakened to an
awareness of life...Flnally, our torn and fllthy hands broke
the hard bread and held It out to the men who had been
trylng to kill us only a few hours before."

pp. 344-345. "Thlis dramatlic attempt left us gasping
with admiration...(The Russiaus’) attitude and performance
geemed so far removed from those of the partisans that we
felt no hate for them."

- A sense of comradeship envelops not only members
of one’s own unit, but also worthy opponents. If soldiers
of elther side experlience equally recognizable hardships and
[f the combat waged was honorably fought, a bond of
comradeship trangforms thelr avowed hostllity towards one
another into at least a grudging sense of respect after the
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fact. Or do you belleve [t? Have you ever felt such a
genge of comradeship with an opponent after an especially
competitive sporting event? If so, can you not imagine that
same sense existing in the most extreme of all sporting
events, war? But if this sense of comradeship exists, why
do atrocities agalnst opponents occur in battle? Does it
have something to do with the concept of "worthy opponent"?
What has a leader to do with whether or not a unit will be a
*worthy opponent”? Should a leader encourage or not
encourage his soldiers to see the enemy as "worthy
opponents"?

pp. 68-69. "I should perhaps end my account here,
because my powers are inadequate for what I have to tell.
Those who haven’t lived through the experlience may
gsympathize as they read, the way one sympathizes with the
hero of a novel or a play, but they certainly will never
understand, as one cannot understand the unexplalnable...I
shall try to reach and translate the deepest level of human
aberration, which I never could have imagined, which I never
would have thought possible, If I hadn‘t known |t
firsthand."

- All of us share a certain level of comradeship
simply because of our commonly held profession; however,
there Is a higher level of comradeshp shared by those who
have experlenced combat. On the surface, anyone who wears a
unit patch on their right shoulder may quallfy, but it Is
only those with the hardened look about the eyes or the
"thousand-yard stare" who really qualify. War stories
cannot translate this experience to the uninitiated. How
well is your unit preparing its sgsoldiers for this ultimate
experience?

p. 40. "Knowlng that my frlends were there, with only a
few trucks between us, made me feel a great deal better, and
I almost forgot that each turn of the wheels was taking me
clogser to the front."

pp. 83-84. "Frlendships counted for a great deal during
the war, their value perhaps Increased by the generallzed
hate, consolidating men on the same side in friendships
which never would have broken through the barriers of
ordinary peacetime l}]fe."

pp. 112-113. "We conformed to the prescribed pattern
wlith a good wlll that came from a deep sense of
comradeship...] cannot regret having belonged to a combat
unlt. We discovered a sense of comradeshlip which I have
never found agaln, lnexpllcable and steady, through thick
and thin."
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p. 247. "We hardly spoke durlng that nlght, but 1 knew
that I should try to live for the sake of my friend..."

p. 250. "I looked for Hals or some other friend, but
couldn’t see any famlliar faces... For me, they had become
almost llke relatlives, and thelr absence welghed on me."

p. 328. "Once again I learned how hard It 13 to watch <«
comrade dle; almost as hard as dylng oneself."

p. 342. "...the clrcumstances of war unlted us in a
aymphony of herolsm, In which each man felt himgself to a
certain extent reponsible for all of hlis fellows."

- Comradeshlip and mllltary service are lInseparable
entlitles; consequently, expressions of comradeship as those
in these excerpts are common in literature and are found in
many of the books In this guide. That prevalence is
demonstrated by the number of listings for "Comradeship” in
the guide’s Index of Topics. The observations and
discussion points below are used for all of them.

Comradeshlp Is a sense of brotherhood, unity, and

cohesion among soldliers of a unit. It Is sought by almost
every unit, but comradeship cannot be decreed or listed as a
training objective on the unit tralning schedule. It is

largely developed after the soldlers share experiences
together (the tougher the experience, the deeper the sense
of comradeship) and develop a regpect for each other’s
professional performance. Friendship, on the other hand, is
an amlicable relatlonship developed among acqualntances who
are fond of each other and enjoy each other’s company. Is
comradeship or friendship more important in a unit? What
comes first in a relationship among soldiers, fiiendship or
comradeship? Were you firgt a comrade with your best friend
or best frlends from the start? How do athletlics and civl:
action projects fit Into the development of comradeshlp {n a
unlt? Why Is It necessary for leaders to feel comradeship
with thelr subordinates (and vice versal)? Or (s it
necessary? Are there "discipllne problems" in your unit
that may be expressions of comradeshlp that need to be
better channeled?

¥ - Death.

p. 297. "...each bullet they fired was bound to hit
gsomeone, and If I should happen to be the only casualty in a
victorlous army of a million men, the victory would be

without Interest for me. The percentage of corpses, in
which generals sometimes take pride, doesn’t alter the fate
of the men who’ve been killed. The only leader 1 know of
who finally made a sensible remark on this point, Adolf
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Hitler, once said to his troops: ‘Even a victorlous army
must count lts victims.’”"

- This |s an Important point for leaders to keep In
mind. Combat wlll produce casualtlies. A leader who has a
subordinate die will suffer some pangs of consclence
wondering if he/she could have done something different to
alter the outcome. But the inevitability of casualties
makes overemphasis of this concern count~rproductive.
Leaders must concern them~el'. 8 with doing the best job they
can and thereby reduc: ne :-dless casualties. Talk to
veterans about their flirst experience with death on the
battlefleld to help prepare yourself for that event.

* - Death (randomness).

p. 97. "I would have llked t;ilngs more |f Neubach had
still been allve, but one must remain humble and resigned in
the face of Providence. After all, it was I wi.0 shnuid have
been driving instead of Neubach.*

- Many veterans wil) say, "When it’s your time to
go, it’s your time to go." That may seem to be fitting in
gome cases, but s |t In all "random" cases? How can

training and discipline affect the apparent randomness? How
do exhaustlion., I ager, and physical dlscomfort affect
"randomness"? Can a leader affect the mental gstate of a
unit affected by "random casualties" wlth a strong sense of
moral values (euiablished by elther Instruclion or example)?

Notice from the Index of Toplcs that this "random Jdeath'
phenomenon s common to several of the books In this gulde;
the observations and dlscussion polnts above appiy to most
of them.

#* - The Front.

». 178. "A new, hlitherto unsuerected acuteness sharpens
every sense, ard the tension seems pressing enough to subdue
one’s wlldly racing heart."

- This excerpt |Is consistent with excerpts from the
World War I narrative of Remarque, and the observatlions
which follow here are aitso similar.
It takes only one introduction to "the .[ront" for a
gsoldier’s instincts to be as refined as described in this

excerpt. But unless a leader has so dutifully and e. pertly
trained soldiers to achieve a keen awareness of "the “ront,"
those soldiers may not survive the initia! introduction.

This lack of awareness |s part of the reason why "cherries"
were sSuch outcasts dur'!ng their flrst few days at "the
front" in Vletnam; their Inexperience made them —'uirerable
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to the hazards and a risk to themselves and their fellow
soldlers. If your tralning [s not yet producing iIn soldiers
this crltical awareness of how "the front" is different from
their normal experience, how can it be improved to
accomplish this?

* - Initiative.

p. 229. "It 1s strange how often the sense of having
the initiative can lead men to confront an enemy far
stronger than they."’

-~ Initiative Is a critical fundamental of war; the
adversary who enjoys It lnvarlably enjoys a great advantage.
Is there a fundamental of war more important than
Initiatlve? If so, what 1s It and why? How do unlt leaders
encourage the development of Ilnitlative In their units and
among thelr soldlers?

* - Leaders (courage).

p. 97. "It’s astonishing how agreeable it is to meet
confidence and enthusiasm when one is feeling logst. It was
as if heaven had sent me this healthy animal to revive my
morale."

~ The testimony of this excerpt is common since a
leader’s courage (or lack of {t) is evident in all times of
stress. The prevalence of interest In this tralt is
reflected In the number of excerpits noted In the Index of
Topics of this guide; the observations and discussion points
below are similar in all of them.

This excerpt shows why a leader must seem visibly
courageous to subordinates in times of stress. Courage will
affect all who witness it, and its effect will multiply many
times over. The physical and moral courage of a leader can
imbue in subordinates a spirit and a will which can be
imparted by no other means. Do you agree? How else can a
leader Imbue this spirit and will? What is the greatest
example of physlcal courage in a leadeir you can remember and
how dld 1t affect subordinates? How about an act of moral
courage? How often must a leader exhiblt courage to
subordinates?

But beyond the mere aspect of courage, it |s the insight
of the leader to recognlze where and when to be present to
demonstrate this courage, to exercise the "personal" factor

of command, that is r~ritlcal. It Is said that battles and
events are turned by a leader "being at the right place at
the right time." This is applicable equally in battles, in

tralning exercises, and in command inspections by hlgher
headquarters, for it is easy for commanders to hide and let
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things run thelr due course ln all these cases. How does a
leader determine when and where to best exert this
courageous "personal factor"? Have you set up a means of
communication In your unit to help you determine this point
In time and place where you as a leader can exert the
cructal leadershlp factor and create success? How much does
study ahead of the situation affect a leader’s abllity to
make this key choice?

¥ - Leaders (relatijonship with gubordinates).
p. 9. "As he speaks, he pats me on the shoulder. 1

feel very much moved by the friendliness of this lieutenant
to whom I have Jjust glven such a frightful journey. 1 would
never have guessed that this man whose face is somewhat
frightening would be capable of a quasi-paternal gesture."

p. 83. "Laus - who had a good heart when the chips were
down - saw that we were foundering, and allowed us each an
hour or two of sleep, as he could."

- The expression of kindness toward a subordinate
by a leader is seldom out of place, but it is a gesture that
each leader must weigh for each situation and for each
soldier. Perceptions of weakness by witnesses In some
circumstances make such gestures inappropriate. In any
case, a leader should conslider in his/her own personal
phllosophy how and when to best express kindness and how to
do s0 conslistently. The worst posslible case 1s for a leader
to express kindness falsely, for the subordinates will
realize the gesture for what It is. A leader must above all
be true to himself/herself. Where does kindness fit into
your personal philosophy? What 18 an example of an
lnappropriate gesture of kindness in your experience? How
about the most effective example?

p. 83. "We felt profoundly moved by these attentions.
a package of sausages, jam, and cigarettes seemed generous
repayment for our endless nights in the stone-cracking cold,
and our wanderings through the mud of the Don Valley."

p. 377. "Our stomachs were empty, our mess tins were
empty, and the horlzon was devold of any hope."

- It 18 often heard that a good leader does not let
the sun set on hungry or unpald soldlers. Thelr wants and
needs are pretty basic, and it is the leader’s obligation to
care for those needs. Thig first excerpt demonstrates the
appreciation that results from even token care in this
regard. The second excerpt demonstrates how difficult this
seemingly simple task might sometimes be, but also how
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interconnected satisfaction of hunger and the well-being of
the human spirit are.

p. 39. "We now possessed a rolling kitchen which could
gserve us hot meals. Thls made a great difference to us.
Immedlately before our departure we were served a large hot
meal, which produced an almost unbellevable sense of
well-being, and raised our spirits to a remarkable degree."

- Caring for soldiers is a remarkably basic
process, but sometimes the effort of it makes some leaders
downplay its Importance as rationalization for not providing
it In tough times. Thlis excerpt demonstrates that soldiers
throughout time have appreciated few things more than a hot
meal in the field. How effective is your unlt in rellably
providing this service, even under the most dlifficult
clrcumstances? Is the mess sergeant adored or desplsed (n
your unit? If he |s desplised, should not a leader be
desgspised also gsince that leader probably s largely
responslible for the situation? This process is one which
can lnvariably be improved In every unit. How would you
improve it in your unit?

pp. 15-17. "Laus was munching somethlng he had taken
from his pack...As though his action were some kind of
slgnal, we all took out our food, some immediately devourlng
the equivalent of two meals...Our sergeant (Laus) was busy
building himself a shelter with the railway baggage - not at
all a bad idea. When he covered this over with his
waterproof sheet, he was completely sheltered - the old
fox."

- In this excerpt, the leader dld not first care
for the soldiers before caring for himself. 1Is it routine
for the leaders in your unit to care for the soidiers first?
If not what should be changed to make It routine?

* - Leaders (reputation).

p. 216. "Captain Wesreidau often helped us to endure
the worst. He was always on good terms with his men, and
was never one of those officers who are so impressed by
thelr own rank that they treat ordlinary soldiers lke
valueless pawns to be used wlithout scruple. He stood beslide
us durlng countless gray watches, and came Into our bunkers
to talk with us, and make us forget the howling storm
outside."

p. 218. "0Our conversations with Captaln Wesreldau made
a deep Impresslion on us. Hls obvious and passlonate
sincerlity affected even the most hesltant, and seemed of
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another order than the standard appeals to our sense of
gacrifice, which left us stupefied and incredulous. He
Iinvited questions, which he answered with intelligence and
clarity. He sgspent his time with us, whenever he was free
from other dutles. We all loved him, and felt we had a true
leader, as well as a frlend on whom we could count. Herr
Hauptmann Wesreidau was a terror to the enemy, and a father
to his men. Every time we moved, or were sent out on an
operation, his steliner preceded our vehicles."

p. 376. "We walked past hls grave one by one, saluting.
We felt that we had just lost the man on whom the well-being
of the whole company depended. We felt abandoned."

p. 430. "Weiner should have been a general, or even the
Fuhrer. We had more confidence in him than in anyone
elsgse...There was Weiner, our leader. He was worth dying
for."

- A perfect situation would have all leaders in
recelpt of regpect of this sort from their subordinates;
however, It does not happen routinely. It takes effort and
skill by the leader and a little thought about how to most
profitably apply inherent personaltiy traits. Which is more
important to you: To be lied? To be feared? To be
respected? Which relationship is bYest in peace time? In
war? How is it possible to be liked and respected
simul taneously?

p. 19. "...he was like every sergeant-major In the
world; afraid of responsibility, and at the same time giving
us a hard time."

- It Is no different for officers or NCO’s. Each
must be consistently and contlnually glven responsibility
and the appropriate authority to do the job. If that does
not happen, they are unpracticed In the application of
authorlty and the acceptance of responslibility, and the
standard of leadership suffers accordingly. Although you as
the senlor leader always hold the ultimate responsibllity,
how do you allocate responsibility to subordinates? And how
do you grant the appropriate authority? Who are the best
examples for delegation of these factors in your unit? What
can other leaders emulate from them? How is this excerpt
characteristic or uncharacteristic of senior NCO’s in your
experience?

p. 168. "It seems scarcely credible that by the time we
left we all nourlished a certaln admiration for the Herr
Hauptmann. Everyone, in fact, dreamed of someday becoming
an officer of the same stripe.’
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- It seems lmpossible to the uninitlated that a
leader who |38 s0 demanding, so dlstant, and so tough could
ever earn the respect and admiration of subordinates. But
if subordinates understand that the leader has their best
interests in heart, it is possible. However, there is a
fine line between hard training and brutality - a leader
must be cautious to not crogss it. Which is more important
to you: To be liked? To be feared? To be respected? Which
relationship Is best In peace time? In war? How is |t
posslible to be llked and respected slmul taneously?

* - (st ).

p. 277. "Thelr military responsiblities had come to an
end, and they would never again be victimized by military
police."

- This excerpt really beglns on page 274 and
descrlibes a dlscouraging scene of power run amuck. It ls
simllar to a sltuation with milltary policemen cgescribed In
Myrer. Leaders must be cautlous of subordinate leaders
(mllitary pollcemen in this case) who may emerge from
achlevements of a hlgh stature unknown to them before with
an Inflated sense of ego (graduates from Ranger School are
infamous for this type of response). How do you make sure
that your subordinates are not abusing thelr power? What is
a recent example of the abuse of power that you have
ocbserved? And (ts results?

# - Mercy Kjlling.

p. 262. "We shot a great many men to put them out of
thelr misery, although ercy killings were strictiy
forbidden."

~ Glven the avallabllity and quality of medical
care on the World War 11 battlefield, iIs the sltuation here
one which makes mercy killling justifiable? Under what
circumstances is mercy killing justifiable on the
battiefield? What guidance do you offer your subordinates
on the subject? Or do you just leave it up to their
individual preferences and conscience? Note a similar
question in Remarque.

* - mgg‘ﬁl EQ; ceS.

p. 103. “An attacking army 1s always more enthuslastic
than an army on the defenslve, and more llkely to accompllish
prodigles. Thlis was partlcularly true of the German Army,
which was organized to attack, and whose defense consisted
of slowing the enemy by counter-attick."’
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- One exception to this excerpt might be the
Texansgs’ spirited defense of the Alamo In 1836. Can you
think of other spirited defenses that won strategic
victories? Do you agree with the thought forwarded by this
excerpt? Can you, as a leader, create among your soldiers
the enthusliasm and spirit required to overwhelm an enemy,
regardless of your mission? If so, how?

* - Nlaht C(operatlons).

p. 229. "There Is nothing more terrifylng than moving
at night through a piece of wooded or bushy country, In
which every shrub might release a sudden flash of white
Iight to dazzle and bllnd a moment before the Intense paln
which could mean the end of life."

- This passage accurately reflects the condition of
night operations for units in World War I1I. U.S. technology
has since produced advantages for us in night operations,
but it remains the leader’s responsibility to train soldiers
and develop in them confidence in night operations.

* - Philosophy of Command.

pp. 216-218. In these pages, a company commander
describes to his subordinates his personal motivation and
philosophy of command (note that similar passages appear in
Forester and Myrer). We all have such a philosophy, and in
most command positions we are expected to publish it. This
expectation reflects the importance of such a philosophy
and, more critically, the need for that philosophy to be
known to subordinates. Although officers disagree about the
depth of dissemination of this philosophy, most agree that
every subordinate should hear |t or read it. It is said
that an offlcer needs to tell subordinates not only what
he/she stands for, but alsco what he/she wlll not stand for.
Thlis encourages consglstency In the leaders and brings
comfort to the subordinates. Have you developed a personal
philosophy? How have you expressed |t to subordinates?
Have you asked of peers, mentors, or subordinates their
oplnions concerning your philosophy? Under what conditlions
do you think your phllosophy might change?

# - Soldlers in War (description of ljife>.

p. 37. "On that day the temperature fell to thirty-five
degrees below zero, and I thought I would surely die.
Nothing could warm us. We urinated Into our numbed hands to
warm them, and, hopefully, to cauterize the gaping cracks in
our fingers."
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- Sajer gruesomely depicts the soldlers’ "llving
conditlons" |In war, not only In this excerpt, but at almost
any polnt In the book. It emphatically casts doubt on the
concept of war as a romantic endeavor.

* - Soldlers ln War <(pgvche).

pp. 26-27. “Perhaps the circumstances of this
particular Christmas night made a critical difference, but
in all the time since then I haven’t heard anything which
moved me so much...Thls was, in its way, the most beautijful
Christmas I had ever seen, made entirely of disinterested
emotlon and stripped of all tawdry trimmings. I was atll
alone beneath an enormous starred sky, and 1 can remember a
tear running down my frozen cheek - a tear nelther of pain
nor of Jjoy but of emotlon created by intense experience."

p. 343. "It was Christmas night. Despite our mlserable
circumstances, we were filled with emotion, like children
who have been deprived of joy for a long time."

- Soldiers, especlially those from famllles which
celebrate holidays In a tradlitional fashlion, suffer
melancholy when away from home for these holldays,
especlally for the first time. And that melancholy I8 acute
in direct proportion to the severity of the conditions in
which the soldier finds himseif. Veterans of Vietnam tell
of tears steaming down the cheeks of Jjungle-hardened "boonle
rats' as they stood singling "Sllent Nlght" at some fire base
with Bob Hope’s Christmas USO show troupe. But it does not
take war to make for these situatlions. Soldlers In your
unlt suffer from it, too, 1f they cannot make it home for
the holldays or other slignlficant occasions. What does your
unit do for soldiers in such circumstances: Dinners in
leaders” homes? Homebaked goods distributed in the barrack?
What works best?

p. 316. "We fought from simple fear, whlch was our
motivating power. The ldea of death, even when we accepted
it, made us howl with powerless rage. We fought for reasons
whlich are perhaps shameful, but are, in the end, stronger
than any doctrine. We fought for ourselves, so that we
wouldn’t die In holes filled with mud and snow; we fought
like rats, which do not hesitate to spring with all thelr
teeth bared when they are cornered by a man infinitely
larger than they are."

- It is argued that it is best to leave a
surrounded enemy some avenue of escape to prevent the
“cornered animal gyndrome" retlected in this excerpt. That
argument forwards the thought that casualtles would be
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considerably higher if an enemy were forced to stand and
fight. Do you agree? Is |t best to shut off all means of
escape to an enclircled enemy force and then ruthlessly
destroy it? What is another alternative?

p. 35. "But after a moment I couldn‘t go on. My knees
trembled, and I dissolved in tears. I could no longer grasp
anything that was happening to me. I could see clearly in
my mind’s eye France, and my family, and the games I used to
play with my friends and my Meccano set. What was I doing
here? 1 can remember crying out between bursts of sobs:
“I’m too young to be a soldier.”"”

- This excerpt depicts the state of mind of a
frightened soldier, the state of mind of almost every
soldier during the periods of sheer terror which punctuate
the longer spells of boredom on the battlefield. It is the
commander’s challenge to so well prepare soldiers for the
rigors of the battlefield that they are able to overcome
this terrorized state of mind to do thelr duty and achieve
misslon success.

* - Staffs.

p. 205. "A mess truck had arrived at the hamlet...The
simple fact that we were being supplied restored some of our
conf idence."

- Compare this excerpt with a much less favorable
support slituation in Remarque. Here the support staff is
accomplishing the purpose for which it was constjtuted and
thereby strengthening the resolve of the command. The
competent execution of such support is invaluable. As a
leader, do you personally check on the support services your
goldiers receive? If not, have you delegated that
responsibility to a trusted subordinate? How would you
improve the support services your soldlers receive?

¥ - Trajning.

p. 353, '"Orders from hlgher up had put an end to the
coddl ing of troops Jjust back from the front."

- A soldler’s tralning Is never done. It is for
the good of the soldler and the good of the unit, even In a
war zone. The challenge for leaders is to make the training
meaningful and make the soldlers understand 1ts necessity.
It was a mystery to some of us during the Vietnam war when,
after two weeks on patrol in the field, we were subjected to
training periods during our three-day "stand-downs" in the
rear. The fault In our perception of that training being a




THE FORGOTTEN SOLDIER 86

mysterlous waste of tlme lay partially In our selflsh
nalvete, but mostly In a "drlll-by-the-numbers" hlerarchy
who were not successful In translatlng to us the very real
need for us to remain sharp In our fleld skilis. The other
slde of the ledger [s the very real need of soldlers for
rest and recreation. That must also be provided to every
extent possible and In balance with the required tralning.
Do your soldiers complaln about some of the "concurrent®
tralnlng they receive In the fleld? Do these complalints
originate from the pitiful nature of the training or from
your failure to depict the real need for the training? How
can you make it better?

* — War.

p. 223. "Too many people learn about war with no
inconvenience to themselves....Nothing i3 really serious in
the tranquillity of peace...And even now, In my sleepless
exhaustion, how gentle and easy peace seems!*

p. 288. "Peace has brought me many pleasures, but
nothing as powerful as that passion for survival! in wartime,
that faith in love, and that sense of absolutes. It often
strikes me with horror that peace is really extremely
monotonous. During the terrible moments of war one longs
for peace with a passion that is painful to bear. But in
peacetime one should never, even for an instant, long for
war!"

- Many veterans brlistle when those unbaptlized by
fire challenge thelr experience, the former usually
responding with something like, "If you haven’t been there,
don‘’t try to tell me about [t." That emotion Is expressed
in this excerpt. Do you agree? Does It actually take the
whline of bullets overhead to apprecliate the danger and fear
and trials of war? Or can you teach it? Or absorb its
lessons by reading about [t?

#* - War (crimes).
p. 186. "We were forbldden to take prisoners...It was

either them or us - which is why my friend Hals and I threw
grenades into the bread house, at some Russlians who were
trying to wave a white flag."

p. 234. "But the almost drunt 2n exhilaration which
follows fear induces the most innocent youths on whatever
side to commit Inconcelivable atrocities."

pe. 373-374. '"We remembered once agaln the tragic
deaths at the terrlitorlial posts all along our line of
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retreat during the winter...the faces of tortured men under
the dark winter sky...If anyone had ordered us to fire (on
the peasants), we would have obeyed without hesitation.'

p. 415. "(The clvillans)> had to dodge the tanks
pursuing them, and multiple barrages of howitzers and
quadrupie machine guns, and Ivan‘’s bayonets - all of which
Ils very difficult for a mother with an Infant at her breast
and a small chlld hanging on to her skirts. But after all
everyone is born to die."

~ These excerpts present actual slituations, wrought
with frustration, exhaustion, and rage, which resulted in
atrocities on the battlefield. Are such war crimes inevi-
table? How can you as a leader affect this inevitability?
Are rules of engagement effective in this regard? Are there
even such thlings as war crimes In the first place? Will you
encourage or dlscourage the reporting of alleged war crimes?

Numerical order of pages with topics:

9,15 - Leaders (relationship with subordinates).

19 - Leaders (reputation). 26,35 - Soldiers In War (psyche).
37 - Soldiers In War (descrliption of life).

39 - Leaders (relatlonship wlith subordinates).

40,68 ~ Comradeship.

83 - Leaders (relationship with subordinates).

83 ~ Comradeship. 97 - Leaders (courage).

97 - Death (randomness). 103 - Moral Forces.

112 - Comradeship.

128 - Leaders (relationship with subordinates).

168 - Leaders (reputation). 178 - The Front.
186 - War Crimes.

194 - Soldiers in War (description of life).
205 - Staffs.

215 - Soldiers in War (description of life).

216 - Ph!losophy of Command.
216,218 - Leaders (reputation).

223 - War. 229 - Night (operations).

229 - Initiative. 234 - War Crimes.

240 - Comradeship.

242 - Soldiers in War (description of life).

247,250 - Comradeship. 262 - Mercy Killing.

274 - Leaders (stature). 288 - War.

297 - LDeath. 316 - Soldlers In War (psyche>.
328,342 - Comradeship. 343 - Soldlers In War (psyche).
344 - Comradeship. 353 - Tralnling.

373 - War Crimes. 376 - Leaders (reputatlion?.

377 - Leaders (relatlionship wlth subordinates).

419 War crimes. 430 - Leaders (reputation).
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THE GENERAL. Forester, C.S. Baltimore, Maryland: The
Nautical and Aviation Publishing Company of America, 1987
(first published in England in 1936 and in the U.S. by
Little, Brown, and Co., Boston, in 1947).

On the surface a great war story and underneath a clever
criticism of the conduct of World War 1 and of the British
officer corps of the earily 1900’s, The Geperal is rife with
lessons on the profession of arms for soldiers of any time
period. On one hand, Herbert Curzon is seen as a leader
with many admirable qualities, specifically his innate drive
to do wel] at soldiering and thereby serve Britain and his
traditional, honorable bravery, almost to a point beyond
reason. But on the other hand, Herbert Curzon is seen as an
of ficer anchored to the past, fighting a war today with
yesterday’s doctrine, and it almost brings his precious army
and his beloved country to their knees. Regardless of our
view of him, Curzon’s career, largely structured by
accidents and fate, coffers pointed examples to a careful
reader of how we can better do our duty. Geperalship by
J.F.C. Fuller 1s likewise a critique of the conduct of
genior officers in World War I,

(NOTE: Books in this quide which also deail with World War I
include Al]l Qujet on the Western Front (Remarquel, Qnce an
Eaqle [Myrer]), The Face of Battle (Keeganl], The Mask of

Command [Keeganl), and A Short History of World War 1
[Stokesburyl.)

* -~ Anachronism.

p. 6. "And gstand up if you want to gpeak tome’...it
went against his grain to make a target of himself for a lot
of farmers whose lidea of war was to lay ambushes behind
rocks."

p. 41. "It seemed lncredible ihat Carruthers could be
talking to a cavalry colonel about machine guns and
entrenchments like this...*

~ These are examplies of a basic premise of this
book: a military organization often does poorly because |t
tries to apply the doctrine of past wars to current confllict
and past traditions to current times. What does your unit
do now that it has always done that reflects this? How can
it be Improved?

% - Careerlam.

p. 23. "These pushful, forceful persons had a black
mark set agalnst them 1n Curzon’s mind...They disturbed the
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steady even tenor of life which it was right and proper to
expect."”

- It Is argued that most generals and senlor Army
officers are of the same perscnality type because "the
system" encourages it. These officers become successful
because they fit into "the mold," and they in turn encourage
the promotion of subordinates with whom they are
comfortable, that |s, those who also flt iInto "the mold."
wWhat is your opinion on this perceptlon? Have you seen
encouragement, either blatantly or surreptliously, of
performance of duties and behavior which fit lInto "the
mold"? If "the mold" actually exlists, what are the
advantages to the Army as a whole? Dlsadvantages? 1If it
exlsts, how should you deal with "the mold"? Comply? Flight
it?

* - Change of Command.

p. 929. "(The former division commander) would never be
able to resist the temptation to put his nose into the rew
organization of the division. Young officers could hardly
be expected to order off a Major General, under whom they
had only recently been serving, even though he was again
retlred. There would be hitches, perhaps nasty
scenes...There must be no chance, not the faintest
possibllity, of trouble In hls division. Moreover, it might
weaken his authority a little If people assumed that (the
former division commander) was staying on to see him firmly
in the saddle."

- The philosophies of how best to change over the
leader of units and organizations is as old as milltary
service itgself. These run the gamut from the new commanders
coming in days or weeks early for briefings on the unit and
opportunitlies to observe the unit in action to the opposite
extreme of no contact at all unti] the change of command and
then the former commander having until sunset to be off
post. What are the advantages and dlsadvantages of each
extreme? Which method serves the soldlers of the unit
better? The new commander? The unit as a whole? Which do
you favor? Or Is there a mlddle ground which is better?
Why?

*» - Communication ¢of mission).

p. 5. “Probably (the company commander) had not been
too sure himself (of what he was doing), because the battle
had begun in a muddle amid a cascade of vague orders from
the staff, and since then no orders had reached them..."
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- A commander’s obligation s to honestly assess
situations for subordinates, lssue clear, concise orders for
thelr execution, and communicate the "commander‘s intent" so
that they grasp the "blg picture" whlch contalns as a part
the unlt’s mission. A scldier’s understanding of the
mission and how he fits into its successful accomplishment
is key to his hearty Involvement [n its execution.
Communication of missions, guidance, and philosophy is one
of the most important and difficult challenges a commander
will face. How do you determine Jjust how much the soldiers
need to know? Isg it important for all soldiers to know
every aspect of how and why they are to do what you tell
them to do? Do you agree that the commander’s intent on
operations should be communicated to two echelons below?

Why or why not?

#* - Death.
p. 37. "He bore |t as a personal grudge that hls

brigade shouid have had no casualties save stragglers durlng
a month’s active service."

p. 52. "Men who stopped to think about thelr chances of
being killed were a nuisance to their superior officers."

- Since death Is lnevitable In combat, should
leaders be as insensitive to it as lIs expressed in these
excerpts? Must all leaders so harden their hearts In search
of mission accomplishment? What will be your personal
philosophy In regards casualtles? How will that philosophy
compl iment or contradlict mlission accomplishment? If a
leader does not "believe In the war," is he/she justified in
going out of the way to prevent casualtles among
subordinates, even to the point of disregarding the mission?

¥ - Disciplin

p. 168. "All this gross indiscipline must be checked at
once. He circulated a scathing divisional order, and
strengthened the hands of the milltary police, and saw to it
that a score of offenders recejved exemplary punishments.
The effect was immediate and gratlifying, because the amount
of crime decreased abruptly - as soon as the men had grown
accustomed to the new conditions and to the methods of those
in authority, so that they could evade detection; for no
disciplinary methods on earth could keep British soldlers
from wine, women, and wood."

- For many units, the problem of "indiscipline" is
resolved once the crime gtatistics go down. It is no longer
a concern that the detection of these crimes may have become
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less effective. I3 your unit statistic- and symptom-
consclous or more concerned wlth the cause of such problems?
That troublling matter aslde, do you agree with the last
gsentence in this excerpt? If 8o, and if you also agree that
“soldiers will be soldiers," then how do you plan to deal
with such "human frailities" in the event of your deployment
to an environment of “lesser civilization"? Or do you even
worry about it?

p. 14. "Then they gettled down In thelr barracks with
‘he fixed determination (as the Colonel expressed it,
setting his lips filrmly) of “teaching the men to be soldiers
agaln.”"

- A character In Y'ebb’s book about Vietnam made a
similar remark about how Vietnam had distracted Marines from
being Marines. A character in Sajer’s book on World War 11
mentloned how soldiers hadq to be soldiers again when off the
front lines. The same was implled in Remarque’s book on
World War I soldlers and In this excerpt on the Boer War.
What i1s there about conditlons Ir a combat zone that, In the
opinion of some leaders, takes the soldiers away from being
soldiers? 1Is it a problem in reality or only a perception
of the leadership? Or does it have something to do with a
pre-hostility training environment which is so unlike combat
conditions as to produce two different kinds of soldiers?
And whose "fault" is that? Who is obligated to make
training combat realistic so that the levels of discipline
are practiced in peacetime training and can then easily and
naturally carry over into hostilities? How does your unit
training today reflect that need to gear soldiers up to
those combat conditions? 1Is that training so short of the
mark that you need to be ready to deal with a completely
different kind of soldier in combat?

p. 171. “Moreover, as Curzon had suspected, a certain
amount of a llve-and-let-1ive conventlion had grown up in the
line. Each side had inclined to refrain from inflicting
casualties on the other side at moments when retaliation
would cause casualties to themselves...Curzon would have
none of this. It seemed to him to be a most dangerous and
unsoldlerly state of affalirs; if a soldier whose duty it was
to kill the enemy refrained from dolng so he was clearly not
doing his duty and It might lead to untold damage to
discipline. Drastic divisional orders put a stop to this."

- This excerpt reflects how soldlers caught up in a
seemingly hopeless situatlion contrive ways to survive. And
such atti.udes were not unique to World War 1. Platoon
leaders and company commanders In the Vietnam War admit
that, as the war wound down and the U.S. withdrawai began,
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they became much more concerned wlth preventing friendly
casualtlies than with aggresslively closing wlith and
destroying the enemy. How do you feel abcut this? Can you
conceive of a situation in which you might feel and react
the same way? Another consideration is the issuance of
orders that cannot be sgpeclifically enforced. It is said
that leaders should refrain from lssuing "pro forma" orders
because they dllute the authority of a commander and confuse
subordinates about what Is really Important. Could the
divisional orders issued in this excerpt really stop this
quest for self-preservation? Would you issue the order even
if it could not be enforced?

¥ - Duty.

p. 225. "He dld not llke to be thought a murderer even
by fools with no knowledge of duty and honour."

- Our duty as servicemembers is to protect the
peace and, if called upon to do so, win our nation’s wars.
That last requirement is somewhat shocking to those who are
beguiled by our effervescent recruiting campaigns. Try
telllng an audlence of young scoldlers, especlally those of
the non-combat arms, that when they raised their right hand
to take the oath of service, they were really volunteering
to be the first to serve their country and possibly die in a
combat zone; their looks of amazement will convince ycu that
thelr concept regarding this duty is not consistent with
reallty. With that |n mind and the fact that leaders are
responsible for their soldlers In war, have you resolved
with yourself that your subordinates may die? And that some
of our countrymen, especlally the bereaved families of those
killed, will hold you respcnsible for these deaths (as many
did in the Vietnam era’>? Talk with veterans who have lost
subordlinates in combat and learn about their reactions;
yours wlll not be much different, and it would do well to
understand that.

¥ - Education (mjlitary).

pp. 24-25. "It was not often that Curzon could be
brought to discuss the theory of war...AsS soon as any man
started to talk about the theory of war one could be nearly
sure that he would bring forward some ldiotic suggestion, to
the effect that cavalry had had 1ts day and that dismounted
action was all that could be expected of it, or that machine
guns and barbed wire had wrought a fundamental change in
tactics, or even - wildest lunacy of all - that these
rattletrap aeroplanes were going to be of some military
value in the next war."
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- It is the opinion of many Army officers and of
most Naval officers that the time spent studying our
profession of arms and the theories of warfare is time spent
away from the "active service"; thus, it is time not spent
pursuing the advancement on the career "fast track"; thus,
it Is time wasted. This Is certalnly the short-sighted
view. The maturlity of an offlcer requlres an understanding
of military history, military theories, and internationa!
relations; it also requires interaction with peers and
gseniors in all branches of service to broaden the base of
understanding of the country’s mllltary establishment (joint
operations are the future’; and it requires time away from
the pressures of an assignment to reflect on the profession.
How do you and your peers feel about these thoughts? Are
you prepared to devote time to study your profession? How
tough is it to get CAS3 allocations in your unit? How is
that allocatlion process a reflection of the command’s
phllosophy?

¥ - Fraterpnlzatlon.

p. 224. "But Curzon had no intention of sending for
him; he formed that resolutlion after only brlef reflection.
Cole had his duty to do llke everyone else, and there was no
reason why he should be selected rather than any other for a
safe billet. Curzon had always frowned on favourltism..."

- The form of fraternization of most common concern
is usually that of a romantic nature between leaders and
subordinates of the opposite sex; but another form of
fraternization, reflected often between leaders and
subordinates of the same sex, is that of favoritism or
friendship so close as to give rise to the perception of
favoritism. It is difficult for a leader not to show
special fondness for a subordinate who is competent,
positive natured, anc unit oriented and who shares similar
interests. That fondness may be expressed in the more
frequent use of the subordinate’s first name, more
demonstrated interest In the subordinate’s family and
activities, more of a tendency to request that subordinate’s
services for speclflic missions, or even more off-duty social
contact. Whatever the expression of fondness, that real or
perceived favoritism will have a destructive affect on unit
morale and coheslion. How well do you think you handle
relationships wlth favorlite subordinates? What are examples
of thls type of fraternization that you have experienced and
what was thelir effect? How would you have handled the
situation differently?

# - Leaders (courage).
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p. 8. "...his mere presence and unruffled demeanor
acted as a tonic on the men."

p. 47. "The wounded and the falnt-hearted allke brought
thelr rlfles to their shoulders agaln under the stimulus of
his presence."

p. 55. "He put new heart into the men by the way In
whlich he disregarded danger...No soldler in the world could
have remained unmoved by the nonchalant fashion in which he
was always ready to lead Into danger...0Over and over agaln
during those eleven days It was hls arrival which turned the
scale."”

- The testimony ¢f these excerpts is common since a
leader’s courage (or lack of it> is evident in all times of
stress. The prevalence of interest in this trait is
reflected in the number of excerpts noted in the Index of
Topics of this guide; the observations and discussion points
below are similar in all of them.

These excerpts show why a leader must seem visibly
courageocus to subordinates In times of stress. Courage will
affect all who witness It, and Its effect will multiply many
times over. The physical and moral courage of a leader can
imbue in subordinates a spirit and a will which can be
imparted by no other means. Do you agree? How else can a
leader imbue this sgpirit and wlll1? What Is the greatest
example of physical courage in a leader you can remember and
how did it affect subordinates? How about an act of moral
courage? How often must a leader exhibit courage to
subordinates?

But beyond the mere aspect of courage, It Is the Iinsight
of the leader to recognize where and when to be present to
demonstrate this courage, to exercise the "personal® factor

of command, that Is critical. It is said that battles and
events are turned by a leader "being at the right place at
the right time." Thlis Is appiicable equaliy in battles, In

tralning exerclises, and In command lnspections by higher
headquarters, for It is easy for commanders to hide and let
things run thelr due course In all these cases. How does a
leader determine when and where to best exert this
courageous "personal factor"? Have you set up a means of
communication in your unit to help you determine this point
in time and place where you as a leader can exert the
crucial leadership factor and create success? How much does
study ahead of the situation affect a leader’s ability to
maxe this key choice?

% - Leaders (relationship with supordjinates).
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p. 8. "“Twice he spoke harshly. Once was when he found
Trooper Haynes cowering behind rocks without making any
attempt to return the fire, and once was when he focund
Trooper Macguire drinking from his water bottle. Water out
here in the veldt was a most precious possession, to be
hoarded like a miser’s gold, for when there was no more
water there would be no fight left i1n the men."

- Two sets of extremes are seen in this excerpt.
At the personal 1ever, we see extreme courage to stand ameng
the hail of bullets to lend courage to subordinates, but
simultaneously extreme foolishness to do it in such a brazen
manner. At the leadership level, we see the good judgment
to reprimand a soldier for not firing, but also the poor
Judgment to reprimand another for drinking water. This
latter case is paralleled in both Webb and Remarque
("Lifer") where just having a commodity is more important
than putting it to the use for which it was designed and is
so desperately needed. What Is a recent example in your
experjence of a senior soldler more Interested In form than
substance?

p. 165. "Miller, dark, saturnine, silent, had sald
nothing so far, and now, after a Lieutenant General and a
Major General had expressed themselves 8o enthusiastically
It could not be expected of a mere Colonel to go agalnst
thelr oplnions - not a Colonel, at any rate, who placed the
least value on his profegssional career."

p. 173. "A word from Curzon would take hin from his
gstaff position where he could think even though his mouth
remained shut and put bim into an infantry battalion where
he would not be able to think at atll."”

- No leader is correct all the time and no leader
has the monopoly on good ideas; accordingly, no decent,
clear-thinking leader will tolerate among subordinates the

"vyes-man" attitude reflected in these excerpts; nor will
that leader knowingly create an atmosphere in which the
"veg-man" attitude is perceived by subordinates to be the
expected attitude. How healthy is your unit in this regard?
Have you established the means for feedback from
subordinates? Have your seniors made it possible for you to
of fer feedback? Are good ideas tried and tested freely?

Do subordinates feel free to tell you bad news as well as
good? The better approach is reflected in this excerpt from
p. 176. "It must be recorded to Curzon’s credit that he
never afterwards allowed that incident to prejudice him
against Frobisher - and it I1s significant of his reputatlion
for falrness that Froblisher had no real fear that he would."
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p. 168. "He chafed against the feeling of impotence
which he experienced at having to command his division by
telephone. He wag gtill imbued with the regimental ideal of
sharing on active service the dangers and discomforts of his
men."

p. 184. "...as Curzon saw it, a divislional general
among hls men even if they were occupying a mile of tangied
front was of more use than a divislonal general two miles
behind."

- Compare thls with excerpts and discussion under
the same toplc under Fuller. The telephone and "inactive
leadership® by gene.als are scathingly critiqued there as
major failures of general officer and senlor leadership in
"modern tlimes."

* - Leaders (reputation),

p. 6. "The logs of the only officer the squadron had
left would place Sergeant-Major Brown in command, and Brown
was not at all desirous of such a responsibility."

- It is probably not so much a reflection on the
gsergeant major that he did not care for the responsibility
as much as a reflection on the system which did not
routinely grant him responsibility through the years of his
career 80 that he would become practiced with it. All
soldiers must be consistently and continually given
responsibility and the appropriate authority to do their
Jjobs. If that does not happen, they are unpracticed in the
application of authority and the acceptance of
responsibility, and the standard of leadership suffers
accordingly. Though the senior leader ailways holds the
ultimate responsibility, how do you allocate responsibility
to subordinates? And how do you grant the approprlate
authority? Who are the best examples for delegatlon of
these factors in your unit? What can other leaders emulate
from them? How |Is this excerpt characteristic or
uncharacteristic of gsenlor NCO’s In your experlience?

* - Leaders (stature).

p. 7. "All hls tralning, both mllitary and social, had
been directed against hls showling any loss of composure
before his inferiors in rank, even if those inferiors should
actually be voicing his own fears."

- On the one hand is the belief that, "If you
maintain your head while those around you are losing theirs,
you obviously don’t know what is going on." On the other
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hand is the beljef that a unit draws strength or weakness
from the commander, demonstrating the emotions that the
leadership displays in a crisis. Which do you believe? Is
it okay for a leader to be emotional, to vent frustration,
fear, and sadness? Or is it best to be constantly
restrainad and in controi of one’'s emotions? Give examples
to support your case.

p. 150. "Curzon had the feeling that it would be
harmful to discipline if a major general were to admi* to
his subordinates that he had human attribures..."”

- If one of your subordinate leaders shows emotion
in a tough situation, how would you feel] about it? What if
it were one cf your senior leaders? Are there situations
where emction may be okay and not others? How about the all
ieelings in tre range of emotions: Anger? Laughter?
Sulleriness? Sadness? Depressicn?

p. 104. "The sight of a Major General come to see how
they were getting on was a most welcome break in the day,
reviving hope in breasts where hope of anything was fast
dying altogether."

- Related In these pages is a classic example of
leadership. Though not especially qualified for command of
a division, Curzon boldly establishes his priorities on his
tirst day in commanc by demonstrating to subordinates in
lousy weather conditions how involved he would be in the
command. Leadershlp involvement in al] aspects of soldiers
lives 1s key to a healthy command environment. “Managing by
wandering around" is a phrase used in the civilian world to
describe a successful management strategy; "leading by
wandering around" s just as applicable. A commander who
allows his/her in-box to chain him her to the comfcrtable,
reassuring confines of the office is not a leacer, but an
observer who has little or no positive impact on the unit.
How do you ensure that you are out and around your unit area
often enocugh to be an etfective leader? Do your senijcrs
visit you enocugh to positively affect your unit?

* - oy alty.

p. 67. “...there was no chance of his disparaging hils
superiors to anyone..."

p. 130. "...it would have needed a very serious
deficiency indeed to induce Curzon not to give the simple
lovyalty (to his seniors) which he in turn expected from his
subordinates.”
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-~ While loyalty to one’s senior officers is
encouraged for the more obvious reason of maintaining the
chain of command, a less obvious benefit of such loyalty is
created: that subordinates, when they observe this admirable
“loyalty up" characteristic in their leaders, will tend to
mirror it. Consequently, they are loyal to their leader as
a logical extension of the fine example set for them. How
healthy is "loyalty up" in your unit? Is gossip and
grumbi ings about senior leaders more prevalent than
discussions about their admirable traits? How would the
situation be improved? But while "loyalty up" is laudable,
where does the obligation to be loyal to seniors end? The
incident described on pages 237-239 concerning the display
of prisoners for visiting dignitaries is a case for
speculation. Do we as milltary professionals assume our
experience and knowledge are so paramount as to be
inviolate? Where does cold-fashioned honesty come to bear?
wWhat effect does such an incident have on subordinates,
seeing as they have thelr "old man" involved in a shady
deal?

p. 6. "A fortnight ago a whole sguadron of Lancers -
not of his reglment, thank God - had been cut off in that
way and forced to surrender...”

- While lovalty to one's unlt is fine Cand, in
fact, encouraged), so fervent a loyalty that it wishes i1
to others ({n service to the country is destructive. QOur
oath of commission requires of us loyalty to our country,
the President, and the Constitution, but many officers, in
short-siaghted pursuit of personal glory or gratification,
place self, unit, and service above that basic loyalty. One
only has to visit the Pentagon to hear interservice
squabbles which are rife with short-sighted service
loyalties and counter to the greater welfare of the nation
as a whole. Or visit unit readiness briefings where
commanders’ eyes twinkle with delight at a peer’'s poorer
showing. Or do vou agree? Do we owe greater loyalty to our
service or to the nation? Do you see your peers or seniors
wishing other commanders at their level i1l so that their
unit prospers in comparison? Is that situation of
brother-against-brother optimal when you may have to deploy
to a compat zone with that unit on your flank?

* - Philosophy of Command.

p. 30. "Curzon, of course, had worked like a
slave...The job was there to be done, and done well, and it
was his business to do it."
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p. 32. Y...the cavalry colonel’s active service maxim -
‘Feed the horses before the men, and the men before the
offlicers, and the offlicers before yourseif.”’*

p. 47. "...lt was Curzon who repelled that attack.
There was no limit to his savage energy In the executlon of
a clear-cut task."

~ These excerpts express the most basic attrlbutes
which should be contalned in a phllogsophy of command (note
that similar sentiments are expressed by a company commander
in Sajer and by leaders of all grades in Myrer). All
leaders should have such a philosophy, and in most command
positions we are expected to publish it. This expectation
reflects the impcrtance of such a philosophy and, more
critically, the need for that philosophy to be known to
subordinates. Although officers disagree about the depth of
dissemination of this philosophy, most agree that every
subordinate should hear It or read it. It Is sald that an
officer needs to tell subordinates not only what he/she
stands for, but also what he/she will not stand for. This
encourages consistency in the leaders and brings comfort to
the subordinates. Have you developed a personal philosophy?
How have you expressed it to subordinates? Have you asked
of peers, mentors, or subordinates their opinions concerning
your philousophy? Under what conditions do you think your
philosophy might change?

*» - Requlatlons.

p. 23. "It was sufflclent to him that the convention
was established; it was that fact which Justified the
convention."

- Have you ever heard the statement, "We do it that
way because we have always done it that way"? That fogbound
attitude i1s reflected in thls excerpt. An advantage of
gerving in "the line" before serving on a staff is that a
soldier from "the line" is more likely to employ the lessons

learned in that line assignment to accomplish the
coordination responsibilities on the staff. A soldier not
80 experienced is much more likely to fall into the "same

old way" trap. How prevalent is the "same old way" syndrome
in your unit? Are the existent SOP’s revised periodically
to reflect unit changes or do the SOP’s also further cement
the "same old way" syndrome?

¥ - Relief.

pp. 189-190. Discussed on these pages s the rellef ot
a subordinate commander. While a solid, completely
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disseminated philosophy of command and consistent
application of authority should alleviate the need for the
relief of subordinates, there will inevitably come a time in
a leader’s career when the relief of a subordinate for poor
duty performance or moral reasons becomes necessary.

Resolve that in your mind now to dispel some of the agony
over the declision when that time comes. What are examples
of relief |In your experlience? Were they justifled or not?
wWhy? How were they handled? What would you have done
differently? What are some cases where you thought a relietf
was in order and it did not occur?

* - Oports.

p. 136. "Yet it [Is possible that fox-hunting played its
part in welding the Ninety-Flrst Divislion into a living,
active whole, for every offlicer did his best to hunt, and
the frlendships formed in the huntling fleld may have
influenced subsequent events in No Man’s Land.®

- Most commanders belleve in the value of a solld
athletic and sports program for units, as reflected in this
excerpt. And General MacArthur’s opinion of the value of
the "flelds of frliendly strife" certalnly canonized this
bellef. Does your unit sports program encourage comraderie?
Coes 1% enccurcg> the officeras to work with the soldiers and
thereby increase their bonds of trust and fellowship? Or
can a sports program really do any of these things? Is it
actually Jjust a waste of time, as reflected in the excerpt
from Fuller?

* - Stateqy.

p. 56. "It occurred to no one that they had to dle
(uncomplainingly) because the men responsible for their
training had never learned any lessons from history, had
never realised what resources modern invention had opened to
them, with the consequence that men had to do at the cost of
their lives the work which could have been done with
one-quarter the losses and at one-tenth the risk of defeat
if they had been adequately armed and equipped. And of the
surviving offlcers the ones who would be marked out for
promotion and high command in the new army to be formed were
naturally the ones who had proved themselves In the old
fashlioned battle...”

- Learning the lessons of hilstory must be comblned
wlith a perceptlve appreclation for technology In assessing
what the next battlefield will look like. Onlv then can a
successful sStrategy be derived. Are you comfortable with
the utilization of your unit’s weapons and mobility on
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training exercigses? [s there a probable contingency on
which you might be deployed that your unit is not prepared,
elther by gtructure or employment tactics. to undertake?
How can you remedy that?

p. 192. "The next attack to be made would have to be
planned very dlfferently.”

- But the dlscusslion that follows this excerpt
relates no real difference in strategy than that cf
Intensity. The stalemate of World War I may have had few
other options, but the futile attempts to simply go after
the trenches with a bludgeon rather than a Scalpel revealed
very llttle imaginative leadershlip. That shortcoming is
further reflected in this next excerpt:

p. 205. "Men without imagination were necessary tc
execute a military pollicy devoid of imagination, devised by
a man without imagination."

- And finally confirmed at the Somme:

pp. 218-219. "Napoleon had sald that artillery
preparatlion was necessary for attack - they had employed an
artillery preparation greater than the world had ever seen.
Careful planning beforehand was desirable - the plans had
worked perfectly, without a hitch, up to the moment of
proof. Ample reserves - there had been ample reserves in
hand. It would have only needed for Curzon that night to
have discussed the tactlical problems with some hard-bitten
infantry subaltern for him to have become convinced that the
invention of machine-guns and barbed wire, which Napoleon
had never heard of, called for a departure from Nazcloon’s
tactical methods, and |f Curzon had once been convinced it
would have been hard to unconvince him."

- But the necessity for another solution was still

reslisted:

pp. 227-228. "...he Imagined that tanks might be a
useful tactlcal accessory...It would take a great number of
tanks, all the same, to kill the number of Germans necessary

for victory. Only Infantry, of course, can really win
battles..."

p. 235. ‘“Innovatlions and charlatanry were indissolubly
linked in his mind."

* - Trailning.
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p. 4. "Curzon was in command...by the chances of war.
Three office~s senlor to him were sick...and (the offlicer)?
who had been in command when the squadron went into actlon,
was dead at Curzon’s feet..."

p. 44. "...this much was certain, that however little
Borthwick knew about machine guns it vas more than Curzon
did."

- An old axiom holds that a leader should be abie
to do everything his/her subordinates can do. Although this
may not be an ironclad requirement in large or technically
criented command positions, the point that a leader should
undestand at least the capabilities of all organic equipment
is still valid. The thought behind the first excerpt
extends this axiom to the leader’s requirement also to
understand the boss’'s job and the job of peers in "adjacent”
units. This not only provides a clearer understanding of
the commander’s intent on one hand and a grasp of the "big
picture" on the other hand, it also prepares the leader to
assume these posltions as lnevitable casualties occur In
war . How prepared are you to assume your boss’s job? Or
the job of a peer (maybe in addition to your own)? How well
have you trained your subordinates to assume your job? How
can you build Into your unit training occasions where this
eventuality can be exercised?

*» - War <trinlty>.

p. 235. “Clvillan Interference in military affalrs
gspelt ruln - all his teaching and experience told him that.”

- A basic premise from Clausewitz on the successful
national prosecution of war is that a basic trinity works in
a well-coordinated, mutually supportive manner. That trinity
consists of the government, the military, and the people.
The government must firmly assess the political aim of the
war in satisfaction of national interests and objectives and
then assign specific objectives tc the military; the
military must aggressively achieve these objectives; and the
people must provide continuing support of these eftforts.
when one or more of this trinity are out of kilter with the
others, the war effort most likely will fall (witness our
experience and that of the French in Vietnam).
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4 - Training. 5 - Communlication (of mission).
6 - Loyalty. 6 - Anachronism.

6 - Leaders (reputation). 7?7 - Leaders (stature>

8 - Leaders (courage?.

8 - Leaders (relationship with subordinates).

14 - Disclipline. 23 - Regulations.

23 - Careerism. 24 - Educatlon (milltary>.
30,32 - Philosophy of Command.

37 - Death. 41 - Anachronism.

44 - Tralning. 47 - Leaders (courege),

47 - Phlilosophy of Command. 52 - Death.

55 - Leaders (courage). 56 - Strategy.

67 - Lovyalty. 99 - Change of Command.
104 - Leaders (gtature). 130 - Loyalty.

136 - Sports. 150 - Leaders (stature).

165,168 - Leaders (relationship with subordinates).
168,171 - Discipline.

173,184 - Leaders (relationship with subordinates).
189 - Relief. 192,205,218 - Strategy.
224 - Fraternization. 225 - Duty.

227,235 - Strategy. 235 - War (trinjity>.
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GENERALSHIP: ITS DISEASES AND THEIR CURES. Fuller, J.F.C.,
Major General. Harrisburg, Pennsylvania: Mllitary Service
Publishing Co., 1936.

Major General Fuller’s aim was to cure the generals of
Great Britain of their "diseases" of leadership prior to the
next war (World War II1>. In so dolng, he provides us with
an Interesting Insight Into the leadership concerns of his
time. The reader notes that many of these are also the
concerns of our time. Simultaneously, Fuller espouses
personal opinions which are of cons‘aerable interest,
Including thoughts on the most effective age of generals and
military theories on mechanization and tactics. Written
over 50 years ago, thls short work Is timeless. The General
by C.S. Forester s a more satirical critique of the
performance of the senlor officers of World War I.

(NOTE: Other books in this guide which also cover World War
I include Al] Quiet on the Wegsterpn Front [Remarquel, QOnce an
Eagle [Myrerl), The Face of Battle [(Keeganl], The Mask of
Command [Keeganl, and _A Short Bistory of World War I
[Stokesburyl.)

* - tion (military>.

p. 78. "The object of education is not so much to
discover ‘what to think,’” as to learn "how to think.”"

- This refers to not only the professional milltary
schools we all attend, but also to our personal professional
educational efforts. Certainly this guide is aimed at that
objective and should help and encourage its readers to think
objectlively about their profession. How would you structure
differently the courses you have attended at the military
schools to accomplish the “learn how to think" challenge?
What can you do about it in your unit with your unit’s
tralning plan? With the individual professional development
plan?

* - Feedback.

p. 88. "The old are often suspiclous of the young and
do not welcome critlcism, yet without criticlism, both
destructive and constructive, there can be no progress...the

easiest course to adopt is to lay down rules and regulations
which must be implicity obeyed; yet...such rules and
regulations are apt to cramp intelligence and originality."

~ A free flow of feedback to ltaders is crucial to
enlightened leadership. Perhaps the first key pos.tions to
which "the old" here pertalns are company first sergeants
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and battalion commanders and sergeants major. How healthy
is the interchange between these leaders and their
subordlnates in your unit? 1Is there free, undefensive
Interchange or do "rules and regulations" stifle this
Iinterchange? If It needs improvement, how would you do it?

* - [eaderg (couraqge).

p. 23. "...herolsm is the soul of leadership, whether a
man is leading himself by placing his convictions before his
interests, or whether he is risking his life to save the
lives of his comrades, or to help win the cause his country
Ils fighting for...for until a man learns how to command
himself It Is unllkely that hls command over others wlill
prove a profitable busliness."

~ The essence of this Is that the personal and
moral courage of a leader can Imbue in subordinates a spirit
and will which can be imparted by no other means. Do you
agree? How else can a leader |mbue this spirit and will?
What 13 the greatest example of personal courage in a leader
you can remember and how did It affect subordinates? How
about an act of morai courage? How often must a leader
exhiblt courage to subordinates?

p. 45. "The men only wanted someone to give them a
command. "
p. 47. "’Ulysgses don‘’t scare worth a d . It iIs such

generals who can lead men, who can wjn victorles and not
merely machine them out.."

- The exertion of the "personal” factor of command
can be key. And it is said that battles and events are
turned by a leader "belng at the right place at the right
time." This is applicable equally in battles, in training
exerciges, and in command inspections by higher
headquarters, for it is easy for commanders to hide and let
things run their due course In all these cases. How does a
leader determine when and where to best exert this
courageous "personal factor"? Have you set up a means of
communication In your unit to help you determine thls point
in time and place where you as a leader can exert the
crucial leadership factor and create success? How much does
study ahead of the situation affect a leader’s ability to
make this key cholice?

* - [eaders gln;g]llggnggz.

p. 32. "‘creatlve mind’...Orlglnality, not
conventionality, is one of the main pillars of generalship.

s
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To do something that the enemy does not expect, is not
prepared for, something which will surprise him and disarm
him morally. To be always thlnking ahead and tc be always
peepling round corners. To spy out the soul of one’s
adversary, and to act in a manner which will astonish and
bewilder him, this is generalship. To render the enemy’s
general ridiculous In the eyes of his men, this is the
foundation of success."

p. 33. "When war arises the small minds, worn out by
attention to trifles, are incapable of effort, and fail
miserably."

- It should be obvious that intelligence and a
creative mind are critical factors in leadership success.
But added to this surely must be common sense; for have we
not all seen overly intelligent leaders with the common
gsense of rocks who drive subordinates to distraction by
their constant meddling? The issuance of mission-type
orders and the execution of "brief-backs" are the egsence of
enllightened, Intelligent leadershlip. Woe be to the unit
where it is thought "unprofessional" for leaders to be seen
with thelr feet up on thelr desk thinking occasionally
rather than out In the unlit area dolng aill the time. How
much thipkinag do you do on the job about your job? How do
we preserve and encourage orlginality In a system which
tends to reward dependabillty, predictablility, and "zero
defects"?

p. 34. "...it is Impossible to endow a general with
courage and Intelligence, it Is possible to plck fit men and
young men who are likely to remain fit for command."

- There are two commonly held maxims: "mental
fitness and physical fitness go hand-in-hand" and "a leader
should be able to do all his subordinates can do." Do you
agree or disagree with these? Are they absolutes or are
there exceptions in each case? Where does the weight
standard fit into the physical fitness criteria? Should
weight even be a consideration?

* - C t ip wit i ).

p. 16. "...the generals in charge of the operations
fought their way into the fortresses with their troops.
Departure from this practice had led to unduly prolonged
gpasmgs of futile fighting, to great and unnecessary waste of
precious life, and to a separation in spirit and sympathy of
the generals and staff from the rest of the army."
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p. 21. "...the most rapid way to shell-shock an army is
to shell-proof its generals; for once the heart of an army
is severed from Its head the result is paralysis."

p. 5S3. "But when he (the general) Is attacking he must
be there on the spot, not to direct only but to encourage;
for however exalted may be hls rank, he should never forget
that he Is still a soldler.*

pp. 58-59. "If he becomes an office soldier, they
become office soldiers; not only because hls work makes
their work, but because his morale makes their morale: how
can he order them into danger if he remains in safety? 1If
the general-in-chief does not face discomfort and danger
nelther will they; If they do not, nelther will their
subordinates, untll the repercussion exhausts itself in a
devitalized firing lline."”

p. 61. "(The generals) could establlish contact (with
subordlnates by telephone), but they could accompllish this
only by dragglng subordinate commanders out of the firing
line, or more often persuading them not to go Into it (in
the flrst place), so that they might be at the beck and call
of thelr superlors."

- A common occurrence in Vietnam was "hellcopter
stacking" above a firefight: a platoon or company in contact
on the ground, observed overhead in ascending order of rank
by the battalion commander, the brigade commander, and the

division commander. This oversupervision by radio was
usually as personal as the leadership of the genior officers
ever got. The result was fewer senior commanders on the

ground personaliy leading soldiers and the lowest casualty
rate among generals of any war in our history. And some
argue that the future battleflelds (elther another
counterinsurgency or a rapidly moving conventional war over
a vast area) will make personal leadership Jjust as rare.
How do vyou view the leaders and staff senior to you? Are
they "office soldiers"? How does their presence or absence
affect their ability to enact sound policy and cogent
operational plans? Or your respect of them? What is it
that most affects the ability or desire of senior leaders
and staff to "get involved" with subordinate units and
leaders? How does the size of the staff affect this
relatlonship?

* - Requjations.

p. 79. “I1t Is not recognlized that the object of
regulations and rules |Is to produce order In the flghtlng
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machline, and not strangle the mind of the man who controls
it."

- This statement forwards the almost "heretical
idea that Army regulations should be for guidance only (note
a silmilar opinlon in Myrer)>. Thls further implies that a
commander may exerclse his/her Jjudgment (judament which must
be slignlflcant because hes/she was chosen for hls/her post
over several worthy competitors) In commanding his/her unit,
perhaps even "bending® a regulation or two in the prrccess,
In many unlts, such "libertles" are unheard of. In others,
they are routine. The climate of command in elther type
unit is probably parallel to the relative freedom enjoved by
the commander to exercise his/her judament in this regard.
How do you feel about it? Are regulations to be rigidly
obeyed? Or can a commander usSe them for guidance and
command as he/she judges best? Or are there some
regulations that can be "bent" and others that should not
be?

# - Safety.

p. 86. "Audacity, and not caution, must be our
watchword. Safety first may make a good midwife, but it
will never make a good general."”

- Does this "safety" mean "accident free" or the
"conservative employment of forces" to avoid risk or the
possibility of failure? In the context seen here, it
probably means "conservative." But for the sake of
argument, let us sgsay it means "accident free." Does this
statement then refer to safety in training or combat? Or
both? Commanders are relleved routinely In most units
because of casuaitles to their soldliers caused by "unsafe"
incidents in tralning exercises or "unsafe" conditions in
garrison. Is there such a thing as justlfiable trailning
injuries? How can a commander realistically traln soldiers
f-r the lethality of the modern battlefleld and
s.multaneously conduct an "accident free" exercise? How do
you feel about the statement that, "Any combat training
program worth its salt will result In a predictable casualty
rate"? How would you change your unit’s training program to
reflect your philosophy on safety?

* - Sports.

p. 8f{. "Games and sports have an lmmense value as
physical relaxers and restorers; but in themselves they
have no more military value than playing fiddles or painting
postcards."”
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- Do you think that thls statement pertalns oniy to
the offlicer as an Individual or to units in generali? On the
surface, thls excerpt certalnly proposes a dlfferent
philosophy than that espoused by General MacArthur ("On the
fields of friendly strife are sown the seeds that on other

fields on other days will sow the fruits of victory.") and
the Duke of Wellington ("Waterloo was won on the fields of
Eton."). Does your unijit sports program encourage

comraderie? Does it encourage the officers to work with the
soldiers and thereby increase their bonds of trust and
fellowship? Or can a sports program do any of these things
to beglin with? Is It Just a waste of time, llke "playling
fiddles"?

* - Staffs.

p. 65. "No soldler can doubt the Immense value of a
general staff if it is the general’s gservant, and not the
general’s goaler."

pp. 66-67. "The staff becomes an all-controlling
bureaucracy, a paper octopus squirting Ink and wrlggling Its
tentacles into every corner. Unless pruned with an axe it
wll]l grow llke a faklr‘s mango tree...It creates work, It
creates offlces, and, above all, It creates the
rear-splrit."”

- Almost every offlcer will enthuslastically
declare that the best job In the Army |s company command.
It must be a remarkably great job because it maintains thls
almost nostalgically affectionate place in our hearts
despite the overwhelming crunch of paperwork jmposed upon
the company commander from above. This burden has been so
bad in some units that division commanders have studied how
much paperwork could be reduced to make the Jjob less a
strain. Why is there a straln like this on company

commanders? Easy - the battalion staff and the brigade
staff and the division staff. Let us use the battatlion
staff as the illustrative example. This staff has a

distinct administrative manpower advantage over the
"staffless," undefended company commander. And the staff
fills its time with generation of requirements to which the
company commander must respond. And as the staff generates
more requirements, or has more requirements placed on it by
its brigade staff, the battalion staff grows blgger - and
more requirements are generated for the company commander
Just keeping these folks busy during the duty day (after
all, they cannot sit around idie, can they?). The true
ablllty of an organization to Jead its soldiers 1s usgually
directly proportional to the slze of Its atatf. If the
headquarters company is at 100% strength and there are
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gseveral additional soldliers "detailed" to the staff (but who
remain on the books of the companies), chances are the
battal ion commander and company commanders do not do much
leading of soldiers - the requirements generated by this
staff (who, after all, must keep busy to justify their
existence) simply tie the commanders to their "in-box." But
brigades and battalions whose staffs are small, without the
8ix or seven assistant operations officers, at least have a
chance - all they need are leaders who combine their gocod
Judagment (already proven by the slze of their austere
staffs) with the courage to get out and lead scoldlers. Or
do you agree? How efficient 1y Lthe uvlaff in your
organlization? Of the organization senjor to you? Is their
level of efficlency related to thelr size? Should an
officer and NCO first be assigned to a line unit before
gserving on a staff, or does that matter?

* -~ Training.

p. 55. “"Nothing is more dangerous in war than to rely
upon peace training; for In modern times, when war 1Is
declared, training has always been proved out of date."

~ Our peacetime challenge cannot be better stated.
The Combat Training Centers offer excelient, intense
training to prepare divisional units and leaders for combat
(corps units also benefit from the Battle Command Training
Program). But if you are not in one of these units, how do
you prepare for the rigors of combat? What would you add to
your unit’s garrison treining program to further the end of
preparation for battle? In fact, can any training
adequately prepare you for the intense battlefield
environment?

* - War.

pp. 25-26. "...all great nations learned the truth of
word, and strength of thought, In war...they were nourlshed
in war, and wasted by peace; taught by war, and decelved by
peace; tralned by war, and betrayed by peace; Iin a word...
they were born In war, and explired In peace."

- Relate thls to your bellefs and the experlience of
the Unlted States. Where do we as a natlon fall on this
spectrum of "explration"? How dld the Vietnam war flt into
this beneficial depiction of war? The Persian Gulf War?

Can this line of reasoning not also apply to individual
perceptlons? How do people view the United States who have
been overseas or fought in a conflict under her flag as
compared to those who have done neither? Is there value for
a country to require its citizens to have to serve her? Or
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does |t really matter so long as the natlon exlsts In peace
and prosperlty? See a simllar thought In Helnleln.

Numerical order ¢f pageg wjith toplcs:

16 - Leaders (relatlonshlip with subordlnates).

21 - Leaders (relatlionship wlith subordlinates).

23 - Leaders (courage). 25 - War.

32,33,34 - Leaders (intelligence).

45,47 - Leaders (courage).

53 - Leaders (relationship with subordinates).

85 - Training.

58,61 - Leaders (relationshlp with subordinates),
65,66 - Staffs. 78 - Education (military).
79 - Regulatlons. B1 - Sports.

86 - Safety. 88 - Feedback.
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THE GLORIOUS CAUSE. Middlekauf, Robert. New York, New
York: Oxford University Press, Inc., 1982.

Described in this book is the birth of the United
States, a birth with the characteristics of many other
revolutions: one with rebels and loyalists among the common
people; one matching an inexperienced army against a veteran
army; one with the revolutionaries fighting on home ground
against a colonial power fighting on foreign shores far from
home; and one with a people full ot revolutionary zeal
sorely tested by the hardships of war opposing a people
accustomed to control of colonles who must declde Jjust how
much they want to sacrifice to maintain that control. In a
confrontation created by the colonial power, the revolution-
aries rose to their glorious cause, the defense of repub-
lican freedom. The milltary leader should be well based in
tric conflict not only because it forged our nation, but
also because the lessons learned by the British In thls war
are so similar to those we experienced in Viet Nam. There
Is much to be galned from the study of thls wonderful effort
by the colonists. So read and be proud of our forefathers.

(NOTE: The first portion of this book is a detailed
description of pre-Revolutionary War politics and culture in
both America and England, and the latter portion describes
the post-war Constitutional Convention. While interesting,
these portions are not as cogent to the gquestions at hand as
the portion between pages 250 and 581.)

* - i wh i jv
American people and the army in the Revolutjon? Consider
these items:

- Legitimacy of power or, stated another way, "the
rights of Englishmen" (governors, legislatures, taxation).

- Constitutional issues (use of naval force).
- Military occupation of the colonies by Britain.
- Religlious freedom from the Church of England.

- Personal liberties (trial by peers).

Brital By | 0 fiahtl " -
another.

- Consider these British factors:

(+) Professional regular army and navy.
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(+) Tralnlng, educatlon, and experlence of offlcer
corps.

(~-) Lack of manpower (as lIndicated by thelir by
thelr use of mercenarles).

(-) Communications and distances.
(~) Fiscal restraints.
(~) Combat in a hostile land.

(~-) Soldiers fighting an "enemy" of kindred
gpirits.

- Consider these American factors:

(+) Literate, religious population with a willing-
ness to endure to achjeve a "glorious cause."

(+) Ubiquitous militia.

(+) Dedicated and principled ieadership,
egpecially General Washington.

(~) Poorly tralned and lnexperienced mllitary.

(~) "Beginners’" start-up problems (organization,
supplles and equipment, leadershlp, financlng, planning).

* - What unique problems did the war In North America pose
for Britain‘’s dipiomacy and armed forces? Consider the

following:

- Lack of British allies In Europe and thereby no way
to divert France toward land campaigns.

- Drain on British resources, especially the
requirement to maintain forces in North America (fiscal and
manpower restraints).

- Combined opposition of the colonies, France, Holland,
and Spain (host of enemies and dlspersal of British
efforts).

- Military efforts uncoordinated with political aims
(lack of strategic focus, not realizing the difference
between flghting a war and putting down a rebellion).

- Logistics, communicatlons, and distances.
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- Rural, scattered, educated, self-sufficient, and
committed enemy which British did not know well and which it
underestimated (especially in regards to the American
leadership abilities).

*» - What were the characteristics of 18th century European
i wh j jti v

American Continental army were patterned? (Compare with

thoughts on a similar question in Ross.) Consider these

items:

- Personnel (sSource and personal characteristlics of
soldiers and officers [education, morale, desertion ratel).

- Operations (ilmpact of weather, the seasons, and
daylight; exploitation of victories in pursuit of total
victory in a total war).

- Tactics (manual of arms; close-corder drill; battle
format ions).

- How did General Washington deviate from the
"standard"? Address thege (tems:

+ Winter campalagns.
+ Use of militia.
+ Total war concept (conduct war to satisfy

political aims; use of the population - especially the care
not to alienate the large mass of uncommitted colonists).

% - What ¢} ivat] hicl ) . v |
American "revolutionarijes" to fight? Consider these jtems:

- Intimidation and coercion (or lack thereof) by
officers.

- Rellglous beliefs.

- Financial rewards from plundering the enemy and the
local inhabitants surrounding the battlefijelds.

- The bravery and courageous example of offlcers.
- The power of alcohol to inhibit fears.

- The "Amerlican cause" of the Contlnental army
soldiers.
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- The "nelghborly" relatlonshlps among men of miltitla
units.

#* - What were the principal strengaths and weakpnesses for the

i Wi ?
- Assess these strengths of the alllance:
+ Both wanted to weaken Britain.

+ Open and/or lncrease trade with France (some of
which was lost with Brlitain).

+ Added manpower and naval force.

+ Diversion of British political attention and
military forces to other theaters.

- Assess these weaknesses of the alliance:
+ Suspicion of French interest in American lands.

+ France more Interested In revenge agalnst
Britaln than In American Interests.

* - Which theater of conflict was strateqically the most
important in determining the outcome of this war? Assess
these theaters:

- South (British overestimation of loyalist support;
British inactivity in the theater during 1776-1779; lack of
decisive victory by the British following the seizure of
Charleston; vulnerabllity of the colonies to attack from the
sea at numerous locations).

- Cantral (site of the American "capitols"; source of
much of the manpower and support for the Continental army;
General Howe’s misgscalculation in moving to Philadelphia
rather than joining Burgoyne; the victory at Yorktown).

- North (most actlve of the rebelllous colonies were in
New England; the defeat of Burgoyne at Saratoga; colonles’
vulnerability to attack from Canada).

- Atlantic Ocean (lines of communication from Britain
vulnerable to French and Spanish interdiction).

- Europe (the conflict with Spain, France, and Holland
as a diversion of resources and strength from the effort in
Amerlca).
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- Carrlbean Sea (colonlal conflicts diverted British
attentiony.

* -

of the Revolution? Address these topics:
- American privateers and raiders.
- The exploits of John Paul Jones.
- British troop movements.
- British logistics efforts.
- French and British naval encounters.
- Brltish blockade efforts.

~ Joint operations (especially the land and sea effort
at Yorktown, Charleston, and Savannah).

*» - Could Britain have defeated the rebellion of (ts
colonles Inp North Amerlica? Address these ltems and how
individually or in coordination with others Britain might
have fared better.

~ Howe’s pursult and destruction of Washington’s army
after the Battle of Long Island In 1776,

- Better coordinated effort between Howe and Burgoyne
in 1777 to split the colonies along the Hudson River, rather
than Howe deploylng alone to Philadelphia and leaving
Burgoyne on his own.

~ Better courtship of loyalist support, convincing them
to stay put and support Britlish forces rather than becoming
refugees.

~ Better treatment of civilians to prevent alienation
of neutrals.

~ Integration of land and sea operations.

- Better stated polltical objJectlves (Pollce actlon?
Conventional war? Pacification?).

- Exploitation of the victory at Charleston in 1780.

- Soothling of European rivalries to prevent the French
and Spanish Intervention In favor of the colonles.
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- Better posl!tlonling of naval forces at the outset of
war to prevent Count d’Estaing’s escape from the Mediter-
ranean and gaining the naval initiative.

- Better use of naval power (concentration agalnst the
French fleet at a decisive point, preferrably in the English
Channe!, and concentration on American logistical choke
points).
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THE KILLER ANGELS. Shaara, Michael. HNew York, New York:
Ballantine Books, 1975 (first published by Random House, New
York, 1974).

"This |s a story of the Battle of Gettysburg, told from
the viewpoints of Robert E. Lee and James Longstreet and
some of the other men who fought there" (Michael Shaara).
Using documents of the era and letters of the major
participants as sources, Shaara transcends time tc place the
reader on that fateful Gettysburg battlefield in the first
days of July, 1863, at the shoulder of the soldiers who
would decide the battle that many historians declare sealed
the outcome of the war and forged the nation that would
emerge from that war. It is beneficial to refer to
McPherson to set the context of the battle, but, even by
itself, this novel is a moving, brutally honest portrayal of
the battle, the leaders, and the fog of war that decided its
outcome. Leaders of today will better appreciate the Civil
War as BAmerica’s first total war and why men in battle are
truly killer angels.

(NOTE: Other books in this guide which also cover the Civil
War are Battle Cry of Freedom [McPhersonl, The Red Badge of
Courage {Cranel, and The Mask of Command [(Keeganl.)

* - Cjivi]l War.

p. 68. "’‘Damn fool (English Colonel Freemantle)...he
stl]l] thinks 1t’s about slavery’...what a shame [t was that
so many people seemed to think It was slavery that brought
on the war, when all it was really was a question of the
Constltution.”

- This excerpt reflects the bellef among this group
of officers that the Civil War was caused not by slavery,
but by an interpretation of the Constitution regarding state
sovereignty. Compare this wlth McPherson’s reasoning that
slavery was the cause of the war.

p. 66. "“(Armistead to Longstreet) I‘’ve been thinklng
on your theorles of defensive war, and look, Pete, if you
don‘’t mind the opinion of an aging milltary genius, just
this once? Technlically, by God, you’re probably right.
Hell, you’re undoubtedly right. This may be a time for
defensjive war. But, Pete, this alnt the army for it. We
aren‘’t bred for the defense. And the 0ld Man, Lord, if ever
there was a man not suited for slow dull defense, lt’s old
R.E. (Lee>.”"

- Some strategists argue that the South might have
prevailed in their pursuit of independence if they had
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chosen to defend, trade space for time, and let the North
become war weary to the point that the North would have let
the South go its own way. As is seen In this excerpt,
however, the elan and esprit of the South demanded action,
not the defensive, and the Condederacy’s fate was sealed.
How far can and should a commander go to change an army (or
a unit) so that [t can fight the way it must in order to
wlin? See McPherson for more discusslon of these strateglc
considerations.

* - Comradeship.

p. 135. "...(Confederate soldiers let) a valiant Yankee
color sergeant withdraw after a great fight. The men
refused to fire at him, that man had been brave, he deserved
to tive."

p. 350. "] guess you got to hand it to (the
Confederate soldiers), the way they came up that
hill...nobody ever said they wasn’t good soldlers...they’re

Americans anyway, even If they are Rebs.’"

- Expressed here is the concept of the worthy
opponent, a concept that runs deep in the tradition of
warfare. If soldiers of eilther slde experlience equally
recognizable hardships and if the combat waged was honorably
fought, a bond of comradeship transforms their avowed
hogstllity towards one another into at least a grudging sense
of respect after the fact. Compare thls with a llke excerpt
In Sajer. Have you ever felt such a sense of comradeship
with an oppocnent after an especially competitive sporting
event? If so, can you not imagine that same sense existing
in the greatest of all sporting events, war? But if this
sense of comradeship exists, why do atroclities against
opponents occur In battle? What has a leader to do with
whether or not a unit will be a "worthy opponent"?

p. 16. "(Lee and Longstreet) had been together for a
long time in war and they had grown very close...After a
while Lee salid sgslowly, “When this is over, I shall miss it
very much.”"

p. 122. "lIsn’t that amazing? Long marches and no rest,
up very early In the morning and asleep late in the rain,
and there’s a marvelous excitement to it, a joy to wake in
the morning and feel the army all around you and see the
campfires in the morning and smell the coffee..."

pp. 160-161. "There was even an alr of regret at the
table, a sense of sgseize the day, as if these bright moments
of good fellowship before battle were numbered, that the war
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would soon be over, and all this would end, and we would all
go back to the duller pursulits of peace."'

p. 285. "But none of (the sick soldiers) wanted to go
(to the hospltal), some deathly afrald of the hospltal
Itself, some not wanting to be away from men they knew, men
they could trust, the Regiment of Home."

- Comradeshlip and mllltary service are inseparable
entities, even among senior leaders such as Lee and
Longstreet; consequently, expressions of comradeship as
those in these excerpts are common in literature and are
found in many of the books in this guide. That prevalence
is demonstrated by the number of listings for "Comradeship"
in the guide’s Index of Topics. The observations and
discussion points below are used for all of them.

Comradeship is a sense of brotherhood, unity, and
cohesion among soldiers of a unit. It is sought by almost
every unlt, but comradeship cannot be decreed or listed as a
tralnlng objective on the unit tralning schedule. It is
largely developed after the soldiers share experiences
together (the tougher the experience, the deeper the sense
of comradeship?> and develop a respect for each cother’s
professional performance. Friendship, on the other hand, is
an amicable relationship developed among acquaintances who
are fond of each other and enjoy each other’s company. Is
comradeship or friendship more important in a unit? What
comes first in a relationship among soldiers, friendship or
comradeship? Were you first a comrade with your best friend
or best friends from the start? How do athletlcs and clvic
actlion projects flt Into the development of comradeship in a
unit? WwWhy is It necessary for leaders to feel comradeship
wlth thelr subordinates (and vice versal>? Or is it
necessary? Are there "dlsclipline problems” in your unit
that may be expressions of comradeship that need to be
better channeled?

* - Disclipllnpe.

pp. 271-272. "Stuart was in pain, and (Lee) felt pity,
but this was necessary; 1t had to be done as a bad tooth has
to be pulled, and there was no turning away...(Lee) wanted
to say, it’s all right, boy, it’s all right; this is only a
lesson, just one painful qulick moment of learning, over in a
moment, hold on, it‘1ll be all right...Keep (Stuart) on reln,
but on a loose rein. He has to be checked now and then.
But he’s a fine boy. And I am sorry to have to do that.
Yet |t was necessary."

-~ There will be several moments of truth in an
officer’s assignment as a leader, but few have the
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importance as that when discipline of a subordinate,
especially a good one, is required. It is at those times,
as in the case in this excerpt with Lee and Stuart, that the
leader must muster the necessary courage to handle the
situation. A failure to do so breeds distrust and rumors of
favoritism among other subordinates. The pain experienced
in the episode of discipline is far less than that
experienced when reaping the whirlwind of discontent
resulting from the failure to do so. What situations of
this sort have you experienced and what was the result of
whatever measures were taken? Are there situations in your
present unit where a leader needs to courageously discipline
a wayward subordinate? If so, how would you handle jit?

* - Fltnegs.

p. 16. "(Longstreet) sat alone to await the dawn, and
et them sleep a littie longer."’

- Here a senlor leader recognizes that an

additional hour’s sleep will do more for the organizatlion’s
effectiveness than an hour spent In the confusion of hasty
preparation in the dark for movement. It is certainly a

Judament call affected by exigencies of the moment and one
similar to which leaders routinely have to make. The
cautjon here is that many leaders, imprisoned by the premise
that action is preferable to inaction in all situations,
would have made the decision to wake the soldiers in the
same circumstance which faced Longstreet. There is no way
to precisely define such a possibility, but what factors
will impact on your assessment of a situation which forces
you to decide between the fitness of the command and action
to the contrary to accomplish the mission?

% - Leaders (courage).

p. 230. "Let’s fix bayonets. "

- These pages describe the eplisode which is widely
believed to be the critical event in the critical battle of
the war, an event, which by extension, enabled the Union to
survive and the United States to evolve in the manner it
did. We all aspire to such coolness under fire. And since
this is one of the truly classic leadership examples in our
military history, it is critical to note that Chamberlain
was a rhetoric professor. He rose to greatness not because
of the "right" miltary background, but in spite of the lack
of It - and because of hils personal quallflcatlons of
courage, character, leadership, perserverance,
resourcefulness, and respect for his men.
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* - Leaders (jintelljgence).

p. 103. "...!t was a brutal milltary truth that there
were men who were marvelous wlth a reglment but could not
handle a brigade, and men who were superb wlth a division
but incapabie of leadlng a corps. No way of predicting
ft..."

- It is sald that we ascend through levels of
leadershlp ln our careers unt!l most of us reach a level
beyond our competence. If you have wltnessed such an
Instance in an organlzation, how did It affect the unit?

How was it handled? When such a situation arises, should
the soldier in question be "eased out" or "coached along" by
senior leaders”?

* - Leade ¢ i ip Wi rdj es).

p. 43. "He grinned to himself, and the gstaff noticed
his face and relaxed momentarily."

p. 44. "The hint finally got to (Buford). (The staff)
could not eat until he had eaten. They trailed him wherever
he went, like a pennant; he was so used to their presence he
did not notice their hunger."

- These excerpts illustrate how loyal, respectful

subordinates defer to their leaders. It is not something
which most leaders demand, but is something that just
accrues to a leader, especially one who exercises life and

death decisions. What measures do you take as a leader to
stay tuned to this chemistry wlth subordinates, to ensure
that they know you well enough to execute your philosophy or
intent without orders, that they are cared for even when you
are not conscious of the need to care for them, and that
your closeness with them does not destroy the separation
from them that must still exist?

p. 60. "¢(Longstreet) knew enough to stay out of (the
fireside comraderie of subordinates). The presence of the
commander was always a damper."

p. 264. “(Longstreet) thought: I don‘t belong. But he
wanted to join them. Not even to say anything. Just to sit
there and listen to the jokes up clogse, sit Inside the warm
ring, because off here at this distance with the deafness
you never heard what they said; you were out of it. But...
[f he joined there would be a stiffness. He did not want to
gspoil theilr night."
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- Reflected here |s a question that perplexes every
leader: when can I let down the wall that surrounds me from
my subordinates? As human beings, leaders enjoy
companionship as much as anyone does, but the old adage that
"it’s lonely at the top" reflects the very real separation
between leader and the led that accrues to command. The
predominant thinking is that if it is tough to send a
subordinate into mortal danger, it is doubly tough to send a
subordinate with whom a social relationship is shared.
Fraternizatlion and its debilitating effects must also be
considered. Some leaders are able, because of their
personallity, to enjoy extenslve soclal relationships with
subordinates. Other leaders cannot. Leaders should sense
their personal style in this regard and, in that it is
important that leaders have some social relationship with
immediate subordinates at least, adopt that style to suit
their leadership role and the situation at hand. Who are
gsome leaders in your experience who enjoyed success with
social relationships with subordinates and some who did not?
wWhat lessons from how these leaders handled themselves can
you apply to your philosophy?

p. 109. "(Lee) swung to Heth. "General, you may
attack.” To Pender he sald the same. He gave no further
directions. The generals would know what to do now."'

- Every leader should asplire to the condition
reflected in this excerpt: a commander so confident that
his/her subordinates understand his/her intent and
philosophy of command that he/she can make a simple command
and then assume compliance and expect success. If you are
not at such comfort with your subordinates, what can be done
to create such a situation? How about with your seniors?

p. 39. "(Buford) felt the beautiful absence of a
commander, a silence above him, a windy freedom."

p. 198. "...lt was Lee’s practice to back off, once the
fight had begun, and let the commanders handle it."

p. 254. "Longstreet explalined that Lee usually gave the
orders and then let his boys alone to do the job."

- Buford’s excerpt Is the epltome of the grandest
gsort of command, one in which the leader feels an obligation
to none other than country and subordinates and the freedom
to use military skill, judgment, and leadership to get the
Job done. The second and third excerpts describe a command
climate under General Lee In which such freedom existed.

But too often the post-mortem wrlitten by ocutgolng commanders
of today talks of unrelentlng pressure and endless
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interference from above. Command, which is supposed to be
the pinnacle assignment of our profession, turns out too
often to be a sentence to purgatory, a term of enshacklement
to the fears and ambitions of senior leaders. There is an
obligation by senior leaders to ensure that their
subordinates get the job done, but skillful senior leaders
orchestrate this obligation in such a way as to present to
subordinates an educational and rewarding sense ¢of freedom.
It is close to a universal truth that the greater the sense
of freedom enjoyed by commanders, the better is the command
climate In a unit and the better It does Its job. How
"free" do you feel as a subordinate? How "free" do your
subordinates feel? What are some methods you have seen
succcessful leaders use to achleve this sense of freedom?

p. 128. "Chamberlalin thought: two things an offlicer
must do, to lead men. ‘You must care for your men’s
welfare. You must show physical courage.” "

- Is that all there is to it? Do those two things
and soldiers will follow? 1If not, what other things must a
leader do? Or have as personal attributes?

p. 19. "(Kllrain sald) “If ye’ll ride the horse today,
Colonel, which the Lord hath provided, instead of walkin‘ in
the dust with the other fools, ye’ll be all right’...’You
walked,’ Chamberlain said grumpliiy..."

p. 120. "It was tlme to dismount. A good offlcer rode
as little as possible. (Chamberlain) got down from the
horse and began to march along in the dust, in the heat."

- Few things endear a leader to subordinates than
for the leader to endure hardships with them, on equal
terms. The leader must only be cautious to endure the
hardships in a condition so as to be able to carry on with
his/her duties (Chamberlaln here suffered heat stroke as a
reward for hls efforts to march wlth hls soldlers rather
than ride)>. What are some hardshlps that are more Important
for a leader to endure with his/her soldiers? How well do
the leaders of your unit meet this challenge?

¥ - Leaders (stature).

pp. 325-326. "...(Armlstead) saw that Longstreet was
crylng. He moved closer. The General was crylng.
Something he never saw or ever expected to see, and the
tears came to Armistead’s eyes as he watched..."

- Excerpts from Webb indicated a subordinate’s
belief that if the lieutenant cried, the rest of the unit




THE KILLER ANGELS 125

would be negatively affected. But here, Longstreet’s
emotion seemed not to have that affect on his subordinates.
Are there some times when such a digplay of emotion by a
leader 18, |f not appreclated, then at least sympathetlcally
accepted? And other times when it is entirely
inappropriate? Do a leader’s tears tend to more negatively
affect subordinates in the unit in general (i.e., privates
and sergeants) as opposed to immediate subordinates or
peers? What experience do you have with situations of great
emotion and what was inappropriate or apporpriate about the
way leaders handled themselves?

* - Lovalty.

p. 188. "(Longstreet) had disagreed last night, had
argued all morning, but now he was setting his mind to it.
The attack would come."

p. 192. "(Longstreet) said (to Hood), ‘Your idea of
moving to the right was sound, but (Lee’s) mind was set.”’"

~ A real test of a subordinate’s lovyalty is
deplicted In these excerpts. The first test requires the
courage of a subordlinate to argue a positlion contrary to
that of his/her senior officer. The extent and fervor of
that argument is determined by the situation at hand and the
particular personal relationship between the senior and
subordinate. The second test requires equal courage, that
of the subordinate accepting the judament and declsion of
the senior to execute the senior’s course of action, the
course opposed by the subordinate, and then executing that
course with exuberance, as if it were his/her own choice to
begin with. How do you allow subordinates to present
alternate courses of action in the planning phases of a
mission or project? How does your senior allow you to do
so? What are cases where the presentation to a senior of
opposing courses of action are morally or legally
"requlred"? See a continuation of this loyalty theme under
"Resignation."

% - Military Servijce.

p. 347. "‘(Lee to Longstreet)...we have no Cause. We
have only the army. But if a soldier fights only for
gs»ldiers, he cannot ever win. 1t is only the soldiers who
die.”"

- General Lee’s thought implies that only a
catrict, one with a Cause in which to believe and for which
to fight, can "win," while the leader wlthout such a Cause
and only his/her devotion to soldiers as a driving force has
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no hope to "win." The patriot may lose soldiers along the
way and still can gain ultimate victory for the Cause; the
leader without a Cause can achieve ultimate victory only
when no soldiers are lost, a hopeless pursuit. So our
challenge is to balance these thoughts. Our Cause is to
preserve In peace and protect In war our democratic way of
llfe. We must strive to do so with minimal loss of life,
but all the while reallzlng that some lives wil! be lost.
Do you agree? What ls your Cause? What about your seniors
and peers? Is it ilmportant that your subordinates know
about your Cause? Why or why not?

pp. 195-196. "“(Lee to Longstreet) To be a good soldler
you must love the army. But to be a good offlcer you must
be willing to order the death of the thing you love. That
is...a very hard thing to do. No other profession requires
it. That is one reason why there are so very few good
officers. Although there are many good men.’"

- This excerpt aptly describes one precept of why
our profession is a calling rather than a job. We as a body
must be ever vigilant to uphold the honor and prestige of
our significant position in a democratic society. That
entalls constant care for our personal affairs and the
admonishment of those in our ranks who are dishonest or
immoral. For it is only when leaders enjoy the absolute
trust and respect of subordinates that they can in good
faith order soldiers into deadly situations and then expect
those soiders to respond, intuitively aware that their
l+ aders are doing the best right thing for that time and
place. What shortfalls among fellow officers have you
witnessed which detract from the overall reputation of the
officer corps and what can be done to correct them? What
can be done to help us achieve our aspiration of an officer
corps of sgspotless reputation and unshakable honor?

* - Regignatjon.

p. 304. "(Longstreet to himself)> There is one thing you
can do. You can resign now. You can refuse to lead (the
attack>."

- If the subject of a disagreement over a mission
or order exceeds a subordinate’s will to comply, be it
because of legality, morality, or sanity, the ultimate
exte~sion of arguments to the contrary by the subordinate is
resignation. This excerpt caps a long depiction of
Longstreet’s disagreement with General Lee about the
Confederate tactics at Gettysburg (see other pertinent
excerpts under “Loyalty”). It reflects the emotional trauma
which accompanles the consideration of so drastic a step as
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resignation. Though senior military leaders devised
rationallzed reponses when asked why they did not resign in
the face of the unsound, half-hearted polltical strateagy
forced upon them durlng the Vlietnam war, |t remalns a tender
sore point for them as to why so few of them did resign
whlle some lower ranklng offlcers did. Under what
clrcumstanses would you and your peers conslider resignatlion?
Is it really a viable, worthy, effective option?

Numerjcal order of pages with topics:

16 - Comradeship. i6 - Fltness.
19,39,43,44,60 - Leaders (relationship with subordinates).
66,68 - Civil War. 103 - Leaders (intelligence).

109,120 - Leaders (relationship with subordinates).
122 - Comradeship.

128 - Leaders (relationship with subordinates).
135,160 - Comradeship. 188,192 - Lovyalty.

195 - Military Service.

198 - Leaders (relationship with subordinates).

230 - Leaders (courage).

254,264 - Leaders (relationship with subordinates)>.
271 - Discipline. 285 - Comradeship.

304 - Resignation. 325 - Leaders (stature).
347 - Military Service. 350 - Comradeship.
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THE MASK OF COMMAND. Keegan, John. New York, New York:
Penquin Books, 1988.

As the author states on page 11, "The leader of men in
warfare can show himself to his followers only through a
mask, a mask that he must make for himself, but a mask made
in such form as will mark him to men of his time and place
as the leader they want and need. What follows is an
attempt, across time and place, to penetrate the mask of
command." John Keegan herein reveals the masks of command
worn by Alexander the Great, the Duke of Wellington, Ulysses
S. Grant, and Adolph Hitler. And the leadership lessons are
as extensive as the years and range of moral characteristics
that separated them. They lived and led, now you can learn.

* -~ Agjlity.

p. 150. "Wellington had taken the trouble to Improve a
road that ran along the ridge, so as to faclllitate the
movement of relnforcements from one point of crisis to
another."

- Agllity iIs a battlefielid characteristic sought by
wlse commanders, and tt is, after all, one of the tenets of
Airiand Battle doctrine. Here it Is faclilitated by
Welllngton by the artlificlal alteration of the battlefleld.
Welllngton’s campalgns agalnst French forces in Portugal and
Spain are detailed in Ross.

# - Cjvi] War.

p. 165. "(Grant) knew that the Southerners, always
gtrapped for supplies, could win a firefight only as a
result of bad Northern management of their own superior
resources."

- The great advantages in resources enjoyed by the
Union during the Civil War made the Confederacy’s hopes for
independence dim indeed. See McPherson for greater detail
on the disparity in resources between the two and its
implications.

p. 197. "For all their operatlional expertlise, Lee and
Jackson proved men of limited imagination. Neither found
means of forcing the North to fight on their terms, as they
might have done had they tempted the Northern armles to
enter the vast spaces of the South and manoceuvre out of
touch with their rallroad and river llnes of supply. Both
thought In terms of defendling the South’s frontiers rather
than exhausting the enemy."
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- Compare this with thoughts |n McPherson whereln
it is argued that "trading space for time" would have better
served the Confederacy’s aim of independence.

* - Communication (of mission?.

p. S5. "Sometlmes (Alexander) spoke only to a select
group. Durlng the Gaugamela prellmlnaries, for example, his
pre-battle exhortatlion was an “offlcers only’ occaslon, what
the British army calls an ‘Orders Group,’ from which
subordinate leaders take back the word of the commander to
their own units. Then he had a short and llighter message
for each of the component contlngents..."

pp. 318-319. "(A commander) must also know how to speak
directly to his men, ralsing thelr sgspirits In times of
trouble, inspiring them at moments of crisis and thanking
them in victory...the need of every commander to convey an
impression of himself to his troops through words, to
explain what he wants of them, to allay their fears, to
arouge their hopes, and to bind their ambitions to his own."

- Effective communication with subordinates is one
of the greatest challenges that faces leaders, especlially
leaders with a great number of subordinates and more than
one subordinate level of command. How does a leader decide
what to tell subordinate leaders for their subsequent
dissemination to the soldiers and what to tell all
subordinate soldiers personaiiy;? 7Tie key «u veSo0lving this
dilemma rests in resolving how best to use the chain of
command. Since the credibility of subordinate leaders lies
to considerable degree in their authority to command, it is
imperative that they be given the perogative to do so; this
entajls that mission-type orders and the |lke be glven to
subordinate leaders for thelr dissemination to thelr
soldiers. This requirement to exercise the chain of command
must be balanced with the very real need for the soldiers to
routlnely see and hear thelir higher commanders. To exercise
this prerogative, senior leaders should periodically address
soldlers in person, but In more of a morale-enhancement
fashion than In an order-giving mode. Flnally, It Is
important to recognize the very real requirement for a
leader to possess solld communication skills. Subordinates
need to hear their leader; a leader without the skills to be
heard needs to practice to develop them. What do you
routinely communicate orally to subordinates and what to
subordinate leaders? How do your methods reinforce the
requirement to maintain a viable chain of command within
your unit? What are the deflcienclies in communication that
exlst between you and your higher headquarters and senjor
leader?
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p. 198. "...’In cases of great emergency, when new
dispositions have to be made on the instant, or It becomes
suddenly necessary to relnforce one command by sending to
its aid troops from another, and there is no time to
communicate with headquarters, I want you to explain my
views to commanders and urge immediate action, looking to
co-operation, without waiting for specific orders from me.’"

- This is a wonderful example of a leader ensuring

that his intent is communicated so well that leaders can
execute actions and take the initiative in absence of
guidance and still pursue the "game plan." Qur current

standard is that the commander’s intent be disseminated two
levels below that of the issuing headquarters. How well
does that work in your unjt? Are you confident that you are
“in your commander’s mind" and "in his/her commander’s mind"
all the time? How can it be improved?

* - Comradeship.

p. 131. "The effect (of the lack of unlt transfers in
the Britlsh army) was to produce a high degree ¢f what today
Is called “small unit cohesion.” The men knew each other
well, their strengths and weaknesses were known by their
leaders and vice versa, and all strove to avoid the talnt of
cowardice that would attach instantly to shirkers In such
intimate societies.”

- Comradeship and military service are inseparable
entitles; consequently, expressions of comradeshlp as those
in this excerpt are common in literature and are found in
many of the books in this guide. That prevalience is
demonstrated by the number of listings for "Comradeship" in
the guide’s Index of Topics. The observations and
discussion points below are used for all of them.

Comradeship is a sense of brotherhood, unity, and

cohesion among soldlers of a unit. It is sought by almost
every unit, but comradeship cannot be decreed or listed as a
training objective on the unit tralning schedule. It is

largely developed after the soldlers share experiences
together (the tougher the experience, the deeper the sense
of comradeship) and develop a respect for each other’s
professional performance. Friendship, on the other hand, is
an amicable relationship developed among acquaintances who
are fond of each other and enjoy each other’s company. Is
comradeship or friendship more important in a unit? What
comes first i{n a relationship among soldiers, friendship or
comradeship? Were you first a comrade with your best friend
ot best frlends from the start? How do athletics and civic
action projects fit Into the develupment of comradeshlip In a
unit? Why is it necessary for leaders to feel comradeship
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wlth thelr subordinates (and vice versa)? Or is It
necessary? Are there "disclipline problems" In your unit
that may be expressions of comradeship that need to be
better channeled?

* - Culminating Point.

p. 260. "(German offensives in Europe in 1940) would
have worked absolutely had the follow-on forces been able to
keep pace with that of the spearhead. But ploddlng,
horse-drawn formatlons slmply could not; by an effect to
whlich Clausewltz had taught all offenslves were llable they
expended so much of theilr energy in mere movement that, when
a culminating effort was called for, it proved beyond their
power to dellver."'

p. 265. "(In France) the Infantry had lagged at most a
few hours behind the tanks. On the steppe (of Russla), the
Infantry, even by marchlng twenty-flve miles a day, might
not catch up with the spearhead for days at a time. And the
bag and baggage trailed even farther to the rear, crowded
onto roads never meant for heavy traffic, or walting for
carriage on the gparse and devastated rail network.®

- These excerpts are excellent examples of
Clausewitz’ culminating polnt, that factor of ultimate
organizational exhaustion which every commander must
anticipate and precisely time coperations to avoid. See
Howard (Clausewitz) for definitive discussion on this
critical factor.

* - Duty.

p. 163. "1 (Welllngton) have eaten of the King’s sailt,
and therefore 1 conceive It to be my duty to serve with
unhesitating zeal and cheerfulness, when and wherever the
King or higs Government may think proper to employ me." "

- Our first responsibility as citizens is to
recognize our inherent responsibitity to serve our country
In some capaclty or another. For those who choose to serve
in the milltary, that commitment is further refined by the
sentiment of this excerpt and ultimately, after the cause is
establ ished as just, by the expression, "Theirs is not to
reason why, theirs is but to do and die." Are you and your
subordinates so committed? When was the last time you
talked to them about 1t?

¥ - Jpitiatijve.
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p. 69. "(Alexander) surveyed the lines of retreat that
of fered and, as he was so often to do in the future, opted
for the most difficult piece of ground. His thinking
clearly was that the enemy would presume the contrary, take
time to react and so confer on him a moment of initiative.
And at the exploitation of an Initlative he was aiready
becoming a master."

- It is expressed in various ways ("we will get the
enemy to fight at the time and place of our own choosing”;
"we will begin the operation when it is in our best

advantage to do so"), but the attention given initiative by
commanders consistently identifies it as a hard-sought
advantage on the battlefleld. Is there another battlefleld
advantage more important? I[If so, why?

* - Leaders (courage).

p. 81. "The knowledge that their king was taking the
gsupreme risk drove capable and well-briefed subordinates, at
the nead of drilled and self-confident troops, to fight as
hard and skilfully as if he had been at the elbow of each
one of them.”

p. 99. “(At Waterloo, Napoleon) was watchling from the
height on the far side of the valley. Wellington, by
contrast, kept at the closest gquarters to his infantry,
riding among them, uttering brief words of encouragement,
occasionally takling refuge In a square when the French
cavalry bolled about...He was constantly in his soldlers’
range of vision."

p. 149. "The general must make himself the eyes of hls
own army...must constantly change position to deal with
crises as they occur along the front of his sheltered line,
must remain at the point of crisis until it is resclved and
must stlll keep alert to anticipate the development of
crises elsewhere."

p. 167. "A European general would have sounded retreat
at the flirst hint of trouble, thinking to regroup on safer
ground and fight another day. <(Grant), oppressed by the
knowledge that the Union could afford to take ‘no backward
step’ In its struggle with southern rebellion, banished all
thought of retreat and rode like fury from blind spot to
blind spot, keeping his men in place."

p. 221. “...In 1861-65 1t was still Just posslible for a
general with the will to do so to ride about his line while
his army was in action. Grant had the will."”
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p. 315. “Command...is ultimately quite straight-
forward; its exercise turns on the recognition that those
who are asked to die must not be left to feel that they die
alone."

- The testimony of these excerpts is common since a
leader’s courage (or lack of it)> is evident in all times of
stress. The prevalence of interest in this trait is
reflected in the number of excerpts noted in the Index of
Topics of this guide; the observations and discussion points
below are similar in all of them.

These excerpts show why a leader must seem visibly
courageous to subordinates in times of stress. Courage will
atfect all who witness it, and its effect will multiply many
times over. The physical and moral courage of a leader can
Imbue In subordinates a splirlit and a wlil which can be
imparted by no other means. Do you agree? How else can a
leader imbue this spirit and will? What is the greatest
example of physical courage in a leader you can remember and
how did it affect subordinates? How about an act of moral
courage? How often must a leader exhibit courage to
subordlnates?

But beyond the mere aspect of courage, It Is the Insight
of the leader to recognize where and when to be present to

demonstrate this courage, to exercise the "personal" factor
of command, that is critical. It is said that battles and
events are turned by a leader "being at the right place at
the right time." This is appl!icable equally in battles, in

training exercises, and in command inspections by higher
headquarters, for It s easy for commanders to hide and let
things run their due course in all these cases. How does a
leader determine when and where to best exert this
courageous "personal factor"? Have you set up a means of
communication in your unit to help you determine this point
in time and place where you as a leader can exert the
crucial leadership factor and create success? How much does
study ahead of the sjituation affect a leader’s ability to
make this key choice? Wellington’s exploits at Waterloo are
also assessed in Ross.

p. 329. "The first and greatest imperatlive of command
Is to be present In person. Those who Impose risk must be
gseen to share (t...0ld warriors who have survived risk
Intact seem to the young merely old; and would-be heroes not
herolic at all. It ls the spectacle of herolsm, or its
immediate report, that fires the blood."

- Compare this excerpt with the excerpt tfrom Webb
whereln the doubtful soldler asks hls buddy about the
br igade commander who 1s a legendary warrior from the last
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war, but is now too clean to have seen combat recently:
“*(But) what’s he done lately?"

p. 213. "Expecting to find (the enemy) waiting to
engage him, (Grant) pressed forward only because he lacked
“the moral courage to halt.” When he found that the enemy
had decamped, ‘my heart resumed its place. It occurred to
me at once that (the enemy) had been as much afraid of me as
I had been of him. This was a view of the question I had
never taken before; but it was one I never forgot afterward.
From that event to the close of the war, 1 never experienced
trepidation upon confronting the enemy.”"

- This is a well-known descriptor of the relative
courage of leaders on the battlefield and a thought from
which all leaders can draw strength.

* - Leaders C(intelllgence).

p. 325. "There are, Indeed, times when a commander must
watch and wait...but in the last resort a commander must
act."

p. 328. "Sometimes a commander’s proper place will be
in his headquarters and at his map table, where calm and
geclusion accord him the opportunity to reflect on the
information that Intelligence brings him, to ponder
possibillities and to order a range of responses in his mind.
Other times, when crisis presents itself, his place is at
the front where he can see for himself, make direct and
immediate judgements, watch them taking effect and
reconsider his options as events change under his hand."

- These excerpts and the discusslon pertinent to
them neatly depict what is probably the classic combat
leadership challenge: knowing where and when to be in order
to apply the benefit of the correct information to take the
action required to achieve success at the most advantageous
time with the fewest friendly casualties. That the
challenge is a mouthful reflects its complexity. The part
of that challenge of belng at the right place at the right
time Is dliscussed under the toplc "leaders (courage)."
Being technically and tactically competent enough to first
filter through the "fog of war" for the bits of applicable,
critical information and then collating them into a mosaic
which depicts the true nature of the situation and proposes
a solution |s the second part of thls great challenge. What
have you done to prepare yourself to meet this challenge in
your present position? How have you prepared your
subordinates for their positions? How well prepared are
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your subordinates to do sc in your position? And vyou in
your senijor’s position?

p. 161. "“(Wellington’s) mind, at a calculating level,
had to carry an inventory of his own forces, their
dispostions In breadth and depth, their cumulative loss and
their persisting combat abllity. Perceptively, he had to
try to calculate how the enemy stood by the same Indices.
Both sets of calculations had to be run against a mental
clock of the passage of time...And throughout he had to form
estimates of the fluctuating resolution of his opponents,
both of those he could see - the enemy soldiers in the front
line - and of those he could not, particularly the commander
against whom he was pitting his wiltl."

- There are successful leaders and there are dumb

leaders, but there are no successful dumb leaders. The
description of the mental challenges facing Wellington in
this excerpt is daunting, but the task is certainly no
easler for leaders on today’s lethal battlefleld.
Experience and study are key to malntalning the edge In such
an environment because native [ntelllgence cannot accomplish
success alone. How are you preparling yourself for that test
of fire? How are you preparing your subordinates?

* - Leaders (relatjonshle with subordinates).

pp. 45-46. "Alexander, in short, sought to lead by
indulgence as well as by example...”compassionate
leave’...general cancellatlion of debts...Before Issus
(Alexander) made sure his men had eaten...before Gaugamela
‘he bade his army (to) take their meal and rest’...After
Issus, “despite a sword wound in his thigh (Alexander) went
around to see the wounded’...“ (those Alexander) knew had
done valorous deeds in the battle he honoured...He was also,
of course, meticulous about dlisposing decently of those who
succumbed to thelr wounds, frlend and foe allke."

- Here is a trait common to all truly great leaders
- the ability to lead forcefully, yet leave no doubt about
honest concern for the welfare of the led. Whatever other
attributes a leader may possess, few can surpass in
importance that of caring leadership. What do you do to
care for your subordinates? How can the caring of your unit
be improved? A common adage is that "you don‘t reenlist a
soldier, you reenllst his wife"; what priority does this
place on caring for fam!ly members?

p. 160. "Hearing after the slege of Cludad Rodrligo that
many (of the wounded) had been left wlthout shelter,
(Wellington) rode thirty miles after dinner to expel some
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uncaring officers from their lodgings and install the
wounded in their place. He made the same journey the
following night to ensure that his orders had been obeyed,
since they had been received “in a sulky manner,’ and when
he found they had not, he put the officers under arrest,
marched them to headgquarters and had them tried and
cashlered."

- Because of the personal effort lnvolved and the
true caring exhibited by such a leader, would not soldiers
truly and freely respect such a leader? And would not the
chain of command be bound to follow the example?

p. 61. "Alexander, of course, was the arblter of mood,
and he knew and would Impose the decencies."

~ As is noted in other pieces, especially in
Shaara’s description of the impact of Longstreet’s mood and
personality on his staff, the leader sets the tone and mood
for his/her unit or organization; it is a simple extension
of the adage that "a leader is responsible for all his/her

unit does or fails to do." 1If a leader exhibits hooliganism
and allows his/her subordinates to do likewise, the unit
will be filled with hooligans and perform accordingly. If a
leader Is gstraight-laced and humorless, chances are so will
be his/her unit. A simple example of this is a unit’s

social habit, such as at a dining-in. Numerous are the
tales of dining-ins which "left the club in shambles"; as
numerous are tales of dining-ins as dry and boring as the
fallen leaves. Both extremes were a direct result of what
the teader, intentionally or not, caused them or allowed
them to be, and both are accura“-e indicators of the stature
of those units under that leadership climate. The key is to
find the middle ground; a middle ground comfortable to the
leader which allows him/her to be himself/herself; and a
middle ground which produces a unit climate of high morale,
professlionallsm, and confldence - in short, a unit in which
It Is fun and rewarding to serve. How much fun are vyou
having In your unit? How effectively can you set the mood
of your supbordlinates? If the mood of your unit needs to be
changed, how do you change t?

p. 316. "The taskmaster who eschews mystlflicatlon, who
makes himself, his behaviour and his responses familiar to
his subordinates, must then evoke compliance...by...emotions
(love and fear) ultimately self-limiting in effect."

- Mystification, or the mask of command as Keegan
presents it, s the means by which a leader protects himself
from the ravages of the old adage that "familiarity breeds
contempt." Of all successful leaders of your experience,
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were there any who were able to escape thls "truism"? 1If
so, how dld they become completely "famlllar with thelr
soldlers" and still retain the soldliers” unswerving loyalty,
to the extent that the soldlers would willingly obey orders
that risked their lives? How can any leader "drink with the
guys" and then order "the guys" Into no-man‘s land?

p. 335. "(Modern armies’) elaborate hierarchies -
fourteen ranks interpose between a private and general - act
as a gystem of screens to camouflage the altitude at which
dangerous orders are generated."”

- How many ranks separate you from the privates?
The more that do, the greater the challenge to stay in tune
with the needs and true climate of the organization. The
ultimate question that every leader must keep in mind, and
then seek to answer with the greatest possible enthusiasm,
Is "what have I done for PFC America today?" Well, what
have you done for your privates today?

pp. 323-324. "Decoration ig a particularly potent tool
in the management of a commander’s direct subordinates...
Coerclion Is as essentlal a component of command as
prescriptlon or kinshlp. Ideally It should remalin Implicit,
and when made explicit should manifest itself as rarely as
posslble as physlcal force, except lIn extreme emergency
never falling arbltrarlly or threatening the majority."

- The system of award and punishment which a leader
adopts (s dependent in large part on the character of
his/her subordlinates and In large part determines the
climate in the unit or organization. The ldeal situation
presents the leader with solid, conscientious soldiers (the
predominant case with soldiers of the volunteer army of
1991) which enables him’her to depend on the liberal use of
rewards to maintain discipline. But regardless of the
situation and the relative degree of application of reward
and punishment, administration of that application must be
consistent in fact and consistent in the perception of the
soldiers. Which is more predominant in your unit, reward or
punishment? Why? If punishment {s more predominant, what
can be done to tip the scales toward a more reward-oriented
climate?

* - Leaders (stature).

p. 35. "At thelr closest, the ties between the leader
and his companions would be those of blood. But the heart
of thelr relatlionship was an ethical one, the equality that
persists between those who share rlisks and vie to outdo each
other in the disgplay of courage...To keep the regard of such
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men, the war leader had constantiy to excel - not only in
battle but in the hunting field, in horsemanship or skill at
arms..."

~ The nature of war and watriors may have changed
over the years since Alexander, but the need for the leader
to maintain excellence in the profession of arms has not.
From this philosophy flows the adage that "a leader must be
able to do all his/her scldiers can do and be willing to do
it first." Do you try to live up to that adage or are there
exceptions? How many of their tasks do your soldlers expect
you to be able to perform well? What do you expect of your
senlor?

* - MiLi Service.

p. 193. "...(Grant) recognized that (General Buell) was
a ’‘strict discliplinarian’ but suggested that, as a pre-war
regular, “(Buell) did not distinguish sufficiently between
the volunteer who enlisted for the war and the soldler who
serves in time of peace. One system embraced men who risked
life for a principle, and often men of sSocial standing,
cempetence or wealth and independence of character. The
c.her included, as a rule, only men who could not do as well
in any other occupation.”'

- This perception still haunts the military, as
many civilians perceive military volunteers in peacetime as
being those who cannot "hack it on the outside." Although

admittedly built on a combination of incentives to

en] istment unprecedented in American history, the results of
the Persian Gulf deployment and shortlived war argue that
the volunteer Army created in the 1980°’s is the best
peacetime Army ever organized. How do you answer that
question commonly asked of many soldiers by family members
or civilian friends, "When are you going to get out and make
something of yourself?" Why are you in the service and why
do you plan to stay when ccollege or high school friends are
doing "more meaningful" things in business, science, or
academ!a? Why is the service a more attractive alternative
to a "regular civillan job"?

p. 176. "...the soldler’s trade Is a harsh one - harsh
emotlionally as well as physlically - which but a minority Is
fitted to perform. Only the yvyoung and strong can stand long

marches, p - food, short sleep, scanty shelter, wet, cold,
thirst ana .ae constant burden of musket, knapsack and
cartridge pouch. Only the tough and well-integrated can

bear the risks of the battlefieid, the callousness of
combat, the agony of bereavement among friends and
comrades."




THE MASK OF COMMAND 139

- Thls descrlptlion certalnly flts with the common
perceptlion of the llfe of a combat arms soldler. But
pbecause all future wars wlll really have few, 1f any, "rear
areas," leaders should have In their mind the conviction
that all soldlers need to be so toughened. This convictlon
flles in the face of the impression glven young people by
our exuberant recrulting advertisements, but 1s one that
leaders must have in mind as they design their unit training
programs. How well are you and your subordinates prepared
to meet these rigors? If you reminded your soldiers that
upon their enlistment they volunteered to be the first
Americans to serve their country on the battlefield, how
would they react?

* - Moral Forces.

p. 24. "Alexander, however, noting that the Persians
seemed to be counting on the steepness of the river bank to
defeat his effort, rightly concluded that he enjoyed a moral
advantage."

- Clausewitz wrote of the decisive power of moral
forces. It is said that the "moral hligh ground" of the
Union, its cause to eliminate slavery, was decisive in the
Civil War, as was the moral impetus of the Allies to defeat
Hitler in Worid War I1I. While these are strategic examples
of the value of moral force, thlis excerpt lllustrates that
moral force has equal application on the tactical
battlefield. Belief In a cause, confldence In warfighting
prowess, and willingness to follow a leader all imbue in
soldlers a psychological strength difficult to measure, but
Indomitable In battle. How can a leader affect the moral
force of a unlt? What moral forces has your unit to Its
advantage?

* - Staffs.

p. 137. "(Wellington) decides; his chief adviser
trangslates decisgsion into paperwork and makes a technical
Judgement. From it action flows."

- Herein is described the perfect command and staff
action sequence. The commander conducts his estimate,
provides guidance and intent, and them allows the staff to
do its work, bringing the commander’s wishes to fruitjon
with a timely, well-coordinated order. Would you estimate
that the command and staff action sequence in your unit is
as well oiled as this? How could it be improved? How
effectjvely i3 the commander’s intent communicated?
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p. 198. "4 staff ot reguiars woula have been a barrier
between (Grant) and his army. His staff of amateurs was a
medium of communlcation, because it resembled the men he
commanded almost to the point of mimicry."

p. 318. "(Welllngton and Grant’s) Intimates fulfilled
the role on the one hand of remembrancers to the commander
of his responsibility for the army’s welfare, and on the
other of witnesses to the army of the commander’s concern
for it."

- An often understated, but absolutely critical
function of any staff is to act as a conduit between
subordinate units and the senior commander. It is true that
the primary conduit in this regard is subordinate
commanders, but the staff should also spend time with
subordinate unjits to assist in their particular areas of
expertlise and also sense the climate, disclipline, and
readiness of those units. A staff that seldom ventures
outside the headquarters does lts commander il]l service. In
fact, It Is a wise commander who states that his/her staff
is not really his/her staff at all, but that the staff
should work so hard wlth and for subordlnate commanders that
these commanders should view it as theilr own. How often do
you see the staff of your higher headquarters? Is that
enough? How could they be more helpful to you and the
commanders they serve?

p. 336. "Staff officers who, even when general staff
culture flourlished at its most intense, had nominally been
required to alternate between staff appointments and troop
duty, were subsequently and with increasing strictness
actually required to do so."

- This also reflects the current pattern of
assignments, especially those of junior officers. Staffs
are thus prevented from becoming "chateau soldiers," a
gseparate class from the supported units, and staff officers
better serve because they better understand the needs of
supported units. What Is the assignment policy for staff
officers in your unit? How does it contribute to a healthy
and empathetic staff?

» - Tactlcsg.

pp. 7 -72. "Indeed, In retrospect we can now see that
the tragecy of the First World War was that the waglng of
slege warfare and the prollferation of rapid-firing weapons
had suddenly colncided without the military establishment of
the Western world having had time to detect their
coincldence or draw the appropriate conclusions from it."
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- Refer to Forester, Stokesbury, and Keegan (The
Face of Battle [(The Sommel) for better insight into this
tragic lack of appreclation |In World War I.

p. 115. "The mu=eket was the workaday Instrument of
death. It dealt death, huwever, in doses strictly limlted
by space and time."

- The discussion which follows thls excerpt In the
book outlines the "Napoleonic" tactics which carried over
Into the Civil War. Note in McPherson how the lncreased
range and impcoved accuracy of the rifles of 50 years later
rendered these tactics the vehicle of death on the killing
fields of America.

* - War.

p. 272. "Hlitler, in short, was to be chef; the generals
bottlewashers. They were to be left to find, train and
egquip the army’s soldiers; he was to commit them to and
command them in battle."

- This excerpt reflects a command structure in
contrast to Clausewitz’ view that statesmen should allow the
generals to execute the battlefleld aspects of the war, once
political aims and objectives are established. Hitler’s
approach may not have been the reason Germany lost World War
II, but its desultory effect on the military leaders so
tasked to execute a strategy not their own had to have been
a contributinhg factor.

pp. 301-302. "...radlo did not bring to the Fuhrer’s
headquarters all the other information of an Immaterial but
much more Important kind - the look of the battlefleld, the
degree of heat and cold, the variation in iIntensity of enemy
pressure, the level of nolse, the flow of wounded backward,
the flow of supply forward, the mood of the soldiers, to be
Judged by the expression of thelr faces and the tone of
thelr answers to questions - which only a man on the spot
would gather."

- And for all of its wonders, the radio could not
create for Hitler, hundreds of miles away, a sense of the
battlefield a true commander would need. So not only did he
prevent his generals from executing the war, Hitler also had
no realistic way to effectively manage the forces.

* - Wor lgj War I.

p. 245. "The defect of the milltary organizations that
went to war in 1914 was that they were too strong, so strong
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in poth nuniber s and firepower that none could hope to defeat
another in the open field, and all in consequence were fated
to fight a stalemate warfare in static positions...the
concentration of manpower on the fighting front from
Switzerland to the sea was so dense and the capability for
rapld reconcentration of reserves by lateral rallroad along
Its length so large that no army, with weapons and equipment
then avallable to It, rould hope to assemble a breakthrough
force. By the time it had got together a concentration
large enough by a general staff’s calculations to force an
entry, undisguisable signs of warning would have set
counter-offensive reserves into motion. When it launched
its attack, irresistible force would meet immovable object
and stability, give or take a few thousand yards of front,
must be restored."

p. 246. "...(In the mid-19th century) time-tested
blackpowder musket and smoothbore cannon were replaced in
all advanced armies by rifled weapons. Rlfled weapons fired
projectilies - explosive if from cannon - out to
unprecedented ranges and with an accuracy never before
achleved. An Immedlate effect was to drive cavalry, the
bulkiest of tactical targets, clean off the battlefield."

p. 247. "...’The true strength of an Army llies
esgentially in the power of each, or any of its constltuent
fractions, to stand up to punishment, even to the verge of
annihjlation 1f necessary.’"

p. 248. "(With improved rifles, more and more rapidly
firlng artillery, and machine guns) A brlgade of infantry,
3,000 men, when supported by its third of the divisional
artillery, could In consequence discharge each minute a
volume of fire at least equal to that of the whole of
Welllngton’s army of 60,000 firlng volley and salvo at
Waterioo."

p. 249. "...barbeac wire - invented by an American in
1874, ten years too late to add its share of horror to the
Civil War - had begun to appear also (on the battlefields of
World War I>."

p. 251. "Generals, who as late as 1862 could directly
obgerve the effect of their orders on the fighting, had now
been driven, by the very Intensity of the fire they
unleashed, so far from the seat of action that the power to
influence its ebb and flow had been taken from their
grasp...And what held true for the generals did so aiso for
the artlllery commanders who were the princlpal agents of
their plans. Bombardment and barrage plans could be
pre-ordained. They could not be altered once the fighting
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had begun...Artillery warfare was, in fact, self-defeating.
The enormous prellmlnary bombardments gave a defender all
the warning he needed to bring reinforcements forward to the
threatened sector. The weight of fire unleashed actually
added to the obstacles the attacking infantry had to
negotiate, lashing barbed wire into impenetrable entangle-
ments and churning no-man’s-land into a moon landscape of
shel lholes. And the barrage, whether of the attackers or of
the defenders, comprehensively destroyed the fraglle network
of telephone cables that offered the only means by which
stricken infantry could request asslistnace from the
artillery 1t counted upon to help 1t forward."

- These passages aptly describe the changes in
warfare and how their Impact created the unfathomable
slaughter that was World War I. Compare these with the
accounts of Forester, Keegan, and Stokesbury.

Numerical order of pages wjth topjics:

24 - Moral Forces. 35 - Leaders (stature).
45 - Leaders (relationship with subordinates).

55 - Communication (of mission>.

61 - Leaders (relationship with subordinates).

69 - Initiative. 71 - Tactics.

81,99 - Leaders (courage). 115 - Tactics.

131 - Comradeship. 137 - Staffs.

149 - Leaders (courage). 150 - Agility.

160 - Leaders (relationship with subordinates).

161 - Leaders (intelligence). 163 - Duty.

165 - Civil War. 167 - Leaders (courage).
176,193 - Military Service. 197 - Civil War.

198 - Communication (of mission).

198 - Staffs. 213,221 - Leaders (courage).

245,246,247,248,249,251 - World War 1.

260,265 - Culminating Polnt. 272,301 - War.

315 - Leaders (courage).

316 - Leaders (relatlonship wlth subcrdinates).

318 - Staffs. 318 - Communication (of mission).
323 - Leaders (relationship with subordinates).

325,328 - Leaders (intellligence).

329 - Leaders (Ccourage).

335 - Leaders (relationship with subordinates).

336 - Staffs.
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MEN AGAINST FIRE. Marshall, S.L.A. Gloucester,
Massachusetts: Peter Smith, 1978 (first printed in 1947)>.

Germinated by the observation of the fighting men of
World War II, this book is a study of the reactions and
emot ions of men against fire, with special emphasis on the
physical and psychological aspects of the problem of command
at the tactical level. It addresses critical tenets of
leadership and training and lays a foundation of
requirements for preparing soldiers for war. General
Marshall undertakes a search for battlefield truth in the

hope that readers will learn from it and attempt to perfect
an Army in service to a country for which many gave their
lives. These lives will not have been lost in vain if we

make an earnest effort to apply these lessons and improve
our little part of own Army accordingly.

# - Battle Buddies.

p. 148. "Fear is contagious but courage is not less so.
To the man who 18 in terror and verging on panic, no
influence can be more steadyling than that he see some other
man near hlm who Is retalning self-control and dolng his
duty."

- The assignment to every scoldier of a "battle
buady" has safety and operational benefits, but a benefit

often overlooked and perhaps the most important of all is
the cohesive affect the "buddies" will have on one another,
as expressed in this excerpt. Do all of your soldiers have

battle buddies? Who appoints these buddy teams? How are
they reviewed for effectiveness?

* - of avit

p. 106. "...a first responsibility of the tacicai
commander at every level is to determine, as exactly as
possible, by all means within his power, where that heart
(of the enemy’s greatest strength) is located, and then plan
his battle or rearrange his plan accordingly."’

- Clausewitz theorized that every force has a
center of gravity, that factor in Its makeup which it
protects above all else and whose destructlon or compromlise

would determine the course of the confiict. An enemy force
has such a center, regardless of that force’s size. It may
be its leader, a particular weapons system, its logistics

capablliity, or any number of other key items or factors.
This excerpt highllghts the Importance of the commander s
assessment of his enemy’s strength and center of gravity.
What is your unit’s center of gravity? Wwhat enemy center of
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gravity do you most often train to destroy or neutralize?
What others might exist that you need to consider?

* - Communication <of mission’.

p. 139. "...the greater danger to the commander |s not
that he will err in wording his order but that he will not
follow through in making certain that the order is heard and
understood all along the line. Words repeated out loud down
to the last man will be cobeyed. But an order only half
heard becone= a convenlent excuse for non-compliance. In
the giving and In the relaylng of orders the rule i3 to
remove every element of doubt. If there is not time for
this precaution, there is not time for the maneuver."

- Of course, if there is time for feedback or a
briefback by subordinates, this is the ideal situation. But
the principal point here is that leaders must ensure that
their orders, instructions, and intent are communicated
clearly to the last soldier. The failure to do so, as
reflected in the latter portion of thlis excerpt, mirrors the
cowardly staffer’s creed that "an action passed is an action

completed." A leader cannot asgsume understanding of his/her
orders. How do you ensure that all of your subordinates

understand your guidance? What feedback do you offer your
senior leader when he/she provides you instructions?

* - Comradeship.

p. 42. “"The warmth which derives from human companion-
ship Is as essential to (the soldier’s) employment of the
arms wlth which he flghts as is the finger wlith which he
pul!ls a trigger or the eye with which he aligns his sights."

p. 43. "It Is that way with any flghting man. He is
sustained by his fellows primarily and by his weapons
gsecondarily. Having to make a cholce In the face of the
enemy, he would rather be unarmed and with comrades around
him than altogether alone, though possessing the most
perfect of quick-firing weapons."

p. 124. "With the growth of experlience troops learn to
apply the lessons of contact and communication, and out of
these things comes the tactical cohesion which enables a
group of individuals to make the most of their united
strength and stand steady in the face of sudden emergency.’

p. 150. “,..the tactical unlty of men working together

in combat will be in the ratio of their knowledge and
sympathetic understanding of each other."
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p. 155. '...the relatlonships within our Army should be
based upon intimate understanding between officers and men
rather than upon familliarity between them, on sgel f-regpect
rather than on fear, and above all, on a close uniting
comradeship."

p. 161. "...When the hard and momentary choice Is life
or death, the words once heard at an orientation lecture are
clean forgot, but the presence of a well-loved comrade Is

unforgettable."

- Comradeship and military service are inseparable
entities; consequently, expressions of comradeship as those
in these excerpts are common in literature and are found in
many of the books in this guide. That prevalence is
demonstrated by the number of listings for "Comradeship" in
the guide’s Index of Topics. The observations and
discussion polnts below are used for all of them.

Comradeship is a sense of brotherhood, unity, and

coheslon among soldliers of a unit. It 1s sought by almost
every unit, but comradeship cannot be decreed or listed as a
training objective on the unit training schedule. It is

largely developed after the soldiers share experiences
together (the tougher the experience, the deeper the sense
of comradeship) and develop a respect for each other’s
professional performance. Friendship, on the other hand, Is
an amicable relationship developed among acquaintances who
are fond of each other and enjoy each other’s company. Is
comradeship or friendship more important in a unit? What
comes first in a relationship among soldiers, friendship or
comradeship? Were you first a comrade with your best friend
or best friends from the start? How do athletics and civic
action projects fit into the development of comradeship in a
unit? Why is it necessary for leaders to feel comradeship
with their subordinates (and vice versa>? Or is it
necessary? Are there "discipline problems" in your unit
that may be expressions of comradeship that need to be
better channeled?

¥ - Coordination.

p. 87. "The total strength of a position does not
reside in its numbers of men and weapons but in knowledge of
the numbers and the mutual sharing thereof. All tactical
gsupport must be known and be felt to be of true moral help
in a time of crisls."

p. 86. "So It should be a watchword of mlinor tactics
that It |Is never enough to support to the limit; tactical
gsecurlty requires that full knowledge of all support be
shared by all concerned."
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p. 92. "Informatlon is the soul of morale iIn combat and
the balaancing force in succegsful tactics."

- The wisdom of the discussion surrounding these
excerpts seems self-evident, but that it is so elusive in
execution speaks of the attention needed to ensure proper
coordinatlon among all neighbors on the battlefleld. Such
coordination should be habitual, applied so regularly in
garrison activities, training exercises, and all manner of
unit business that it would likewise be habitual on the
battlefield. How confident are you that your neighbor on
the battlefield will know enough about you and you about
him/her to ensure security and success in your operations?
On whom do you place the responsibility to coordinate
support and exchange Information with nelghboring and
supporting units? Does he/she see his/her role in the
important context expressed in these passages?

p. 94. "In operations the object of any valid gquest for
information from the top down is to see what may be done to
help."

- While subordinate leaders enjoy the receipt of
information from higher headquarters, it 1Is critical that
they understand their obligation to furnish information on
their status back to that higher headquarters in a timely
fashion. It might require considerable effort to do so
under engaged conditions, but the subordinate must grasp the
fact that it is upon the higher headquarters that he/she
depends for support. That higher headquarters must husband
precious resources and properly Jjudge the actual situation
on the battlefield tc best allocate those resources to that
subordinate who needs them the mogt at that particular time
to accomplish the units’ mission. If the subordlnate fails
In that cruclal communlicatlion of status, the higher
headquarters will not have a true battlefield vision and
chances are that precious resources will not be used as
effectively as they might be otherwise. How well does your
unit practice the process of allocation of resources under
battiefield conditions? How would you do it better?

¥ - Discjpline.

p. 54. "The best showing that could be made by the most
spirited and aggressive companles was that one man in four
had made at least some use of his firepower.”

- It is for this conjecture about World War 11
soldliers that thls book is largely reknown. As mentioned in
the Author’s Note in the book, it led to training revisions
which 1 2sulted in an increase in individual soldier




MEN AGAINST FIRE 148

involvement in the Korean War. How do you as a leader
ensure that all of your soldiers do their duty at critical
moments? How does your chain of command assist you with
this dilemma? How does establishment of the Battle Buddy
system affect the situation?

pp. 75-76. "The men who show no disposition to use the
small weapons, even when properly urged and directed, can be
switched to the gun crews. There, the group will keep them
going...This sounds like a paradox - to expect greater
response to come from increased responsibility. But it
works. 1 have seen many cases where men who had flunked it
badly with a rifle responded heroically when given a flame-
thrower or BAR. Self-prlide and the ego are the touchstone
of most of these remarkable conversions. A man may fail
with the rifle because he feels anonymous and believes that
nothing important is being asked of him...The switch to a
heavier weapon is a challenging form of recognition. It is
a chance for the man to show others that he has been held in
too lowly esteem.”

- These excerpts transmit the feeling that a sense
of responsibility and the proximity of comrades nerve
soldiers to greater achievement. It is important to realize
that this applies to soldiers of all branches, not just
infantrymen, and all grades and ranks, not just privates.
The application for all leaders, then, ls for them to assign
soldiers to tasks that best meet their mettle under crisis
conditions so that as much of the unit’s assets as possible
is in fruitful action in those times. How do you assign
responsibilities to subordinates? How could you consider
these opinions on relative responsibility and proximity to
fellows to the tasks your soldiers have to accomplish? Have
you soldiers whose marginal performance might improve if
they were given more responsible tasks?

* - catjon (milit D,

p. 116. "...the beginning (of the process to train a
soldler) lies In a system of schooling which puts the
emphasis on teachling soldiers how to think rather than what
to think..."

- Compare this with a like excerpt from Fuller.
Both authors highlight the need for leaders to be able to
reason, to be able to apply common sense where and when it
Is needed, and, more importantly, to reallze where and when
doctrine may not apply and then devise an alternatlive
successful solution. What schooling or training have you
received where only the "school solution" was accepted? How
does your unit training apply the "how to think" approach?
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* - Fitness.

pp. 173-174. "A hard road march Is the most
gatisfactory training test of the moral strength of the
individual man. The great advantage of the gain in moral
force through all forms of physical training is that it is
an unconscious gain. Wil1l power, determination, mental
poise, and muscle control all march hand-ln-hand with the
general health and well-belng of the man...Truly then, it Is
killing men with kindness not to insist upon physical
standards during tralning which will glve them z maximum
fltness for the extraordinary stresses of campalgning in
war."

- Compare this to an entry under "Trainlng" in
Myrer. The value of fltness |s obviously apprecliated more
in today’s Army than in the author’s time when, apparentiy,
the low concern for fitness was the cause of his
frustration. It is well to re-emphasize here that the
hardening of the body and splirit beyond the “"comfortable
fitness level" advocated in fitress club advertisements is
required of soldiers because fitness club members are not
the ones preparing to deploy to the modern, lethal
battlefield. Also to be remembered is the fact that while
equipment maintenance and individual knowledge may be
brought "up to speed" in the last hours or days before a
deployment, physical fitness cannot be; it must be
maintained at a high level all the time. Are you and your
subordinates ready to step onto a flight bound for the
battlefield tomorrow morning? If not, doing 500 pushups and
750 situps and running 26 miles tonlght to "catch up" will
not do It - It’s too late!

¥ - Jnjtiative.

p. 22. "As more and more lmpact has gone [nto the
hitting power of weapons, necessjitating ever widening
deployments In the forces of battle, the quallity of the
initiative in the individual has become the most pralised of
the military virtues. It has been readlly seen that the
prevalling tactlical condltions increased the problem of unlt
coherence In combat. The only offset for thlis difficulty
was to traln for a hlgher degree of Indlvidual courage,
comprehension of situation, and self-starting character in
the soldier."

- Initiative is that treasured commodity with which
we claim the American soldier is graced above that of any of
his/her possible adversaries. Yet we Impose drill on
soldiers in training, perhaps by its very nature suppressing
or stifling initiative, and some less-than-confident leaders



MEN AGAINST FIRE 150

are hesitant to grant subordinates the freedom to exerclse
Initiatlve ("Don‘t do anything until I get back" and "I must
approve any varlatlons from this plan"). Do your
subordinates know when and how they are free to exercise
thelir Inltiative? Does your senlor glve you mission-type
orders which allow you use your initiative? What are
occasions when the exercise of initiative by subordinates in
your unit may be counterproductive? Are there any
individual characteristics you hold to be more veluable than
initiative? If so, what are they and why?

* - Leaders (courage).

p. 48. "Knowlng that the leaders are afraid makes the
men more feartul."

p. 187. "“Anticipation is 60 per cent of the art of
command. ‘"

- The first excerpt Is stark testimony to the
effect that a leader’s courage, or lack of It, has on
subordinates. It is crucial for any leader at any echejon
to display courage, even though he/she may not really feel
courageous at the moment. 1t ils especially crucial for
leaders In the fleid of view of their soldiers to act
courageously. How can a leader know how he/she Is going to
react? How can a leader be sure that he/she will display
courage? Most of us probably will not know until the moment
of truth arrives. But it is Incumbent on all leaders to
prepare themselves under the most rigorous and hazardous
conditlons possible to hone steely-edged nerves agalnst the
onslaught of battlefleld terror. The second excerpt speaks
to the need to be able to discern where to be when, to know
what to do when you get there, and then having the courage
to do it. How does a leader determine when and where to
best exert this courageous "personal factor"? Have you set
up a3 means of communication in your unit to help you
determine this point in time and place where you as a leader
can exert the crucial leadership factor and create success?
How much does study ahead of the situation affect a leader’s
ability to make this key choice?

* - Leaderg (intel]ljgence).

p. 108. *"...60 per cent of the art of command ls the
abillty to anticipate; 40 per cent of the art of command |s
the ability to improvise, to reject the preconceived idea
that has been tested and proved wrong in the cruclible of
operations, and to rule by action instead of acting by
rules."
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p. 116. "To square training with the reallty of war it
becomes a necessary part of the young officer’s mental
equipment for tralining to instill in him the full
reallization that In combat many things can and will go wrong
without it being anyone’s fault in particular...there is no
system of safeguards known to man which can fully eliminate
the consequences of accident and mischance |ln battle."

p. 117. "Improvisation 18 of the essence of Initiative
in all combat just as initiative is the outward showing of
the power of decision."

- Anticlpation lnvolves thinklng through all
probable branches and sequels for a course of actlon and
planning actions to react to thelr occurrence or, better
vyet, to plan action to cause the more favorable branches and
gsequels to occur and thereby make the enemy react to their
occurrence. Thls requires extensive experlence with the
forces and weapons lnvolved, a fundamental knowledge of the
enemy, and a reasonable abillity to assess environmental and
topographic Impacts on operations. It also requires the
imagination to purposefully question subordinates to ensure
their understanding of the intent of the operation and their
part in it and the accommodation in their plans for the
probable contingencies (commanders must be able to ask the
right questions). That all may be the easy part. What
General Marshall calls improvisation in the second excerpt
is tougher, truly an art. It is initiative expressed in
high-speed action and a capability all leaders must develop
In themselves, as s emphasized in the third excerpt. What
measures short of combat experience or training devices do
you think are the most effective in developing a leader
capable of success in this "60/40" environment?

*» - Leaders (relatlonshlip with subordinatesg).

p. 62. "...no commander |s capable of the actual
leading of an entire company iIn combat...the spread of
strength and the great varlety of the commander’s problems
are together beyond any one man‘’s compass...therefore a part
of his problem In combat 1s to determine which are the moral
leaders among h!s men when under flre, and having found
them, glve all support and encouragement to their effort."

- Thls excerpt allows that "informal leaders" exist
In units outslde the formal chaln of command. It iIs to
these leaders, either because of thelr social, athletic, or
charismatic leadership skllls, that soldlers of a unit look
for leadership in times of crisis, in garrison or on the
battlefield. It is well that leaders identjify these
soldiers and exploit their Influence to the unit’s positive
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advantage. Who are the informal leaders in your unit? Are
these informal leaders positive influences or negative
influences? (Compare this excerpt with one of the same

topic in Keegan - Face of Battle.)>

p. 102. "The diabolical effect of even such a rela-
tively simple instrument as the field telephone is that it
may come to command the commander. It chains him to a
system of remote control. At first he sees it only as a
useful channel for quick communication in combat. Then he
fears to leave it lest it should require his presence in
headquarters the moment after he leaves to go forward."

- This excerpt warns of the tendency toward
"inactive leadership," that same malaise which Fuller and
Forester curse as affecting the leaders of World War I. See
further discussion under this same topic for them.

p. 103. '’The commander should appear friendly to his
soldlers, speak to them on the march, visit them while they
are cooking, ask them if they are well cared for, and
alleviate their needs if they have any.”’"

p. 104. "...C(commanders) not only used their visits to
inspire their men but they learned much which could be
applied to conserving the lives and building the efficliency
of their forces."

p. 105. "In rear areas the commander, high or low, wins
the hearts of men primarily through a zealous Interest in
their general welfare. This is the true basis of his
prestige and the qualifying test placed upon his soldlerly
abilities by those who serve under him. But at the front he
commands their respect as it becomes proved to them that he
understands their tactical problem and will do all possible
to help them solve it."

p. 159. "...the essential is that (the soldier) be
given freedom to think with a clear mind, which freedom can
be his only when he becomes convinced that the Army - and
particularly the Army as represented by his immediate
superlors - 1s doing everything possible for his welfare."

- These excerpts exempllfy the extremes (and the
importance of achieving these extremes) to which commanders
must go to ensure the welfare of subordinates, earn their
respect, and be assured that the unit is capable of the
missions assigned to It. What is your habit of checking on
soldiers in the field? Does your senior leader accurately
appreciate your situation in tough conditions? What can you
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do to ensure that your senior leader gets the image of your
unit that he/she needs to make proper decisions?

pp. 171-172. "Nothing more unfortunate can happen to
the commander than to come to be regarded by his subord-
Inates as unapproachable, for such a reputation isolates him
from the maln problems of command as well as {ts chief
rewards...It 1s never a waste of time for the commander to
talk to his people about thelr problems; more times than
not, the problem will seem small to him, but so long as it
looms large to the man, 1t cannot be dlsmlissed with a wave
of the hand. He will grow in the esteem of his men as he
treats their affairs with respect."

- Talking with soldlers is key to a truly success-
ful command. It |Is easy to do when the subordinates are few
In number; but because |t get2 Increasingly difficult as the
unlit grows larger, leaders In these cases must be more
aggressive in seeking out ways to maintaln this commun-
icatlon. Thlis real need to communicate with soldiers goes
back to the old adage, "Don‘t let the sun set on a hungry or
unpaid soldler." 1If a leader’s communications are so fouled
up that he/she does not know about such problems in the
first place, then the problems will not be solved, and the
unit cllmate can only deteriorate. What do you do to ensure
effective communication with subordinates? What is more
important: communication of the leader’s philosophy and
guidance down or communication of subordinates’ ideas and
concerns up?

p. 189. "1 do not propose to lay down for you a plan
of campaign: but simply to lay down the work It Is desirable
to have done and leave you free to execute it In your own
way‘ s 0

~ This is the ideal command relationship: a senior
commander confident in a subordinate’s personal ability, a
subordinate’s training and preparation, a subordinate’s
operational status, and a subordlinate’s understanding of the
commander‘s intent to the extent that a simple order ordains
that subordinate’s freedom to execute the mission as he/she
sees fit. How predominant is8 this case in your unit? What
can be done to make [t the predomlinant case?

# - Leaders (gtature).

p. 168. "In so far as his abllity to mold the character
of troops |Is concerned, the qualifying test of an officer Is
the Jjudgment placed upon his soldierly abilitles by those
who serve under him. If they do not deem him fit to
command, he cannot traln them to obey. Thus when slackness
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Is tolerated In offlcership, it 1s a direct lnvitatlion to
disobedlience, and as disobedlence multlplies, all discipline
disappears."”

pp. 186-187. "Manners and appearance contlnue to
command respect for the lndlvidual only when he |s capable
of carrying his proportionate part of the burden. The
criterlion of command is the abliity to think clearly and
work hard rather than to strike attltudes or accept
dlsproportionate risks. The small unit commander who
practices sel f-exposure to danger iIn the hope of having a
good moral effect on men, instead, frays the nerves of
troops and most frequently sSucceeds In getting himself
killed under conditions which do no earthly good to the
army. Troops expect to see thelir officers working and
moving with them; morale is impaired when they see that
their leaders are shirking danger."

- These excerpts sgpeak volumes toward the ideals
officers are obllgated to pursue. Other works in this guide
address leadershlip stature, but few so directly. What
leader In your experience best typified these ideals? Why
do you think s0? Which of your subordinate leaders does so?
Why do vyou think so? What in yourself do you need to
Improve to attain these ideals?

* - Morale.

p. 67. "Among flghtlng men morale endures only so long
as the chance remains that ultimately their weapons will
deal greater death or fear of death to the enemy. When that
chance dles, morale dles and defeat occurs.”

- And hence the Importance of trainling to build in
soldiers conflidence in thelr equipment and tactlcs and the
Importance of leaders to develop the competence and courage
to lead the way. How well prepared are your soldlers to
absorb the strain of battle and perservere? What can you do
as leader In peacetime to prepare yourself and your soldlers
to malntain thelr morale in the face of battle? When did
“the chance" mentlioned above die for the Iraql soldiers In
Kuwait during the Persian Gulf War?

p. 115. "The fundamental cause of the breakdown of
morale and discipline within the Army usually comes of this,
that a commander or his subordinates transgresses by
treating men as |f they were children or serfs instead of
showing respect for thelr adulthood."

- Listen to the common complalints of soldiers with
*low morale" and these comments are common: "The platoon
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leader never listens to us" and "The First Sergeant thinks
all we are good for Is police call and latrine detall, and
he watches us }Jike a hawk even when we are doing that."
These reflect a chain of command similar to that of this
excerpt. It takes a great leap of faith to treat soldiers
as they should be treated, but once done and once the leader
becomes comfortable with the physics of the relationship,
its results will reward the brave leader many times over.
Is there such a thing as soldiers who can pever be treated
as adults? If so, have you any as subordinates? What Is
your plan to "recover" them?

pp. 157-158. *’/...(morale is) the body of thought of a
person or persons, as to whether it disposes the thinker to
high endeavor or toward faillure...’"

p. 158. "Morale is the thinking of an army. It iIs the
whole complex body of an army’s thought: The way it feels
about the soil and about the people from which it springs.
The way that it feels about their cause and their pollitics
as compared with other causes and other politics. The way
that it feels about Its friends and alllies, as well as its
enemles. About |ts commanders and goldbricks. About food
and shelter. Duty and lelsure. Payday and sex. Milltarism
and civilianism. Freedom and slavery. Work and want.
Weapons and comradeshlp. Bunk fatlgue and drill.
Disclplline and disorder. Life and death. God and the
devil]."

- Is there a better example of the negative side of
this thought than that provided by the collapse of the Iragi
army in the Persion Gulf War? Despite being the fourth
largest military force in the world, it collapsed like a
deck of cards under the allied coalition’s advance, largely
because of "low morale." On the other side of the coin, the
Confederate forces of the Civil War had "high morale"
despite being an underdog in many key military factors. How
can you contribute to the "high morale" of your unit? In
what areas are improvements required? What can your senior
do to influence your unit’s morale?

* - Moral Forces.

p. 165. "Chief among these essentials (of combat moral
incentive) is some knowledge of the national cause and a
max imum knowledge of the forfelts In the battle which Is
beling fought; In war or elsewhere the risks which the
majJorlity of men wlll accept are in proportlion to what they
know of the importance of the undertakling. Next comes talth
In the power of the company and the hligher tactlical com-
mands; this last should be supported by as much knowledge of

e
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the strength of other elements as can be provided. And
last, these things must combine with confldence in leader-
ship and with an acceptance of the baslic phllosophy govern-
ing human relationships within an army."

p. 170. "When men become fearful In combat, the moral
incentive can restore them and stimulate them to action.
But when they become hopeless, It Is because all moral
incentlive 18 gone."

- Described In these excerpts are the ingredlents
whlich, when embodied In the belng of a military force,
create In that force the tremendous advantage of the impetus
of moral forces. Clausewitz addressed the positive Impact
of such moral forces, and they are mentioned {n other works
of thls gulde. Who In your unit I1s primarlly responsible
for inculcating moral forces into your unit? How does the
Soviet use of a political officer in each of their units
addiless Liils phenomenon? Do we need "politlical officers® or
"moral force officers" in our units?

#* - Phjlogsophy of Command.

pp. 162-163. Listed on these two pages are six items
worthy of consideration for inclusion In any leader’s
personal philosophy. Taken with the other such lists
mentioned in other works of this gulde, a leader would have
a good start In formalizing such a philosophy.

* - Dports.

p. 170. “...partlclpation In sport may help turn a mild
bookkeeper Into a warrior If It has conditioned hls mind so
that he relishes the contest. The act of teaching one man
to participate with other men in any tralnlng endeavor is
frequently the first step In the development of new traits
of receptlveness and outward glving In hls character. It Is
from the acqulilring of the hablt of working with the group
and of feeling responsible to the group that his thoughts
are apt to turn ultimately to the welfare of the group when
tactlcal dislintegration occurs in battle; the more deeply
this 18 Impressed into his conaclousneas, the quicker will
he revert under pressure to thinking and actlon on behalf of
the group."

- The value of sgports is discussed in other works
in this guide, and the ultimate declision about it rests with
each individual leader. Here is another voice heard to say
that the value of sports rests 1 tne teamwuoe i, comraderie,
and group ethic they promote. Sports should not be con-
sidered a substlitute for tralinlng, but rather an extension




MEN AGAINST FIRE 157

of that tralning which prepares soldiers for the extreme
Interpersonal factors existent on the battlefield. How do
you Integrate sports Into your unit training plan? How have
you expressed your phlilosophy on sports to your subordi-
nates?

* - Staffs.

p. 96. '"Unless there is a constant boring toward the
battle lline by representatives of the higher command, it Is
most unlikely that the relative tactical situation - the
state of pressure against one portion of the front as
compared with another - can be truly clarifled by wire or
radio communciation."”

p. 99. "It 1ls not always possible to lead from behind."

p. 101. "The ever-growing tendency on the part of staff
to use the wire or radio for all purposes, thereby avoiding
danger and making certain of being at hand when the ‘old
man’ wants comfort, Is a great block to information."

- The need for habltual staff itnteraction with
subordinate units is addressed in other pieces under this
same topic. Staffs must become so famlllar with this
process of coordinatlion and assistance that It becomes
second nature. It will have to be second nature to work
under battlefleld pressures. Do you see the staff from your
higher headquarters enough In garrison? In the fileld? What
can you do to Improve the slituation? What kind of help do
you need from them and do not receive?

* - QJynchropization.

p. 68. "For the infantry soldier the great lesson of
minor tactics in our time, which is at the same time the
outstanding moral to be drawn from study of the ‘small
picture’ in (World War II> , iIs the overpowering effect of
relatively small amounts of fire when delivered from the
right ground at the right hour."

- As one of the tenets of Airland Battle,
synchronization is defined as the coordinated conduct of
battiefield activities (in terms of tlme, space, and
purpose) so as to employ maximum relative combat power at
the decisive time and place on the battlefield. While this
implies the great scope of synchronization, it must be
emphaslized that synchronlzatlion appllies to the effective
operations of every unit, regardless of unlt equipment or
number of assligned personnel. In your leadershlp positlion,
what assets do you have avallable for this synchronlzation
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effort? How do you practice it? How can your senior leader
help you do it better? How do you train your "second in
command" to execute these synchronization efforts in your
absence?

* - Trajnling.

p. 36. "...The mind of the infantry soldier should be
conditioned to an understanalng of (the battlefleld’s)
reality through all stages of his training...One of the
purposes of training should be to remove these false jdeas
(from fictional novels and movies) of battle from his mind."

p. 38. "The heart of the matter is to relate the man to
his fellow soldier as he will find him on the field of
combat, to condition him to human nature as he will learn to

depend on |t when the ground offers hilm no comfort and
weapons faijil."

p. 49. "’It is of first importance that the soldier,
high or low, should not have to encounter in war things
which, seen for the first time, set him in terror or
perplexity.”"

p. 108, "It is not within the ingenuity of man ever to
fully close the gap between training and combat."

p. 124. "(The establishment of combat disclipline) is
simply the rcflectlion of the growth of unit confidence which
comes of Increased awareness and utilization of ocne’s own
resources under conditions which at first seem extreordinary
but gradually become familliar."

p. 181. "...It might be weli to consider the paradox
that troops are truly prepared to establlish order on the
battlefleld only when, In the course of intelligent
training, they have been well forewarned of the kind of
disorder they may expect there."

- The normal emphasis on hard, tough, realistic
training is intensified by these excerpts in their advocacy
to trainers to concentrate on the effects of human nature
under conditions of extreme stress; to create for soidiers
in training the range of emotion common on the battlefield.
A graduate of Ranger School will attest that human nature
certainly comes into play during that training because
students are habitually wet, cold, hungry, and tired. Even
without the threat of deadly enemy fire, the leadership
challenges and the [mpact of comradeshlp become Intensely
personal lessons which will hold the student in good stead
on a future battlefield. But since all soldiers cannot
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enjoy experlences 1lke Ranger School, It is Important for
soldiers to experlience In unit training similar challcenges
and emotional strains, such as the numbing fear when taken
under flre from an ambush and having the rifle bolts frozen
solld; the soul-wrenching strength required to order
comrades into night actlion after an exhausting 36-hour foot
march; and the heartfelt tears of gratltude when a comrade
offers half of his last cracker In the midst cf a chillling
downpour when nelther of you have eaten for 24 hours. How
well are leaders in your unit exposed to the challenges they
are expected to face on the battlefield? How intensely does
your unlt tralning challenge human nature?

* - War.

p. 19. "In the hour when decision s made pogsible
through the attainment of a superizrity in the strikianyg
(fire) power of the heavy weapons of war, (the masses of men
who fight on foot) must go forward to clalm the victory and
beat down the surviving elements of resistance. There {8 no
other way out. The socliety which looks for an easlier way is
building its hope on sand.”

p. 27. "...lt may occur ln the struggle between natlons
that such a preponderance of power will be achieved by one
gide or the other, or such destruction will be worked on one
body or the other elther by the weapons of the air or by
naval blockade, as to virtually predetermline the results of
the battleflielid. Even so, the contest between land armies
wlll continue to be the concluding act In war. Without thils
conclusion, military victory will not be achieved."

p. 35. "Alr power [s essential to national survival.
But air power unsupported by the forces of the battlefleld
ls a military means without an end."

- Recall the debate and dialogue In the early days
of the Persian Gulf War abcut whether or not the air
component of the campaign to )liberate Kuwait from Iraq could
independently achieve that result. These excerpts, written
over 40 years in advance of the event, argue that it could
not, “hat some form of a ground assault would be required.
That judgment certainly seems valid in today’s context, and,
if the future conforms to the future depicted by Heinlein,
it will probably remain valld for a long time to come.
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ONCE AN EAGLE. Myrer, Anton. New York, New York: Berkeley
Medalion Books, 1976 (originally published by Holt,
Rinehart, and Winston, Inc., New York, 1968).

This is a timeless leadership study. Sam Damon {sS the
classic warrlior, bred to war and service to his country very
much like LT Hodges of Webb‘s Flelds of Flre. Juxtaposed
with Damon is Courtney Massengale, the political animal, one
who "will never make an enemy and never have a friend" (page
342), and who represents all thlings foreign to "good." The
tale of thelir Army careers s woven through 50 years of
American military history. Reallistically portrayed are the
depliction of how technology (in the form of barbed wire and
machineguns) and general officer leadership anchored in the
19th century doomed World War T to the genocide of trench
warfare; the flawed Armistice setting the stage for World
War II; the despondent military life of the interwar years;
the terrible cost extracted by unpreparedness at the opening
of World War II; the brutal Pacific campaign; and the
tragically misgulded strategy In Southeast Asia. But
through It all courses the unswerving loyalty and
inexhaustible endurance of soldiers inspired by an able
leader.

¥ - Comradeship.

p. 102. "They were golng to be all right; he knew it
with a hard, fierce certalinty alien to him til]l this moment.
They were going to make it back to their own 1lines and
nobody, not even the whole German Seventh Army lined up
shoulder to shoulder, was going to stop them."

p. 148. "And Damon, trudglng wearlly beslde them, felt
the same hot rush of affection he’d known that night goling
up to the line above Brigny, under the flare - but now it
was fused with a flerce, possessive pride: they knew the
platoon was more than the mere sum of thelr numbers - they
had Imbued themselves with this knowledge and made it
theirs. They were great, they were magnificent; he was
proud to be their leader..."

p. 625. "...they’ve been pulled together by the hikes
and battlie courses."”

- Comradeship and military service are inseparabie
entities; consequently, expressions of comradeship as those
In these excerpts are common in literature and are found in
many of the books in this gulde. That prevalence is
demonstrated by the number of listings for "Comradeship" in
the guide’s Index of Topics. The observations and
digcussion points below are used for all of them.
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Comradeship Is a sense of brotherhood, unity, and
coheslon among sSoldlers of a unit. It 13 sought by almost
every unit, but comradeship cannot be decreed or listed as a
training objective on the unit training schedule. It is
largely developed after the soldlers share experiences
together (the tougher the experience, the deeper the sense
of comradeship?> and develop a respect for each other’s
professional performance. Friendship, on the other hand, is
an amicable relationship developed among acquaintances who
are fond of each other and enjoy each other’s company. Is
comradeshlip or friendshlip more important In a unit? What
comes first In a relationshlp among soldiers, frlendship or
comradeship? Were you first a comrade with your best friend
or best friends from the start? How do athletics and civic
action projects fit into the development of comradeship in a
unit? Why is It necessary for leaders to feel comradeship
with their subordinates (and vice versa)? Or is it
necessary? Are there "discipline problems" [n your unit
that may be expressions of comradeship that need to be
better channeled?

p. 200. "‘Remember the time he filled his canteen with
van blonk on the night march to Soissons and puked all over
Ferguson’s pack?”"

- Comradeshlp |s often expressed In the way
soldliers recall shared actlions by event rather than date.
This iIs one reason new soldiers often have difflcuity
worklng themselves [nto the comradeship of a unit; until the
unit accomplishes something of worth, the new soldiers have
no basis of credibility in a shared challenge or hardship.
How well does your unit adopt new soldlers? Are challenges
offered often enough to provide the perlodic new soldier
plenty of opportunity to become a comrade?

* - Death.

p. 662. If a leader stays in the Army for 20 years, or
even substantially less time, the death of a subordinate is
almost inevitable. It may happen because of an accident or
during combat with a hostile force, but it will almost
surely occur. For that reason, it is begst to consider that
reallity and its implications In advance. The letter in this
excerpt is a good one to use as a reference for
communication with relatives. Unfortunately, there are no
similarly useful references for the leader who must console
the bereaved. Have you witnessgsed other leaders as they
handled the deaths of subordinates? Wwhat did they do that
was effectlve and worth emulatlon?

* - Death (randomness).
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p. 206. "It was pure blind chance, that kid could see
all of us coming up over the rise: luck of the crazy draw."’

p. 217. "/...1f there’s one with your name on It, it711
find you if it has to turn the latch and open the door.’ "

- Many veterans will say, "When it’s your time to
go, it’s your time to go." That may seem to be fitting in
some cases, but is it in all "random" cases? How can

training and discipline affect the apparent randomness? How
do exhaustion, hunger, and physical discomfort affect
"randomness"?

Notice from the Index of Topics that this "random death'
phenomenon is common to several of the books in this guide;
the observations and discussion polnts above apply to most
of them.

% - Discipline.

p. 79. "“All right. I‘m golng to give you one more
chance, Raebyrne. I‘’m going to let you off.""

- There are occasions when lenlency is the proper
course and occasions where it is not. It is up to the
leader to establish the course; but regardiess of the
course, consistency must be its guiding light. If a leader
“"lets someone off," it must be consistent with his/her
philosophy of leadership and consistent with precedents set
in other similar cases. If it is not consistent, those
soldiers out there watching the leader’s every move will
realize it, the leader’s credibility will be damaged, and
disclpline will fail. And for discipline to stick, [t must
be administeredd so as to create a "significant emotional
event" for the soldier involved; without such a reaction,
the significance of the discipline will be lost and the
chances of repetition of the indiscipline improved. How do
you ensure conslistency in the administratlion of discipline?
Maintain a log of discipline? Count on an NCO’s memory?
How does your administration of punishment create a
"significant emotional event"? How is consistency likewise
important in the administration of awards?

p. 74. "...’we got us a stomp down, flre-eatling
sergeant. Kind that just loves to sort wildcats before
breakfast...He hands me one of the catafalks I‘’m going to
learn to shoot it If all It takes Is glass aggles in a
hopper...”"

- This excerpt caps a description of old fashloned
"NCO counselling" behind the latrines with a recalcitrant
soldier. Compare this with the "discipline" inflicted on
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genlors {n the fraggling incldents descrlibed In Flelds of
Fire or The VYillage. What do you think about this kind of
“counselling"? How would you react |f one of your NCO’s
undertook such measures with a subordinate? What are the
alternatives to this "counselling" for those individuals?

¥ - Duty.
p.298. "’Sir, 1 refuse to carcy out that order.”*

- At some point in time during military service a
subordinate leader is going to experience this situation and
be forced to consider disobedience. These cases arise from
the unlawful order or the dumb order (compare this with a
similar situation in West). What a-e some instances you
have experienced or witnessed where the subordinate leader
was correct in disobeying orders? How about incorrect in
doing so0? What was the difference? Should a subordinate
first appeal to a senior to gain relief from the order in
question or Is it more effectlve to just disobey it ("what
the old man doesn’t know won‘t hurt him")? What was a case
where you have been disobeyed by subordinates? Was it
Justified? How did you handle it?

#* - Education (military)d.

p. 24. Related on thls page [s the effort of one man to
learn the most posgssible from history. It reinforces one
propogsitlon of this gulde: learn from history and the
experlences of others. Thls excerpt also highlights the
point that the truest and most enduring learning nccurs when
thoughts are written out; It Is as if the effort to make the
pen produce the coherent wrltten thought lndelibly plants
the thought in memory ("I don’t know what I really think
until I write it down.">. This second point gets at
profesgssional development programs: how could writing a short
paper on a key point in a book Improve the discussion at an
officers’” call and bring greater benefit to both the group
as a whole and also the author?

* - Familijes.

pp. 622-623. "A soldier never gets to know his kids
well enough: you should be able to but you don‘t - military
life is too unsettled, confused, full of external
artificlalities to permit it.”

- A leader is in the crucial position to affect the
sad perception depicted in this excerpt. While
unaccompanied overseas tours, training exercises, and other
routine duties may cause occasional famlly separatlions, a
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leader can create an environment where soldiers at least
have an opportunity to participate in the lives of their
familles. While we all have an obligation to the present in
accompl ishing our duties with professional diligence, we
also have an oblligation to the future. That future is
represented by the children of the soldiers of each and
every unit, and if the soldiers do not have an opportunity
to Ingrain into their children the values of discipline and
loyalty they espouse, then someone else will ingrain into
them other values. How well does your unit accomplish this
obligation the families? How could it be done better?

p. 768. "They were good girls. They had done what they
could, had skilmped and saved during the lean years, worrlied
over thelr men’s careers and brought up the kids, helped one
another out with food and dishes on the evenings they
entertalned the CO and his wife...and all It It meant for
them now was separation and dogged cheerfulness and
Incessant strain.’

- This excerpt is testimony to the unheralded
gservice that spouses contribute. How well does your unit
recognize their considerable contributions?

p. 285. ““Do they honestly expect two human beings to
live in thig?’"

- Housing for families these days may be better
than that described here, but an important point is
underscored by this excerpt: "You don’t reeenlist the
soldier, you reenlist the spouse." Care and concern for the
familles of subordinates goes a long ways toward ensuring
the positive morale of the soldiers. We have come quite a
distance from the days of, "If the Army wanted you to have a
wife, It would Issue you one." How well does your unlit look
out for the welfare of families? Do you know the housing
officer in charge of the post quarters where your soldiers
live? How about the patient representative at the post
hospital? Or the Commissary Manager? Or the Post Exchange
Manager? Or the Army Community Service Offlicer? How could
the unit’s support group be Improved? Do you know the names
of the spouses and number of chlidren in the familles of
your Immediate subordinates? Are there any signiflcant
famlly medlical or other hardship condltlions preying on the
minds of any of your immediate subordinates?

% - 1nitlative.

p. B4. '...”’above all encourage the greatest possible
use of individual [nitiative by the men of your commands. "
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- Initlative 138 a critlical fundamental of war,
whether at the strategic and operatlional levels or at the
Indlvidual soldler level, Desplite the level of ts
presence, the adversary who employs It lnvariably enjoys a
great advantage. Is there a fundamental of war more
lmportant than initiative? If so, what Is It and why?

p. 106, "Ten men. Elght effectlves - two of them mlghty
reluctant - one walkling wounded, one stretcher case. Six
Springfields, two Mausers, one Colt .45. Roughly twenty
rounds per man. No food, no water. He thought of Major
Caldwell in the narrow room without a ceiling, the clear,
unhurried voice. “Above all encourage the greatest possible
use of individual initiative.” He smiled humoriessly.
They’d be a trifle lean on (nitiative."

- Here ls the classic leadership problem with that
steely, nerve-testing question, "What are your actions and
orders at this time?" It tests that very lnitiative we all
say makes the American soldjer indomitable. Do your seniors
povide you the opportunity to use your initlative by issuing
you mission-type orders? How do you develop the initiative
of soldiers in your unit? How do you keep initiative from
turning into anarchy? How does a subordinate with
initiative threaten the stature of a leader who has little
or no initiative? What examples of this initiative
Juxtaposition have you witnessed and what was their result?

p. 166. "...’Victory Is a matter of opportunities
clearly seen and swilftly explolted.”"

p. 169. "‘Opportunity once forsaken |s opportunity lost
forever.’"

- And It Is Inltlative that allows us to take
advantage of opportunites on the road to victory.

* - lpsurgency.

p. 439. "’Never fight a losing battle...that is
guerrilla warfare.” "

p. 440. "’‘The people are our hope and our mainstay, the
water through which we guerrlillas swim - and where the
foreigner drowns.’"

pp. 456-457. "No one had fallen behind him; no one had
straggled. Sixty-eight men had marched 38 miles and fought
a battle in 16 hours, and not one had fallen by the wayside.
Not one...How had they done It! - every last man of
them...It was fantastic. They were underfed, underclothed,
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underarmed - but they had something no other troops he’d
ever known had, that was for sure."

p. 457. "‘Hope, and dignity. Hope for a new China, a
Cnina free of foreign armies, foreign concessions, free of
famine and ignorance and mic<ery; and the dignity of
equality.”"

- These passages conclisely summarize the
difficulties any major power has had and wlll have in
fighting an insurgency. The insurgents, driven by a deep
desire to win and adopting tactics absolutely favorable to
their situation, are a tenacious and slippery foe. Even if
your unit has no specific counterinsurgency contingency, you
still must be prepared to fight insurgents who might support

your opposition. How prepared are you, your unit, and your
subordinates to fight such an opponent?
* - Leaders (courage).

p. 750. "My God, he was tough; even when Brand himself

had sunk into a brief, fitful, nap around three he’d wakened
to find the 0Old Man gazing out into the jungle and talking
to someone on the phone and giving the word to a runner.

But now, he looked all through: his eyes had receded under
his brows to sharp, white points, and the heavy gray stubble
on his cheeks made him look old and sad. But he was still
functioning."

- This excerpt aptly describes the ultimate courage
that a leader must possess, the courage to continue. It may
sound trite to recall the old sayling, "When the going gets
tough, the tough get going," but that is how |t must be with
every leader.

p.117. "He felt all at once unutterably tired; there
seemed to be no end to this day of stealth and worry and
decislons...He was weary from carrylng the welght of their
apathy, thelr fear, their unfocused resentment.®

- In many cases the action that requires of a
leader the greatest courage is that of just making a
decision. And a decision will often be requircd in a crisis
when 2'! tk~ factors from this excerpt are weighing heavy on
the leader. Physical fitness and self-confidence are key in
these moments, but training for those tough situations is
also helpful. One of the real benefits of Ranger School is
the experience sSoldiers receive in leading subordinates who
are wet, cold, hungry and tired while the leader is wet,
cold, hungry, and tired, too. How does your training harden
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you in preparation for these crislis situations? Is there
more your training can do to make you and your peers ready?

p. 579. "He had violated all the rules...but there were
times when you had to throw the book away. Maybe you could
do somethling llke thls only once ln a war: maybe you
shouldn’t ever do lt. But they hadn‘t had much choice.”

-The bard writes that, "Many come forward, but few
are chosen." Commanders are chosen from among theilr peers
to lead soldlers. They are so chosen for this immense
responsiblillity because of their demonstrated potential to
courageously use good judgment, exercise authority, and
accept responsibllity under all extremes of condlitions.
There are times, as evidenced in this excerpt, when the
conditions are desperate indeed and risks must be taken.
Leaders should not quake at these tlmes, but stand resolute
and lead. How does your training stress your leadership
talents now? Which leaders in your unit appeAr best ready
and able to react as demonstrated ri:-c? Why do they seem
that way? What attributes do they have that others could
emulate?

p. 553. "’The higher your rank the calmer you must be.
You must instill confidence.’"

- The testimony of this excerpt is common since a
leader’s courage (or lack of it)> Is evident In all times of
stress. The prevalence of interest in this trait is
reflected in the number of excerpts noted In the Index of
Toplcs of this guide; the observations and discussion points
below are similar in all of them.

This excerpt reflects on why a leader must seem visibly
courageous to subordinates In times of sStress. Courage will

affect all who witness it, and its effect will multiply many
times over. The physlical and moral courage of a leader can
imbue In subordinates a spirit and a will which can be

Imparted by no other means. Do you agree? How else can a
leader Imbue thls sgpirit and will? What is the greatest
example of physical courage in a leader you can remember and
how did It affect subordinates? How about an act of moral
courage? How often must a leader exhibit courage to
subordinates?

But beyond the mere aspect of courage, it is the insight
of the leader to recognize where and when to be present to

demonstrate this courage, to exercise the "personal"” factor
of command, that is critical. It is said that battles and
events are turned by a leader "being at the right place at
the right time." This is applicable equally in battles, in

tralnlng exerclises, and In command Inspections by hlgher
headquarters, for |t |s easy for commanders to hlde and let
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things run their due course in all these cases. How does a
leader determine when and where to best exert this
courageous "personal factor"? Have you set up a means of
communication in your unit to help you determine this point
in time and place where you as a leader can exert the
crucial leadership factor and create success? How much does
study ahead of the situation affect a leader’s ability to
make this key choice?

# - Leaders (relationship with subordinates).

p. 650. "...and what happened to them tomorrow, whether
they ate or went hungry, fought or rested, lived or died,
was up to you..."

- This passage reflects the literal life and death
importance that a leader’s competence and judgment have on
subordinates., It is an awesome responsibility, and one for
which we are obligated to prepare ourselves.

pp. 431-432. "Nothlng ever changed In war. It was
always, monotonousliy, cruelly, the same; one man telling
another that a mission was important, that his chances were
good, more than good really, they were excellent, and so
forth and so on; and the subordinate listening stolidly,
realizing that It was going to be done, that perhaps it had
to be done, but hoping nevertheless against all faint, fond
hope that the whole operation could be postponed, avolded,
forgotten. An avalanche, say, or an earthquake or flood or
even a tidal wave."

- This is a mighty leadership challenge: creating
on one hand the trust of subordinates so that they know that
their lives would never be callously risked and on the other
hand maintaining the self-confidence to know when an order
is just and necessary and the courage to stand with
subordinates to execute it. Is such an environment existent
in your unit? Do your subordinates so trust you that they
would follow vyou "to the gates of hell and back"? Would
you so follow your senior leader? If not, how can the
situation be changed to create such an environment?

p. 106. "And the little guy knew German: why hadn’t
(the squad leader) found that out before - why hadn’t anyone
in the company found it out?"

- To lead well, the leader must know the led. The
most common alds to this knowledge process are two in
number: first, the time devoted mentoring, counselling, and
"BSing" with subordinates: and second, the leader’s notebook
wherein is kept key information about subordinates.
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Weaknesses and strengths, talents and shortcomings, fears
and beliefs, loves and hates, opinions and prejudices; they
are all Important to a leader and every subordinate has
them. How well do you know your subordlnates? What are
successful techniques to get "up close and personal” with
subordinates? What are the key talents a leader must
possess to learn this vital information about subordinates?
In your organization, at what echelon does a leader cease to
need to know all of this detalled Information about each and
every subordinate?

p. 652. "The essence of leadership was an unerring
ablllty to winnow the essentlal from the trivial or
extraneous."

p. 738, "That was the trouble with war - there was
never enough time for what you had to do..."

- The first excerpt is so simply stated, yet so
difficult to accomplish. It is difficult because the
essential and the extraneous are sometimes so intermeshed as
to be indistinguishable and other times so entangled with
others’ hidden agendas or private ambitions as to be
inviolate. One aid in this winnowing process is to have
firmly established goals and objectives. With those in
mind, it becomes much easier to determine what must be done.
A second aid is to have the Imagination, intuition, and
experjence to ask the right guestions. This last aspect is
one often overlooked by leaders who feel it necessary to
provide gpecific guidance all the time. Insgsightful leaders
understand that this approach hogties subordinates and often
stifles creative thinking. So these leaders will first
analyze the sjtuatlon, assess the objectives and
contingencies, and then guide subordinates through all
contingencies to a good solution by asking the ri~ht
questions, a Socratic approach to leadership. Do ali of
this well iIn peacetlime and It will make a dlfference in the
abllity to prilorltlize under the time constralnts of war
reflected in the second excerpt. What leaders in your unit
are talented at separating the egssential from the
extraneous? What makes them effective? What other methods
do you have for accomplishing this major feat?

p. 699. "...deferentlal, genlal, and possessing to a
marked degree that unique ability to dissolve hls own
personallity In the desires and attitudes of a
gsuperior...What was abundantly clear was that Massengale was
going to be his own Chjef of Staff."

p.724. “A perfectly prosalc, pedestrian mind, lncapable
of creative impulsion; but an extraordinary memory, and a
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workhorse. And utterly loyal, which was the paramount
thing."

~ While it Is comfortable to have subordinates
loyal and true, acceptling "yes-men" or subjugatling a
subordinate’s position Is not healthy for the organization.
No leader is correct all the time and no leader has the
monopoly on good ideas; accordingly, no decent,
clear-thinking leader will tolerate among subordinates the
"yves-man" attitude reflected in these excerpts; nor will
that leader knowingly create an atmosphere in which the
"ves-man" attitude is perceived by subordinates to be the
expected attitude. How healthy is your unit in this regard?
Have you egstablished the means for feedback from
subordinates? Have your senlors made it possible for you to
offer feedback? Are good ldeas tried and tested freely?

Do subordinates feel free to tell you bad news as well as
good?
p. 299. "But to read a man off In front of troops-!"

- A cardinal rule in the management of discipline
is that subordinates, esgspecailly those in leadership
positions, should never be "counselled" in front of other
soldiers, esgpeclially their own subordinates. How do you
feel about that? I8 that also your personal phllosophy?
Are there exceptions? Are there times when you might want
to purposely "counsel" a soldier in front of others? I[f so,
for what purpose?

p. 66. "“‘The Amerlican soldler has always wanted to know
why, Sergeant. Baron von Steuben remarked on [t at Valley
Forge. Don‘t discourage t - {t“s a goed thing. 1t’s what

distinguishes him from any other prlivate soldler the world
over - this feellng that it’s his rjght to know why he’s
doing something. And why shouldn’t he know? I[t’s his life
he’s risking, lsn’t t?”"

p. 458. "“When you ask men to die, to endure great
hardship, they have the right to know the purpose that
demands that sacriflice...They have the right to be treated
l]ike men - with all the honor due them - all honor due thelr
inextinguishable souls...”"

- Communication and mentoring are two requirements
for a leader, especially one in the leadership of American
scldlers. Why I8 [t important for a leader to spend time
"explaining" to subordinates? How do you as a leader set
as.de time to talk with your subordinates? How have vou
included in your leadership style mentoring for and
communication with subordinates?
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p. 378, "The best way to delegate authority...was to
delegate it directly."”

- This excerpt states the matter succinctly enough.
Although you as the senior leader always hold the ultimate
responsibility, how do you allocate responsibility to
subordinates? And how do you grant the appropriate
authorlity? Who are the best examples for delegation of
these factors in your unit? What can other leaders emulate
from them?

* - ( ut .

p. 17. "“Cool as a cucumber |n deep shade. Couldn’t
nothing faze him That was his greatness...the critical
moment. He could feel it the way you can feel weather
breaking. And he never flinched, even after he was hit.
Just to look at him was to have all your courage back
again.”"

p. 89. "“We got the best platoon leader in the whole
Ass End First.”"

p. 753. "...there wasn‘t a thing the 0ld Man couldn’t
cope with: artillery, demolitions, tactics, first aid - he
knew his trade from muzzle to butt plate."

- Few leaders can n:turally accrue this type of

respect from subordinates, but all leaders, through effort
and practice, can develop leadership skills which nurture
this type of respect in their subordinates over time. It

also requires some thought about how to achieve that respect
with inherent personality traits. Which is more important
to you: To be liked? To be feared? To be respected? Which
relationshlp Is best In peace time? In war? How is it
possible to be liked and respected simultaneously?

* - e ( t

p. 105. "...but he, Damon, owed a debt to the men he
had loved with and trained for battle. He mastered his fear
and made himsel. go back...'

p. 361. "“‘There are times when nothing is as important
as loyalty.”"

- Driving lovalty to subordinates is what builds
the stature of a leader. Most would argue that one is
really not a true leader unless his/her stature measures up
to the standards exemplified in these excerpts. What does
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your ledger show on this account? Who are some leaders in
your experlience who measure up? Some that did not?

p. 388. "What was [t that made them all so Insolent, so
ruthless? Proximity to personal degradation? the
occupatlional hazards of the trade? He hated MP’s."

- There 18 also an example of disrespect for
mllitary policemen in Sajer. Leaders must also be cautious
of subordinate leaders who may emerge from achievements of a
gstature unknown to them before with an Inflated sense of ego
(graduates from Ranger School are Infamous for this type of
responsgse). How could leaders establish among their peers a
"power abuse" watch to counsel each other in this regard?
wWhat is a recent example of the abuse of power by a leader
that you have observed? And its results?

p. 203. "...’he was one hell of a combat leader. But
that iIsn‘t everything - there’s a lot more to belng a
first-rate officer than that.”’*"

- Is this true? We often hear things like, "He may
not be much in garrison, but he’s a great field soldier," as
if it Is okay to be less than great in garrison so long as
field performance is top-notch. Who in your unit is allowed
a little lattitude in garrison because of great fleld
prowess? If this is occurring, how does it reflect on the
consistency of discipline in the unit? What effect does
this soldlier’s allowed laxness have on the performance of
other soldlers In garrlison? Or does It really matter so
long as the unit lIs "good-to-go" In the field?

p. 363. "“Anybody can accuse anybody of anythling.
There’s no action on earth, from Adam on down, that can‘t be
misconstrued, |f the beholder has the incllnation. "

- There iIs no better way to say it than this
excerpt has: a 'eader, and especlally a commander of
goldiers, is under intense scrutiny at all times, day and
night, on duty and off. And if a leader is to be at all
credible, he/she must by his/her every single action be
consigstent with the standards of discipline expected of
subordinates. Once a chink in the armor is observed,
especlally by a subordinate aching for revenge after
non-judicial punishment or by a peer jealous about relative
per formance, that leader is vulnerable to the basest of
human retributlon, and the collapse of credibllity and
failure in command will shortly follow. Or do you agree?
Do subordinates forgive commanders of indigcretions or poor
Judgment in personal affairs? Whal cxamploes of il S
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this sort have you observed which either supporl of refulce
this opinion?

* - Lovalty.
p. 606. "I will be pleased to inform the men. They
did it.”"

~ This excerpt reflects one the greatest attributes
a true leader possesses, loyalty to subordinates, the
ability to side-step the glory of great schievement and pass
It on to the subordinates who made the achievement possible.
That attribute enshrines a leader in the hearts of soldiers.
What leaders of your experience are best able to demonstrate
this utmost exampie of loyalty? How did they do it?

p. 719. "“You can thipk (what a bastard the commander
Is) all you want to. But you can‘t say It out loud. 1
won’t permit It In my command.’"

- Most leaders insist on thls type of "loyalty up."
It not only preserves the Integrlity of the chain of command,
but It also provides an admirable characterlistic for
gubordinates to emulate. How healthy is "loyalty up" In
your unit? Is gossip and grumblings about senlor leaders
more prevalent than dlscussions about thelr admirable
traits? How would the sjtuation be improved? But while
"loyalty up" ls laudable, where does the obligation toc be
loyal to senlors end?

¥ - Mjilit Service.

pp. 368-369. "‘/Sam Damon? Oh sure, a regular fire-eater
with the PEF in France - they named the plot in front of the
town hall for him. Used to be smart as a button, too. What
in hell is he doing rocaming around army camps for, now it’s
over? About time he stooped fooling around and settled down
to business, isn’t it? Can’t bear to take off that uniform,
I suppose. Well: no accounting for some folks’..."

- This excerpt presents an attitude prevalent in
most any age in the United States, including today, and is
probably derived from our British heritage, as seen in
similar excerpts from Keegan and Helnlein; how elsge to
explaln the way the Army ls drawn down after wars to almost
Insignificant levels? And have we not all been asked by
friends, famlly, or other casually interested civilians at
one time or anotner, "When are you going to get out and make
something of yourself?" How do you answer that guestlion?
wWhy are you In the sgervice and why do you plan to stay when
college or hligh school friends are dolng "more meaningful"
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things in business, science, or academia? Why is the
gervice a more attractive alternative to a "regular civilijian
job"?

¥ - Moral Forces.

p. 145. *Successful armies were bullt on esprit, on
convictlon In the face of those clouds of great uncertalnty
In which Clausewitz said three-quarters of all miititary
endeavor was hlidden..."

- It Is argued that moral factors (such as the
milltary virtures of an army and the intultlon and
determination of the army’s leaders) are the ultimate
determlinants of war and that the synchronized chemistry of
these factors in the face of the "fog of war" and
battlefield friction is critical for success. Do you agree?
Can a superior leader overcome the disadvantages of a
gpiritless army? Can a spirited army win despite a leader
of little moral strength? How do you nurture a unit to
create the sgpirit described here? Can a leader train to
become determined or intultive, or are these precious
natural attributes?

* - Philogophy of Commuand.

p. 43. "“Inflexibility - it was the worst human fallling:
you could learn to check Impetuoslity, you could overcome
fear through confidence and laziness through discipline, but
rigidity of mind allowed for no antidote. It carried the
geeds of its own destruction.’

p. 46. "...’it |ls ceremony that ennobles our everyday
lives. We salute as a ceremony of respect, not to the man,
but the rank which he wears and of which he aspires to make
himgelf worthy; at colors we salute, not the flag ltself,
but that fluttering symbol of this great nation, one and
indlvislble...We are a family...A select and honorable
family. We work hard and play hard, but at all times we
practice good fellowshlp, personal honor and falr play. We
are the vanguard of the natlon. We must be worthy of }Jt.”"

p. 382. "...lt was not money or advancement or fear or
valnglory, but a sense of the fitness of the thing - the
essentlial rightness In doing a job conscientiously and well,
bringing order out of chaos."

- These excerpts express the most basic attributes
which should be contalined in a philosophy of command (note
that similar sentiments are expressed In Sajer and
Forester>. Al! leaders should have such a philosophy, and
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In most command poslitlons we are expected to publish It.
This expectation reflects the lmportance of such a
philosophy and, more critically, the need for that
philosophy to be known to subordinates. Although officers
disagree about the depth of dissemination of thils
philosophy, most agree that every subordinate should hear it

or read it. It Is said that an officer needs to tell
subordinates not only what he/she stands for, but also what
he/she will not stand for. This encourages consistency .n

the leaders and brings comfort to the subordinates. Have
you developed a personal philosophy? How have you expressed
It to subordinates? Have you asked of peers, mentors, or
subordinates thelr ~rinions concerning your philosophy?
Under what coniitions do you think your philosophy might
change?

*» - Requlatjons.

p. 291. "/If 1’m ordered to ablde by some regulatlons
1711 do it; but if I‘m given any latitude I‘m going to go my
own way. Go by what I think I8 right.”"

- Thls excerpt forwards the [nteresting thought
that Army regulations should be for guldance only (note a
gimilar thought in Fuller). Thils further Impiles that a
commander may exercise hls/her judgment (judgment which must
be significant because he/she was chosen for his/her post
over several worthy competitors) in commanding hls/her unit,
perhaps even “"bending" a regulatlion or two In the process.
In many units, such "liberties" are unheard of. In others,
they are routine. The climate of command in either type
unit Is probably parallel to the relative freedom enjoyed by
the commander to exerclse his/her judgment In this regard.
How do you feel about it? Are regulations to be rigidly
obeyed? Or can a commander use them for guidance and
command as he judges best? Or are there some regulations
that can be "bent" and others that should not be?

* - Reljgion.
p. 627. "“God, help me. Help me to be wise and full of
courage and sound judgment. Harden my heart to the sights

that I must see so soon agaln, grant me only the power to
think clearly, boldly, resolutely, no matter how unnerving
the peril. Let me not fail them.’"

- An old soldier said that there are no atheists in

a foxhole. True or not, it reflects the fact that the
proximity of danger will bring forth In some soldiers
rellgloua expression. Wlise leaders recognlze thlis., Wilise

leaders are courageous enocugh to dlsplay their own religlous
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conviction If it is their wont. Then Lieutenant Colonel Wes
Taylor led his Ranger battalion in prayer in a hangar at
Pope AFB just before they loaded onto the C-130 aircraft
taking them for their 1983 air assauit onto Grenada. Only a
few words need be added to the above prayer to make it an
excellent prayer for all commanders: "Thy will be done."

How do you handle religious conviction in your unit? What
examples are there In your experience of elther poor or
excellent acknowledgment by leaders of rellgious
convictions?

* - Simpllcity.

p. 699-700. "The whole deal was needlessly elaborate
...This was an operatlion concelved by a man who had never
knelt In water up to his waist, who had never peered wildly
through the wet murk of Jjungle, Stralning to see until the
eyeballs ached, or sweated a flive-gallon expeditionary can
of water up a mud-sllick trail, wincing at the raucous cries
of birds and praying it wasn‘t Nip snipers signaling to each
other."

- This excerpt speaks to the heart of simplicity.
Soldiers, as human beings, are faulty creatures who succeed
best where there are fewer opportunities to foul up. That
is why simple plans are best. And the leaders and staff
officers who usually appreciate this more are the leaders
and staff officers experienced “on the line,” another
argument for al)] staff officers and NCO’s to first serve "on
the street” with soldiers. Isgs that policy in effect in your
unit? If so, how does it work? If not, how would it
lmprove unit operations?

* - 1dj in W ¢ iptj life).

p. 661. This excerpt reallstically portrays the
soldiers’ living conditions in the Pacific theater In World
War II. The reasonable reader suddenly doubts that war, and
certalnly this war, is a romantic endeavor.

* - Soldlers in War <(psvche).

pp. 90-91. This excerpt relates the "stream of
consclousness" thought of a terrifled soldier, a routine
state of mind on the Lattlefield. It is the challenge of |
commanders to so train soldiers as to toughen them to resist \
the dehabilitating effects of this terror. This training
and a solid sense of cohesion and comraderie in the unit |
will contribute immeasurably to mission accompliishment. ‘

*» - Staffs.
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pp. 193-194. "...’I would merely llke to say what 1
think of a staff that would send men out into thls muck,
leave them for days on end In poslitions commanded by an
enemy-held mountain - and then coolly expect the survivors
to attack once more!’...Back at Chaumont men in spanking
fresh unlforms went smartly from room to room, passed thelr
pencils over situation maps and scratched their clean, dry
foreheads and toyed with alternatives; but here, In the mud
and rain and thunderous hell of high explosive, there were
no alternatives at all.*

-~ 343, "‘That’s In the nature of thlngs. A few (of the
gstaff) are unselflish and devoted, some are brilllant and
ambitious In a broad sort of way, most of them are
gself-serving and ambitious In a narrow sort of way. You
can‘’t blame Pershing. Hle job was to get on with the
businegs, using what material he had at hand.’"

- The staff is often empowered to speak for the
commander. When the staff and commander sSpeak as one and
the staff enjoys the credibility which can only be galned
from demonstrated competence and wisdom, the commander,
staff, and unit all prosper. But no matter how perfect o
commander might be, an incompetent staff can undo his/her
best efforts as completely as a swarm of locust feastlng on
a wheat field. A staff must be groomed by the commander to
mlrror his/her concern, caring, and competence, and a major
gstep In this direction Is to assign to the staff officers
and NCO’s who have served successfully in the type units
subordlnate to the staff. Thls one gqualification does
wonders for their credibllility in the eyes of the
subordinates. How credible Is the staff senlor to your
unlt? What about your own staff? Are they a "high
performing staff" or one for whom a long line of "admirers"
walt patientiy with noose In hand? If things are not weil
with the staff, how can matters be improved?

p. 629. "Now he could see that (the staff) didn’t know
much more than the squad leader...and they had to sit here
and wonder, and worry, and pray they wouldn’t guess
wrong...There on the wall was the map, with the beach
designations and phase lines neatly stroked on the overlay
In grease crayon, the probable enemy concentrations and the
alrstrip and the slender threads of trails - and it didn’t
mean anything: there was no correlation between this room
and the beach a thousand yards away."

- This is where the "fog of war" reaps its greatest
vengeance. The commander of a unit large enough to have a
staff is also a commander who has access to support, to
combat multipliers which can be apportioned to subordinate
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units in contact with the enemy. But to wisely apportion
what are inevitably precious and few assets, this commander
must receive from those subordinate units accurate and
timely situation reports. Subordinate unit commanders must
be so cognizant of this requirement as to realize that they
must periodically tear themselves away from the considerable
demands of the conflict to make these reports before the fog
of war enshrouds the entire unit with disaster. How well do
communications work in crisis situations in your unit? What
procedures or training could be instituted to improve it?

* - Training.

p. 66. "’...there’s golng to come a time - and it’s not
too far away, either - when you‘re going to be where all
hell’s breaking loose. Where you won‘t be able to hear
yourself think, and where the temptation will be to do
nothing and care less... and if you’ve learned to obey
commands, to move without having to think about it, it’1l1
make all the dlfference in the world.”"

p. 611. " ...replacements, klds...who couldn’t crawl
noiselessly for two hundred feet cr strip a weapon in the
dark...*"

p. 536. "’(The soldiers) had no training for this kind
of thing, no really adequate training...Christ, I never
thought anything like thijgs’..."

- Teams and squads and platoons practice drills
continually to prepare them for the routine execution of
actions in varlious situatlons. The first excerpt speaks to
the wisdom of this approach, so long as the drills are
practiced in the harsh environment of the battlefield. The
second excerpt highlights the fact that the drills are
meaningless unless they are designed to practice the most
likely actjons the soldiers are to accomplish on the
battlefield. And the third excerpt emphasizes the leaders’
responsibility to consider every possible contingency and
then prepare soldiers for each. If all contingencies cannot
be covered, leaders can make up for it by making hard and
tough whatever trainning is done; the hardness and the

toughness will at least prepare the soldiers mentally and
physically for that overwhelmingly real part of any warfare.
How successful is your unijt in this endeavor? Has the

commander’‘s vision of the battlefield produced an accurate
assessment of what each soldier should be trained to do?
Are the drills practiced in a realistic battlefield
environment? What are the shortcomings that need to be
addressed?
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pp. 688-689. "‘] hike them hard because 1t‘s the best
condltlioner there is...And the majorlty who do measure up
own the confidence that they can outmarch any other outfit
in the Army. I know lt’s unfashionable to think so In
certaln clrcles, but group esprit can mean the dlfference
between getting up and running, and staying where you’re
supposed to...As for the combat tralning: what are you going
to do? You can’t take a boy off a nice, neat, tree-lined
Ohlo street and say to him, Cut that man‘’s throat from ear
to ear...Yes, I‘m hard on them. On my staff officers, too.
Too hard, maybe. But I don’t see any other way.’"

- It is argued in this excerpt and widely among
leaders that true preparation for the battlefield occurs
only when training closely approximates the harsh conditions
of the battlefield. The attainment of this challenge is a
burden for the leaders to prepare and a trial to those
participating in the training, but the benefits are great.
Consider only the rigors and resultant benefits of Ranger
School and Alirborne School and the training at the Combat
Training Centers. General Patton stated, "Sweat more in
peace and bleed less in war." Can you look at your unit and
confidently stale that you and your soldiers are ready to go
to war? How would you improve the training in your unit to
attain the benefits of this wisdom?

p. 69. "...”1’m goling to strip this weapon once, then
you‘ll all do it; and then 1“1l do it once more.”"

- The classic descriptor of the value of hands-on
tralning goes ltike this: "Tell me and I will forget; show me
and I willl remember; lnvolve me and I will understand."

Thls excerpt also underscores the gulding principle of all
training: it should be conducted by the first-'ine leader of
the soldiers. How well does your unlt accomplish hands-or,
training? How could it be improved? Do first-line leaders
train their subordinates? When I8 "county fair" or "round
robin® statlon tralning better?

* - War (crimes).

p. 158. "Somewhere there was a Senegalese platoon
gsergeant who...tapped at a curious collection of (human
ears)...strung on a plece of wire around his neck..."'

p. 159. "“‘Those prisoners you had’...’They made a break
for it’...0f course, because of Ferg."

p. 174. "‘Know what I do with prisoners, Damon? 1 line
them up in little stacks of three, like dominoes, and then
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zlp-zip-z2ip! - and they’‘re paying their respects to
Valhalla‘..."

- When one side perpetrates crimes such as these,
it seems inevitable that the opposition will comm:t other
crimes in retribution. How can you as a leader affect this
inevitability? Are rules of engagement effective in this
regard? Are there even such things as war crimes in the
first place? WIill you encourage or discourage the reporting
of alleged war crimes by your subordinates?

* - War (nobjility).

p. 244. "...War was not an or!flamme-adventure filled
with noble deeds and tilts with destiny, as he had believed,
but a vast, uncaring universe of butchery and attrition, in
which the imaginative, the sensitive were crippled and
corrupted, the vulgar and tough-flbered were augmented - and
the lucky were lucky and survived, and they alone..."

- War is often descrlbed In literature as man’s
most noble and tragic undertakling. Thlis excerpt certainly
emphasizes the latter. But since many career soldiers state
that thelr most rewardlng experience was leading soldiers in
combat, there must be some sense of nobility to It, also.
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285 - Familles. 291 - Regulations.

298 - Duty. 299 - Leaders (relationship with subordinates).
343 - Staffs. 361,363 - Leaders (stature).

368 - Military Service.

378 - Leaders (relatlionship with subordinates).

382 Philosophy of Command. 388 - Leaders (stature).
431 - Leaders (relationship with subordinates).
439,440,456,457 - Insurgency.

458 - lLeaders (relationship with subordinates).

536 - Training. 553,579 - Leaders (courage).
606 - Loyalty. 611 - Training.

622 - Families. 625 - Comradeship.

627 - Religion. 629 - Stafts.

650,652 - Leaders (relatjonship with subordinates).

661 - Soldiers Iin War (description of life).

662 Death. 688 - Trainling.

699 Simpiiclty.

699 - Leaders (relationship with subordinates).

719 - Loyalty.

724,738 - Leaders (relatlionship with subordinates).

750 - Leaders (courage). 753 - Leaders (reputation).
768 - Famlilles. 903 - Leaders (stature).
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THE RED BADGE OF COURAGE. Crane, Stephen. New York, New
York: Dover Publications, Inc., 1990 (originally published
by D. Appleton and Co., New York, 1895)

Young Henry Fleming experiences battle from every
perspectlve durlng two days of conflict in an unnamed Civil
War battle. 1Initially a deserter in the face of fear,
Fleming galns a warrlor’s fortlitude after Inadvertently
receiving a minor injury, his red badge of courage. Stephen
Crane, never a soldier himself, writes perceptively of the
psychological trauma of war and its effects on scldiers.
There is much for a leader to observe and learn here.

(NOTE: Other books in this guide which also deal with the

Civil War include The Killer Angels [Shaaral, Battle Crvy of
Freedom {(McPhersonl, and The Mask of Command [Keeganl.)

* - Challenge.

p. 3. "...there seemed to be much glory Iin them. He
had read of marches, sieges, conflicts, and he had longed to
gsee it all. His busy mind had drawn for him large pictures

extravagant in color, lurid with breathless deeds...The
newspapers, the gossip of the village, his own picturings,
had aroused him to an uncheckable degree."

- It is said that brushes with death, as in war,
introduce the young to their mortality, a mortality that the
vyoung do not otherwlise recognlze. It Is also sald that the
arrogance of youth [s the result of the lack of experience
with consequences, as in the story about the turkey who
blindly trusts the farmer who feeds him - why should he not,
for the turkey does not know about Thanksgiving. Given this
youthful psyche, the truth of the matter Is that the young
often enlist simply for the adventure and challenge of it.
The swell in enlistments following the Grenada and Panama
operations seems to conflrm this magnetic attraction of
adventure. The insightful leader realizes this situation
and attempts by all reasconable means to ensure that this
thirst for adventure is satisfied. That course of action
contributes to a more satisfied soldier and a unit more
prepared for the challenges of compbat. How would you inject
challenge into your unit’s training? Which is the more
Important Ingredlent In training - safety or challenge?

* - Commendatjopn.

p. 89. "But despite these youthful scoffings and
embarrassments, they <new that thelr faces were deeply
flushing from thrills of pleasure. They exchanged a secret
glance of joy and congratulation. They speedily forgot many
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things. The past held no plctures of error and
disappointment. They were very happy, and their hearts
swelled with grateful affection for the colonel and the
youthful lieutenant."’

- Positive reinforcement by leaders of proper
actions by soldiers prepares the ground for many more
successes than does the absence of that praise. In this
case, even indirect praise is enough to mctivate soldiers to
greater deeds of glory. Leaders should take every single
chance they can find to praise soldiers, verbally and in
print, in private and in public. How do you provide praise
to your soldiers? Is it accomplished haphazardly or in
recurring activities? How shculd the families in your unlt
share in the glory of these positive moments?

* - Communication (of migsgion).
p. 1. "...the army awakened, and began to tremble with

eagerness at the nolse of rumors...(he) had heard (the tale)
from a rellable frlend, who had heard It from a truthful
cavalryman, who had heard It from his trustworthy brother,
one of the orderlies at division headquarters."

p. 10. "In his great anxlety his heart was continually
clamoring at what he consldered the Intolerable slowness of
the generals. They seemed content to perch tranguijlly on
the river bank, and leave him bowed down by the welght of a
great problem...Sometimes his anger at the commanders
reached an acute stage..."

p. 19. "“1 can‘t stand this much longer,” he cried. ‘1
don’t see what good it does to make us wear out our legs for
nothin’.”...The strain of present circumstances he felt to

be intolerable."”

p. 67. "...among the men In the rifle pits rumors again
flew, like birds, but they were now for the most part black
creatures who 3’ pped their wings drearily near to the
ground and refused to rise on any wings of hope. The men’s
faces grew doleful from the Interpreting of omens. Tales of
hesltation and uncertainty on the part of those high in
place and responsibility came to thelr ears. Stories of
disaster were borne into their minds with many proofs.’

’ 59. "“Nobody seems to know where we go or why we go.
We Ju get flred around from plllar to post and get llicked
here and get |licked there, and nobody knows what 1t‘’g done
for. 1t makes a man feel like a damn’ kitten in a bag.’"
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- Rumors about unlt operations are as old as the Army
and will continue for as long as the Army exists. Wise
leaders realize that most rumors are Innocent and that they
keep lubricated the informal communications channels so
important to a healthy unit. But at some point the leader
must effectively communicate the unit’s mission to the
soldiers. A soldier’s understanding of the mission and how
he flts Into its successful accompllishment is key to hls
hearty involvement [n lts executlon. How do you determlne
Just how much the soldiers need to know? Is it important
for all soldiers to know every aspect of how and why they
are to do what you tell them to do? What Is the best form
of communication used by leaders in your unit? 1Is this form
applicable at all echelons, or must the form vary from
echelon to echelon? 1Is communicatlon tougher or easler at
higher echelons? Why? Do you agree that the commander’s
intent on operatlions shouid be communicated to two echelons
below? Why or why not?

* - Comradeship.

. 39. "His homely face was suffused with a light of
love for the army which was to him all thlings beautiful and
powerful ."

p. 4G6. "At times he regarded the wounded soldiers in an
envious way. He conceived persons with torn bodies to be
pecullarly happy. He wished that he, too, had a wound, a
red badge of courage."

p. 85. "“The Impetus of enthusiasm was thelrs agalin.
They gazed about them with looks of upllifted pride, feelling
new trust in the grim, always confident weapons in their
hands. And they were men."

- Comradeship and milltary service are inseparable
entitles; consequently, expressions of comradeship as thcse
in these excerpts are common In lliterature and are found in
many of the books in this guide. That prevalence is
demonstrated by the number of listings for "Comradeship" in
the gulde’s Index of Topics. The obsgervations and
discussion polnts below are used for all of them.

Comradeship is a sense of brotherhood, unity, and

cohesion among soldlers of a unit. It Is sought by almost
every unit, but comradeship cannot be decreed or listed as a
training objective on the unit training schedule. It is

largely developed after the soldiers share experiences
together (the tougher the experience, the deeper the sense
of comradeship? and develop a respect for each other’'s
professional performance. Friendship, on the other hand, is
an amicable relationship developed among acquaintances who
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are fond of each other and enjoy each other’s company. Is
comradeship or friendship more important in a unit? What
comes first in a relationship among soldiers, friendship or
comradeship? Were you first a comrade with your best friend
or best friends from the start? How dc athletics and civic
action projects fit into the development of comradeship in a
unit? WwWhy is it necessary for leaders to feel comradeship
with their subordinates (and vice versa’? Or is it
necessary? Are there "discipline problems" in your unit
that may be expressions of comradeship that need to be
better channeled?

* - I]IQQ]QI jine.

p. 15. “After a time they began to shed thelir
knapsacks. Some tossed them unconcernedly down; others hid
them carefully, asserting their plans to return for them at
some convenient time. Men extricated themselves from thick
shirts. Presently few carrled anything but their necessary
clothing, blankets, haversacks, canteens, and arms and
ammunition."

- It Is sald that the disclplline of a unit can be
determined from the refuse [in its wake. At the most basic
level, unit leaders must ensure that soldiers carry on their
backs or in thelr vehicles only what 1s needed. That
accompl ished, the task left to leaders is to ensure that alj
soidiers retain that gear in anticipation of having to use
it at a critical time. Who determines the individual load
for each soldier and the vehicle loading plans in your unit?
How would you improve them? Is it necessary for these plans
to be the same for each soldier and vehicle with like
missions? Why or why not? How do you determine who carries
"community gear"?

¥ - Leaders (courage).

p. 8. "’“But 1f everybody was a-standing and a-fighting,
why, 1’d stand and fight. Be jiminey, I would. 1I71! bet on
it. "

- The testimony of this excerpt is common since a
leader“s courage (or lack of 1t) is evident in all times of
stress. The prevalence of interest in this trait is
reflected in the number of excerpts noted in the Indev of
Topics of this guide; the observations and discussion points
below are similtar in all of them.

This excerpt chows why a leader must seem visibly
courageous to subordinates |In times of stress. Courage wlll
affect all who witness |t, and lts effect will multiply many
times over. The physical and moral courage of a leader can




THE RED BADGE OF COURAGE 187

imbue in subordinates a spirit and a will which can be
imparted by no other means. Do you agree? How else can a
leader imbue this spirit and will? What is the greatest
example of physical courage in a leader you can remember and
how did [t affect subordinates? How about an act of moral
courage? How often must a leader exhibit courage to
subordinates?

But beyond the mere aspect of courage, it is the insight
of the leader to recognize where and when to be present to

demonstrate this courage, to exercise the "personal" factor
of command, that is critical. It is said that battles and
events are turned by a leader "being at the right place at
the right time." This is applicable equally in battles, in

training exercises, and in command inspections by higher
headquarters, for it is easy for commanders to hide and let
things run their due course in all these cases. How does a
leader determine when and where to best exert this
courageous "personal factor"? Have you set up a means of
communication in your unit to help you determine this point
in time and place where you as a leader can exert the
crucial leadership factor and create success? How much does
study ahead of the situation affect a leader’s ability to
make this key choice?

# - Leaders (reputation).

p. 21. "“That young Hasbrouck, he makes a good off’cer.
He ain’t afraid “a nothin’.”"

p. 99. "‘Hasbrouck? He’s th’ best off’‘cer In this here
reg’ment. He’s a whale.’"

- Some leaders are a "natural,” and thls type of
respect Jjust "happens." But most leaders have to apply
effort to gaining subordinates’ respect. It also helps to
think about how to best apply inherent persoconality traits,
because it is best that a leader in most cases just be
him’herself. Which is more important to you: To be liked?
To be feared? To be respected? Which relationship is best
in peace time? In war? How is |t possible to be liked and
respected simultaneocusliy?

* - Soldiers in War (psyche).

p. 25. Described in the last half of this page is the
state of mind of a soldier in battle. This "terrorized
incoherency" may be a natural result of the conditions ot
war, common on all pbattlefields (compare with Myrer, Webb,
and Sajer), but it is still something that must be overcome
so that soldiers can concentrate on the task at hand.
Leaders must encourage confidence in self, comrades, and
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unit leadership and provide solld training, knowledge of the
mission and situatlon, and comraderie to overcome the
debilitating effects of this terror.

#* - War <nopllity).

p. 48. "Swift plctures of hlinself, apart, yet In
himself, came to him - a blue desperate figure leading lurid
charges wlith one knee forward and a broken blade high - a
blue, determined figure standing before a crimson and steel
assault, getting calmly killed on a high place before the
eyes of all. He thought of the magnificent pathos of his
dead body."

- Literature often romanticizes war as being both
noble and tragic, as is seen in this excerpt. These
sentiments alone may not popularize war, but they do
partially reveal the perceptiveness of this passage: "So
long as there as there is mankind, there will be war"
(Jomini, The Art of War).

Numerical order of pages with topjcs:

1 - Communication (of mission). 3 - Challenge.

8 - Leaders (courage). 10 -~ Communication (of mission).
15 - Discipline. 19 - Communication (of missiony.
21 - Leaders (reputation). 25 - Soldiers in War (psyche).
39 - Comradeship. 40 - Comradeship.

48 - War (noblility>. 67 - Communlcation (of mission).

69 - Communication (of mission). 85 - Comradeship.
89 - Commendation. 99 - Leaders (reputation).
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RIFLEMAN DODD. Forester, C.S. Baltimore, Maryland: The
Nautical and Aviation Publishing Company of America. 1989.

Rifleman Matthew Dodd, a British soldier "cut off from
his unit by the fortune of war" during the Duke of
Welllington’s retreat from Torres Vedras during the
Peninsular Campaign in Portugal, is8 a remarkable soldier.
His story of courage and natural leadership abilities weaves
lessons about how a sense of duty and a natural spark of
initlative lead to remarkable achlevements. QOur challenge
is to mold every single one of our soldiers into a Rifleman
Dodd.

(NOTE: This Peninsular Campaign is also discussed in this
guide in European Diplomatic History [(Rossl.)

* - Comradeship.

p. 150. "As for Dodd, he might as well have been in
heaven. He was back in the regiment, in the old atmoshpere
of comradeship and good-fellowshlip."

- Comradeshlp and milltary service are lnseparable
entities; consequently, such expressinns of comradeship as
those in this excerpt are common in literature and are found
in many of the books in this guide. Tha*t prevalence is
demonstrated by the number of listings for "Comradeship" in
the guide’s Index of Topics. The observations and
discussion points below are used for all of them.

Comradeshlip lIs a sense of brotherhood, unlity, and

cohesgsion among soldiers of a unit. It Is sought by almost
every unit, but comradeship cannot be decreed or listed as a
training objective on the unit trailning schedule. It is

largely developed after the soldliers share experiences
together (the tougher the experience, the deeper the sense
of comradeshlip) and develop a respect for each other’s
professional performance. Frlendship, on the other hand, lIs
an amicable relationship developed among acquaintances who
are fond of each other and enjoy each other’s company. Is
comradeship or friendship more important in a unit? What
comes first in a relationship among soldiers, friendship or
comradeship? Were you first a comrade with your best friend
or best frlends from the start? How do athletics and civic
action projects flt into the development of comradeship in a
unit? Why is It necessary for leaders to feel comradeship
with thelr subordinates (and vice versa>? Or is |t
necessary? Are there "disciplline problems" in your unit
that may be expressions of comradeship that need to be
better channeled?

* - Dg;y.
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p. 38. "The regiment had taught him that he must do his
duty or dije in the attempt; a simple enough religion fit for
his simple mind. As long as there was breath in his body or
a thought in nis mind he must struggle on; as long as he
went on trying there was no need to meditate on success or
failure. The only reward for the doing of his duty would be
the knowledge that his duty was being done. That was how
honour called..."”

p. 46. “For the Captain went the rounds three times
that night, to see that the sentries were alert and at their
posts."

p. 121. "...(Dodd> Jjudged It to be hlis duty to risk his
life without orders on an objective chosen by himself rather
than preserve it like the one talent to be given back
unprofitably to the regiment when the great day should come
when he could rejoin."

p. 149. "...In those days there were no medals or
crosses for the men in the ranks. There was only honour and
duty..."

- Sense of duty is different for different people.
For example, there are soldiers in your unjit who have little
or no sense of duty as portrayed by these excerpts; they
simply joined the service to escape home or get a job or

obtain financial help for college after they aet out. On
the other hand, there are soldiers in your unit who
epitomize a sense of duty very much like that of Rifleman

Dodd and the Captain. Where do you stand on our sense of
duty as soldiers? Must you ensure that your subordinates
share Dodd’s appraisal of duty? How do you define to your
soldiers your sense of duty and what you expect of them?
wWhen did you last do it? How often must you do it?

p. 125. "Perhaps the fact that (Dodd) did not think
about (his discomfort and misadventures) proves he was
happy. He was a soidier carrying out his duty as well as he
knew how. He would have been the first to admit that under
the wise direction of an offlcer what he had done and what
he proposed to do might be more successful, but as it was he
felt (or rather he would have felt if he had thought about
it) he had nothing with which to reproach himself. And that

condition is not at all far from true happiness."
- And a soldier’s "true happlness" lies at the end
of the trail to a job well done, or mission accomplished, or

duty performed. How happy ' yout unit?

¥ - Initiatjve.
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p. 9. "As soon as (Dodd) was safe from immediate
pursuit he sat down in the cover of a whin-bush to reload
his rifle - reloadlng took so long that it was always
advisable to do It Iin the flrst available moment of leisure,
lest one should encounter danger calling for instant use of
the rifle."

- DOne old adage offers that "It is best to do
almost anything right away than the right thing too late."
But better vet is to have the intelllgence and initiative to
do the right thing at the right time. Rifleman Dodd does so
in thls passage, and the fact that he does it is a credit
not only to his intelligence, but also to the training which
provided him the insight and diligence to do it. What in
vyour training program develops this initiative in your
subordinates? How valuable are drlills In thls regard? Are
drills a "be all and end all" or can they sometimes inhiblit
the development of initiative? How do you structure drills
to prevent this?

p. 116. "...(Dodu) had been thoroughly imbued with the
army tradition of looking for orders and doing nothing more
than those orders dictated. That was all a privale soldicer
was expected to do; indeed, to go beyond that usually meant
trouble. Even in those days the usual retort of a non-
commissioned officer was “You thought? You‘re not pald to
think. You‘re paid to obey orders’ - a speech which has
endured word for word even down toc our day."

- Is this true in your unit? How free are soldiers
to employ Inititative? Do they know how free they are to
employ initiative? Do they have too much or too little
freedom in this regard? Is it true that the employment of
initiative by the individual soldier is a great American
advantage? If so, are there great quantities of this
advantage among your soldiers? How do you instill
initiative in them without creating anarchy In the unit, an
atmosphere wherein there is so much freedom to employ
initiative that there is no control?

* - Jnsuraency.

p. 27. "1t had tak-~nr a thousand men In the end to guard
those waggons agalinst three enemies."'

- Stated here is the very essence of insurgency
warfare ard the tremendous challerae which tace- a
counterinsurgency. And if the soldiers of the insurgent
cause are driven by conviction and bravery, then a
counterinsurgent effort is even more challenged. Many, if
not most, of our future challenges may iie in this
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environment and, even if your unit has no such specific
contlngency now, It may well be called upon to execute such
a mission. How well prepared are you and your unit to do so
successful ly?

* - a ( ).

pp. 4-5. "The Frenchmen had ceased their pursult and
had drawn together to go back down to the road. Dodd’s Jaws
clenched hard together. He threw himself down among the
heather and pushed his rifle forward; an outcrop or rock
provided a convenient rest. He cocked the rifle...He
pressed the trigger...Through the smoke he saw one of the
Frenchmen down the slope lurch forward and fall, rolling
down the Incline a little way before he lay still."

- All soldlers, seniors and subordlnates, offlcers
and enlisted, shoul!d have the innate determination and
courage displayed by Rifleman Dodd in this passage. Though
tired, frightened, and in some danger, he retains the
coolness to properly assess that he can still hurt the
enemy, and he does so. What have you included in your
training program to develop this sort of tenacity and
courage in your soldiers? Who in your unit provides the
best role model for these virtues and how can he/she be used
to the best advantage in your training program?

* - Leaders (relationship with subordinates).

p. 51. "(The soldlers) were all very happy eatlng and
drinking and revelling in the warmth."

- Once exposed to hardships, the wants and needs of
a soldier become very basic. The leader who realizes
his/her obligation to fulfill these and does his/her best to
do so w!ll enjoy the boundless loyalty and respect of
subordinates. How well do you do in this regard? How well
does ycur senior leader and the unit support structure and
SOP’s assist you in fulfllling this responsibiiity? How
could things be improved to help you?

p. 45. " ...(The Captaln) refused (the meat) sadly... he
could not eat meat unless all his men had at least a taste
of 1t."

- Here is a classic case of a leader not indulging
himsel'f Loicle 1113 ubooidinavel wave had oquay tresimen.,
The knowledge of this type of empathy for soldiers spreads
like wildfire through a unit and will help create a healthy
command climate in any type of organization. How extensive
is such empathy in your unit? How can it be improved?
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* - Leaders (reputationy.

p. 2. "The dozen riflemen standing awaltlng the
Lleutenant’s declslon on the top of the hlll showed no stans
of ayitation. They knew their officer and trusted him,
degpite the fact that he was not yet nineteen years old."

p. 99. "Neither of Dodd’s followers guestioned his
decision: their faith in him was profound."

- A caring leader is one who has a personal
relationship with subordinates, and the sdubordinates know
It and respond with respect and loyvalty. They, leader and
subordinates together, then form a team which knows each
other and successfully responds to challenge. Subordinates
are quick to sense ocut a "hireling," a leader in it only for
himself/hciself, to "punch a ticket," and little of positive
note will result from that relationship. Which is more
important to you: To be 1liked? To be feared? To be
respected? Which relationship is best in peace time? In
war? How is it possible to be liked and respected
simul taneously?

* - Lovalty.

p. 45. "’...Those are the orders.’ The Captain knew
that it was a bad disciplinary move to blame the hardship
the men had to suffer upon higher authority, but he had to
excuse himgel f."

- While loyalty to one’s senior officers is
encouraged for the more obvious reason of maintaining the
chain of command, a less obvious benefit of such loyalty is
created: that subordinates, when they observe this admirable
"loyalty up" characteristic in their leaders, will tend to
mirror it. Consequently, they are loyal to their leader as
a logical extension of the fine example set for them. How
healthy is "loyalty up" in your unit? 1Is gossip and
grumbl ings about senior leaders more prevalent than
discussions about their admirable traits? How would the
situation be improved? But while "loyalty up" is laudable,
where does the obligation to be loyal to seniors end?

p 81. "If he could only join them he would be back in
his regiment almost at once - the regiment, his home. Every
goond soldier must rally to his regiment.”

- The sense of belonging exhiblted here is what
every leader should try to instill in subordinates. In the
“0ld Army," when all soldiers lived in a barrack with tne
NCO’s, all social life revolved around the activities of the
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unit, and it toock a pass to leave this close-knit
envirocnment, creating such bonds was relatively easy.
Today, it takes a deployment to create such fertile
condltlions for bonding. With most scldiers married and
bhetter pald, llving off-post and enjoying many varied
interesats, creating in all scoldiers a bond to the unit is a
tough proposition. But the need for it still exists. The
accompl ishment of unit missions requires it. And the recent
success of famlly support groups as an emotional anchor
during the Persian Gulf War dramatically testifies to the
value of such a bond to the unit. How well are your
soldiers bonded to their unit? What can make it better?

* - Training.

p. 9. "As soon as (Dodd) was safe from immediate
pursuit he sat down in the cover of a whin-bush to relocad
his rifle - reloading took so long that it was always
advisable to do it in the first available moment of leisure,
lest one should encounter danger calling for instant use of
the rifle."

p. 10. "Months and months of drill had been devoted to
mak ing (Dood)> mechanically perfect in locading, so that he
would not in a moment of excitement put the bullet in before
the powder, or omit to prime, or fire the ramrod out along
with the bullet, or make any other of the fifty mistakes to
which recruits were prone."

p. 16. "...the lron discipline of the Light Division
had accustomed (Dodd) to dispense almost entirely with water
during the heat of the day, but at the same time had given
him the hablt of drinking Immense quantities at nightfali."

p. 19. "The shrieking of owls and the barkling of a fox
were natural nolses which the mechanism of (Dodd’s) brain
filtered out and did not permit to interfere with his sleep.
He was a veteran soldier."”

p. 22. "...soon (Dodd) was socaked to the skin, but
still he lay, with the inexhaustible, terrible patience
acquired in years of campaigning."

p. 35. "Dodd alone produced a practicable plan - he had
fought in so many skirmishes by now that his reactions were
instinctive."

- The best training is that which is gained by the
experience of actual combat conditions. In the absence of
actual combat, the best training is that training which best
duplicates combat conditions. Whatever its environment,
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tralining must evoke In soldiers the reponses and habits
which will best serve them in actual combat. What
improvements can you make to your training which will
develop in subordinates the experience to routinely deal
with the mentally and physically gruelling situations they
will most probably face in combat?

N!Hllﬁlls:ﬂl Q[QQ[ Qf pgaaes ﬂl;h !S!EISES:

2 - Leaders (reputation). 4 - Leaders (courage).

9 - Initlative. 9,10,16,19,22,35 - Training.
38 - Duty. 45 - Loyalty.

45 - Leaders (relationship with subordinates).

46 - Duty.

51 - Leaders (relationship with subordinates).

81 - Lovyalty. 97 - Insurgency.

99 - Leaders (reputation). 116 - Initiative.

121,125, 149 - Duty. 150 - Comradeship.
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THE SECOND WORLD WAR. Keegan, John. New York, New York:
Penquln Books USA, Inc., 1989.

World War 1]l was truly a world war. John Keegan
masterfully handles the daunting task of telling its tale,
from the diplomatic dealings to the bitter combat, from the
sorrowful tragedies to the estatic triumphs. Detailing five
"type" battles in different theaters of the war, Keegan
traverses the entire spectrum of conflict to carve out
lessons for the interested professional soldier. Even if we
never see its llke again, there are stil] things for us to
learn from the telllng of World War II.

(NOTE: Other books in this guide which cover World War 11
include The Mask of Command [(Keeganl, Once an Eaqgle [(Myrerl,

Men Agalnst Flire [Marshalll, and The Forgotten Soldier
(Sajerl.»

* - What factors copntributed to the probabillity of a world
at war urntnown to generatijons pbefore the twentjeth century?

Consider these factors:

- Population increases, in part driven by improvements
in health and medical sclence.

- Larger armlies.
- Economlc prosperlity.

~ Improvements In transportation and communications
gystems.

- Steam power.

- The flrepower revolution.

- The citizen soldier.

- Political activism.

- Increasing rellance by the major powers on the import
of food for increasing populations and key raw materlals to
feed the increasingly sophisticated Industrial Revolution.

* - (] ]
the economij ndjtij s th oliti 1 le hi in

Europe ip the late 1930’gs, were there any alternatives to
the appeasement of Cermany?” Consider these items:
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- The League of Natlons’ fallure to disciplline Japan
(Manchuria, 1931, and China, 1937) and Italy (Ethiopia,
1936), setting the precedent for the appeasement of Germany.

- The rearmament and enlargement of the German army,
air force, and navy, all in violation of the Versailles
settlement.

- Occupatlion of the Rhineland, 1936.

- The Axls agreements, 1936-37.

- Occupation of the Sudentenland, 1938.

- Occupatlion of Austria, 1938.

- The Munlich Conference of 1939.

- Occupatlon of Czechoslovakia, 1939.

- Itallan annexation of Albania, 1939.

- The German-Russlian non-aggression pace, 1939,

- The economic terms of the Molotov-Ribbentrop pact.

- Invasion of Poland, 1939.

- Alternatives to appeasement:

+ Generally none, without reverting to force.
+ A sgsllight possibility rested with a stronger
argument by Chamberlain on behalf of Czechoslovakia during

the Munich Conference. But when Britain chose appeasement,
it surrendered the moral high ground.

* - What domestic issues constrained U,.S., gtrateqgists and
policvy makers in the 19307s? Given the impact of thege of
lgsues, what military measures were taken to prepare the
military for possible war? Conslder these [tems:

- The financial desire to maintain prosperous trade
(lncludlng access to the expanding arsenals of Europe and
Japan),

- The Depression and its calamitous budgetary effects.

- The isolationist opinlons of a majority of the
population and Congress.
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- The competing deslires of speclal Interest groups In
the U.S. with cultural and heritage tles to Europe and
Japan.

- The discretlonary power bullt Into the Neutrallty
Acts by the Presldent, allowing him to progress the natlon
from appeasement to arsenal access to ensuring survival of
Britain and restraining Japanese expansion (actuaily, in
Europe from neutrality to "destroyers for bases" to "cash
and carry" to "lend/lease" to "convoy escort" and in the
Pacific from free trade with Japan through stages of partial
embargo to complete embargo).

- Military measures which were important to later
success:

+ U.S. Marine Corps development of amphibious
warfare doctrine and equipment requirements.

+ General Mitchell’s designs for the air force.
+ Naval War College games on Pacific warfare.

+ General Marshall’s rapid promotion of the "best
and the brightest"” fleld grade officers to general officer.

and strateqic theory prepare their military services for
war?

~ Consider these thoughts for Britain:

+ Revertlng to the quest of "splendid isolation,"
Britain falled to bulld or maintain a milltary instrument or
national policy capable of achieving national aims or
defending continental interests.

+ Britain favored a World War I status quo, but
that possibility was nullified by the effects of the
Depregssion and social concerns; no military alternative was

pursued.

+ Britain could not offer a limited war solution
when Poland was [nvaded in 1939.

+ Britain learned the lessons of strategic
bombing, but economic constraints limited the number of
bombers bullt.
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+ Britain learned the lessons of armored warfare,
but builtl armored forces too late to affect the Battle of
France.

- Conslder these thoughts for France:

+ France emphasized alliances, a fortifled eastern
border, and conscription.

+ Mechanlization and motorization were subordinated
to ays ematic, centralized command ~nd control (Maginot
Line); the mechanization and motorization that did occur
were deployed piecemeal.

+ French alr forces were not funded beca''se they
did not fit this defensive mold.

+ The French navy was also defenslvely minded.
- Consider these thoughts for Germany:

+ The German alr force became a part of blitzkrieg
tactics and made some steps toward formulatlon of strateglc
bombing doctrine (but virtually no heavy bombers were huilt,
leaving a doctrine useless without the needed weapons
system) .

+ Great emphasis was placed on the ground forces
and the sSpeed thereof.

+ There was little balance of emphasls among the
gservices because Germany’s continental existence required
emphasis on the army.

+ The German navy was 111 prepared to contest
Britaln; it was battleshlp heavy lnltlally despite the World
War 1 lessons learned about submarine warfare.

+ Germany was well suited for |imited war, but not
total war.

*—m;mmgnmﬁ_xummumw R
problems existed relatjve to the U. 3. alms? '

- Consider these objectives for America:

+ Maintaln solldarlty of the Alllance Into the
post-war perlod, especially with Britain.

+ Defeat German,  first.
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+ Keep Russla |In the fight with ald until Japan
was defeated.

+ Requlre unconditional surrender of Japan and
Germany.

+ Keep Chlna In the war so it could emerge as a
post-war power.

+ Create a post-war organlizatlon with U.S.
participation and great powers’ domination (to obtain
self-determinatlon, expand free trade, and achieve freedom
of the seas and freedom of religion).

- Consider these objectives for Britain:

+ Mailntaln Britaln’s great power role.

+ Survive and win the war by whatever means
available (naval blockade, strateglc bombing, resistance
forces, amphiblous operations on Germany’s perlphery).

+ Retaln colonles and trade priorities.

+ Restore the balance of power in Europe (destroy
economic and political conditions leading to totalitarian-
fsm>.

+ Achleve Roosevelt’s enduring peace aims, but
clalm exemptlon from the precepts of freedom of the seas and
sel f-determlnation.

- Consider these objectives for Russia:
+ Survive Germany’s drives deep into Russla.

+ Convince the Allles to put pregssure on Germany
by opening a second front In the west.

+ Defeat Germany, flirst by weakening Germany in
the Russian land mass and then counterattacking.

+ Fuse alliances to lessen the pressure from
Japan.

+ Oblaln lands taken with Hltler’s offensives.
+ Regaln traditional Russlan lands.

+ Ensure that Germany paid for the war with
tributes.
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+ Create a security zone for herself in eastern
Europe.

- Conflicts with American aims:

+ Roosgevelt saw agreement among the Allles on the
alms to defeat Germany first, keep Russia In the fight, and
force unconditional surrender; he sought to postpone
confllct on the other Issues until after the war in order to
pregserve the alllance.

+ American aims in the post-war world were in
conflict with Britain‘s desire for continued imperialism,
particularly in the Pacific.

+ Russia would dlsagree regarding to the post-war
world, especlially about Chlina’s role in it.

+ Glven the Itallan and Japanese occupation
precedents (the U.S. was the occupyling force there, so the
U.S. had managed these occupatlons), Roosevelt relented to
Russian desires to manage eastern European occupation; but
Roosevelt had underestimated U.S. economic influence on
Russia, overestimated his personal bargaining effect on
Stalin, and thereby lost his opportunity to press for a more
favorable position.

¥ -

durjng the period 1938-417? Consider these items:

- Reverse the verdict of World War I and destroy the
Versallles settlement.

- Subjugate Russia.
- Eradicate the "Jewish archenemy."

- Establish Germany as the master of the European
continent to the exclusion of the Anglo-Saxon powers.

- Establish for Germany a power base in Europe and
Africa.

- Begln the war on the eastern front, preferably in
alllance with Brltaln, but at least waging one war at a time
(this was not reallzed because the other natlons did not
stand by and appease Germany lndefinitely).

- When the alllance with Britaln was not reallzed, the
Axls was created to first defeat France and then attempt to
eliminate British influence before attacking Russia.
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* - " "
components? Consider these items:

- A sudden, violent, massive penetration of the enemy’s
front llne by high-speed armored forces to destroy an
enemy’s communlications, support, and reserve siructure.

- Well coordlnated land and alr Jolnt operatlons,
especially the ground-to-alr coordination of close air
support.

- The absence or misplacement of strong enemy
antl-armor defenses or counterattack forces.

- By-passed enemy forces systematlically encircled and
destroyed by follow-on forces.

- The use of high-speed armor formations characterized
by these tenets:

+ Mobility and shock used to overcome the
disadvantage of small numbers.

+ Armored vehicles providing this mobility (in
place of the horse).

+ Using the armor of a tank as a more valuable
asset In the offense than In the defense.

+ Uslng tanks in massed formations distinct from
other arms.

*_
the Axjs. Conslider these jtems:

- Largely eliminated the German fighter threat and
achleved air superliority over France prior to D-Day.

- Damaged significantly oll production facilities and
the critlcal (to the Germans) transportation network In
France.

- Diverted fighters from close support missions in the
eastern and Mediterranean fronts to the defense of the
homel and.

- Caused the construction of extensive air defense
systems at the expense of war machlne production.

- Accelerated the development of the V1/V2 missile
systems at the expense of war machine production.
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- Caused communicatlon dlfflcultles, enhanclng the
guccess of ULTRA agalnst resultling "clear" communicatlons.

* - What were the main concepts in American and Japanese
strateqjc Paciflc planning?

- Consider these objectives for America:
+ Maintain Far Eastern trade.
+ Secure U.S. interests (Philipplnes).
+ Curb Japanese expanslon.
- Consider these objectives for Japan:
+ Establish a Japanese-led Aslan sphere of
influence in the Pacific, free of Western presence and

influence.

+ Expand to secure access for Japan to key raw
materlals and productive regions.

+ Decisively defeat the U.S. fleet and end the war
quickly.

» - What were the industrial and milltary characteristics of
that caused her defeat? Consider these factors:

- Lacked sufficient surge capaclity, especially because
of the war in China.

- Lacked critlical raw materials (oil, iron ore, coal,
bauxite).

- Possessed less than 10% of the industrial capacity of
the U.S.

- Enjoyed naval superiority in the Paciflic, In part
because of Allled dispersion, but also because of

+ Better torpedoes.

+ Better carrier-based aviation (Zero) and
aviators.

+ Better abillity of sallors to operate at night.

+ Tenaclous Infantry.
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- Belleved that Japanese moral Sstrength would triumph
over American wlllpower.

- Did not coordinate efforts with Germany.
- Fatal flaws:
+ Vulnerable to MAGIC.

+ Loglstics (too many combatants and not enough
gupport structure).

+ Polltlical and strateglc leadershlp.
+ Fallure to moblllze economy.
+ Rivalry between the army and navy.

¥ ~ Evaluate the Japanese view of a naval war with the U.S.

Consider these thoughts:

- Conduct a surprise first strike to eliminate or at
least greatly damage the U.S. Pacific fleet (especially the
alrcraft carriers), then conduct lnterceptive operations to
reduce the follow-on American fleet by submarine operations,
and flinally seek out decisive encounters with the remainder
of the U.S. fleet ags it moved west In the Paciflc.

- The plan was short-sighted because |t anticlipated

only a short war; Japan was not structurally prepared for a
long war tn which the U.S. had the production advantage.

* - Why did the U.S. adopt a two-pronged strateqy jn the

Pacific, what were jts negatjive asgspects, and what were
Japan‘’s alternatives?

- Consider these as reasons for the two-pronged
strateqgy:

+ The Army/Navy rivalry in the Pacific theater.
+ The polltical popularity of MacArthur.

+ The need to comfort Australia while also
attacking along the most direct route toward Japan.

+ The route through China was too difficult.
+ The Dutch East Indies route was too closge to

Japan‘’s real vital interests in 1942 (an attack there
resulting in a savage Japanese counterstroke).
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- Conslder these as negatlive aspects:

+ It created duplication of effort and competition
for means between the two commanders.

+ It placed pressure on the War Department to
mediate dlsputes.

+ It created the 1nability to completely
concentrate forces.

- Consider these as Japanese alternatives:
+ Withdraw to a tighter ring of defense.

+ Use submarines agalnst tenuous sea |ines of
communications rather than against the combatants.

+ Concentrate on one axis at a time rather than
both slmultaneously.

+ Better protect shipping against U.S. submarines.

* -

_How did the U.S. benefit from jts insistence on
Japanese uncondltional surrender? Consider these thoughts:

- Japan wanted a limlted war, so the resultant pursult
of unlimited war caught Japan unprepared.

- It channeled the Allies’ efforts away from
dlfferences in war alms.

- It provided a publlc rallying point.

- It added desperation to the Axis’ actions Since it
left them little room for political maneuver.

. - w . .. Wor
11? Consider these [tems:

- Demand unconditlional surrender.

~ Defeat Germany first.

- Invade North Africa before Europe in 1942 (since a
cross-channel invasion was not possible and forces had to be
emp loyed somewhere to malntaln morale and relleve the German

pressure on Russla)d.

- Pursue the strategic bombing of Germany (the "second
front" In lieu of a ground campaign).
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- Launch the offensive In the Paclific In 1942 (public
demand; use of forces which could not yet be used in
Europe.

- Pursue the parallel Paclflc offensives.
- Launch the Normandy linvasion.
- Drop the atomic bombs on Japan rather than invade.

- Conslider these Instances and assess whether or not
they were true turnlng polnts In Europe:

+ ULTRA In the corner of the Allles.

+ The Battle of France In 1940.

+ The British evacuatlon at Dunkirk In 1940.
+ The Battle of Britaln in 1940.

+ The Battlie of the Atlantic In 1940-43.

+ The Russian defense before Moscow in December,
1941,

+ The Russian eastward relocation of much of its
industrial plant before It could be destroyed in western
Russia by German forces in 1941.

+ The surge of American industrial war production
and the Lend-Lease Act.

+ German declaration of war agalnst the U.S. in
1941,

+ The Battle of Alamein in 1942.

+ The Battle of Kursk In 1942.

+ The Normandy invasion of 1944.

+ The German counteroffensive In 1944.

- Consider these instances and assess whether or not
they were true turning polnts in the Pacliflc:

+ MAGIC In the corner of the Allles.
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+ The Japanese attack on Pearl Harbor in 1941.

+ The Japanese declslon to attack the Philipplnes
instead of the East Indles in 1941.

+

+
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A SHORT HISTORY OF THE KOREAN WAR. Stokesbury, James L.
New York, New York: William Morrow and Company, Inc., 1988.

When the Korean War began in 1950, many (if not most
Americans) did not know where Korea was or why the United
States would even fight there. From that uncertain
beginning evolved a confllict that was never officially pro-
nounced a war; a conflict which called U.S. service members
to fight and die for a cause not clearly enunciated nor
understood; a conflict which brought the world‘s democratic
nations into confrontation with totalitarianism in an
obscure region of the world; a conflict which, in short,
foreshadowed most all of the violent confrontations the
world would see in the last half of the twentieth century.
Professor Stokesbury’s short history paints the conflicts
within this confrontation with simple .strokes so that the
strategy-policy mismatches, the rocky road of civilian-
military leader relationshlps, the vast differences between
democracy and totalltarlanism, and the resultingly traglc
human toll are clear for our investigation and under-
standing. And there |1s much we must understand and take
from this readino. With the "revival of the United Nations"
during the Perslian Gulf War, are we not in line for more of
this type of conflict In the future?

* - Why dld the Unlited States intervene in Korea? Conslider

these as reasons:

- The invasion of South Korea was a direct challenge to
America’s assumed role as the world’s defender against
communism ("don”t give in to the Russians”) and to the
United Nation’s collective strategy concept.

- There was a common bellef that failure to intervene
would initlate a chain of interrelated defeats (the domino
theory).

- The Democratic administration which had "lost China"
was concerned to not also "lose Korea."

- The democracies of the world did not want to repeat
the "appeasement" mistake of the 1930’s.

- he f I it in the K theat

nd wh kegbu a that "¢ ) W W f
19590 fought by armies of 1940 using tactics of 1916."

Consider these factors for North Korea, South Korea, and the
United States:

- Equipment.
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~ Force structure (army, cir force, navy) and personnel
(availablility, tralning, motivation).

- Tactical orientation (offense, defense).
- Limited versus unlimited war.

¥ - " "

in the face of the Chjnese intervepntion? Consider these

items:

- Unclear alms of the military action as stated by
United Natlions and U.S. polltlcal leaders to mlllitary
commanders.

- An lnablllty to assess Sovliet and Chlnese Intentlions,
egpecially in light of no official contact with China.

- Mixed signals transmitted in public statements by
U.S. and UN millitary and civilian leaders.

- The "gplit" rather than the subordination of the
forces of Generals Almond and Walker.

»* -

the national policy? Consider these factors:

- The policy: end the war on terms favorable to the
U.S.

- The strategy after 1951: use airpower and 1imited
offensives to maintain stature in the negotiations.

- The effect of the strategy: It surrendered initlative
and momentum.

- Alternatives:

+ General Van Fleet: achieve key high ground at
the narrow waist of Ncrth Korea.

+ General MacArthur: selze all of North Korea and
unite Korea under President Rhee.

- Factors which impacted on the decislion to choose the
limited course:

+ Unreliable intelligence as to the intentions of
North Korea, Chlina, and the Soviet Union.
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+ Eroding U.S. national will and the fear of the
higher casualtlies requlred to achleve a weakened North
Korea.

+ The European focus of U.S. forelgn policy (would
the Soviet Union attack Europe while the U.S. was involved
in Korea?).

- Additional note: the JCS used a World War II Pacific

island campaign model In fighting Korea when a World War II
Italy model might have been better.

* ~ Digcuss the role of alr power durlnag the Korean War.

Consider these factors:
-~ Attainment of air superiority and supremacy.
- Air rules of engagement.

- Decislive role (or not) in determining the outcome of
the war.

- Employment roles:
+ Supply and loglstics.
+ Close alr support.
+ Strateglc bomblng.
+ Alr interdiction.
+ Alr superiority.

* - W i i
Korean War? Consider these thoughts as possibilities:

- Amilitary trial of the containment policy.

- A civil war with foreign backing.

An undeclared foreign war.

The first twentieth century limited war.

- A proxy war (North Korea on behalf of the Soviet
Union).

- The first war with United Natlons sponsorshlp of
forces.
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- The first war with a nuclear backdrop.
- A war featuring the exploitation of prisoners.

- A war in which negotiations were conducted over a
long period simultaneous with warfare.

- The use by an enemy of & politically sensitive, and
thus largely secure, sanctuary (Chinese Manchurla).

Consider these lnstances and agssess whether or not they were
true turning points:

~ The decision to intervene with U.S. forces in June
1950.

- The defense of the Pusan perimeter In August and
September 1950.

- The Inchon landing of September 1950.

- The breakout from the Pusan perimeter in September
1950.

- The Chinese intervention in November 1950.
- The rellief of General MacArthur in April 1951.
- The publication of NSC 48/4 in April 1951,

- The UN defeat of the Chinese "fifth phase offensive"
in May 1951.

- The negotiations (1951-1953).
* - What were some "leggons learned” from the Korean War?
Consider these requirements which cover shortfalls during
the war:

- Malintaln an ammunition stockpile.

~ Glven the possible need to battle Inferlor navies,
maintaln a mine warfare and defense capablility.

- Provide definitive aims and stategic policy guidance
to military commanders.

- Conslider carefully great milltary drawdowns (as after
World War II - 12 milllion service members cut to 2 million
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In two years) while simultanecusly malntaining a world
leadership role.

- Understand that alr power 13 critlical to success, but
not necessarlly the declslve factor in sSuccess.
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A SHORT HISTORY OF WORLD WAR 1. Stokesbury, James L. New
York, New York: Willlam Morrow and Company, Inc., 1981.

World War I had immense effects on Western
civilization, the way it wages war, and how it conducts its
peace. Professor Stokesbury recounts how the terrible
stalemate of trench warfare, the unanticipated impact of
technological change on the battlefield and on military
leaders unwllling or unable to deal with it, and the
diplomatic warfare which created the foundation for the
post-war world set the stage for World War 11 and aggravated
tensions In the Middle East. This "war to end all wars"
certainly was not that; consequently, an understanding of
World War I Is Important to gaining an appreciation for what
follows it in world history and how it affected military
doctrine.

(NOTE: Books in thls guide that cover World War 1 are The
Cepneral (Foresterl, Generalship [(Fullerl, All Quiet on the
Western Front [(Remarquel, Qnce an Eaale (Myrerl, The Face of
Battle [Keeganl, and The Mask 9f Command [(Keeganl.)

* - What are commonly held to be the most probable causes of
World War 1? Conslider these factors:

- European populatlon increaces.

- Productlivity increases In some countries as a result
of the technological and industrial revolution and a result-
ing increase in the chasm betweeen the "haves" and the
"have-nots."

- Conflicting political doctrines, aggravated by
egocentrism, ethnocerncrism, and national ism.

- Militarism and the widespread belief that war was a
purifylng and strengthening social mechanism.

- Economic Iimperialism.
- Interlocking and secret alllances.

- An assassination in Serbla and the sensationalist
efforts of the newspaper press.

- Austrlan desperatlion to rorrect perceived political,
dlplomatlc, and economic problems.

* - Were there any conditions under which either the German
Schlieffen Plan or the French Plan XVII could have succeed-

L]
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ed? Assess this question in light of these tenets, as a
minimum:

- Agillity (transportation network; mobility of armies).

- Synchronization (Eastern and Western fronts; coordl-
nated combined operatlions; capabllities of the communica-
tlons systems).

- Depth (capture or destruction of centers of gravity
prlor to Juncture of operatlions wlth their culmlnating
polnts; defense In depth).

- Inlttatlve (lntelllgence collectlon and abllity to
react; achleving surprise).

* - G j i i vj tive t
continuing land operations on the stalemated Western Front
as THE major strateqic effort for Britaipn and France?

Consider in this assessment how the Gallipoli effort was
designed to:

- End the iscolatlon of Russia (marry Western technology
with Russian manpower).

- Influence Turkey to drop out of the war.

- Establish a base in the Balkans for operations into
Germany.

- Lure new allles (Balkan countries).
- Take advantage of superiority in naval power.

- Sustain the morale of the home front with some
success.

- Improve the post-war bargalning positlon.
* - w n 1] H w ?
Consider these instances and assess whether or not they were
true turning points:

- The failure in 1914 of the German western pincer to
penetrate far enough into France to capture or isclate
Paris.

- The failure of the British effort In the Dardanelles
in 1915.

- The Britlsh "victory" at Jutland in 191C.
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- The fallure of President Wilson’s mediation efforts
in 1916.

- The German adoptlon of Brusilov’s "new tactics' in
1917.

~ The German initiation of unrestricted submarine
warfare in 1917.

- The Russlian revolution in 1917.
- American Intervention in 1917.

- German preoccupation with maximum gain from the
Rugsian capitulation in 1917-1918.

- Britlsh adoption of maritime convoys in 1917.
- The mutiny of the French army in 1917.

- The establishment in 1917 of the Allies’ Supreme War
Council.

- The Germzn long-range artlllery shelling of Paris in
1918.

- The infusion of American forces into Europe in 1918.

- The mutiny of the German Fleet In 1918.

* - How did the concept of the culimating polnt affect the
ensives of W W 1?7 Consider these instances when
assessing the effect of this key concept in operational

design:

- Brusilov’s 1914 attack into Galicia on the Eastern
Front.

- von Below’s 1917 attack into Italy.

Ludendorf’s 1918 offensive on the Somme.

- Ludendorf’s 1918 offensive to the Marne.

* - Evaluate the abjllty of the belljgerents to adapt to
techneological change. Address these jitems:

- Communications (telegraph; wireless [to include the
Intercept thereofl).

- Submarines.
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Tanks.

Machine guns.

Chemical warfare.

Aircraft (strike and reconnaissance).

Barbed wire.

- Indlrect flre weapons (especlally In relatlonshlp to
the abllity to flexibly control fires).

* - Joint operations in a marjitime theater involve the
! ° 7 | Wha! t) I .
regards to naval power which were applicable ipn World War I7?

Consider these ltems:

- A navy glves a nation an edge in competitijve
rivalries (commerce and power projection).

- Colonies and allies create the capaclity for
world-wide presence through calling stations for naval
forces.

- A maritime strategy and overseas economic and
diplomatic growth go hand-in-hand with a strong navy.

- Requirements for naval power:
+ Geography.
+ Climate.
+ National drive.

- Uses of naval power:

+ Influence ground operations (amphibious and
flanking operations).

+ Maintain peripheral pressure.

+ Global command of the sea is not regquired; local
control of the sea is.

* - W t i i W

World War I? Address these topics:

- The requirements of steam power required periodic
withdrawals for coal resupply.
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- The advent of submarlines, torpedoes, minefields and
long-range coastal ordnance kept the British fleet away from
Germany.

- The German navy was outnhumbered, was too expenslve to
lose, and was needed as a post-war bargaining chip, 8o a
naval stalemate developed as It stayed "at home.'

- German submarine operations against [reighters forced
Britain into convoy operations.

-~ The British blockade of Germany was effective.

- Stalemated navai conditions stipulated that the war
would be decided on land.

* - Although the inverse g preferable. what were examples
%hwmwmmgwmﬂ
cf one’s own government poljcy? Consider these items:

- Unrestricted German submarline warfare caused a
reversal of U.S. neutrality.

- The eventual need to encircle Germany changed the
Entente’s policy of avoiding the break-up of the
Austro-Hungarian Empire.

~ The Russian attack agalinst Germany reversed German
plans to conduct only a limited war against Russia.

- How miaht Germany have better achleved its political
goalg? Conslder these possibilitles:

- Better coordinatlion between army and navy operations.
- Better coordination of major operations with Austria.
- Repudiation of the war policy of total annihilation.

- Not secreting Lenin into Russia (it is interesting to
note that Germany’s polijitical solution {Lenin) to a
polltical-military problem (securlty of her eastern borders
and desire for eastern lands) led to jmmediate gains (the
Russian Revolution and the withdrawal of Russia from World
War I allowing Germany to turn full attention westwardl] and
long-term problems [the growth of a communist and
expansionist government cperatling in opposition to Germany’s
best Interestsl).
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*» - Evaluate the Versaijlles gsettlement from the point of
view of French, British, German. and U.S. war alms.
Consider these thoughts:

- France achieved dominance on the continent by
enclircling Germany with the remnants of the Austro-Hungar iai
Empire; but the absence of Russian acknowledgement and the
intactness of German industrial and military might made that
dominance shaky.

- Britain achieved an end of the German naval threat,
but lost her role as world naval and economic leader to the
U.S.; also, she achleved favorable status in the Near East,
but at a time when nationalism In that area would make that
status largely meaningless.

- Germany survived well, with the foundatlon to regain
strength and with her eastern threat slignificantly reduced.

- The U.S. saved Europe and achleved a dominant world
status.
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STARSHIP TROOPERS. Heinlein, Robert A. HNew York, New York:
Berkley Publishing Group (Ace Books), 1987 (originally
published by G.P. Putnam’s Sonsg, New York, 1959).

This book was labeled controverslial when [t was flrst
publ ished. The controversy may have been generated bv the
liberal establlishment because of the author’s views on
caplital punishment, the Justlice and educational systems, the
conduct and necessity of war, and the nature and form of
government. But what s not controversial are |ts
leadership lessons and vivid lllustration of how warfare and
the implements of war may change, but not the tasks and
challenges of a leader. Many mlillitary leaders scoff at the
notion that fiction, let alone science fiction, can offer
anything in the way of productive benefit to junior leaders
in the study of the conduct of their profession; but here is
an example to the contrary. Understand from this book that
change iIs coming. Any veteran of 20 to 25 years can
describe change in the service over the years; the challenge
before young leaders of any age {s to understand that change
Is inevitable and antlcipate the changes and their
implications. But also understand that as far as leadership
ls concerned, the more things change, the more they stay the
same. In the words of a soldier of mobile infantry in the
Federation of the distant future, junior leaders need to
"gtay on the bounce."

* - Comradeship.

pp. 18-19. "But you don’t walk away on another cap
trooper, not while there’s a chance he’s still alive - not
in Rasczak’s Roughnecks. Not in any outflt of the Moblle
Infantry."

pp. 104-105. "It took a little while to discover that
this comparatively gentle treatment simply meant that we
were nobody, hardly worth chewing out, until we had proved
Iin a drop - a real drop - that we might possibly replace
real Wildcats who had fought and bought it and whose bunks
we now occupled."

p. 111. "But, less than a week later when we had made
one combat drop with them, we were full-fledged Roughnecks,
members of the famlly, called by our first names..."

p. 129. "...the M.I. was my gang, I belonged. They
were all the famlly I had left; they were the brothers I had
never had, closer than Carl had ever been. If I left them,
I‘’d be lost."
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- Comradeshlp and milltary service are [nseparable
entities; consequently, expressions of comradeship as those
in these excerpts are common in literature and are found in
many of the books in this guide. That prevalence is
demonstrated by the number of listings for "Comradeship" in
the guide’s Tndex of Toplcs. The observations and
discussion points below are used for all of them.

Comradeship is a sense of brotherhood, unity, and
cohesion among soldiers of a unit. It is sought by almost
every unlit, but comradeship cannot be decreed or listed as a
training objective on the unit training schedule. It is
largely developed after the soldiers share experlences
together (the tougher the experlience, the deeper the sense
of comradeship) and develop a resgspect for each other’s
professional performance. Friendship, on the other hand, is
an amicable relationship developed among acquaintances who
are fond of each other and enjoy each other’s company. 1Is
comradeship or friendship more Important in a unit? What
comes first in a relationship among soldiers, friendship or
comradeshlip? Were you flirst a comrade with your best frilend
or best friends from the start? How do athletlcs and clvic
action projects fit into the development of comradeship in a
unit? Why Is It necessary for leaders to feel comradeship
with thelr subordlnates (and vice versa)? Or is it
necessary? Are there "discipllne problems" in your unit
that may be expressions of comradeship that need to be
better channeled?

¥ - Dj ipl] )
p. 58. "’/You...gtruck...your...commander? "

- Described in pages 58-63 is the epitomy of swift,
and, in the context of the time, falr disclpline. The point
to be stressed here is the need for discipline to be swift
and fair to be effectlve. In the pursuilt of "swift," most
commanders attempt to make a determination on thelr course
of action qulckly, usually within 24 to 48 hours of learning
of a offense, so as to present the offender with the fruits
of indiscipline in as compact a time frame as possible.
Delays in this process tend to disassociate the punishment
from the offense, thereby lessening the punishment’s desired
emotional impact and usually causing octher members of the
unit to wonder if the command is really serjious about
discipline in the first place. In the pursuit of "fair,"”
most commanders succeed In the fairness of the consideration
of the punishment of the individual offenders, but fall in
two other regards. The flrst fallure lnvolves conslstency
of punishment, whereln they fall to properly log punlishments
administered and congsequently glve subsequent of fenders
notliceably different andd disturblngly (to other unlt
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members) inconsistent punishment for similar offenses under
similar circumstances. The second failure involves the
purpose of punishment, wherein commanders mistake the most
important value of punishment as being the rehabilitation or
chastisement of the offender rather than being the
absolutely critical matter of reinforcing to good soldiers
the value of and respect for their good and proper behavior.
When the offender iIs the commander’s primary conslideration,
the sometimes overwhelming desire to be the "compassionate
despot" leads to a lenlent punishment which will cause some
good soldiers to wonder why they should contine to "bust
thelr butts" to be good soldlers If "that is all that
happens if I‘'m a bad soldler." Disaster awaits a unit
populated with soldlers plagqued by such thoughts. Are there
other precepts of the discipline process that are important
to your philosophy of leadership? How have you communicated
this philosophy of disciplline to your subordinates? What
things about the climate and process of discipline in your
unit could be improved? And how? O0Of what value is posting
on unit bulletin boards the results of UCMJ actions?

p. 87. "The only record (of the punishment) is one
where [t counts most. You don‘’t forget (the punishment)."

- A key to successful discipline, especially that
of the first-time offender, is making sure that the offender
does not repeat the offense. It is achieved, not only here
with Johnnie, but In almost In every situation, by creating
in the punishment process an emotional event so significant
that the offender has no desire to repeat it, while
simultaneously reestablishing a "clean sgslate" relationship
between the leaders and the offender. This last step is
usually more difficult than the first, because it is hard
for some leaders to subsequently deal with miscreants in as
forward and caring a manner as that which preceeded the
"foul deed"; but It Is that "clean slate" relationshlip which
assures the offender that no gudge i3 held by the leaders
for the offensge and that if he/she can reestablish trust and
confidence through good soldiering, complete retribution is
possible. How do you administer punishment to achlieve a
gignificant emotional event for the offender? What current
discliplinary procedures In your unlt could be changed to
Improve the possibillity of rehabillitating offenders? Do you
agree wlth "clean slate" relationshlp with the offender? 1If
so, how do you apply it? If not, why not? How does posting
on unit bulletin boards the results of UCMJ actions affect
the "emotional event" process?

¥ - Duty.
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p. 96. "...a juvenlle becomes an adult when, and only
when, he acqulires a knowledge of duty and embraces it as
dearer than the self-love he was born with.*

- How does this thought parallel our sense of duty
as soldiers? Must we ensure sucn appreciation of the sense
of duty in ourselves and our subordinates? How do you
define our sense of duty to your subordinates?

* - Fitnesgs.

pp. 173-174. "...’you’ve got to keep a sense of
proportion. You have two prime duties. First Is to see
that your platoon’s equipment !s ready - you‘re dolng that.
You don‘t have to worry about the platoon itself (because
the platoon sergeant [Is doing that)...The second - and just
as important - you’ve got to be ready to fight. You’re
muffing that...You’re getting no exercise and losing sieep.
Is that how to train for a drop?...you’ll never get anywhere
if you don’t learn to keep first things first. Go to bed!’"

- Examples of the loss of the "sense of proportion®
by leaders are commonplace: leaders try to stay awake for
all 96 hours of an exerclse and, along with thelr
subordl!nates who feel obllgated to follow the lead, end up
ineffective; leaders disregard the need for rest as an
extended alert proceeds so that when H-hour arrives they are
stressed out, tired, and mentally dull; and leaders
preparing for big exercises cancel physical training In the
last weeks before thelr deployment to "make time for more
important things," In 8o doing unwittingly depriving
subordinates of the lInvaluable means to stay strong and
healthy, reduce stess, induce sleep, and remain mentally
alert as they prepare for a challenge where success will be
achieved only by strong, healthy, relaxed, well-rested,
mentally alert soldiers. For a related thought to consider,
let’s go back to the example of the leaders staying up for
the entire time during an exercise. It may not be Intended,
but could not the message sent to subordinates be that they
are not trusted to do their jobs, and that the leaders think
they have to be on duty at all times to make sure that the
subordinates do not foul things up? What effect does this
have on the gelf-confidence of subordinates? On the freedom
these subordinates think they enjoy to exercise that
precious commodity, initiative, we ajl want them to employ?
On their trust in these leaders, some of whom have probably
preached long and hard on initative, trust, the freedom to
make mistakes and learn, and responsibility? How well do
the leaders of your unit "keep things in proportion"? How
effective I1s the unit sleep plan on exercises? What
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measures can you take as a subordinate leader to exercise
your judgment in this regard?

¥ - Initlative.

p.17. "As they keep tellling you In Baslc, doing
something constructive at once ls better than fliguring out
the best thing to do hours later."

- Many of us have been simllarly admonished after
performances which lacked injtiative with the adage, "Almost
<nything, even the wrong thing, done immediately is usually
better than the right thing done too late." How do you get
this point about taking the Inltlatlive across to your
subordinates? Would your leaders want you to adhere to the
adage above? If not, what is the guidance that your leaders
have given you? Under what conditions are you willing to
back a subordinate’s timely, not-so-good decision when a
later, more conslidered decision would have succeeded better?

*# - Leaders (courage).

p. 8. "1 wondered lf those old-timers got the shakes as
they climbed into the Trojan Horse? Or was it just
me?...The top closed on me and 1 was alone...l began to
shake uncontrollably."

- Very, very few soldiers truly have "ice water in
their veins" to the extent that no fear ever exists for
them. Leaders must understand that fear is lnevitable in
crisis situations, learn to control their own fears, and
demonstrate courage to subordinates to assuage their doubts.
Be the crisis a combat action, a parachute jump, an air
assault, a night river-crossing, a live-fire exercise, or an
ingspection by the CG, the demonstrative courage of a leader
and his/her abillity to impart confidence to subordinates
will contribute to the success which training and
preparation have led the unit to deserve. How do you
control your fears? What do you do to alleviate the fears
of subordinates and impart confldence before a tough
chal lenge?

* - Leaders (relatjonship with subordinates).

pp. 5-6. "...the actlng platoon sergeant had gone over
us carefully after he mustered us, and now Jelly went over
us again, his face mean, his eyes missing nothing."

- There are several philosophies regarding the
supervision of soldiers, but two of them in particular are
competing and very different approaches. One requires the
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chaln of command to inspect soldlers and 1s derived from the
thought that, “The uni{t does well what the boss checks."”

The second frees the leaders from such checks and reflects
the thinking that, "Soldiers today are good enough to ook
out for themselves." Granted, these two philosophies are at
the extremes of the scale and are not unliversally appllied in
any one unit. And, granted, leaders probably apply some of
each phllosophy In dliffernet cases wlth dlfferent soldiers
or units. But, glven these qualiflers, this excerpt matches
which of the two philosophies most closely? With which
philosophy are you the most comfortable? What are
circumstances in your unit when one philosophy might be best
and other circumstances when the other philosophy should be
applied? Which of these philosophies would you prefer to
have applied to you by your leader? Why?

p. 113. "But Jelly didn‘’t have to malntaln discipline
among privates because he maintained discipline among his
non-coms and expected them to do |lkewlise."

- Many leaders fall in command because they do not
understand that for the chain of command to work UP to them,
it must first work DOWN from them. This means that
instructions and orders, praise and discipline, and training
requlirements and social obllgations should pass down through
the chain of command to all the soldiers so that each leader
is able to practice his/her appropriate authority. How well
does thls work In your unit? Do you enjoy all of the
leadership perocgatives you bejleve you should? Do your
subordinates? If not, how can the leadership climate be
changed?

p. 137. "(A leader must be) a one-man catastrophe
...while keeping track of fifty other men, nursing them,
loving them, leading them, saving them - but pever babying
them."

- How does this match your personal concept of your
responsibilities as a leader? If your concept differs
greatly, define yours and determine why there are
differences and if they are significant. What leader in
your experience best exemplified your concept of leadership?
What did he/she do to so impress you?

p. 155. ““(Your senior non-commissloned offlicer s>
probably older than you are, more drops under his belt, and
he certainly knows his team better than you do. Since he
Isn‘’t carrying that dreadful, numbing load of top command,
he may be thinking more cliearly than you are. Ask his
advice."
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pp.167-168. "I took my .Jjob very seriously, for it was
my platoon...But I had not yet learned to delegate authority
and, for about a week, I was around troopers’ country much
more than is good for a team...(The company commander
recognized this and offered counsel.)...’Why the deuce do
you think I turned over to you the best sergeant in the
Fleet? 1If you will go to your stateroom, hang yourself on a

hook, and gtay there!...until Prepare for Action Is sounded,

he’l]l hand that platoon over to you tuned llke a violln.”"

- These excerpts offer sage advice for almost all
circumstances, but certainly for the command environment at
the company level. This judgment reflects the "old Army"
thinking that the best trainers and counselors for platoon
leaders are thelr platoon sergeants, for company commanders
their first sergeants, and for section leaders their sectic
sergeants. Are you comfortable with thls precedent or do
you thlnk that offlcers must "do thelr own thing"? What
NCD’s in your experience best handled this unspoken
"regsponsibllity"? What did they do to make [t work? What
do you do [f your NCO does not measure up to thls standared?

* - Leaders (reputationd.

p. 112. "The Lieutenant was father to us and loved us
and spollied us...you wouldn’t think that an officer could
worry about every man of a platoon spread over a hundred
square miles of terrain. But he can. He can worry himself
sick over each one of them...you knew with utter and
absolute certainty that, as long as you were still alive,
the Lieutenant would not get into the retrieval boat without
you."

- This kind of regpect for a leader Is not earned
easily, but it is what Is sought by every leader. Who in
your experience enjoys this kind of reputation? How did
he/she earn it? Maintain it? Is it "natural" for some
leaders to attain this level of respect? If it is "natural"’
for some leaders, can the others of us not so fortunately
blessed be taught how to do it?

* - Military Service.

p. 23. "’So what |Is this so-called Federal Service?
Parasgsitism, pure and simple. A functionless organ, utterly
obsolete, living on the taxpayers. A decidedly expensive
way for inferior people who otherwise would be unemployed to
live at publlic expense for a term of years, then give
themselves airs for the rest of thelr lives. Is that what
you want to do?’/"
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- This excerpt is gimilar to those from Myrer and
Keegan. It reflects much of our society’s view of military
gservice, especlially In peacetime, when we are consldered as
the ugly watchdog best kept out of sight and mind under the
porch. And have we not all been asked by frliends, family,
or other casually interested clvillangs at one time or
another, "When are you golng to get out and make something
of yourself?" How do you answer that question? Why are you
in the service and why do you plan to stay when college or
high school friends are doing "more meaningful" things in
business, Sclence, or academia? Why |s the service a more
attractive alternative to a "regular clvillan job"?

p. 24. "‘The dif{ .rence (between soldier and
civillan)...lies In the field of civic virtue. A soldier
accepts personal responsibility for the safety of the body
politic of which he Is a member, defending it, If need be,
with his life. The civilian does not.”"

pP. 74. "The noblest fate tha'. a man can endure Is to
place his own mortal body between his loved home and the
war‘’s desolatlon."

- If you agree with the thoughts behind these
excerpts, then you agree that military service has a very

exalted nature. If you disagree, how would you define the
difference between soldier and civilian?
p. 76. "‘The best things in life are beyond money;

thelr price is agony and sweat and devotion...and the price
demanded for the most precious of all things In life isgs life
itgself - ultimate cost for perfect value.”"

p. 96. "‘Llberty 1s pever unallenable; It must be
redeemed regularly with the blood of patrlots or it ~'wavs
vanlishes. O0Of all the so-callea natural human rights t..at
have ever been Invented, liberty is least llkely to be cheap
and is pever free of cost.’"

- These thoughts echo the sentiment of Thomas
Jefferson: "The Tree of Liberty must be refreshed from time
to time with the blood of patriots." And many have
expressed the opinion that for a democracy to survive and
flourish, every generation must pay the price to preserve
it. This should strike close to home for any member of the
military service. How do you feel avout being on the front
line in the defense of our democracy for your generation?
How do you deel about those who avoid "the front"?

* - Morale.
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p. 137. "Yet somehow I don’‘’t remember beinoc unhappy.
Too buz-, 1 guess."

- An old saying warns, "The idle mind iIs the
devil’s workshop," and it definitely applies to soldiers.
Une of the destructive, morale-busting factors in any unit
is idleness. A leader who keeps subordinates busy with
meaningful work or training will enjoy the benefits of
leading a unit with high mcrale. Unfortunately, keeping
soluiers constantly, meaningfully busy iIs a significant
challenge. It takes imasgination, hard work, and tremendous
amcunts of the leader’s -ime; and it Is that lest factor,
tire, which often is the decidir~ factor in a leader failing
in this challenge. That failure is driven by the leader’s
percertion that If he/she is busy, ther the subordinates
must also b: busy. That may be the case, but a trip to the
work area will olten find the subordinates of busy leaders
reading magazines, talking, and clock-wvatching - you can
almost hear the second hand on the clock ripping the morale
out of the unit. Leaders must reallze that their cherter as
leaders |18 to be busy with soldlers during ihe duly day and
then, after the soldiers go home at 1630, be busy by
themselvegs untlil their preparation for the next day ls done.
That 1s tough when leaders have many of the same outslide
interests as subordinates, but that type of devotion is a
leader’s obligation to subordinates. Of course, an ability
to organlize and use time wisely also helps. Where does your
unit stand on the ldleness curve? What are the improvements
necessary to get the leaders of your unit "on the bounce"?
How cues the philosophy to "train to standard" rather thar
"train for a time period" fit into tris challenge?

* - Philosophy of Command.

p. 66. "’Because he has to be flogged; nelther you nor
I can take It for him, even though the fault was ours. "

- This excerpt deplcis a command failure, one which
cannot always be avoid~d, but one which a solid, well-
communicated philosophy of command can do much to avert. An
often over'ooked purpose of such of a philosophy is to
describe clearly what the commander will not stand for.
Describing what the commander stands for is usually easy,
but little else does so much for consistency in leadership
and followship than a mutual understanding of where all the
lines are drawn. Then all that is left is for the chain of
comnaiid to Le ever vigilant to pralse success (for the
receipt of pralse |s never forgotten by the be! »flclary? and
correct deflcliencles (for once a leader passes by a
defliclency, desplte what the written words evoke, that
physical passage automatically sets in the minds of




STARSHIP TROOPERS 228

subordinates a new standard, a lower one). How confident
are you that all of your subordinates understand al| of the
standards of discipline for which they are held accountable?
Is there any chance that you might end up punishing a
soldier for something that is really your fault as a result
of a lack of communicaton or action on your part?

*¥ - Staffs.

p. 163, "I1f you have 10,000 soldlers, how many fight?
And how many just peel potatoes, drive lorrlies, count
graves, and shuffle papers? In the M.I., 10,000 fight. In
the mass wars of the XXth century It sometimes took 70,000
men (fact!) to enable 10,000 to fight."

p. 166. "But what do ‘offlcers’” do who do not command
fighting men? Flddlework, apparently - offlcers’ club
officer, morale officer, athleticg officer, public
Information officer, recreation officer, PX offlicer,
trangportation officer, legal officer, chaplain, assistant
chaplaln, junior assistant chaplain, offlcer-in-charge of
anything anybody can think of - even pursery officer!"

- A persuasive argument could be made in support of
either side of this lssue; elther in favor of a lean, mean
fighting machine almost void of support "weenies" (reasoning
that If staff work needs to be done, it can be done by a few
leaders when they have the time, thereby increasing the
benefit of this approach since the little time available for
staff work means that whatever distracting staff work comes
out will be so0 negligible as to be of little interference to
the more critically important task of combat leadership) or
In favor of staffs large enocugh to fully support units with
their every desire (reasoning that such staff support frees
leaders to lead soldiers). Which of these arguments do you
favor? Or is there a workable mlddle ground? How effectlve
ls your unlt in achieving a balance? See a dlscussion of
the impact of staffs on subordlinate commanders under this
toplc In Myrer.

* - Trajning.

p. 46. "But much more Important than the purpose of
carving away the fat qulckly and saving the government the
training costs of those who would never cut it, was the
prime purpose (of the training) of making as sure as was
humanly possible that no cap trooper ever climbed Into a
capsule for a combat drop unless he was prepared {or it -
fit, resoclute, disclpllined and skilled. 1If he Is not, it’s
not fair to the Federation, It’s certainly not falr to his
teammates, and worst of all it‘’s not fair to hjm. But was
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boot camp more cruelly hard than was necessary? All I can
say to that 13 this: The next tlme I have to make a combat
drop, 1 want the men on my flanks to be graduates of Camp
Currie or lts Siberian equivalent. Otherwise 1’11 refuse to
enter the capsule."”

- Clearly stated here is the precious value of
tough, hard trainlng. The survival of the Individual
soldier and the unit depend on it. Who is responsible in
your unit for ensuring that individual and unit training is
"tough enough"? If the training falls short on the "tough
enough" scale, what can you do about it to bring it up to
standard?

p. 53. "The rifles used to simulate aimed weapons were
loaded with blanks except one In five hundred rounds at
random, which was a real bullet."

- But how far must you (or can you) go to make
training tough and realistic. It is reported that the
Soviet Union routinely uses real chemical agents and liberal
live fire policies In training exercises, and, as a result,
suffer higher training casualty rates than we do; all done
In search of battlefield reallsm. How would our units
proflt from such reality? What would be the reaction from
clvilian leaders, the media, and famllles of soldlers to
such hazards? Is it important for the military in a
democracy to welgh these factors before adopting such
realistic training measures? Do you see us ever going to
the "random bullet" mentloned in this excerpt?

* - ¥War.

p. 24. "’Violence, naked force, has settled more issues
in history than has any other factor, and the contrary
opinion Is wishful thinking at its worst. Breeds that
forget this basic truth have always paid for it with their
lJives and freedoms.’"

- This excerpt is similar to one from Fuller
wherein he offers that a nation is often more threatened
from within during peace than from wlthout during war. 1Is
your service a reflection of your agreement with this
excerpt or does your service reflect some other philosophy?
Can mankind ever do away with war or is it something
inevitable for which we must ever be ready? Is it then our
readiness for war and the resultant ease of employing force
that makes war inevitable, or does a lack of readiness make
a nation so vulnerable to opponents as to make war of
aggression inevitable?




STARSHIP TROOPERS 230

p. 52. "“The purpose of war is to support your
government’3s declslons by force. The rurpose s never to
kill the enemy just to be killing him...but to make him do
what you want him to do...lt’s never a soldler’s busliness to
decide when or where or how - or why - he flghts; that
belongs to the statesmen and the generals.’*

- These thoughts certainly parallel those of
Clausewitz (see Howard). But do you agree? The first part
of this excerpt contains the thought which was perhaps taken
too literally In World War I when the Armistice was accepted
while the German millitary still existed in a viable and
prideful form. Many historlans argue that had that millitary
been destroyed, World War II could have been averted - so
there may be tilmes when the government should let its
mllitary loose to Just destroy. Is the existence in tre
volatile Middle East of an overly aggressive Iragl armed
force such a case? The second part of thls excerpt deals
with a questlon from our recent history: what does the
military do when the government so controls Its violence as
to make the war unwinnable, as was arguably the case In
Vietnam? What would you have done as the commander of the
Military Assistance Command, Vietnam (MACV), under these
curcumstances? Must the military’s loyalty to its
democratic government be unswerving? Does such lovyalty
demand not only obedience, but gilept obedience?

¥ - Women jip Combat.

pp. 8-9. "...l know (women) make better pllots than men
do; their reactlions are faster, and they can tolerate more
gee. They can get in faster, get out faster, and thereby
improve everybody’s chances, yours as well as theirs.”

- Here is a question which bedevils our generation
and may continue to cause ccnsternation for years to come:
should women be assigned to combat specialties? What do you
think? How important is strength and stature? 1[Is chivalry
toward women so Inherent In men that a desire on their part
to protect women may endanger them all and their unit
mlssion? Are there some combat roles where women, because
of flne muscle control or psychological differences, are
more effective than men? 1Is It fair for women to be
deprilved of career opportunities and benefits because of
exclusion from combat roles? How would the society back
home where you grew up react to the often used example of
"women coming home In body bags"? How does that reaction
match with the predomlnant feellngs In the country? Under
what circumstances would you go into combat with female
soldiers? If women were assigned to combat speclaltles, are
there some appropriate sanctions (i.e., no pregnancies) or
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condlitions (i.e., lessened physical standards), or should it
be under the exact same conditions wnich men must meet?

S - Leaders (relatlonship with subordlinates).

8 - Leaders (courage). 8 - Women in Combat.

17 - Initlative. 18 - Comradeship.

23,24 - Millitary Service. 24 - War.

46 - Training. 52 - War.

53 - Tralning. 58 - Discipline.

66 - Philosophy of Command. 74,76 - Milltary Service.
87 - Discipline. 96 - Milltary Service.

96 - Duty. 104,111 - Comradeship.

112 - Leaders (reputation).

113 - Leaders (relationship with subordlnates).

129 - Comradeship. 137 - Morale.

137,155 - Leaders (relationship with subordinates).
163,166 - Staffs.

167 - Leaders (relatlionship with subordinates).

173 ~ Fltness.
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TOUGH-MINDED MANAGEMENT. Batten, Joe D. New York, New
York: American Management Associations, 1978 (first
published in 1963).

The more skeptical soldier will wonder why this book is
Included In this gulde. After all, a common conception is
that "management" has very little to do with steely-eved,
lean and mean, fighting machines. But there is something
different about this author and this book, for on page 5 he
defines management as the development of people, not the
direction of things; this definition makes what he is
addressing sound a lot like leadership. But the best aspect
is that it is tough-minded leadership, that kind of
leadership most applicablie to the soldier. The emphasis in
this book is on the need for leaders to seek continuous
sel f-improvement and pursue improvement in the ability to
project confidence, excitement, and vitality, both in
themselves and in subordinates. By freely discussing the
importance of values, wisdom, warmth, candor, and dignity in
leadership, the author attempts to provide the willing
leader with the perspective, philosophy, and tools with
which to develop and motivate people and achieve worthwhile
goals and objectlves. There is plenty to learn here because
"...the assignment of any leader is... to get large numbers
of people to work in harmony and productivity, and the
extent to which he gets the job done determines his mettle"
(p. 132).

* - Challenge.

p. 2. "...actlvity and bustle should not be confused
with vitality. The vital life iIs one Iin which the whole
person |Is challenged. He or she must be called upon by
tough-minded top management to gtretch."

p. 11. "Most managers, surprising as it seems, do not
expect enough from their people."

- These thoughts parallel excerpts from West and
Crane wherein soldiers express a desire to be challenged; in
fact, the quest for challenge is often given as the primary

motivation for enlistment. So the leader who most
chal lenges subordinates, both physically and mentally, is
the leader who will enjoy the benefits of satisfied soldiers

and of a unit made healthy and proficient by soldiers who
express that satisfaction by performing at a high level.
Are your subordinates challenged, kept occupied with "busy
work," or languishing in the dayroom and motor pool? Does
challenging training only mean rappelling, night
river-crossing, and hand-to-hand combat, or does it entail
something else in your unit?
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* - Communjcation C(of migsion).
p. 67. "When the communicatee does not understand

exactly what the communicator intended, the responsibility
remains that of the communicator."

- One of the greatest challenges for any leader is
communication, how best to tell subordinates what needs to
be done, by when, and why. It is challenging because each
soldier, each listener, has an individual frame of reference
for every communication; the leader must empathlize with that
frame of reference to get the point accross. And the
chal !enge becomes even more maddening when a leader is
promoted to a higher grade. Now the number of subordinates
grows, and the style or method of communication which was
succegssful at the lower level with fewer subordinates may
not work as well. A new style and method have to be
developed, ones which ensure understanding of the leader’s
intent at the lowest level and consistency with the
professed philosophy of command. Do your subordinates
understand all you tell them? Do you understand all your
senior leader tells you? What is your best communicative
means? How well would it work for your senior? Could your
subordinate use the samc means?

* - Disciplinpe.

p. 18. "...does he know the what, where, when, who,
how, and why of his job?...1f you can answer yes to all
these guestions, you are not only Justifled in holding him
accountable for real accompl ishment but obligated to do so.*

p. 25. "(It is falr to dismiss) the person who - after
suitable counseling - still is not contributing properly to
the accompl ishment of company objectives. Tough-minded
subordinates want it this way."

p. 77. "Disclpliine - particularly self-discipline - Is
wholesome and essentlal, provided that it Is exercised In
the direction of positive accompl ishment."

- Holding soldiers accountable for their actions is
the bedrock of discipline. It is certainly the leader’s
responsibility to train subordinates and establish and
communicate standards of job performance and personal
conduct. But once that |Is done, each individual soldler Is
responsible to do his/her part to accomplish the tasks at
hand to standard and behave properly. Tough-minded soldiers
expect to be held accountable. A leader who does not hold a
subordinate accountable for performance below the standard
automatically and, unwittingly, sets a new standard - a
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lower one; a lower standard not only for that particular
soldier, but for all subordinate soldiers. It Is lmportant
to note that the opposite end of the scale also applies - a
subordinate who exceeds the standard should be held
accountable for that performance and recognized
appropriately. Holding soldiers accountable takes courage
and doggedly consistent persistence. A unit without such a
courageous and consistent leader is doomed to failure
because the unit will have no standards or soldiers who seek
to meet standards. Do all of the soldiers In your unit
understand thls accountabllity principle? 1f there are
shortfalls, how can they be corrected?

* - Duty.

p. 31. "Performance (of duty) means the total
performance of the person and includes as much emphasis on
qualitative iIndices of performance as on the quantitative.
For instance, real and satlisfying quantitative results will
simply not take place without a high, even excellent,
measure of qualltative indices |llke commltment, conflidence,
courage, Integrity, loyalty, hard work, falrness, Jjudgment,
and uncommonly good common sense."

- 1t :38 occasionally easy for leaders of low
personal or mnral standards to disguise shortcomings from
senlors. This Is, of course, dereliction of duty because no
matter how good the numbers or the results, the damage done
to the organization because of this inherent dishonesty
breeds failure in the future. Subordinates are poisoned by
the course of events, and, if offered an aclid test on the
battlefield, the true status of the unit will be revealed in
a tragic mission fallure. How do you ensure that your
subordinates gqualitatively match their high quantitative
results? What examples (and their result) have you observed
where commanders courageously admitted true "less than max"
results in pursuit of qualitative standards of conduct?

*» - Fitness.

p. 35. "So look for the clear-eyed, flat-bellied
person. Many top executlves agree that the relatively young
person who carries a roll of suet around his middle probably
won’t stand up to the requirements of long hours and
gpllt-second thinking as well as his fit and hard
counterpart. Moreover, he will very likely prefer the
easier course of action, regardless of performance
criterifa.”

pp. 126-127. "7...C(the leader’s) flrst duty is to hils
good health. He must keep himself In perfect shape - or as
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close to perfect as possible...He must be not merely gkayv,
not pbetter, thanks, not getting along. He must be robust,
alert, vigorous, cheerful, and optimistic...Rely not on the
executive who suffers from chronic fatigue. He will
postpone until tomorrow because today all he can think of is
the rest he needs.’"

p. 127. "Healthy, orderly, and vigorous objectives are
concelved by healthy, orderly, and vigorous people. And it
Is often a waste of time and money to concentrate on middle
and lower management levels If the top person Is out of
phase emoticnally, mentally, spirltually, or physically."

- Is It not iuteresting to see these assessments by
an author addressing a largely clvillan audlience? Does this
not readily match the precept that mental fitness and
physical fltness go hand In hand? There are many reasons
beyond surviving hand-to-hand combat and meeting the
requirements of the weight standard chart to maintain
physical fitness, but how do you convince subordinates of
this?

* - Goals.

p. 4. "...there iIs no reason for belng on the payroll
other than contribution to organization objectives through
the accomplishment of departmental and individual
objectives. These must be wedded and welded together in a
manner that [s meaningful to the individual; else his
dignity will be impaired."

p. 11. "People want a hand in determining the direction
to be taken in their jobs..."

p. 47. 'Don‘t walit to start your planning program. If
you hold back until you are meticulously prepared In every
detall for the establishment of magniflcent objectlves -
let‘’s face it! You never will get started."

p. 50. "To energize the team, every key player must
know the directon of the goal, the plays needed to get
there, his role in each play, and the people, money,
materlals, time, and space requlred. It Is cruclal too that
each team member feels ldentlfled with somethling blgger and
more important than self."

p. 62. "People approach their optimum motivation only
when they see a realistic blending of{ personal,
departmental, and company goals."
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- It Is vital that every unilt and organlzation have
gpeciflc goals and oblJectlves, milestones by which to
accompl ish them, and speclflc people charged with thelr
execution. And they must have them pow. It all goes back
to the old saw that "you can’t get to where you want to go
unless you know how to get there." These excerpts further
emphasize that members of the organization should be aware
of what these goals and objectives are and how they as
individuals fit into the plan to accomplish them. Dignity
has something to do with that, but so does comraderie and
teamwork. Who sets the goals and objectives for your unit
or organization? How often are they reviewed? Are specific
soldiers charged with sgspecific responsibilities in the
accompl ishment of these goals and objectives? Do all
objectives have a soldlier responsible for thelr
accompl ishment? How are these responsibllities transmitted
to the soldiers? Do all soldiers feel they are a meaningful
cog in the pursuit of success for the unit? How could this
process be improved?

¥ - Initiative.

p. 10. "The motlivational climate encourages mistakes
within reason. It recognizes that ambition and high
productlivity must result In a certain number of them. It
recognizes that the only way to avoid migstakes completely Is
to do nothing...The wings of the young eagle who never
exercises them become ineffectual appendages; ultimately he
fears even to attempt to fly."

p. 92. "An executive who wants more ldeas from his
organlzation first has to create a feellng of safety - of
freedom to fall."

- A command climate which allows subordinates the
freedom to learn and to occasionally fail is a healthy
command climate. Subordinates In that climate are truly
learning to be the leaders of tomorrow, developing the will
to exercise the initiative that is the elixir of victory on
the battlefield. Leaders who nurture such a climate can be
satisfied that they are doing their duty well. Many young
eagles are testing thelr wings in such units. Is your unit
"zero defect" oriented or more in line with the climate
described above? Are there areas or times or places where
the "zero defect" approach is better or even required?

*# ~ Leaderg (courage).

pp. 7-8. "Positive leadership need not be clothed in
any complex terms or abstract concepts. Posltive
leadership, simply deflined, means the kind of direction
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which assumes that the job can be done, the problem solved,
and the negative attitudes overcome until proven
otherwise...The positive leader asks this question often:
“All right, now that we know what the problem is, what do we
do about (t?’ The positive leader must have confidence; he
must believe fundamentally In himself...The positive leader
trusts himself. He knows, following adequate research, what
has to be done and does it. He is impatient with people who
want only to tell him what the problem is, who simply want
to talk about what is wrong. He is sometimes considered
almost abrupt and even abrasive in his lInsistence upon
determining what the end results should be and what should,
in fact, be done."

- Positive leadership requlires courage because
there are so many negative obstacles in its path: lazy
subordlnates, unresponsive support staffs, time crunches,
Jealous peers, and naysayers in general. But successful
leaders are courageous and positive natured - can you
imagine what would have happened with the European invaslon
l1f General Eisenhower had not been so positive abou' that
mission? Very few of us will ever be faced with so
monumental a task, so we all should be able to emulate Ilke’s
courage. What are the barriers to a positive leader in your
unit? How can they be broached? Who is the most positive

leader of your experience and what did you learn from
him her?

# - Leaders (relationship with subordinates).

pp.14-15. VListed on these pages as "do’s and don’ts"
are ideal suggestions for leaders striving for successful
relationships with subordinates. Consistent application of
these ideas will produce an absolutely positive climate. In
which of these are you particularly weak and need to
improve? Which are your strengths and need continuing
attention? Are there any that have absolutely no
applicability to you in your leadership position? If so,
why?

p. 36. '"Performance-appralsal counsellng Is one way to
bring about development of the whole pergon. Focusing on
accomp!l ishments, hidden strengths, and unreallized potential
Is an approach which has a hlgh yleld. Focusing on
weaknesses compresses the individual and seldom results In
‘gtretch.” The tough-minded manager permeates his whole
phllosophy with an emphasis on strengths and attainable
results, on the opportunity to stretch and grow."

- Almost all leaders conduct periodic, regular
counselling of subordinates. This excerpt properly
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acknowledges the great vaiue of the emphaslis on potentlial
and positlve performance in that counselling. How often are
you requlred to counsel sSubordlinates? How often shoud |t
be? How do you record the result of those counselling
gessions? How do you prepare for them? How do you requlre
subordlinates to prepare for these sessions? How are ongoing
projects, mllestones, and that subordlnate’s part In the
goals and objectlves of the unlt addressed In the
counselllng session? Do you keep a running flle of notes
during the time leading up to counselling sesglon to use
with the soldier to ensure that the counselling period
leaves no stone unturned? Of what value are the counselling
sessions your senior conducts with you? What personal
attributes make a leader an effective counsellor? How can
thegse talents be developed? Note on pages 37-38 the
descriptors of high performers (guts, vision, force,
creativity) and on page 47 the qualities of the "top
people"; it |s toward these characteristics that our
counselllng should gulde subordinates.

pp. 55-56. On these pages are a five-part checklist on
the delegation process and this excerpt on page 56:
"Regponsibility is the obligation of a person to carry out
the agsignments and functions given him by a person or
persons of higher authority. PAuthorijty is the right to
demand and expect, to issue requests which must be
followed."

- The leader who effectively delegates tasks to
subordlnates, glving them the authorlity, time, and resources
to accomplish the tasks, while simultaneouly exercising
discreet supervision and accepting the ultimate
regsponsibllity for the tasks’ completlon, not only beneflits
from the exploitation of talent and initiatlive among
subordinates, but also cements a motlvated team. What tasks
do you routlnely delegate to subordinates? Wwhy? What tasks
do you routinely do yourself? Why? What is the difference
between the tasks which drive your decision? Are there any
tasks that you do that cannot be done by subordlnates? Does
a senior have to have gsome tasks to do to keep busy? To
Justify his/her existence? Or can a senior simply delegate

and supervise almost all tasks almost all the time, saving
some time for being with the troops or just inkjing?
p. 78. "(Feedback) means, simply, that you request the

subordinate to give you back the esgence of what you have
salid so that you may verify that it is understood, or modify
and ampllfy your instructlions to lnsure understanding.”

- In the operational arena, it 138 a common
technique that subordinate commanders, after they receive
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from higher headquarters an operations order and have
devised their own plan, provide that higher headquarters a
"briefback" of their order to ensure that the operation does
in fact meet the intent of the commander and satisfy their
intended part in the higher operation. It is so valuable a
process that no matter how short th: planning time is, this
briefback almost always occurs. Is this process useful in
only operational cases or can you apply it to other
projects? If so, to which of your projects and how? Given
your most common requirement to which briefbacks to your
senior leader would apply, what other support staff,
subordinates, or adjacent units should be present at the
briefback to make it a fully useful coordination tooil?

* - Leaders (stature).

p. 107. One of the characteristics of an effective
leader ls a sense of dignlty which draws its strength from a
solid value sgystem. Listed here are some of the traits of
such a dignified leader.

pp. 172-176. And listed on these pages are the
characteristics and tendencies of a solid leader. Are any
not applicable to military leaders? 1If not, why? On which
ones do you need to lmprove personally?

* - Meetings.

p. 26. On this page are listed nine items which
contribute to the efficient management of information and
time at a meeting. These are important to consider because
meet ings are mentioned often as being catastrophic
time-wasters for leaders. But since meetings are a
necessary evil, it is best to learn how to use them
effectively. Add to this list a tenth item, that of
establishing the end time for the meeting at its opening,
and it is a valuable guide. What critique would you offer
of this list? What items would you add or delete?

# - Military Service.

p. 6. "...individuality, a generous expendlture of
midnight oll, and tough-minded follow-through...(are) the
only way(s) to get there (to success)...and It can, and
should, be fun."

- Service to our country requires dedication to
duty and the characteristics mentioned in this excerpt. But
it should also be fun, because these characteristics are
much easier to employ If a soldler Is sgsatisfied with his/her
work (all of this applles to you, also). This i{s not to say
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that "every day should be a holiday and every meal a feast"”
or that every soldier shoulid feel compelled to jump out of
bed every day with a gleam in the eye, but it is to say that
if your soldiers do not enjoy putt.ng on the uniform and
doing theilr part for the unit and thelr country, then they
should flnd another llne of work. It should also be
emphasized that having fun does not mean makling sure that
there iIs volleyball time every day or that there are weekly
unit partles Calthough there should certainly be a fair
share of each). Soldlers will have fun if they are provided
the professional challenge for whlch they enlisted, a fair
and Just climate crected by leaders who honestly care about
them, and a disciplined learning and operational environment
in which they feel thct they can contribute. How do you
counsel soldiers that are obviously "marking time"? What
successful unit in your experience seecmed blessed with
soldiers enjoying their duty and what contributed to this
atmosphere? If you are not having fun in your unit right
now, what can be done to turn things around?

¥ - Motivation.

p. 39. "You cannot motivate a person, I repeat. You
can only provide the environment, climate, or atmosphere
that will help him supply and seek his own motives."

p. 150. "We must make it clear by our everyday actions
and reactions that we believe In the dignity of the
individual and that the positive approach is not a catch
phrase or a passing fad but a vita way of life."

- Think about how you get subordinates to "get inio
the task at hand." Are you actually affecting the urn.t
atmosphere to make thlngs happen, as |s addressed here, or
are you doing something else? What motivates you to do a
good job? How can this method of motivation be applied to
your subordinates?

* -~ Philosophy of Command.

p. 210. "Phllosgsophy should be carefully thought
through, discussed thcroughly, and then communicated at all
levels of the organization.”

- This excerpt reiterates the importance of a
philosophy of command or leadership which is emphasized in
other pieces in this guide under thigs same topic. It is
crucial that subordinates know what a leader stands for and
what he/she will not staend for. And all]l subordinates need
to know It. It Is a c¢cimon mlsconception that such a
philosophy is appropriate only for commanders; but any
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soldier In any leadership position is a wise leader if
he/she takes the time and effort to publisnh such a
philosophy.

pp. 62-63. 0On these pages are 22 items which would
gerve as an excellent starting point in the formulation of a
philosophy of leadership or command. Depending on your
individual style, some of these may be technigues you wish
to privately exercise, others you may wish to espouse
publicly. All of them are worthy of your consideration.
Are there any with which you disagree? If so, why? In
which of these can your unit improve and how?

* - Procedures.

p. 96. "A procedure is deflined...as “a series of
related tasks that make up the chronological sequence and
the establ ished way of performing the work to be
accompl ished’...Many companles have feared that policy and
procedures manuals might rigidify their operations, that the
Initilative of lower echelons might be lessened along wilth
Imagination and lnnovatlon. This very thing can happen -
but only when the real purpogses of the guldelines are not
understood, when they -re poorly prepared and/or a cllimate
of apathy exists.*

- Most all units and organizations have standard
operating procedures (SOP’“s). Some have them Solely because
they are required to by some Inspection standacd (apathy?’;
gome have them, but they are "organized" so that no one can
find them all or at least the one needed at the moment
(poorly prepared and organized); and some have - hem, but

only the custodian, the one who will be checked by the
inspectors, knows that they exist or what they sa:
(misunderstood’. All cf these cases ignore the real need

ior SOP’s to furnish institutional memory ("you may know how
to do this task, but what happens if you get hit by a truck
on the way home tonight?"); ensure compliance to a standard
(documentation confirms that a requirement or format for a
task actually exists); save timc and energy by ensuring that
better ways to do things are reccrded; and provide
consistent, accurate training bases for soldiers new to the
task (every soidier thereby knows the why, what, when, and
how of the job). Putting SOP’s tocether from scratch is a
time-consuming headache (a fact that short-sighted leaders
use to rationalize their failure to prepare them), but their

worth i the long run is lnestimable; that Is if they are
prepared In an easlly understood form by the soldler that
knows the most about the task, |f they are maintained In a

readlly accessible locatlon, and If they are rellgiously
updated. How current are your SOP’s? Which SOP’s need to
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be eliminated? Added? Do the right peoplie maintain the
SOP’'s? Which SOP’s exist at higher headquarters that impact
on your operation?

* - Staffs.

pp. 69-70. On these pages are seven steps valuable in
the staff coordinatlion process. One factor {n this process
that must be emphasized is that while a Jleader must be
prepared to make a declslion, that leader should use the
system 3¢ that thls responsibllity does not isolate him/her.
To alleviate this systematic tendency, each subordinate
should understand that presenting the leader with a problem
is okay only so long as along with the problem and its
background comes at least one reasonable recommendation on
how to solve the problem. How efficient Is problem-solving
in your unit? Do all approprlate members participate in the
problem- solving process or are there those who only present
problems?

# - Training.

p. 40. "Have you noticed that really confident people
take their work seriously but not themselves? They get more
done and have more fun."

- One of our real challenges as leaders is to
develop in subordlinates through training and our personal
example a sense of confidence in themselves that they can do
their job under any and all conditions. This requires not
only gpecific training in the skills of the job, but also
tough challenges which strengthen personal attributes. Is
it a coincidence that graduates of Flight school, Ranger
school, Airborne school, Special Forces school, Air Assault
school, and others exhibit a cool self-confidence or is it a
result of the tough training? 1Is it coincidence that
members of "ellte" Ranger and Special Forces units have
seemlingly higher confidence and morale, or is it a result of
their tough tralning and standards? What units in your
experience achieved such levels of confidence and what
tralning dld they conduct to contrlibute to 1t?
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2 - Challenge. 4 - Goals.
6 - Milltary Service. 7 - Leaders (courage).
10 - Initiatlve. 11 - Goals.

11 - Challenge.
14 - Leaders (relationship with subordinates).

18,25 - Discipline. 26 - Meetings.

31 - Duty. 35 - Fitness.

36 - Leaders (relationship with subordinates).
39 - Motivation. 40 - Training.

47,50 - Goals.
5SS - Leaders (relationship with subordinates).

62 - Goals. €62 - Philosophy of Command.

67 - Communication (of mission)., 69 - Staffs.

77 - Discipline.

78 - Leaders (relationship with subordinates).

92 - Initiative. 96 - Procedures.

107 - Leaders (stature). 126,127 - Fitness.

150 - Motivation. 172 - Leaders (stature).

210 - Philosophy of Command.
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THE VILLAGE. West, F.J., Jr. Madison, Wisconsin: The
University of Wisconsin Press, 1985 (first published by
Harper and Row, Publishers, Inc., New York, 1972).

This is “"the true story of 17 months in the life of a
Vietnamese village, where a handful of American volunteers
and Vietnamese militia lived and died together trying to
defend [t." There may have been no strategy which would
have "won" the Vietnam War for the U.S., but described
herein is a strategy which, if employed on a larger scale,
may have contributed to that lost victory. Described herein
are employment of forces and combat of a nature atypical! to
the norm in Vietnam; that they were atypical speaks of the
lost chance for success that they may have provided.
Described herein are Marines who respected the Vietnamese
people and their customs, understood that the Vietnamese
were willing to protect what was theirs, and were determined
to work slide-by-side with the Vietnamese to produce success.
The reader should consider how this effort might have been
comblned with efforts to create an honest South Vietnamese
government, dedicated Interdiction of supplles from the
north, and relentless bombing of North Vietnam to produce a
South Vietnamese victory.

(NOTE: Books in this guide which also deal with the Vietnam
war are Fjelds of Fire [Webbl] and Once an Eagle [Myrerl.)

* - eeri

p. 194. "Company relayed the message to battallion,
where no one was willing to accept responsibility for
ordering a move under such circumstances. Instead, as a
career hedge in case of a later disaster, Charlie Company
was told to inform McGowan that battalion had wanted him to
move while there was still time."

- This excerpt describes the perceptjon that
subordinates had of an action by senior leaders, and it was
a negative perception. A "career hedge" may not have been
the intent, but since it was the intent percejved by
subordinates, that Is all that matters. Since "perceptlons
are reality," this glves ample evidence why a leader must be
forever aware that his/her every action is under scrutiny by
subordinates. Consistency with a stated command or
leadership philosophy is key to leadership of willing
followers. What experience have you had where a leader’s
actions or words gave subordinates an incorrect or damaging
perception of intent or motive? Once so compromised, how
can a leader recover lost credibility?

¥ - Challenge.
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p. 20. "These men knew the results of flrefights - the
gsplayed bodles, the sobbling crlies, the gritted curses - but
they would rather face the chance of death than fill
sandbags all the dull day long."”

p. 51. "‘The reason,’ he sald, ‘most of the Marines
volunteered to come down here - well, not most of them - all
of them - iIs the exclitement.”"

- Even under threat of death, soldiers undertake
dangerous missions in preference to the drudgery of
monotonous garrison tasks. This is a common characteristic
of soldiers in peace as well. Few things add a more
positive tone to a unit’s morale than adventure, daring, and
challenge in training. How well does your unit’s training
schedule satisfy this innate desire? How could it be
improved?

* - Comradeship.

p. 101. "The Americans were driven by a group ethic.
They were judged by their peers and each knew what was
expected of him and what he expected from the nthers...on
patrol no man dared let down, or suggest that the enemy be
purposely avoided. That would finish him in the eyes of the
others."

- Comradeship and military service are inseparable
entlties; consequently, expressions of comradeship as those
In this excerpt are common in literature and are found In
many of the books in thls gulde. That prevalence is
demonstrated by the number of listings for "Comradeship" in
the guide’s Index of Topics. The observations and
discussion points below are used for all of them.

Comradeship is a sense of brotherhood, unity, and
cohesion among soldliers of a unit. It [s sought by almost
every unit, but comradeship cannot be decreed or listed as a
training objective on the unit training schedule. It is
largely developed after the soldiers share experiences
together (the tougher the experience, the deeper the sense
of comradeship) and develop a respect for each other’s
professional performance. Friendship, on the other hand, is
an amicable relationship developed among acquaintances who
are fond of each other and enjoy each other’s company. Is
comraceship or friendship more important in a unit? What
comes first in a relationship among soldiers, friendship or
comradeship? Were you first a comrade with your best friend
or best friends from the start? How do athletics and civic
action projects fit into the development of comradeship in a
unit? Why is it necessary for leaders to feel comradeship
with their subordinates (and vice versa’? Or is it
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necessary? Are there "discipline problems" in your unit
that may be expressions of comradeship that need to be
better channeled?

p. 134. "(SGT White) looked at them carefully and they
stared flatly back, not accepting but not rejecting him, an
acknowledgment that he might fit in, knowing who he was and
what he had done."

- This excerpt reflects a common expression of
comradeship. The Marines of the unit, closely bonded by
their common experiences, are reluctant to automatically
“Yadmit" a newcomer; but they are not hostile either, because
they recognize that he is a possible "comrade" as a result
of his similar, if not coincidental, experiences. The need
to bond newcomers to units in our fluid service Is a
considerable challenge to leaders. How does your unlt get
newcomers lnvolved with the unit? How could it be improved?

¥ - Duty.

p. 178. "The colonel also Insisted upon his troops’
wearing flak Jackets and helmets at all times and had
limited ammunitlion to one hundred rounds per man. Sergeant
White had consldered both orders absurd.'

- It is inevitable over the span of a career that a
soldier will receive a dumb or unlawful order and be forced
to make this decision: obey or disobey. Compare this
gituation with a like situation in Myrer. What are some
instances you have experienced or witnessed where a soldier
was correct in disobeying orders? How about incorrect in
doing so0? What was the difference? Should a subordinate
first appeal to a senior to gain relief from the order in
question or is It more effective to just disobey it ("what
the old man doesn’t know won‘t hurt him">? What was a case
where you have been disobeyed by subordinates? Was it
Justified? How did you handle it?

* - Fragdging.

p. 179. "“Sarge,’ he said, “you remember how the grunts
got rid of that platoon commander?’...0One afternoon the
lleutenant set out with a squad on an armored
reconnaissance. They ran Into some light sniper fire and
gsomehow the lleutenant ended up with a hole in the back of
his leg. He was medevaced out with a Purple Heart, and the
company never heard of him again."

- While thls Is not exactly a "fragglng," It Is
stil]l an lInstance of soldiers ellmlnating a leader whose
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incompetence threatened their safety. Compare this with a
like incident in Webb. Under what circumstances would you
condone such "fleld discipline"? How different is it from
an NCO taklng an Insubordinate enlisted soldler behind the
barrack for some "physical counselling?" Or an officer

shooting a soldler who disobeys an order In battle and

becomes a danger to the unit and to mission accomp!lishment?

¥ - The Front.

p. 215. "The luxury of simple modernity had
drawbacks...The anxleties of the two leaders grew, and they
came to look on the generator as a symbol of complacency and
an invitation to disaster. Four weeks after it arrived,
they decided to get rid of it."

- On the one hand, a leader should do for
subordinates whatever can be done to make life comfortable,
but, as this excerpt demonstrates, "luxury" does lessen the
hardiness in soldiers that some hard situations demand of
them. It also demonstrates the wisdom of the old saying
that "the more things you own, the more the things own you."
How well does your unit do in balancing the need for Spartan
training conditions and the desire for comfort? How well
does this balance prepare soldiers for the rigors of war?

* - lnsurgency.

pc. xi-xli. "...the theory was (that) the Government of
South Vietnam could reassert control in the villages and
strengthen lts rural roots, while U.S. and South Vietnamese
regular forces pushed the North Vietnamese divisions into
the mountalins or back into North Vietnam."

- This Is part, only part, of what might have
succeeded in that counterinsurgency. Another part, perhaps
even a more important part, would have been the institution
of a government in South Yietnam "of the people, by the
people, and for the people" Instead of the corrupt,
unrepresentative government which existed. As it was,
success In the villages, at the grass roots, meant llttle
when the people could not and did not support the government
because the government had so little empathy for them ( p.
6. "...the Saigon government was never popular in Lam’s
province.").

p. 102. "...(The Marines) were providing at the obvious
risk of death a service of protection. This had won them
open admiration and stature within the Vietnamese village
society in which they were working...'
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p. 36. "The rlfle - not the cannon or the Jjet - was to
be the primary weapon of the Amerlicans In Binh Nghla."

p. 187. "There was never an air strike called in the
war for that village. It was a battle fought with rifles
and grenades at such close quarters that both sides used
thelr senses of smell and hearing as much as their
eyesight."

- These excerpts reflect a nature of the war not
common in most of the conflict, a conflict which the U.S.
tried to win with flrepower and technology. A successful
counterinsurgency requires success at the insurgents’
tactics.

* - Leaders (courage)d.

p. 85. "’Let’s walt a couple of hours for those
guerrillas to settle down,’ O’Rourke said, “and then go out
after them.”"

p. 131. "“But we couldn’t leave. What would we have
sald to the PFs after the way we pushed them to fight the
Cong? We had to stay. There wasn’t one of us who wanted to
leave.’"

- The testimony of these excerpts is common since a
leader’s courage (or lack of it) is evident in all times of
stress. The prevalence of Interest in this trait is
reflected in the number of excerpts noted in the Index of
Topics of this guide; the observations and discussion points
below are similar in all of them.

These excerpts show why a leader must seem visibly
courageous to subordinates in times of stress. Courage will
affect all who witness it, and its effect will multiply many
times over. The physical and moral courage of a leader can
imbue in subordinates a spirit and a will which can be
imparted by no other means. Do you agree? How else can a
leader imbue this spirit and will? What is the greatest
example of physical courage in a leader you can remember and
how did it affect subordinates? How about an act of moral
courage? How often must a leader exhibit courage to
subordinates?

But beyond the mere aspect of courage, it is the insight
of the leader to recognize where and when to be present to
demonstrate this courage, to exercise the "personal" factor

of command, that is critical. It is said that battles and
events are turned by a leader "being at the right place at
the right time." Thlis |Is appllicable equally In battles, In

tralning exerclses, and In command inspectlons by hlgher
headquarters, for it is easy for commanders to hide and let




THE VILLAGE 249

things run their due course in all these cases. How does a
leader determine when and where to best exert this
courageous "personal factor"? Have you set up a means of
communication In your unit to help you determine this point
in time and place where you as a leader can exert the
crucial leadership factor and create success? How much doces
study ahead of the situation affect a leader’s ability to
make this key choice?

* - Leaders (relationship with subordinates).

p. 158. "(The squad leader) was due for reljef in
December, but he did not want to leave until the unit had a
new leader. He had chosen nobody from within it. The men
had lived together too long to accept the sudden elevation
of one of thelr own to the position of final authority."

- This excerpt presents a tremendous leadershlp
dilemma: how to handle the assignment of a soldier newly
promoted to sergeant. The dilemma I8 occasionally mitigated
by the persocnality of the new NCO, a personality which can
cope with the new position of authority over friends and
former peers. And the dilemma is occasionally unbroachable
except by direct assault since no reassignment option is
possible. But those occasions are less predominant, leaving
leaders in most units the more attractive alternative:
reassignment of the new NCO to a new squad or team or
gsection. An effective way to introduce new NCO’s and their
units to their altered relationship is organizing the agenda
for the promotion ceremony to include the reading by the new
NCO of the NCO creed and then providing the new NCO the
opportunitv while the unit i= gtill in ranks to "shake hands
goodbye" with his/her former peers (that is, all soldiers E4
and below) in the unit. That simple process formalizes the
relationshlip change and takes the burden of how otherwise to
do it off the new NCO. Why should the relationship between
NCO“s and enlisted soldiers be different than that between
enlisted soldiers? What problems have you wltnessed with
newly promoted NCO’s who stay with their former peers? In
cases where [t worked out okay, what did the new NCO do to
make |t work? How can the way your unlt handles this
situation be [mproved?

* - Leaders (stature).

p. 176. "Thlevery of milltary ltems such as compasses
or grenades occurred from time to time and was tolerated by
the Marines, as they in turn would steal from any unit
richer than themselves. It was part of the Marine code of
‘gcrounging.’”
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p. 177. "It was not just the PFs who stole. When an
American battalion commander came to inspect the fort one
day, he saw some U.S. AID material stored in the courtyard.
Among the various items was a bolt of oilcloth. "“Who’s that
for?’ the lieutenant colonel asked. ‘The villagers, sir,”’
McGowan replied...(the officer stated)> ‘I could use that for
backinc for my mapboards. Put it in the jeep.’"

p. 186, "In return for the liquor, Blunk got his
shopping list filled..."

p. 207. "The sergeants split up and individually peeked
and poked around until each found a bag containing one of
the new weapons. Then each made his swap, one battered M-16
for one brand-new XM-1332A."

- How does "scrounging" affect the stature of a
leader who "looks the other way" while espousing hcnesty and
integrity? How is "scrounging" dealt with in your unit? Do
you agree with your unit’s philosophy? Is "scrounging" for
some purposes more justified than "midnight requisitions"
for others? Why do you think the first excerpt
differentiates between thievery of personal and government
property? Why should there be a difference? Is this
"scrounging" different from the process whereby government
pens, pencils, paper clips, and notepads end up at home?

¥ - Shirking.

p. 213. “His team had been assigned an ambush position
two miles to the north, but he had not felt llke walking
that far. When the patrol was halfway across the dunes, the
sergeant had radioed his company that he was in the assigned
position. Then he had his men flop down in the soft, empty
sand, set out claymore mines to their front and rear, and go
to sleep, rotating one man awake."

- A leader’s obligation to his/her responsibilities
is continuous, on duty and off. When subordinates observe
one instance of a leader favoring personal consideraticns
over this professional obligation, those subordinates learn

a fateful lesson: it is okay to shirk. Shirking is an
insidiously contagious disease, and the leader who is
responsible for its inception will sow many mission failures

in the future.
*» - Training.
p. 132. "A summer of growing success had spoiled them.

They had been too cocky, too sure. Once they had learned
how to patrol, they had not thought of how the enemy might
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be force to change. They had let down for the sake of
gsleep."

- A soldler’s training is never done. It is for
the good of the soldier and the good of the unit, even in a
war zone. The challenges for leaders are to realize the
very real need to sharpen individual and unit skills during
lulls in combat, to exerclise the courage and judgment to
convince subordinates of this need, and to balance this need
for training with the equally real need for rest and
relaxation. Compare this with a like excerpt in Sajer. Do
your soldiers complain about some of the "concurrent®
training they receive in the field? Do these complaints
originate from the pltiful nature of the training or from
your fallure to deplict the real need for the training? How
can you make jt better?

* - War (crimes).

p. 42. "In 1964, Quan Viet’s name had become known
throughout the district when he captured the final five
government-supporting hamlet chiefs on his side of the
river. For a week he digplayed his captives in a series of
hamlets, and then one noon in the main marketplace of the
Phu Longs he beheaded all five."

p. 61. "As were some of his Viet Cong counterparts,
Thanh was a fanatic...To him torture was a methodological
problem, not a moral dilemma."

- These excerpts describe atrocities perpetrated by
the enemy in the Vietnam war. Given these crimes and the
frustration and exhaustion common to any battlefield, it
seems jinevitable that other crimes will be committed by
friendly forces in retribution. How can you as a leader
affect this inevitability? Are rules of engagement
effective in this regard? Are there even such things as war
crimes in the first place?
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Numerical order of paqeg with toplcs:

x! - Insurgency. 20 - Challenge.

36 - Insurgency. 42 - War (crimes>.

51 - Challenge. 61 - War (crimes>.

85 - Leaders (courage). 101 - Comradeship.

102 - Insurgency. 131 - Leaders (courage).
132 - Training. 134 - Comradeship.

158 - Leaders (relationship with subordinates).
176,177 - Leaders (stature).

178 - Duty. 179 - Fragging.
186 - Leaders (stature). 187 - Insurgency.
194 - Careerism. 207 - Leaders (stature).

213 - Shirking. 215 The Front.
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